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Dear Friends,
A warm welcome to Sacred Heart University. In these pages, you will encounter some of the 
notable reasons for our recent growth and our enduring success. The University’s four 
Colleges offer dozens of academic programs across numerous disciphnes. In 2004, we wel­
comed our first doctoral students, in Physical Therapy; this curriculum is a first for the state 
of Connecticut as well. Another welcome milestone: US News & World Report ranked Sacred 
Heart University in the top tier of “Best Colleges in the North.”
Close to six thousand men and women will choose our University as their partner in higher 
education this year. They come from 31 states and include 80 international students, and they 
value a school that values them. They trust their futures to a youthful, vigorous institution 
noted for its commitment to academic exceUence and community service. In an age where 
knowledge of the world around us is no longer an option, we are proud to encourage a well- 
rounded global perspective enhanced by campus experiences in such locales as Luxembourg, 
Ireland, Italy and Australia.
The curriculum at Sacred Heart University is rooted in the Catholic intellectual tradition and 
designed to promote a lifetime of learning and of service. We are here to assist you in your 
journey of learning and to travel with you as you work to build a better, more peaceful world. 
Please call on anyone hsted in these pages with your questions and concerns.
We welcome your interest in Sacred Heart University and hope your time with us is both chal­
lenging and productive.
With every best wish, I am
Sincerely,
Anthony J. Cemera, Ph.D.
statement o f University Policies
while every effort is made to ensure the accuracy of information provided in this catalog, accuracy 
cannot be guaranteed. Sacred Heart University reserves the right to make changes at any time with­
out prior notice. The University provides the information in this catalog solely for the convenience of 
the reader, who may not rely upon it as a promise or legal obligation. Sacred Heart University 
expressly disclaims any Hability based on the contents.
The University is committed to the concept of equal educational opportunities for all. Individuals are 
considered for admission to student status, and its services, fadhties, programs and activities are 
administered in a nondiscriminatory manner as required by law without regard to race, rehgion, 
color, sex, national or ethnic origin, gender, age or handicap.
The institution recognizes the Family Rights and Privacy Act of 1974, which defines the rights and pro­
tects the privacy of students with regard to their educational records.
The University is an Equal Opportunity Employer in accordance with its Affirmative Action Policy. It 
does not discriminate in its employment practices on the basis of race, color, national or ethnic ori­
gin, rehgion, age, sex, sexual orientation, or handicap.
Sacred Heart University is committed to the maintenance of a community environment where respect 
for the dignity and worth of each individual is demonstrated and where diversity and the free 
exchange of ideas can flourish. The maintenance of that community requires its members to avoid 
behavior that creates division, to promote behavior that enhances cooperation among groups and to 
encourage the development of each person as a unique individual.
The University does not condone racism, sexism, sexual harassment, intolerance or any other acts of 
discrimination. The University is authorized under federal law to enroll nonimmigrant aUen students.
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THE UNIVERSITY
Accreditation and 
Memberships
Accreditation
Sacred Heart University has been granted institu­
tional accreditation by the New England Association 
of Schools and Colleges, one of six regional associ­
ations in the United States that accredit schools and 
colleges. Institutional accreditation is the means 
used by regional accrediting commissions to assure 
the educational community, the general public and 
other agencies and organizations that an institution 
has clearly defined and appropriate educational 
objectives and that it has established conditions 
under which its achievements can be met. 
Accreditation also provides that an institution is so 
organized, staffed and supported that it can contin­
ue to meet its objectives in the future.
In addition, several University programs have 
received either speciahzed accreditation or 
aj^roval by the state of Connecticut or have been 
granted specialized accreditation by national pro­
fessional organizations. The Master of Arts in 
Teaching program is accredited by the Connecticut 
State Department of Higher Education; the 
Education program for teacher certification at the 
elemoitary and secondary levels is approved by the 
Connecticut State Department of Education; the 
Bachelor of Science in Nursing and Master of 
Science in Nursing programs are accredited by the 
Commission on Collegiate Nursing Education 
(CCNE); National L ei^e  for Nursing; the Master of 
Science in Occupational Therapy is accredited by 
the American Occupational Therapy Association; 
the Master of Science in Physical Therapy is accred­
ited by the American Physical Ther^y Association; 
the Bachelor of Arts or Science in Social Work pro­
gram is accredited by the Council on Social Work 
Education; and the Legal Assistant program is 
approved by the American Bar Association.
The University is approved by the Connecticut State 
Department of Education for the education of 
veterans and their eligible dependents.
Memberships
AACSB, the Association to Advance Collegiate 
Schools of Business 
Accreditation Council for Occupational 
Therapy Education (ACOTE)
American Accounting Association 
American Alliance of Health, Physical 
Education and Recreation 
American Association for Higher Education 
American Association of Adult Continuing 
Education
American Association of College Baseball 
Coaches (AACBC)
American Association of Colleges of Nursing 
American Association of Collegiate Registrars 
and Admissions Officers (AACRAO)
American Association of Collegiate Schools 
and Programs 
American Association of Paralegal Education 
American Chamber of Commerce in 
Luxembourg 
American College Counseling Association 
( A c a )
American College Health Assodation (ACHA) 
American College of Sports Medicine 
American College Personnel Association 
(ACPA)
American Council on Education (ACE)
American Counseling Association (ACA) 
American Educational Research Association 
American Football Coaches Association (AFCA) 
American Library Association 
American Management Association (AMA) 
American Mathematical Society 
American Occupational Therapy Association 
(AOTA)
American Physical Therapy Association (APTA) 
American Psychological Association 
American Society for Training and 
Development (ASTD)
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American Society of Composers, Authors and 
Publishers (ASCAP)
Association for Computing Machinery 
Association for Continuing Higher Education 
(ACHE)
Association for North East Business Deans 
Association for Specialists in Group Work 
(ASGW)
Association for Student Affairs at Catholic 
Colleges and Universities (ASACCU) 
Association of Catholic Colleges and 
Universities (ACCU)
Association of College and University Housing 
Officers (ACUHO)
Association of College and University Unions 
(ACUI)
Association of College Administration 
Professionals (ACAP)
Association of College and Research Libraries 
Association of College and University Housing 
Officers International 
Association of College Honor Societies 
Association of College Unions International 
(ACCUI)
Association of Collegiate Business Schools and 
Programs 
Association of Conferences and Events 
Directors (ACED)
Association of Departments of English 
Association of Governing Boards 
Association of Graduate Programs in Ministry 
Association of Institutional Research 
Association of International Educators 
Association of Professors/Researchers in 
Religious Education 
Association of Schools of Allied Health 
Professions 
Association of Student Judidal Affairs (ASJA) 
Association of University Programs in Health 
Administration 
Berkshire County Counselors Association 
(BCCA)
Bridgeport Regional Business Council 
Canadian Academic Accounting Association
Catholic Campus Ministry Association 
Chi Sigma Iota (CSI)
Chief Administrators of Catholic Education 
College and University Personnel Association 
College Art Association 
College Athletic Business Man^ement 
Association (CABMA)
College Athletic Trainers’ Society (CATS) 
College Board
College Consortium for International Studies 
College Entrance Examination Board and 
Scholarship Service 
Collegium
Colonial Athletic Association (CAA) 
Community-Campus Partnerships for Health 
Connecticut Association of Colleges and 
Universities for Teacher Education 
Connecticut Association of Latino and Hispanic 
Education (CALAHE)
Connecticut Association of Professional 
Financial Aid Administrators (CAPFAA) 
Connecticut Athletic Trainers’ Association 
(CATA)
Connecticut Business and Industry Association 
Connecticut Campus Compact Steering 
Committee 
Connecticut Career Counseling Association 
(CCCA)
Connecticut Conference of Independent 
Colleges (CCIC)
Connecticut Council on Higher Education 
Connecticut Counseling Association (CCA) 
Connecticut Distance Learning Consortium 
Connecticut League for Nursing 
Connecticut School Counselor Association 
(CSCA)
Connecticut Softball CoUegiate/Scholastic Hall 
of Fame (CSCSHF)
Connecticut Technology Council 
Connecticut World Trade Association 
Council for the Advancement and Support of 
Education (CASE)
Council of Graduate Schools 
Council of Independent Colleges
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Council on Social Work Education 
East End Counselors Association (EECA) 
Eastern Association of Colleges and Employers 
(EACE)
Eastern Association of Student Financial Aid 
Administrators (EASFA)
Eastern Athletic Trainers’ Association (EATA) 
Eastern College Athletic Conference (ECAC) 
Eastern Intercollegiate Volleyball Association 
Entrepreneurial Women’s Network 
Entrepreneurship Institute 
European American Chamber of Commerce in 
the US
European Council of International Schools 
(ECIS)
Forum for World Affairs 
Greater New Haven Chamber of Commerce 
Greater Norwalk Chamber of Commerce 
Greenwich Chamber of Commerce 
Institute for European Studies/Institute for 
Asian Studies 
Institute for International Education 
Institute of Management Accounts 
Institute of Man^ement Consultants 
Intercollegiate Association for Marriage and 
Family Therapists 
Intercollegiate Bowling Association 
Intercollegiate Tennis Association (ITA) 
International Consortium of the National 
Council of Teachers of Enghsh 
International Federation of Catholic 
Universities (IFCU)
Kiwanis Club of Bridgeport 
Library Administration and Management 
Association 
Library Information Technology Association 
Luxembourg American Chamber of Commerce 
(LACC)
Massachusetts School Counselor Association 
(MSCA)
Mathematics Association of America 
Metro Atlantic Athletic Conference (MAAC) 
Metro New York College Placement OfBcers 
Association (MNYCPOA)
Modem Languages Association (MLA) 
National Academic Advising Association 
(NAAA)
National Association for College Admission 
Counseling (NACAC)
National Association for Developmental 
Education 
National Association for Lay Ministry 
National Association for Pastoral Musicians 
National Association of Athletics Compliance 
Coordinators (NAACC)
National Association of Campus Activities 
(NACA)
National Association of Cathohc Colleges 
Admissions Counseling (NACCAC)
National Association of Church Personnel 
Administrators 
National Association of College Admissions 
Counselors
National Association of College and University 
Attorneys
National Association of College and University 
Business OfBcers 
National Association of College Athletic 
Directors
National Association of College Auxiliary 
Services (NACAS)
National Association of College Basketball 
Coaches (NACBC)
National Association of Colleges and 
Employers (NACE)
National Association of Collegiate Directors of 
Athletics (NACDA)
National Association of Collegiate Marketing 
Administrators (NACMA)
National Association of Foreign Student 
Advisors
National Association of Foreign Student Affairs 
(NAFSA)
National Association of Graduate Admissions 
Professionals (NAGAP)
National Association of Independent Colleges 
and Universities 
National Association of International Educators
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National Association of Schools of Art and 
Desip
National Association of Social Workers 
National Association of Student Financial Aid 
Administrators (NASFAA)
National Association of Student Personnel 
Administrators (NASPA)
National Athletic Trainers’ Association (NATA) 
National Athletic Trainers’ Association Board 
of Certification (NATABOC)
National Board for Certified Counselors 
(NBCC)
National Career Development Association 
(NCDA)
National Catholic Educational Association 
National Catholic Student Coalition 
National College of Sports Medicine 
National Collegiate Athletic Association (NCAA) 
National Collegiate Licensing Association 
(NCLA)
National Conference of Catechetical 
Leadership 
National Continuing Education Association 
National Council for Teachers of English 
National Council for Teachers of Math 
National Fastpitch Coaches Association (NFCA) 
National Intramural and Recreational Sports 
Association (NIRSA)
National L e ^ e  for Nursing 
National Network of Libraries of Medicine 
National Orientation Directors Association 
(NODA)
National Society of Experiential Education 
(NSEE)
National Strength and Conditioning Association 
(NSCA)
New England Affiliate of College and University 
Residence Halls (NEACURH)
New England Association of College 
Admissions Counseling (NEACAC)
New England Association of College and 
University Housing Officers (NEACUHO)
New England Association of Collegiate 
Registrars and Admissions Officers 
(NEACRAO)
New England Association of Schools and 
Colleges
New England Intercollegiate Softball Coaches 
Association (NEISCA)
New England Occupational Therapy 
Educational Council 
New England Resource Center for Higher 
Education (NERCHE)
New England Transfer Association (NETA)
New Jersey Association of College Admissions 
Counseling (NJACAC)
New York Association of College Admissions 
Counseling (NYACAC)
Northeast Association of Student Employment 
Administrators 
Northeast Conference (NEC)
Northeast Conference Baseball Committee 
Overseas Association of CoUege Admissions 
Counseling (OACAC)
Pennsylvania Association of College 
Admissions Counseling (PACAC)
Phi Delta Kappa, International 
Religious Educational Association 
Sigma Xi Scientific Research Study 
Society for Industrial and Applied Mathematics 
Society for the Scientific Study of Religion 
Society of University Planners 
Southwestern Area Commerce and Industry 
Association of Connecticut (SACIA)
Stamford Chamber of Commerce 
Strategic Enrollment Management (SEM) 
Teachers of English to Speakers of Other 
Lanpages
Western Massachusetts Counselors Association 
(WMCA)
Western, Rockland, Putnam Counselors 
Association (WRPCA)
Western Suffolk Counselors Association 
(WSCA)
World Criminal Justice Library Network
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Mission and History
Mission Statement
Sacred Heart University is a coeducational, inde­
pendent, comprehensive institution of higher learn­
ing in the Cathohc intellectual tradition whose pri­
mary objective is to prepare men and women to hve 
in and make their contributions to the human com­
munity.
The University aims to assist in the development of 
people knowledgeable of self, rooted in faith, 
educated in mind, compassionate in heart, 
responsive to social and civic obUgations, and able 
to respond to an ever-changing world. It does this 
by calling forth the intellectual potential of its 
students, nurturing each one’s spiritual and moral 
growth, and deepening in them a sense of social 
responsibility. The University is committed to com­
bining education for life with preparation for 
professional excellence.
Sacred Heart University is Catholic in tradition and 
spirit. As a Catholic university, it seeks to play its 
appropriate role in the modem world. It exempli­
fies in its life the Judeo-Christian values of the God- 
given freedom and dignity of every human person. 
Inspired by the ecumenical spirit of the Second 
Vatican Council, Sacred Heart University welcomes 
men and women of all rehgious traditions and 
beliefs who share its concerns for truth, scholar­
ship, the dignity of the human person, freedom, 
and the betterment of human society. It values reh­
gious diversity as enhancing the University commu­
nity and creating opportunities for dialogue in the 
common search for trath. Through its curricular 
and co-curricular activities and campus ministry 
programs, the University provides the context in 
which students have the opportunity to appropriate 
in a critical fashion their own rehgious traditions.
Sacred Heart University challenges its students to 
think criticahy, analyze carefully, evaluate with a 
sense of justice and proportion, and convey con­
clusions in an inteUigible and articulate fashion. 
The University provides the environment in which 
its students can develop the aesthetic dimension 
of hfe by nurturing their abihties to imagine, cre­
ate and appreciate. It assists students to acquire 
a rich understanding of their own cultural and 
family heritages so as to assume their responsi- 
bihties as conveyors and creators of culture and 
family.
As a community of teachers and scholars. Sacred 
Heart University exists for the pursuit of truth. It 
joins with other coUeges and universities in the task 
of expanding human knowledge and deepening 
human understanding. It encour^es and supports 
the scholarly and artistic work of its faculty and stu­
dents. Further, it has a responsibility to share its 
resources and its special gifts and talents for the 
betterment of the human community. All members 
of the University community are encouraged to par­
ticipate in the wider community through service to 
others, especially the poor.
From its founding, the University has been recog­
nized for its caring approach to students. This 
expresses the University’s belirf that each student is 
bom with a unique set of qualities and skills. It 
respects the personal and academic freedom of each 
of its members \tMe, at the same time, fostering a 
genuine experience of community. By so doing, it 
creates the environment in which each person in the 
University shares in common goals and a common 
commitment to truth, justice, and concern for others.
History
Sacred Heart University was founded in 1963 by 
the Most Reverend Walter W. Curtis, Bishop of the 
Diocese of Bridgeport. It was established to 
provide an affordable, quahty education at a local 
Catholic university. From its outset, the University 
bore the mark of innovation. Charting a new direc­
tion within American Catholicism, the University 
was to be led and staffed by the laity, independent
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and locally oriented, serving the needs of the dio­
cese and of southwestern Connecticut.
Signs of the University’s growth and vibrancy are 
evident. The enrollment has risen from the origi­
nal class of 173 students to more than 5,600 fuU- 
and part-time undergraduate and graduate 
students in Fall 2004. Correspondingly, the faculty 
has increased from 9 to over 180 full-time profes­
sors and a cadre of dedicated affiliate faculty 
members.
The University has grown and has enhanced the 
undergraduate student experience in several other 
ways. In 1990, it accepted for the first time students 
vriio wanted the “residential” experience. It now 
has ten residence halls, and 69% of the full-time 
undergraduate students live in University housing.
New degree programs and majors in relevant dis­
ciplines are consistently added to our curriculum. 
The University offers Division I athletics with 32 
varsity teams. The $17.5 million William H. Pitt 
Health and Recreation Center is available to all 
students and the community at large. Recognizing 
the importance of technology. Sacred Heart 
University provides all undergraduate students 
with a laptop computer. The University campus is 
a wireless environment.
The University consists of four colleges: College of 
Arts and Sciences, College of Business, College of 
Education and Health Professions, and University 
College. The latter is committed to the adult learn­
er and provides continuing education programs. 
Its evening, weekend and accelerated courses 
earn praise for their diversity and relevance to 
changing lifestyles.
An ever-widening outreach to the community bal­
ances the University’s commitment to academic 
excellence. The Institute for Religious Education 
and Pastoral Studies (REAPS) has helped educate 
more than 25,000 men and women for pastoral 
and catechetical work and other Church min­
istries. The Center for Christian-Jewish Under­
standing, which has earned the personal en­
dorsement of Pope John Paul II, has become a 
global leader in fostering interreligious dialogue. 
Closer to home, hundreds of students, faculty 
and staff volunteer their services in the commu­
nity each year.
The administration, faculty and staff, and students 
are proud to carry the Founder’s vision and the 
University’s mission into the third millennium.
Locations
Located on 56 suburban acres in Fairfield, 
Connecticut, the main campus is just minutes from 
Exit 47 off the Merritt Parkway (Route 15), about 
one hour north of New York and less than three 
hours south of Boston.
Major extension sites of the University are located 
in Stamford, Derby, and Lisbon, Connecticut. The 
University also offers a Master of Business 
Administration degree in the Grand Duchy of 
Luxembourg.
Main Campus, Fairfield
FuU-Time Graduate Adm issions
Sacred Heart University
5151 Park Avenue
Fairfield, CT 06825-1000
203-365-7619
FAX:
E-mail: gradstudies@ sacredheart.edu
Part-Time Admissions
Sacred Heart University
5151 Park Avenue
Fairfield, CT 06825-1000
203-371-7830
FAX: 203-365-7500
E-mail: godoj@ sacredheart.edu
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Lisbon
Sacred Heart University at Lisbon
Lisbon Central School
15 Newent Road
Lisbon, CT 06351
860-376-8408
FAX: 860-376-1798
E-mail: shu-lisbon@ 99main.com
Luxembourg
Sacred Heart University at Luxembourg
7, rue Alcide de Gasped
Chambre de Commerce -  Batiment B, 1st Floor
L-2981 Luxembourg
Luxembourg
352-22-76-13
FAX: 352-22-76-23
E-mail: admissions@ shu.lu
Stamford
Sacred Heart University at Stamford
12 Omega Drive
Stamford, CT 06907
203-323-4959
FAX:
E-mail: uc@sacredheart.edu
Valley-Derby
Sacred Heart University in the Valley
Derby High School
8 Nutmeg Avenue
Derby, CT 064l8
203-371-7830
FAX: 203-365-7500
E-mail: uc@sacredheart.edu
Curriculum
The University seeks to respond to community 
needs with courses that offer up-to-date special­
ized information and skills. At the same time, it 
maintains a commitment to the intellectual 
development of its students within a well-defined 
liberal arts program— the humanities, the physi­
cal sciences and the social sciences.
Master’s degree programs are offered in the fields 
of:
• Business Administration (M.B.A.),
• Chemistry (M.S.),
• Computer Science and Information 
Technology (M.S.),
• Family/Nurse Practitioner (M.S.N.),
• Geriatric Rehabilitation and Wellness (M.S.)
• Occupational Therapy (M.S.),
•  Patient Care Services Administration 
(M.S.N. or MSN/MBA),
•  Religious Studies (M.A.),
• Teaching (M.A.T.) and
Professional certificates (Sixth Year) in adminis­
tration, CT. Literary Specialist and advanced teach­
ing are also offered. A post-master’s professional 
certificate is also available in Family Nurse 
Practitioner.
A professional doctoral degree program is offered 
in Physical Therapy (DPT).
A broad spectrum of short-term, noncredit cours­
es, workshops and seminars is also offered by the 
University College each semester to meet the chal­
lenges of a dynamic and changing society.
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GRADUATE
ADMISSION
Students are admitted into graduate study at Sacred 
Heart University using a portfolio approach. This 
allows the University to review an application using 
a variety of factors such as prior work experience 
and other nonacademic activities that may be rele­
vant to the student’s planned area of study.
In addition to the admission requirements specified 
by each graduate program, all applicants must have 
a bachelor’s degree or equivalent fi'om a higher 
education institution accredited by a regional asso­
ciation of colleges and schools recognized by the 
U.S. Secretary of Education and recognized as 
accredited by the Connecticut State Department of 
Education or a Connecticut higher education insti­
tution accredited by the Connecticut Board of 
Governors of Higher Education. Applicants are 
eiqiected to have a cumulative undergraduate grade 
point avenge (GPA) of 3.0 (on a 4.0 scale) or high­
er. However, applicants with an undergraduate 
cumulative GPA below 3.0 may be provisionally 
accepted if they demonstrate those qualities needed 
to succeed in the University’s graduate programs.
Application Process
Applications and all supporting materials (test 
scores, letters of recommendation, writing sam­
ples, transcripts, etc.) should be sent directly to the 
Office of Graduate Admissions. Students are 
responsible for the submission of all apphcation 
materials. Once an application is received, the 
Office of Graduate Admissions will generate a file 
for the candidate. When a file is complete, it will be 
delivered to the program office for consideration. 
Candidates will be notified as soon as possible con­
cerning any decision regarding their application. 
Submission of some materials, such as transcripts 
and test scores, may take several weeks to arrive. 
Early submission of these materials is advised.
Application Deadlines
There is no formal University-wide deadline for 
applications for graduate study. However, several 
departments and programs have established their 
own deadlines. For all other programs, it is rec­
ommended that all application materials be 
submitted at least two months before the first day 
of class. International applicants should submit 
their materials four months before the first day of 
class. Applicants who are interested in obtaining 
an assistantship or financial assistance should 
submit applications as soon as possible to allow 
additional time for processing.
Completion o f the 
Application File
In order to complete an application for graduate 
study, the following materials must be sent to the 
Office of Graduate Admissions.
Application
A completed application form and any supplemen­
tal forms must be submitted to the Office of 
Graduate Admissions. Incomplete or unsigned 
applications will be returned.
Fee
A nonrefundable fee must accompany the apphca­
tion. Checks should be made payable to Sacred 
Heart University. Appfications without the fee or 
proof of payment will be returned.
Transcripts
Official transcripts from all prior colleges and 
universities attended must be submitted directly to 
the Office of Graduate Admissions. Official tran­
scripts are those sent by the registrar of a college 
directly to the Office of Graduate Admissions. 
Hand-carried transcripts will not be accepted. All 
transcripts fi'om foreign institutions must be 
accompanied by an evaluation completed by a 
translation service. The Office of Graduate
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Admissions has several recommended agencies 
for prospective students to contact
Test Scores
Any test scores required for admission must be for­
warded by the testing service to Sacred Heart 
University. For more information, contact the Office 
of Graduate Admissions at 203-365-7619- 
Letters of Recom m endation 
Two letters of recommendation on behalf of the 
applicant must be submitted directly to the Office 
of Graduate Admissions.
Resume
A resume highlighting career and academic 
accomplishments should be sent to the Office of 
Graduate Admissions.
Initial Teaching Certification 
Applicants
Candidates applying for their initial teaching 
certificate must complete an essay stating their 
reason (s) for wanting to be a teacher and 
describing any experiences that may have influ­
enced that decision. Applicants must also submit 
a passing score on the Reading, Writing and 
Mathematics sections of the Praxis 1 examination 
or obtain a  Praxis waiver from the Connecticut 
State Department of Education. Applicants who 
have an undergraduate cumulative GPA under 
2.75 (on a 4.0 scale) must request a waiver of 
this requirement ft-om the Graduate Education 
program in order to be considered for admis­
sion.
Certified Teachers
Certified teachers who are applying for any gradu­
ate education program must submit a copy of their 
certification.
International Applications
International graduate students must possess the 
equivalent of a four-year bachelor’s degree from a
U.S.-accredited college or university. In addition, 
international applicants should have achieved an 
excellent academic record that includes at least 16 
years of primary, secondary and college-level 
education.
In addition to the application for graduate study, 
international applicants must complete an appli­
cation supplement for international graduate 
students, which can be obtained from the Office of 
Graduate Admissions.
International applicants must have a TOEFL score 
of 550 or higher on the paper-based test or 213 on 
the computer-based test to be admitted. Test 
scores must be forwarded from Educational 
Testing Service to Sacred Heart University. 
Exemption from TOEFL requirement may be pos­
sible if the applicant’s native language is English or 
the applicant has studied at a four-year college or 
university in the United States. All admitted inter­
national graduate students must take a placement 
test that includes an essay.
International graduate students must demonstrate 
that sufficient financial support is available to 
study at Sacred Heart University for one year, as 
well as a reasonable expectation of continued sup­
port. A bank statement must be made available to 
the University verifying that such an amount is 
available. Once verification is received and the stu­
dent has been accepted to the graduate program, 
the University International Center will issue the 
student an 1-20 for the purpose of obtaining an 
F-1 Visa. For more information on international 
admissions, contact the Office of Graduate 
Admissions at 203-365-7619.
Incomplete Applications
The Office of Graduate Admissions will keep 
incomplete appfications on file for one year. If an 
application has not been completed after one year, 
it will be considered withdrawn. Incomplete appli­
cations are destroyed after two years.
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Interviews and Advisement 
Sessions
The University encouri^es prospective graduate 
students to meet with a representative from the 
Office of Graduate Admissions regarding their 
opportunities for graduate study. The University 
also suggests that prospective students meet with 
faculty advisors or program directors for academ­
ic advising. For more information on our various 
information sessions held throughout the year, call 
203-365-7619.
Acceptance
Graduate students may be accepted under four 
categories; Fully Matriculated, Provisionally 
Accepted, Special Student and Auditor. The appli­
cation process must be completed in order to be 
considered a Fully Matriculated or Provisionally 
Accepted student. Special students must register 
through the Office of Graduate Admissions. 
Auditors may register for courses through the 
Office of the Registrar.
Fully M atriculated Students
Those who have met all of the requirements for 
admission and have been accepted by the graduate 
program are considered Fully Matriculated 
Students.
Provisionally Accepted S tudents
Applicants whose undergraduate cumulative GPA 
falls below the minimum standard for admission, 
those who require additional prerequisite course 
work or who may benefit from close academic 
supervision may be admitted as Provisionally 
Accepted Students. Provisionally Accepted 
Students must complete any requirements out­
lined in the letter of provisional acceptance sent by 
the Office of Graduate Admissions. Upon comple­
tion of the requirements, the application file will 
be reviewed for consideration as a Fully 
Matriculated Student.
Special S tudents
Special Students are those who are taking courses 
and have not decided to matriculate into a gradu­
ate program. Special Smdents are considered 
non-matriculated students and may only complete 
a maximum of 6 to 9 credit hours at the University. 
Students who want to take courses beyond these 
initial credits must be admitted into a graduate 
program. This option is not available to Special 
Students considering a program for teacher certi­
fication or administrative certification.
Auditors
Students who want to take a course and not receive 
a grade or credit may register as an Auditor. A 
notation of audit is placed on a student’s transcript. 
Students who want to audit a course must register 
for each course separately. Auditors are expected 
to participate in the learning process.
Readmission
Graduate students who fail to maintain continuous 
enrollment in their graduate program must com­
plete an Application for Readmission. Continuous 
enrollment is defined as attendance for one of any 
three terms (for the purposes of this policy late 
Spring and Summer count as one term) per aca­
demic year. The Application for Readmission must 
be submitted to the Office of Graduate Admissions. 
Students who are readmitted must adhere to the 
guidelines set forth in the current catalog.
Graduate students who fail to register for more 
than six consecutive terms will be considered 
withdrawn from the University and must reapply 
under the current admission standards stipulated 
by the graduate program.
Transfer Credits and Residency 
Requirements
Graduate credits may be transferred to the 
University graduate degree programs provided 
that these credits were taken within the past six
1 8  GRADUATE ADM ISSION
SACRED HEART UNIVERSITY GRADUATE CATALOG
years at the graduate level from a regionally 
accredited college or university. A minimum grade 
of B is required for the courses to be transferred. 
All courses are transferred at the discretion of the 
program director. A maximum of 40 percent of the 
required credits can be applied toward a graduate 
degree. The remaining 60 percent or more must 
be taken in residence at the University.
Graduate credits taken at the University toward 
another graduate degree program can be applied 
using the same criteria as those applied to transfer 
credits.
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ACADEMIC 
STANDARDS, 
POLICIES AND 
PROCEDURES
Academic Integrity
The Meaning of Academic 
Integrity
As an institution of higher learning, Sacred Heart 
University places special emphasis on academic 
integrity, which is a commitment to the fundamen­
tal values of honesty, trust, fairness, respect and 
responsibihty. Only when these values are widely 
respected and practiced by all members of the 
University— students, faculty, administrators and 
staff—can the University maintain a culture that 
promotes free exploration of knowledge, con­
structive debate, genuine learning, effective 
research, fair assessment of student progress and 
development of members’ characters.
These aims of the University require that its mem­
bers exercise mutual responsibihties. At its core, 
academic integrity is secured by a principled com­
mitment to carry out these responsibihties, not by 
rules and penalties. Students and faculty should 
strive to create an academic environment that is 
honest, fair and respectful of all. They do this by 
evaluating others’ work fairly, by responding to 
others’ ideas critically yet courteously, by respect­
ing others’ intellectual and physical property, and 
by nurturing the values of academic integrity in all 
contexts of University Bfe.
Appropriate disciphnary action will be taken for 
violations of academic integrity, including plagia­
rism, cheating, any use of materials for an assign­
ment or exam that is not permitted by the instruc­
tor, and theft or mutilation of intellectual materials 
or other University equipment. Faculty will assign 
faihng grades for violations of the University’s pol­
icy on academic integrity and students may
immediately receive an F for a course in which 
they commit a violation. Violations of academic 
integrity are kept on file; second violations will 
bring additional sanctions, up to dismissal from 
the University. For any disciplinary action, the 
University affords the student the right of due 
process in an appeals procedure. All matriculated 
students will be provided with a full description of 
the University’s standards for academic integrity, 
consequences for violations, and the appeals 
procedure.
Mutual Responsibilities o f  
Faculty and Students
Sacred Heart University faculty have an ethical and 
professional obhgation to take the following steps 
to promote academic integrity among students:
1. Refer in course syllabi to the University’s pol­
icy on academic integrity.
2. Clearly expficate in course syllabi behaviors 
and actions that constitute academic dishon­
esty, especially those that may be specific to 
the assignments of the course.
3. Clearly expficate in course syllabi conse­
quences for violations of academic integrity.
4. Reinforce these expectations and conse­
quences periodically during the semester, 
such as when giving information for assign­
ments.
5. Model and, where appropriate, teach stu­
dents those scholarly practices that embody 
academic integrity.
6. Abide by this policy on academic integrity, 
including its reporting requirements.
Sacred Heart University students have the ethical 
obligation to take these steps to promote academ­
ic integrity among their peers:
1. Act with integrity in all their coursework.
2. Abide by this policy on academic integrity and 
any policies established by their professors 
and the department in which they are 
majoring.
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3. Refuse to share materials with peers for the 
purpose of cheating, or that they believe will 
be used for cheating.
4. Take care with their own papers, tests, 
computer files, etc., lest these be stolen or 
appropriated by others.
5. Notify the professor of a course if they 
become aware that any form of cheating or 
plagiarism has occurred. Such notification is 
not dishonorable but maintains an academic 
environment in which all students are evalu­
ated fairly for their work; it may also protect 
a student from a charge of dishonesty (if, for 
instance, the student’s work was appropriat­
ed by another).
Violations o f Academic Integrity
Academic integrity can flourish only when mem­
bers of the University voluntarily govern their per­
sonal behavior by high ethical standards. 
However, it is also crucial for the University to 
define the boundaries of ethical behavior and to 
prohibit attacks on the principles of academic 
integrity. Policies that govern faculty members’ 
ethical responsibifities are treated in the Faculty 
Handbook. Students’ ethical responsibilities are 
governed by the policy stated here. Departments 
and programs at the University may supplement 
this policy with additional guidelines and faculty 
members may specify additional guidelines in the 
syllabi for their classes. Students must adhere to 
such guidelines as well as to the University-wide 
policy.
AU Sacred Heart University students, in all degree 
programs, are prohibited from engaging in any of 
the following types of behavior.
Cheating
Forms of cheating include, but are not limited to;
1. Having unpermitted notes during any exam 
or quiz. Only materials that a professor 
explicitly instructs students they may use 
during an examination are permitted.
2. Copying from other students during any exam 
or quiz.
3. Having unpermitted prior knowledge of any 
exam or quiz.
4. Copying or rewriting any homework or lab 
assignment from another student, or borrow­
ing information for such assignments ivith the 
intention of presenting that work as one’s 
own.
5. Using unpermitted materials or taking infor­
mation from other students for a take-home 
exam. A take-home exam is an exam; there­
fore, it requires independent work. Students 
should follow the procedures given by the 
professor.
Note: These standards require independent work 
by a student, except for those contexts where pro­
fessors have specified forms of permitted collabo­
ration with other students. If no form of collabo­
ration has been specified, students must assume 
that none is permitted. Because assignments that 
involve group-based work can cause students to 
question what forms of collaboration are proper, 
they should seek guidance from their professors 
in aU cases of doubt. Professors should make 
clear to students what forms of collaboration are 
permissible and impermissible. The standards on 
cheating do not prohibit students from studying 
together or from tutoring each other.
Plagiarism
Plagiarism is any act of misrepresenting the 
sources of one’s information and ideas. When 
writing essays, it is the act of presenting another 
person’s written words or ideas as one’s own. 
When reporting experimental work, it includes the 
acts of falsifying data and presenting another’s 
data as one’s own. In speeches, it involves quoting 
passages of others’ speeches or written words 
without mention of the author. P l^arism  is also 
possible in art and music, if one makes use of a 
work of art or music in a way that violates the stan­
dards of attribution in those fields.
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Plagiarism may be willful, as when a student 
knowingly copies a source without attribution, or 
negligent, as when a student fails to cite sources 
properly. Both willful and negligent instances of 
plagiarism are subject to penalty— in part 
because professors must judge the result of a stu­
dent’s work, not his or her intentions, and in part 
because students are expected to know and follow 
the standards for proper citation of sources.
Forms of plagiarism therefore include, but are not 
limited to:
1. Copying whole papers or passages from 
another student or from any source.
2. Allowing another student to copy or submit 
one’s work.
3. Buying or obtaining a paper from any source, 
including term-paper sellers and Internet 
sources, and submitting that paper or pas- 
s^ es  of it as one’s own work.
4. Pasting a passage from the Internet or any 
computer source into one’s paper without 
quoting and attributing the passage.
5. Fabricating or falsifying a bibliography.
6. Falsifying one’s results in scientific experi­
ments, whether through fabrication or 
copying them from another source.
7. Appropriating another person’s computer 
programming work for submission as an 
assignment.
8. When creating a web p ^ e , film or musical 
composition as a course assignment, failing 
to attribute material that comes from other 
media or failing to obtain proper permission 
for the use of such material.
9. Any other appropriation of another’s intefiec- 
tual property without proper attribution.
10. Submitting an assignment that one wrote 
during a previous semester or submitting the 
same assignment for more than one class 
simultaneously. This action includes reusing 
substantial portions of previously written
work for a current assignment. (Students 
who are unsure of what work of their own 
they may use in preparing an assignment 
should consult their professors.) 
Assignments must be written the semester in 
which they are assigned unless a professor 
approves of the use of previously written 
material with specific guidelines. 
Assignments may be submitted for credit in a 
single course only unless professors in multi­
ple courses are informed of and approve of 
the multiple submissions.
Note: Improper citation of sources occurs when a 
student presents all the sources he or she used in 
preparing a paper but fails to attribute quotations 
and information from those sources in the body of 
the paper. Specific examples include:
1. Failure to use quotation marks for direct 
quotes or for an author’s distinctive phrases. 
(A rule of thumb to follow is that five or more 
words in succession from a source must be 
enclosed in quotation marks.)
2. Following an author’s structure of writing and 
ideas, but rephrasing the sentences partially 
to give the impression that the whole passage 
reflects the student’s structure and ideas.
3. Failure to give page numbers for quotations 
or for other information that did not originate 
with the student.
Such acts fall under the rubric of plagiarism. 
Because they sometimes do not involve willful mis­
representation, professors may have more lenient 
policies in dealing with them. Yet students should 
strive to cite all information properly and should 
note that professors have the discretion to treat 
these cases as seriously as the forms of plagiarism 
listed above.
Other Violations
Other forms of unethical behavior that disrupt the
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processes of learning, teaching and research 
include:
1. Providing to other students exams or papers 
of one’s own or from any source with the rea­
sonable expectation that these will be used 
for the purpose of cheating or plagiarism.
2. Maintaining a file of exams or papers with the 
reasonable expectation that these will be 
used for the purpose of cheating or plagia­
rism.
3. Theft and defacement of Ubrary materials.
4. Theft of other students’ notes, papers, home­
work and textbooks.
5. Posting another person’s work on the 
Internet without that person’s permission.
Course-Based Sanctions for 
Violations o f Academic Integrity
when a faculty member encounters a suspected 
case of academic dishonesty, he or she should 
address the matter with the student, after collect­
ing whatever evidence may be available and 
relevant. The faculty member has the right to ask 
the student to provide evidence about sources 
used or other reasonable requests to establish the 
work the student did.
If the faculty member discovers that the student 
did act dishonestly, he or she will assign a penalty 
of a failing grade for the assignment; and may 
immediately assign the student a grade of F for the 
course. Cases of improper citation are a matter of 
faculty discretion.
Faculty will report in writing the incident of 
academic dishonesty and the sanction imposed to 
the faculty’s chair or program director, dean of the 
college in which the course was taken, and dean 
of the student’s coDege. The faculty member will 
provide all parties with appropriate documenta­
tion of the incident. The dean of the student’s 
college will inform the student in writing of the 
accusation, instructor’s course-based sanction, 
and appeals process available to the student.
Appeals o f Course-Based 
Penalties
when a student fails a course or receives a 
reduced course grade based on an accusation of 
dishonesty, the student may appeal the grade on 
presentation of a written statement demonstrating 
that he or she did not violate the present policy. 
The student should present supporting documen­
tation. A documented appeal associated with a 
grade must be presented in writing within six 
months after the original grade was issued.
The procedure for a documented appeal is:
1. The student will initially have presented his 
or her explanation to the faculty member 
when the faculty member first consulted the 
student about the work in question. The 
student who claims he or she did not act 
dishonestly should ordinarily attempt a 
resolution with the faculty member.
2. If, after the first step, the faculty member 
imposes a sanction because he or she finds 
the student acted in violation of the policy, the 
student may present the case in writing with 
supporting evidence to the department chair 
or program director of the faculty member 
involved. The chair/program director will 
consult with the faculty member in an attempt 
to resolve the matter. If the chairperson/pro- 
gram director is unable to resolve the matter, 
he or she will inform the student in writing. If 
the student wishes to pursue the matter fur­
ther, the student may appeal in writing to the 
dean of the college in which the course was 
taken.
3. If the dean of the college in which the course 
was taken or the dean’s designee finds that 
the appeal has merit, he or she will convene 
an appeal committee. This committee will 
consist of three faculty members: one select­
ed by the student, one selected by the faculty 
member who taught the course, and one
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selected by the dean. After reviewing aU doc­
umented evidence, the appeal committee will 
then propose a solution that the grade either 
stands or should be reviewed by the faculty 
member. This concludes the process.
Consequences for Second 
Violation of Academic Integrity
The deans will maintain central files on all report­
ed cases of student academic dishonesty in their 
colleges. Should a student transfer his or her 
major to another college, the dean will transfer 
files pertaining to that student to the dean of the 
other college.
When the dean of any college receives confirmed 
notice of a second violation by a student in that 
college, the dean will refer the matter to a stand­
ing faculty committee on academic integrity. This 
committee will consist of one faculty member each 
from the Colleges of Arts and Sciences, Business, 
and Education and Health Professions. The com­
mittee will also include the Dean of Students as a 
non-voting member. Faculty members of the com­
mittee will be appointed for two-year terms by a 
vote of the Faculty Senate. The purpose of this 
committee is to recommend additional sanctions 
to be taken against the student, including exclu­
sion from the University for one or two semesters 
or dismissal from the University.
The committee will have available to it the docu­
mentation of the student’s previous violation of 
academic integritj^ however, the committee is not 
to reconsider the student’s guilt or innocence in 
those incidents. The committee will hear from the 
student’s advisor and the chair or program 
director of the student’s major department(s). 
The student wQl have an opportunity to address 
the committee if he or she wishes. The student 
may be accompanied by an advocate who is a 
current employee of the University who may not 
act as the student’s legal counsel.
The committee will make a recommendation of 
sanction to the dean of the student’s college, who 
will in turn make a recommendation to the Vice 
President for Academic Affairs. The decision of the 
Vice President for Academic Affairs will be final.
Violations and Appeals o f  
Violations Outside o f a Course
when a student is suspected of having violated 
academic integrity by an action that did not occur 
in the context of a course (see section above. 
Other Violations), the student, faculty, staff or 
administrator who suspects the violation and has 
plausible evidence should present this information 
to the Dean of Students. The Dean of Students will 
decide how to pursue the matter, and the 
student will have the right to appeal any conse­
quences according to the Student Handbook.
Grading System
The academic standing of a graduate student is 
determined on the basis of the grade point average 
(GPA) earned each term. Each letter grade has an 
assigned value as indicated below.
The GPA is obtained by multiplying the value of 
each grade received by the number of credit hours 
assigned to each course, then dividing the total 
earned by the total credit hours attempted.
A cumulative GPA is obtained by calculating the 
GPA for all courses taken at the University and that 
are part of the degree program.
A minimum cumulative 3-0 GPA is required for 
graduation.
Graduate Studies uses this grading system:
Grade Points Definition
A 4.0 Excellent
A- 3.75 Outstanding
B+ 3.5 Very Good
B 3.0 Very Satisfactory
B- 2.75 Satisfactory
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c+ 2.5 Less than Satisfactory
c 2.0 Minimum Mastery of 
Subject
F 0 Unacceptable for 
Graduate Work
I 0 Incomplete
W 0 Withdrawn Officially 
— No Prejudice
WF 0 Withdrawn while 
Failing or Unofficial
Withdrawal
I —  The I grade is issued to students who demon­
strate a clear intention of completing the course. 
The GPA of the student will not be affected. If with­
in six weeks of the start of the new semester 
following the issuance of an I the I grade has not 
been changed, the grade will automatically be 
changed to an F. No change of an I grade will be 
processed after the six-week period unless an 
extension has been granted. This extension has a 
one-year time limit beginning at the close of the 
semester in which the I grade is assigned. Failure 
to complete the work by the end of this period will 
result in the automatic conversion of the I to an F
W —  Students are permitted to withdraw from a 
course within the first five weeks of the semester 
without academic penalty. After this point, the 
assignment of a W is an option reserved for an 
instructor’s use when it is determined that a stu­
dent has a legitimate reason for not completing 
the course. The W will not affect the student’s GPA. 
F— An F grade is issued when a student has com­
pleted a substantial portion of the course and has 
clearly failed.
WF —  A WF grade is reserved for students who 
simply have stopped attending classes. A student 
who disappears without making an effort to 
explain such an absence is held responsible for 
his or her actions and must accept the penalty that 
a WF grade imposes.
When a grade below C is given in a required
course, that course must be repeated. For a grade 
below C in an elective course, the student will be 
advised by the program director to repeat the 
course or take another elective in its place.
Student Grade Grievance—
Policy and Procedure
A student’s dissatisfaction with a course grade is, 
in general, not sufBcient grounds for warranting a 
grievance, convening a committee, or meriting a 
hearing.
Grounds for a grievance exist upon presentation of 
written documented evidence indicating:
• Discriminatory treatment;
• The process determining the grade differs 
from that outlined in the course syllabus; or
• The process determining the grade to s  not 
presented in writing to the students.
A documented grievance associated with a grade 
must be presented within six (6) months after the 
original grade was issued.
The procedure for a documented grievance is as 
follows:
• The student is ordinarily expected to resolve 
the issue at hand with the faculty member.
• If the solution as provided by the faculty 
member is unacceptable to the student, the 
student may present the case in writing with 
supporting evidence to the department chair­
person of the faculty member involved. The 
department chairperson will then make a 
judgment, after consultation with the faculty 
member and the student, in an attempt to 
bring the matter to resolution.
• If the department chairperson is unable to 
bring the matter to resolution or the 
judgment is unacceptable to the student, the 
student may present a formal appeal in 
writing to the dean of the college in which the 
course was taken or to his/her designee.
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•  If the dean of the college or his/her designee 
finds that the appeal has merit, he or she will 
convene a grievance committee. This com­
mittee will consist of one faculty member 
selected by the student, one by the faculty 
member concerned, and one by the dean of 
the college or his or*her designee. After 
reviewing all documented evidence, the 
grievance committee will then propose a 
solution that the grade either stands or 
should be reviewed by the faculty member. 
This concludes the process.
Academic Probation
Any student whose GPA is below 3.0 will be con­
sidered to be on academic probation and may be 
required to obtain written permission from the 
program director before registering for additional 
course work.
Program Dismissal
A student whose cumulative GPA is below 2.7 after 
completion of 18 credit hours will be dismissed 
from Graduate Studies.
Any student placed on academic probation or dis­
missed can submit a request for change of status. 
For more information, contact the dean of the 
appropriate college.
Academic Policies
Full-Time Student Registration 
Status
To be considered a full-time student at the 
University, candidates must maintain registered 
status for nine credit hours per term, or a total of 
18 credit hours per academic year, with a mini­
mum of nine credit hours each semester.
Trimester schedule programs (Fall/Spring/Late 
Spring) require full-time students to maintain 
registration for 9 credit hours per term, or a min­
imum of 24 credit hours per academic year.
Full-time student status is not calculated for 
Summer sessions.
International students (on an F-1 visa) must enroll 
for nine credit hours each term. Summer sessions 
excluded.
Time Limit for Degree 
Completion
A student must complete all the requirements for 
the degree within six years of the date of 
completion of the first course in the program. An 
extension of the time limit for completion of the 
degree can be granted only by the dean of the 
college after consultation with the appropriate 
program director.
Research Projects and 
Independent Study
Many programs allow or require students to 
participate in research projects and/or courses of 
independent study. In both instances, these 
require prior approval by the academic program 
director and dean of the college, and close super­
vision by a faculty member. Students should 
consult with the academic program director about 
their interest in a research project or independent 
study, and must obtain the necessary approval 
before registering for a research project or 
independent study course.
In research designs proposing to use human sub­
jects, students are required to seek approval from 
the University’s Human Subject Review Committee 
before engaging in their research project. For 
further information, contact the dean of the 
appropriate college.
Thesis
A thesis may be required, encouraged or an 
option of a student’s graduate program. Since a 
thesis is a special form of original research, it 
requires careful supervision by either an individ­
ual faculty member or a program thesis
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committee. Students considering a thesis should 
discuss their interest with the appropriate pro­
gram director and should be familiar with and fol­
low the procedures outlined in the Thesis Manual, 
which is available through the ofBce of the dean of 
the appropriate college. For specific thesis 
requirements, see the Academic Programs section 
and accompanying Course Descriptions sections 
in this catalog.
Academic Procedures
Registration
Students should consult with their advisor or the 
department office on their course of study and 
verify that all course prerequisites have been met 
according to the Graduate School catalog.
Students should consult the specific Course 
Descriptions in this catalog or the Graduate 
Schedule of Classes prior to registration to be cer­
tain all prerequisites are met.
Registration forms are located in the schedule and 
on the web. Students may submit their registration 
by Web Advisor, mail, fax or in person to the 
Registrar’s OfBce. All students will be admitted 
into courses in the order in which registrations 
are received.
Mail
office of the Registrar 
Sacred Heart University 
5151 Park Avenue 
Fairfield, CT 06825-1000
Fax
(only with credit card payment)
203-365-7509
In Person
(Registrar’s OfBce hours)
Monday-Thursday: 8:30am-8pm 
Friday: 8:30am-4pm
Any outstanding balances must be paid before 
course registration. No student will be permitted
to attend class unless officially registered.
Upon completion of the registration process, 
verification with room assignment(s) will be avail­
able on Web Advisor. Room schedules with any 
late changes or TBA designations are available on 
Web Advisor, and on the Registrar’s web site: 
https://webadvisor.sacredheart.edu.
Registration Conditions
The University reserves the right to change class 
schedules or instructors at any time. In the event a 
course is cancelled, full refund of tuition and fees 
for the course will be provided to all registered 
students.
Registration deadlines are listed in the Graduate 
Schedule of Classes, published prior to the begin­
ning of each term in paper booklet form and on 
the Registrar’s web site. Students who register 
after the registration deadline wiU be charged an 
additional fee.
Measles and Rubella 
Immunization
Connecticut law requires students bom after 
December 31,1956, to provide proof of two doses 
of measles vaccine administered at least one 
month apart. The first dose of vaccine must have 
been given after the student’s first birthday and 
after January 1, 1969; the second dose must have 
been given after January 1, 1980. The student is 
also required to provide proof of one dose of 
rubella vaccine administered after the student’s 
first birthday. Laboratory evidence (blood tests) of 
immunity is acceptable in lieu of administration of 
vaccine.
All students must be in compliance with this state 
law before registering.
For further information regarding immunization 
requirements, contact the University’s Health 
Services OfBce at 203-371-7838.
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In-Process Student Registration
Qualified students who have not yet completed the 
qiphcation process, or who have not received an 
admissions decision on their application, may 
register as an in-process student. Students may 
complete a maximum of nine credit hours under 
this designation, and six credits for teacher certi­
fication students (except for MBA students, see 
below).
Students are required to complete the admissions 
process before their next registration. In-process 
Education students who are seeking their initial 
teacher certification must meet with and have their 
transcripts reviewed by a faculty advisor from the 
Education Department prior to registration. A 
completed in-process form, approved by the pro­
gram director, must be submitted at the time of 
registration.
In-process MBA students must have their tran­
scripts reviewed by and obtain written authoriza­
tion from the MBA program director prior to reg­
istration. Students in this cat^ory are allowed to 
register for one term only under this designation.
In-process registration does not guarantee admis­
sion into a graduate program.
Course Prerequisites
Students are expected to be familiar with course 
prerequisites and to meet those requirements 
before a course is taken. Information regarding 
course prerequisites can be found in this catalog 
and/or supplied by the appropriate academic pro­
gram director. Exceptions to a prerequisite must 
be approved in advance by the academic program 
director. Credit may be denied to a student who 
takes a course without the proper prerequisites.
Course Changes— ^Add/Drop
Students are permitted to change their course 
selection only within the first week of the semester 
or trimester. A nominal charge for changes is
assessed. The procedure for program changes is 
available at the time of registration fi-om the Office 
of the Registrar. The procedure must be followed 
to ensure course registration and the proper 
issuance of a refund as listed in the Costs and 
Financial Assistance chapter in this catalog. 
Students may not add a course after the first meet­
ing of the class without written permission of the 
course instructor.
Course Withdrawal
If withdrawal from a class or the University 
becomes necessary, students should obtain an offi­
cial withdrawal form from the program director 
and return the completed form to the Registrar. 
Official withdrawal is necessary to assure proper 
entry on the transcript and to issue any refund (s). 
Course vrithdrawals are permitted vnthin the first 
five weeks of a semester or trimester vdthout 
penalty (grade of W [“Withdrawal”] is issued). 
After the end of the fifth week of the semester or 
trimester, the withdrawing student could receive a 
grade ofWF (“Withdrawal Failure”), which carries 
a penalty. The student may withdraw without penal­
ty (grade of W or “Withdrawal”) only with the 
approval from the instructor, program director and 
Registrar. A student’s failure to properly withdraw 
will result in the issuance of a WF (“Withdrawal 
Failure”) grade. PhonaTax withdrawals are not 
accepted. Students who withdraw unofficially are 
still responsible for all tuition and fees.
Substitutions and Waivers
In order to maintain academic quality and integri­
ty, no student will be granted a substitution for a 
course or credits, unless it is in accordance with 
the University’s policy. A substitution may be 
granted at the discretion of the department 
chair/program director for any course in the 
respective discipline.
Based on the appropriate documentation, a stu­
dent is granted permission to fulfill a specific
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course requirement with a course having many of 
the components as the original.
Requests for a substitution not stemming from a 
disabihty may be forwarded directly to the 
appropriate department chair/program director. 
Only upon approval from the department 
chair/program director may the request be for­
warded to the Registrar’s OflSce.
If the basis for die requested substitution is a 
learning or physical disability, the student must 
submit verification of the disability to the Director 
of Special Services prior to the request for the 
substitution. If the Director of Special Services 
concludes that the documentation is deficient or 
inconclusive, the director may require further 
documentation to estabfish the disability. The cost 
of the documentation shall be borne by the 
student. Once the student’s documentation has 
been accepted by the director of Special Services, 
the student may forward his or her request to the 
appropriate department chair/program director 
for determination of the substitution, if appropri­
ate.
All waivers and substitutions must meet the 
requirements of any academic program accredit­
ed and/or licensed by an outside accrediting body 
or governmental agency.
Transcripts
The transcript is the student’s official academic 
record. Official transcripts are sent to other 
universities, graduate schools or prospective 
employers at the request of the student through a 
Transcript Request Form (available in the Office of 
the Registrar) or online at the Registrar’s web 
page (www.sacredheart.edu.registrar) or a writ­
ten request. A fee is charged for each transcript 
requested. Transcripts will be withheld if the stu­
dent has a financial obligation to the University. 
Two weeks should be allowed for the processing 
of a transcript.
Application for Graduation
To receive a degree, a student must complete all 
requirements for that degree as listed in the 
catalog in effect at the time of admission into the 
program. All students eligible for a degree must 
apply for graduation candidacy with the Registrar 
at least one semester before completing the 
degree. Failure to comply may result in a delay of 
receiving the degree by a semester. The 
Commencement Convocation is held once a year 
in May. All graduates of the August and December 
degree completion date are invited to the 
Commencement Convocation the following May.
Students will be billed a graduation fee upon sub­
mitting the application for graduation. The 
graduation application fee is not refundable. In 
the event the student does not complete the 
requirements for the degree within one year of the 
originally indicated date, a new appfication 
including a new application fee will be required.
Students completing a credit certificate must 
submit an application for the certificate at least 
one semester in advance of completing the 
requirements. Failure to comply may result in a 
delay of receiving the certificate by a semester. 
There is no fee for the credit certificate at this 
time.
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ACADEMIC AND 
COMMUNITY 
RESOURCES AND 
STUDENT SERVICES
Academic Resources
Sacred Heart University currently has 13 buildings 
on its 56-acre campus in the northeast corner of 
Fairfield, Connecticut. The William H. Pitt Health & 
Recreation Center opened September 1997. Plans 
call for expansion of the library and other 
improvements.
Academic Center
The Academic Center contains most classrooms 
and faculty, administrative and academic depart­
mental offices. This includes Campus Ministry, 
Public Safety, Registrar, Student Affairs and Student 
Government offices. It houses the faculty offices of 
Biology, Chemistry, Communication Studies, 
Computer Science, Criminal Justice, Education, 
English, Environmental Science, Human Movement 
and Sports Science, Information Technology, 
Mathematics, Modem Foreign Language, Music, 
Nursing, Occupational Therapy, Physical Therapy, 
Psychology, Social Work and Sociology. It is also a 
multipurpose activity center, housing the book­
store, chapel,.computer center, dining hall, faculty 
lounge. Gallery of Contemporary Art, 
mailroom/print shop, science and language labo­
ratories, snack bar and the Edgerton Center for the 
Performing Arts. Hawley Lounge serves as a student 
lounge and recreational activity center.
Bookstore
The bookstore is located on the first floor of the 
Academic Center, in the south wing. Operated by 
Follett College Stores, it offers textbooks, supplies, 
clothing with the University’s name and logo, and 
related items.
Instructional Technology and 
S tudent Mobile Com puting 
Program
Recognizing the increasingly important role of 
technology in our society and in education. Sacred 
Heart University has made a commitment to, and a 
serious investment in, computers, networking and 
its supporting technologies. The University’s net­
work infrastructure provides connectivity to every 
facility on campus via a fiber-optic Asynchronous 
Transfer Mode (ATM) and Gigabit Ethernet 
backbone. The network architecture is capable of 
supporting well over 5,000 simultaneous users at 
any given time.
Network services are provided to the student com­
munity via 10- and 100-megabit data jacks. These 
provide access to the University library, Internet 
and student e-mail 24 hours a day, seven days a 
week. Wireless access is also provided in the 
Academic Buildings, library and most other 
indoor and outdoor locations where students 
gather on campus.
Virtual Private Networking (VPN) provide an alter­
nate method for accessing Sacred Heart 
University’s network from off campus. VPN, Citrix 
and terminal services are available to provide con­
nectivity solutions for even the most sophisticated 
applications, from anywhere on the Internet. 
Outlook Web Access (OWA) is available through 
the web, for sending and receiving campus e-mail 
from any computer connected anywhere on the 
Internet.
In order to promote its “Anytime, Anywhere 
Learning” initiative. Sacred Heart University 
partnered with Symbol Technologies, Inc. in the 
summer of 2000 to create one of the first wireless 
network campuses in New England. This infra­
structure allows students to use their laptops in 
nearly all outdoor areas on campus, and in most 
public areas indoors.
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The current wireless standard is IEEE 802.11b, 
supporting 11Mbps, and is scheduled to migrate 
toward the faster 54Mbps IEEE 802.1 la  or 802.Ig 
as the technology matures.
The students’ computing laboratories are cur­
rently comprised of 300 desktop computers dis­
persed throughout several academic facilities. 
Six laboratories are used for computer-related 
instruction, and an additional lab provides 
24/ 7/365 access for Sacred Heart University stu­
dents, faculty or staff. The University continues 
to upgrade regular classrooms to “smart” class­
rooms with fixed multimedia capabihties that 
allow instructors to fully integrate technology in 
their classroom presentations. More than 80 
percent of all classrooms are now equipped with 
a full complement of multimedia and audiovisu­
al equipment. These rooms are equipped with 
LCD projectors, DVD, VCR, audio capabilities, 
and PC/laptop connections. All classrooms on 
campus are equipped with an active data jack 
for instructors or students to access the net­
work. Additionally, there are data/CATV connec­
tions in every room for use by the instructor. The 
network infrastructure is desiped  with future 
technologies in mind and with excess capacity to 
allow for significant growth. The University is 
making a serious financial commitment to main­
taining the network at peak performance capa­
bility and reliability. Upgrading the software and 
hardware that support the network is a continu­
ous process and not one the University will ever 
say is complete. Sacred Heart’s commitment is 
to keeping a state-of-the-art system in place for 
all our campus customers.
In 1995, Sacred Heart University became the 
first university in Connecticut and the fourth in 
New England to require incoming freshmen to 
own a notebook computer that meets a specified 
standard (networking connectivity to access the 
Internet, e-mail. University hbrary and other 
libraries across the country and other net­
worked resources). By fall 1998, all of the 
University’s full-time undergraduate students 
had notebook computers. In the fall of 2000 the 
laptop program was changed in order to replace 
every student-used laptop after two years of use, 
thereby ensuring that students have the latest 
hardware and most current software available. 
The Mobile Computing Program, and the univer­
sal nature of the program on this campus, makes 
integrating technology across the curriculum 
and into the daily lives of our students, a much 
easier process. In addition. Sacred Heart 
University provides all of its full-time faculty 
members with a notebook computer. Faculty 
members are able to incorporate more online 
information into the curriculum and use com­
puters as a key component of classroom instruc­
tion; faculty and students are able to communi­
cate using Sacred Heart’s Online Web-based 
Course Management System, “BLACKBOARD,” 
for class content, assignments, questions and 
classroom discussion groups; as well as virtual 
office hours.
Com puter Facilities
Sacred Heart University offers a state-of-the-art 
campus network. The library, classrooms, on- 
campus residence facilities, health and recreation 
center and faculty and administrative offices are 
all networked. With its fiber-optic infrastructure, 
the University is positioned to support a  wide 
range of emerging technologies.
The University has estabhshed itself as a pioneer in 
the implementation of technology across the cur­
riculum.
A host of multiprocessor campus servers supports 
the labs and educational programs. The 
University’s fill! T3 Internet connection and grow­
ing backbone of gigabit Ethernet provides support 
switched 100 Mbps segments. The network also 
supports video, voice and data across the campus. 
State-of-the-art routers and firewalls provide high-
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speed connectivity and security to Wide Area 
Network segments.
In support of the laptop program, the University 
has an on-site Notebook Service Center staffed by 
certified technicians and open 12 hours a day, 
Monday through Friday. Sacred Heart also has a 
Call Center that is staffed 12 hours a day, 5 days a 
week, so that members of the University commu­
nity can call trained technicians for assistance with 
anything on campus that pertains to technology. 
The Call Center can be accessed on campus 
through the internal telephone system and off 
campus via a toll-free telephone number. This 
facility is specifically designed to service and trou­
bleshoot problems with laptops. In addition. 
Sacred Heart University has a full-time trainer who 
provides basic, intermediate and advanced 
instructional courses on all supported ^phca- 
tions included on the laptop. Through Sacred 
Heart’s telephone support hotline, students, facul­
ty and staff can dial a toll-free number to obtain 
technical assistance.
The hbrary also provides a wide range of electron­
ic resources, including: Innovative Interfaces 
Online Catalog; Connecticut Digital Library^ 
ProQuest Database (newspapers, general, busi­
ness, medical and social sciences periodicals 
indexes); Encyclopedia Britannica Online; First 
Search database (includes World Cat, ERIC, 
Medline, Cinahl, MIA Bibfiography, etc.); as well 
as many other electronic resources, including 
Psych Info. Access to these resources is available 
through the University’s hbrary homepage.
Administration Building
The Administration Building houses the Pres-ident’s 
office, the offices of the Vice President and Assistant 
Vice President for Academic Affairs, University 
College and some faculty offices for the College of 
Arts and Sciences, including the the Media Studies 
Center. The University’s Center for Christian-Jewish 
Understanding is also housed in the building.
Curtis Hall
Curds Hall, named after the University founder, the 
Most Reverend Walter W. Curtis, D.D., Bishop of 
the Diocese of Bridgeport, houses the offices of 
Undergraduate and Graduate Admissions, Student 
Financial Assistance, Career Development, and the 
Center for Irish Cultural Studies. The Community 
Room also is located in the center.
Ryan-Matura Library
The Ryan-Matura Library is the source for 
information, whether it is the answer to a factual 
question or research for a term paper. Librarians 
are available to answer questions and assist stu­
dents with extended research projects. Instruction 
sessions are also conducted for class groups to 
make them familiar with the library, with subject- 
specific research and the research process. 
Librarians will also assist students with finding 
information in commercial databases or on the 
IntemeL
Periodicals and periodical indexes including 
newspapers are found in print, film and electron­
ic format. Any book or periodical not found in the 
library can be obtained from another library 
through interlibrary loan. Materials can usually be 
obtained within 10 days.
At present the Ryan-Matura Library holds approx­
imately 125,000 print volumes, 50,000 non-print 
items and more than 15,000 periodical subscrip­
tions. These include a significant number of 
fiill-text journals available on more than 50 online 
index and abstracting databases. These can be 
reached 24 hours per day, 7 days per week from 
links on the library homepage. Databases are 
available from campus and home.
The hbrary’s website is located at http://- 
library.sacredheart.edu. It provides the user with 
access to the library catalog, information about the 
library, electronic reserve reading, links to 
research databases and other related information.
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The library also houses the Jandrisevits Learning 
Center.
Jandrisevits Learning Center
Office of Academic Support
The Jandrisevits Learning Center 0LC) is located 
in the lower level of the Ryan-Matura Library. 
Staffed by highly experienced faculty tutors and 
well-trained peer assistants, the JLC provides a 
warm, friendly learning environment where the 
needs of students are our primary concern. The 
JLC offers the folloAving support services to all 
undergraduate and graduate SHU students:
• individualized one-hour tutoring in all disci­
plines provided by a staff of 10 faculty tutors;
• monthly workshops on college-level learning 
skills such as note-taking, time mam^ement 
and test-taking;
• classroom learning assistants (70 peer tutors 
who provide academic support in disciplines 
across the curriculum);
• learning disability specialists in compliance 
with S 504 of the 1973 Rehabilitation Act;
• adaptive technology instruction for learning 
and physically challenged students;
• an online writing service (1JLC.0WL) and an 
online math service (1JLC.MATH); and
• drop-in tutoring for selected courses and 
referrals for individualized tutoring.
The JLC is open seven days a week: Mon- 
day-Thursday, 10am-9pm; Friday, 10am-3pm; 
and Saturday-Sunday, 2pm.-6pm.
Federally Mandated Services 
Office of Special Services 
Disclosure Letters. At the written request of 
students, the Director of Special Services writes 
letters to some or all of the students’ professors 
that clearly states the nature of the disability and 
the appropriate classroom accommodations.
Extended-Time and Separate Environ­
ment Testing. Extended-time testing (usually
time and a half or double time) takes place either 
in classrooms designated by professors or in a 
separate, secluded environment within the JLC.
In-Class Notetaker. In-class notetakers are 
fellow students who are also taking the class. By 
agreement, these students make copies of their 
notes or allow students in need to duplicate notes 
on a copy machine paid for by the JLC Disabilities 
Office.
Interpreting and/or Technical Services.
Deaf or hard-of-hearing students can request 
either an oral interpreter or an American Sign 
Language interpreter. If they do not use inter­
preters, but have a significant hearing loss, tech­
nology can be requested to assist in understanding 
classroom lectures and obtaining notes. 
Alternative Forms of Testing. Depending on 
the students’ documentation and disabilities, the 
Special Services Office negotiates appropriate 
alternative testing methods on a case-by-case basis. 
Course Substitutions when Appropriate. 
A course substitution policy enables physicaUy and 
learning challenged students on a case-by-case 
basis to request previously approved alternatives 
in place of specific required courses, but only 
when it is clear that the required courses would 
severely disadvantage students’ ability to success­
fully compete in those courses.
Classroom Learning Assistants Pro­
gram. Ibtoring in disciplines across the curricu­
lum is provided for all Sacred Heart University 
students free of charge by graduates and under­
graduates in the Classroom Learning Assistants 
(CLA) Program. The CLAs are responsible for 
providing students with a full set of notes for the 
class, and assisting them with tests, study or paper 
preparations.
Books on Tape. Students can be provided with 
recorded books either through Sacred Heart 
University’s institutional membership with Reading 
for the Blind and Dyslexic (RFB&D), or by creat-
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ing books on tape within the University’s Adaptive 
Technology Lab.
Additional Billable Services
L.D. Trained Specialists. The Director of 
Special Services along with L.D. specialists collec­
tively provide services day and evening for a total 
of 35 hours a week, assisting students with special 
needs on a one-to-one basis. These tutors have 
expertise in specialized pedagogy for the learning 
disabled and, thus, provide services over and 
beyond those offered by the University’s regular 
tutorial program.
Transcription of Taped Notes. Professional 
transcribers collect students’ tapes on a regular 
basis and provide them with a complete set of 
typed notes.
Technical Services. A closed-caption note­
taking system provides notes for students who 
choose to avail themselves of an additional aca­
demic accommodation beyond those required by 
law.
Content Thtors. Idtoring in disciplines across 
the curriculum is provided for all Sacred Heart 
students free of charge by graduates and under­
graduates in the Qassroom Learning Program. 
While students with disabilities may attend group 
CLA tutoring sessions, some also need the special 
expertise of faculty tutors— over and beyond what 
is provided by tutors in the Classroom Learning 
Assistants Program— to provide them with indi­
vidual assistance on a regular basis.
Hired Scribes. An upperclass student not reg­
istered for the class who attends the class for the 
sole purpose of taking notes for the student 
requesting the service is available. Scribes are 
paid not only for taking class notes but also for 
assisting with homework assignments.
Academic Coaching. A personal service is 
available that assists learning and physically chal­
lenged students to develop organizational life-
skills that will foster independence and increase 
their opportunities for academic success. 
Appointments: Call 203-371-7820, or come to the 
JLC, located in the lower level of the Ryan-Matura 
Library.
English as a Second Language 
(ESL)
The ESL program is designed for students whose 
native language is not Enghsh and who wish to 
study English either full- or part-time. Its purpose 
is to help students improve their oral and written 
communication skills in English, preparing them 
for successful study iii an American academic 
institution.
The program offers six levels of English language 
courses, from beginning to advanced. The first 
four levels are pre-academic intensive courses. 
The full-time ESL student enrolls in eight-week 
sessions, taking a cluster of oral communication, 
written communication and an elective, totaling 
20 hours per week. In addition, students work 
in the multimedia language lab and on com­
puters with audio, video, software and online 
learning programs.
Levels 5 and 6 are academic levels and are credit­
bearing, semester-long courses that focus on 
college reading and writing. Students in one of 
these levels may take other University classes while 
they complete their language training. Thus, the 
full-time, upper-level ESL student takes a combina­
tion of ESL and University courses, carefully 
planned by his or her academic advisor. Whereas 
the completion of level 5 satisfies the English 
language requirement for graduate study at this 
University, students may be advised to take level 6 
as well. For further support, tutoring is also avail­
able at the University Learning Center.
Placement in the ESL program depends on TOEFL, 
MELAB or SAT scores, University placement tests, 
an oral interview and the student’s langu^e pro-
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file. For more information regarding the program, 
contact the director at 203-371-7837.
Residence Halls
Most graduate students commute to Sacred Heart. 
However, limited University housing is available for 
full-time graduate students on a space-available 
basis. Contact the office of Graduate Admissions for 
fiirther details.
The William H. Pitt Health and 
Recreation Center
The William H. Pitt Health and Recreation Center 
is home to the Pioneer men’s and women’s basket­
ball, volleyball, and wrestling programs. The 
three-level, 141,000-square-foot complex features 
four multi-purpose basketball courts, which can 
be easily converted for indoor tennis or conven­
tion use, and seats 2,100 for basketball.
The main level of the Pitt Center also houses the Sacred 
Heart University Sports Medicine and Rehabilitation 
Center, a joint private practice/University venture offer­
ing many specialized clinical rehabilitation and well­
ness services in conjunction with academic-based fac­
ulty therapists, in a facility that features state-of-the-art 
physical therapy equipment 
The Health and Htaess Center is located on the 
lower level of the Pitt Center. Offering a wide range 
of fitness equipment and classes, the 5,000-square- 
foot facility features an enclosed aerobics studio and 
main fitness area, where the latest generation of car­
diovascular exercise machines and free weight 
equipment can be used. Locker rooms for both the 
Pioneer athletic teams and Health and Fitness Center 
members are adjacent to the fitness area. The upper 
level of the Pitt Center houses the Department of 
Athletics suite of offices and the Board Room, which 
serves as a meeting/reception room for the Board of 
Trustees and other on-campus organizations. 
Graduate students may use the fitness Center for a 
fee.
Campus Field
Campus Field is the home of the Pioneer football, 
men’s and women’s soccer, field hockey, men’s 
and women’s lacrosse, and men’s and women’s 
outdoor track and field. Built in 1993, Campus 
Field features a newly installed $750,000 state-of- 
the-art FieldThrf synthetic-surface, multi-purpose 
field with inlaid lines for the sports listed above. 
The field is surrounded by an eight-lane synthetic- 
surface running track available for competition 
and recreational use. With a seating capacity of 
3,500, Campus Field is an ideal location for large- 
scale events and has been host to athletic tourna­
ments, graduations and outdoor fairs. Adjacent to 
Campus Field are six state-of-the-art tennis courts 
constructed in 1995. Rounding out the outdoor 
athletic facilities, and adjacent to the Sacred Heart 
University tennis courts, is Pioneer Park softball 
field, most recently updated in 2001.
Park Avenue House
The offices of the Center for Mission Education 
and Reflection, Personal Counseling Services and 
Health Services are located in the Park Avenue 
House at the southeast comer of the campus.
Schine Auditorium
The Schine Auditorium, located in the lower level 
of the Ryan-Matura Library, provides an appropri­
ate setting for lectures, workshops, academic con­
vocations and other special programs. To reserve 
the 220-seat auditorium, call 203-371-7913 
between 8;30am and noon, Monday through 
Friday.
Community Resources
Center for Christian-Jewish 
Understanding
The Center for Christian-Jewish Understanding 
(CCJU) is an educational and research division of 
Sacred Heart University. The center draws togeth-
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er clergy, laity scholars, theologians and educa­
tors in various modes of interaction to focus on 
current religious thinking within Christianity and 
Judaism.
As each tradition reevaluates attitudes toward the 
other, the Center fosters the exploration of the 
major philosophical and theological issues on the 
frontier of the Christian-Jewish dialogue as these 
are formulated by scholars at the international and 
national levels.
The Center’s mission is to develop programs and 
publications to overcome deep-seated antago­
nisms, based on centuries of hostility and mutual 
estrangement, that recent progress has not yet 
healed. It hopes to foster greater knowledge and 
understanding of the religious traditions of 
Christianity and Judaism and the history of their 
relationship, and to provide a forum for dialogue. 
It promotes independent research and serves as a 
vehicle for processing and circulating its findings 
to appropriate institutions around the world.
For further information about the CCJU, call 
203-365-7592 or visit its website at www.ccju.org.
Center for Mission Education and 
Reflection
The Center for Mission Education and Reflection 
was established in 1998 to further advance a mis­
sion-focused ethos throughout the University by 
providing varied opportunities for reflection and 
conversation on the University’s mission and 
Catholic identity. Serving faculty, administrators, 
staff and students, the Center provides orientation 
programs, resource materials and opportunities 
for professional development. The office and 
resource library of the Center are located on the 
first floor of the Park Avenue House.
Edgerton Center for the 
Performing Arts
The Edgerton Center for the Performing Arts 
enjoys a well-deserved reputation as a valuable
resource for southwestern Connecticut’s cultural 
life, attracting thousands of guests annually to its 
program of performances and public forums.
Since its renovation in 2003, the Center has con­
tinued to produce musical and theatrical perform­
ances by the talented students in the University’s 
musical and drama programs as well as to host 
exciting professional productions of plays, musi­
cal theater, and an array of legendary solo artists 
such as Arlo Guthrie, Julie Harris, James Earl 
Jones, Dave Mason and James Naughton. In addi­
tion, tens of thousands of local schoolchildren 
have also had the opportunity to share in educa­
tional programming and to be entertained at spe­
cial shows and events. Hundreds more participate 
each summer in the Edgerton Center’s growing 
and successful Summer Cabaret Workshop camp.
The Center’s 800-seat auditorium is available for 
use by outside organizations for public events and 
meetings. For up-to-date information on current 
offerings, call the Edgerton Center box office at 
203-374-2777 or visit the Center’s website at 
httpy/edgertoncpa.sacredheart.edu.
Gallery o f Contemporary Art
The Gallery of Contemporary Art presents exhibits 
of contemporary works of art in a wide variety of 
approaches and media. The gallery offers exhibits 
annually, which include a Student Exhibit, an 
exhibit of the Art faculty’s work and exhibits by 
professional artists. Most exhibits have associated 
lectures.
The gallery also administers the University’s 
Collection, the Sculpture on the Grounds program 
and the Voluntary Percent for Art program. For 
further information and exhibit hours, call the 
gaUery at 203-365-7650.
Hersher Institute for Applied 
Ethics
Established in 1993, the Hersher Institute for 
Applied Ethics serves both the University commu-
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nity and the wider Fairfield County community by 
addressing issues of major ethical concern. The 
institute assists Sacred Heart University faculty 
fi-om all disciplines to raise and examine broad 
ethical concerns and issues specific to their 
respective disciplines.
The Hersher Institute brings speakers to campus to 
address the faculty and provides training for inte­
grating ethical viewpoints into the University cur­
riculum. The institute supports the University’s 
wider mission by co-sponsoring, with other depart­
ments and institutes, colloquia and conferences that 
raise important ethical questions for the University 
scholarly community and the general public. For 
further information, call 203-365-7657.
The Center for Spirituality and 
Lay Ministry
The Center for Spirituality and Lay Ministry pro­
vides educational and pastoral programs address­
ing needs and concerns of laity. A special empha­
sis of the center is to contribute to the spiritual, 
educational and professional formation of lay 
leaders for Church and society in the spirit of 
Gaudium e t Spes. Programs sponsored through 
the center include a certificate in spiritual direc­
tion; a certificate in religion for Catholic school 
educators; and a graduate certificate in pastoral 
and Catholic school administration, also offered in 
conjunction with a Master of Teaching degree 
through the University’s College of Education and 
Health Professions.
The Center for Spirituality and Lay Ministry spon­
sors programs at multiple sites throughout 
Connecticut, as well as annual programs in Florida 
and Pennsylvania. The center’s offices are located 
at the Oakview campus and may be reached by 
phone at 203-396-8005.
Radio Stations
The professionally operated WSHU-FM, located on 
the Fairfield campus, is a 20,000-watt station at
91.1 (FM). The station is Public Broadcasting 
qualified and a fiiU member of National Public 
Radio, one of only two such stations in 
Connecticut and 312 nationwide. WSHU-FM offers 
classical music, news and pubfic affairs to 
listeners in Southern Connecticut, and Long 
Island, New York.
WSHU operates six translators: 90.1 FM serving 
Stamford, Connecticut; 93.3 FM in Northford, 
Connecticut; 105.7 FM serving central Suffolk 
County, Long Island, New York; 91-3 FM in 
Huntington Station, New York; and 103 3 FM in 
Noyack, New York. The University also operates 
two news/talk stations: WSUF at 89-9 FM, a 
12,000-watt station with transmitting facilities 
in Greenport, New York; and WSHU-AM at 1260 
AM, a 1,000-watt broadcast station in Westport, 
Connecticut.
Student-run WHRT, a 390-watt station at 91.7 FM, 
in Ridge, New York, offers rock music, news and 
public affairs programs. WHRT is the student, 
on-campus-only radio station, programmed by 
and for students.
The production and on-air smdios, record library 
and newsrooms of radio station WSHU-FM serve 
as learning laboratories for Media Studies and 
other disciplines.
Student Services
Campus Ministry
The office of Campus Ministry provides opportuni­
ties for persons of all faiths and religious 
traditions to share in the life of the faith-filled 
University community. Campus Ministry serves 
students, faculty, staff and the local community 
through daily liturgies, pastoral counseling, and 
special projects, events and programs.
Campus Ministry responds to student needs for 
worship, integration, reflection time, social inter­
action, meaningful discussion of life issues.
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responsible social action for justice, and explo­
ration of moral, religious and relational issues.
The Eucharist is celebrated on Sundays and week­
days during the academic year. In addition. 
University-wide liturgical celebrations mark spe­
cial days and seasons. Other interfaith worship 
and prayer opportunities are provided regularly.
Office of Career Development
The Office of Career Development offers a variety 
of services to enhance graduate students’ profes­
sional development. Individual assistance as well 
as group workshops are available.
Services include:
• Resume Creation or Critiques: Resume writ­
ing workshops are available. Staff members 
also work with students individually to develop 
the best resume possible.
• Interviewing Skills Development: Interview­
ing workshops and individual assistance are 
available.
• Online Job Postings: The office maintains an 
online job bank and job search management 
website exclusively for Sacred Heart University 
students.
•  Job Pairs and On-Campus Interviewing: On- 
campus recruitment events are offered each 
semester.
• Internships: Assistance is available in locating 
opportumties to complete internships in the 
student’s field of study.
For additional information on the Office of Career 
Development, call 203-371-7975.
Council of Graduate Students
The Council of Graduate Students serves as a voice 
to the University administration on behalf of the 
graduate student community. Its membership 
includes representatives from each graduate area 
of study and meets regularly with members of the 
faculty and administration. The Council sponsors
programs to improve the quality of the graduate 
student experience.
Dining Services
The University has a contract with FLIK, a profes­
sional food service corporation, to provide meals to 
students. The University Dining Hall, Roncalli Hall 
Grill, and the Markeqilace offer dining service a la 
carte throughout the day and evening. Beginning in 
the Fall of 2004, FLIK opened the Holy Grounds 
Cafe located in Christian Witness Commons.
The William H. Pitt Health and 
Recreation Center
The William H. Ktt Health and Recreation Center 
includes an aerobics room, weight and exercise 
equipment rooms, indoor track, and volleyball 
and basketball courts. The complex also houses a 
professional physical therapy clinic (which is 
open to the public) in conjunction with the grad­
uate Physical Therapy program. Students may use 
the facility during scheduled hours. Fees may 
apply. Contact Gary Reho, Pitt Center director, at
203-365-7533.
Graduate students are encouraged to participate 
in the University’s intramural athletic program. 
The University sponsors competition in sports 
such as flag football, basketball and softball.
Wellness Center
Health Services
Health Services offers daily first-response treat­
ment for minor health-related issues. The office is 
staffed by registered nurses, and a physician is 
available for appointments twice a week at a direct 
cost to the student or his or her insurance carrier. 
Health Services can also make referrals to local 
health care facihties, fills many basic prescriptions 
on campus, and has a discount arrangement with 
a local pharmacy that will deliver to campus. 
Graduate students may fulfill their immunization
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requirements through Health Services. Contact 
Sheila Wheeler, R.N., director, at 203-371-7838.
Counseling Services
The Counseling Center provides support services 
for all students. Professional counselors are avail­
able for individual and psychotropic counseling 
sessions. Personal development workshops are 
offered by the Center as well as group and topical 
counseling sessions. Appointments or referrals 
can be made by calling 203-371-7955.
Meningococcal Vaccine Law
Beginning with the 2002-2003 academic year, the 
State of Connecticut requires that aU students who 
reside in on-campus halls must be vaccinated 
against meningitis. Proof of this vaccination must 
be presented to the appropriate University officials 
before a student can obtain entry to their resident 
hall. This new guideline for Connecticut colleges 
and universities is provided in Public Act 01-93.
For additional information, call the University’s 
Health Services (203-371-7838), or stop by the 
lower level of the Park Avenue House.
International Multicultural 
Center
The University provides academic and social 
support to its growing number of international stu­
dents. The Office of International and Multi-cultur­
al Affairs is a part of the University’s Student Life 
Department and can be reached at 203-365-7614.
International Student Visa 
Certification
An international student requesting an iqiplication for 
a studait visa (F-1) must be accepted to the University 
in a full-time program of study. Since federal and/or 
state financial assistance is not available to interna­
tional students, the student is also required to present 
certified evidence of sufficient funding to cover educa­
tion and living eiqjenses.
If, alter attending the University, the student decides 
not to return, notification must be made in writing to 
the Office of International and Multicultural Affairs. If 
a student wishes to travel during the authorized time 
of study at the University, he or she must present a 
current 1-20 form to the Office of International and 
Multicultural Affairs for certification prior to depar­
ture.
A student not following the regulations of the U.S. 
Department of Justice Immigration and Naturalizatirai 
Service is considered out of status and may be subject 
to deportation from the United Stales.
Public Safety and Parking
The Department of Public Safety, located in the 
Academic Center, is committed to fostering an 
environment in which all those who live, study, 
work or visit within the University campus are 
able to do so in a safe and secure environment. 
The department is committed to providing profes­
sional, timely and efficient public safety services 
to all its constituents on a 24-hour-a-day, seven- 
day-a-week basis.
Public Safety officers patrol the buildings and 
grounds of the University via vehicle, bicycle and 
foot. Services provided by the department include 
personal safety escorts, motor vehicle assistance 
(unlocks and jump-starts) and emergency med­
ical response and treatment, as well as maintain­
ing a lost-and-found department. Public Safety 
also issues parking decals and enforces parking 
and traffic regulations, provides key control and 
locksmith services, and investigates and docu­
ments incidents on campus. Public Safety is the 
emergency response department on campus and 
acts as the liaison with the local police, fire and 
ambulance services.
All vehicles parked on campus must display a 
University decal, which can be purchased at the 
Department of Pubhc Safety. Temporary parking 
passes are also available at the Information Booth 
at file entrance to the campus.
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D epartm ent of Public Safety 
Telephone Numbers
Routine Business 203-371-7995
EMERGENCIES ONLY 203-371-7911
Fax Number 203-365-4781
Locksmith 203-365-7645
Snow Phone 203-365-SNOW (7669)
TTY 203-365-4714
Sports Medicine and 
Rehabilitation Clinic
The University operates two physical therapy and 
hand therapy clinic facilities, one on campus 
affiliated with the academic program in Physical 
Therapy, and one in Shelton, Connecticut. The 
on-campus clinic is located in the William H. Pitt 
Health and Recreation Center. The clinics provide 
physical therapy and hand therapy services to stu­
dents, employees and the public. Clime staff include 
members of the Physical Therapy program faculty 
as well as several staff members who are advanced 
clinicians in orthopedic, sports physical ther^y 
and hand therapy. All are licensed physical thera­
pists. The clinics operate five days a week, 12 hours 
a day. Clinic service is also closely affiliated with the 
University’s Athletic Training program to serve the 
rehabilitation needs of our student-athletes.
The clinical facility features the latest technological 
equipment in isokinetic testing with a new Biodex H 
system, a full range of orthopedic and sports physi­
cal therapy evaluation resources, a therapeutic pool 
and a fidl hand rehabilitation center. Patients may 
take advant^e of the comprehensive fitness facili­
ties of the William H. Pitt Health and Recreation 
Center under the supervision of a physical therapy 
staff member. The clinics are authorized providers 
for most major medical insurance carriers. For fur­
ther information, call 203-396-8181.
Student Activities
The Office of Student Activities sponsors concerts, 
lectures and other activities for the University com­
munity. Graduate students are welcome to partici­
pate in these and other campus activities, such as 
band, chorus and co-curricular interest groups. 
Fees or admission charges may apply.
University Housing
The Residential Life staff works with undergradu­
ate and graduate students who choose to live on 
campus to create an active residential community. 
University housing is available to single graduate 
students who attend the Fairfield campus. Housing 
accommodations range from rooms in residence 
halls to apartment-style living. Contact the Office of 
Residential Life for further information on campus 
housing at 203-416-3417.
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EXPENSES AND 
STUDENT FINANCIAL 
ASSISTANCE
Tuition and Fees
Subject to approval by the Board o f  Trustees 
(Academic Year 2005-2006)
General Information
O ther Fees
change of Program Fee $10/change
Monthly Payment Fee $60Aerm
Graduation Fee $121
Late Regstration Fee
(applied the first day of the term) $76Aerm
Student Teaching Fee $l47Aerm
Returned Check Fee $50
Rejected Credit Card Fee $50
M tion at Sacred Heart University is based on 
credit hours. The charge per credit hour may vary 
for each program.
All tuition and fees must be paid on or before reg­
istration for each semester or session unless prior 
arrangements have been made.
Smdents will not be allowed to register with a 
prior balance.
A d ^ e e  will not be conferred and a transcript 
will not be issued until all financial obligations to 
the University have been met. The University 
reserves the right to require any past balance to be 
paid by certified check.
Tuition
MBA Program 
Chemistry 
Computer Science 
Information Technology 
Education 
Nursing
Occupational Therapy 
Doctorate Physical Therapy 
Religious Studies 
Audit Mtion
M andatory Fees
Registration Fee (nonrefundable) $76/term
Library Fee $26Aerm
Student Council Fee $ l6Aerm
Some courses may require additional lab fees (see 
course listings).
$550/credit
$520/credit
$520/credit
$515/credit
$465/credit
$445/credit
$24,960/year
$25,000/year
$495/credit
$540/course
lliition  Discount 
Diocesan Discount
MAT students employed as teachers by the 
Dioceses of Bridgeport, Hartford or Norwich are 
eligible for 33% tuition discount. Contact Student 
Accounts at 203-371-7925.
Payment o f lliition  and Fees
Students can pay tuition and other fees by cash, 
credit card (MasterCard and VISA), check or 
money order. All checks should me made payable 
to Sacred Heart University. Credit card payments 
cannot be accepted over the phone; they must be 
authorized in writing. Students on the monthly 
payment plan must provide authorization in writ­
ing by completing the payment option form (the 
bottom portion of the regstration form). For fur­
ther information regarding payment options, con­
tact Student Accounts at 203-371-7925.
M onthly Paym ent Plan Options
A monthly payment plan is available during 
regular terms and the Summer term. A signed 
promissory note must be submitted at time of 
regstration as well as payment of a nominal 
monthly payment fee. Monthly payment deadlines 
are posted in the course schedule.
Payments are due on or before the first day of each 
month. Exact dates for each plan are published in 
the semi-annual course schedule.
For further information about the monthly
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payment plan, contact the University’s Student 
Accounts Office 205-571-7925.
* Finance charge. If a payment is received later 
than the due date, a financial charge will be 
assessed at the rate of 1% per month, annual rate 
of 12%.
G uaranteed Paym ent Plan
This program enables graduate and part-time 
students to register for a term without tuition 
payment at the time of registration. Further infor­
mation regarding the Guaranteed Payment Plan 
can be obtained from the course schedule or from 
Student Accounts at 203-371-7925.
Withdrawal/Refunds
Withdrawals from courses must be made in per­
son through the Office of the Registrar. Official 
withdrawal is necessary to assure the proper entry 
of grades on the transcript and the determination 
of any refund, if applicable. Refunds, which are 
issued by Student Accounts, are based on the foil 
tuition charges. Failure to withdraw properly will 
result in the issuance of a withdrawal/failure (WF) 
grade. Those who improperly withdraw will be 
charged full tuition.
Registration and lab fees are nonrefundable 
unless the course is canceled. Federal regulations 
require that veterans foUow the University’s with­
drawal procedure or be liable for repayment of 
any benefits received. All refunds will be based on 
the refund schedule and determined by the date of 
notification to the Registrar’s Office, not the date of 
the last class attended.
Students must contact Student Accounts to receive 
a refund. Refonds take four to six weeks to 
process. Refunds are only given to students 
have no outstanding balances.
Thition refunds are based on the foil tuition
charge:
100% Before the first class
80% Before the second class
60% Before the third class
40% Before the fourth class
20% Before the fifth class
0% After the fifth class
Refund Allocation Policy for
Federal Financial Aid Funds
Withdrawing from all courses is considered with­
drawing from the University. If you do this before 
60% of the semester is completed (approximately 
8-9  weeks into the semester), your financial aid 
award will be recalculated, according to the per­
centage of the semester you have completed. The 
formula for calculating this percent^e is:
(Days enroBed) -  (Offidal breaks of five days or longer) 
Total number of class days in the semester.
Returning Aid
If have been awarded M e  IV (federal) or state aid 
and you withdraw before completing 60% of the 
, semester, some portion of your financial aid must 
be returned. The above formula determines what 
portion of the aid must be returned and ffie list 
below indicates the order in which the aid is 
returned.
Refonds to Federal Title IV programs are made in 
this order;
1. Federal Unsubsidized Stafford Loan
2. Federal Subsidized Stafford loan
3. Federal PLUS Loan
4. Federal Perkins Loan
5. Federal Pell Grant
6. Federal Supplemental Educational
Opportunity Grant
7. Other M e  IV aid programs
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8. Other federal sources of aid
9. Other state, private or institutional aid
10. The student
Refiind examples are available in the Student 
Rnancial Assistance Office. It is important to dis­
cuss withdrawal and refund as it pertains to the 
individual student, and its implications for federal 
student loan repayment and future eligibility for 
financial assistance.
Financial Assistance
Qualified graduate students may be able to obtain 
financial assistance through a variety of programs. 
For further information on any of the programs 
listed below, contact the Office of Student Finan­
cial Assistance at 203-371-7980, or the sponsor­
ing department.
Federal Stafford Loans
Graduate students who have been fully matricu­
lated into the University may be ehgible to receive 
a federal Stafford Loan. This program is adminis­
tered by the Office of Student Financial Assistance 
and each loan appficfmt is required to file a Free 
Application for Federal Student Aid (FAFSA) form 
with the Department of Education. Once a FAFSA 
form is processed and the information has been 
received by the University, the Office of Student 
Financial Assistance will assist the student in 
completing a loan application. Full-time students 
may borrow a maximum of $18,500 per year 
from the Stafford program, both subsidized and 
unsubsidized. Payment begins six months after 
graduation, withdrawal, or change to less than 
half-time status. The student has 10 years to 
repay the loan.
Graduate Research Assistantships
A limited number of graduate research assistant- 
ships are available. Assistantships usually carry 
some tuition remission as they assist faculty with 
research projects. Students should contact the
department directly concerning availability and 
eligibility requirements.
Graduate Staff Assistantships
A limited number of graduate staff assistantships 
are made available to graduate students who are 
fully matriculated and attend school on a fiiU-time 
basis. Staff assistantships are chosen by the spon­
soring administrative department and often pay a 
stipend as well as some tuition remission. More 
information may be obtained from the Office of 
Graduate Admissions at 203-365-7619.
Residence Hall Directors
Several residence hall director positions are avail­
able through the Office of Residential Life and 
Housing Services. These are live-in positions and 
are usually filled by those who are interested in 
pursing a career in student services. Residence 
hall directors are fully matriculated students who 
attend school on a part-time basis while fulfilling 
their job responsibilities for the Office of Resi­
dential Life. Criteria are very selective and hiring 
decisions are made in the spring for the subse­
quent Fall term. For further information on this 
program, contact the Office of Residential Life and 
Housing Services at 203-416-3417.
VA Eligibility Programs
Veterans and possibly their dependents are eligi­
ble for educational benefits in accordance with 
Title 38, Chapters 30-35 of the United States and 
Title 10 USCChapter IO6. Interested veterans 
should contact the Registrar’s Office, Monday 
through Thursday, 8:30am to 4pm and Friday 
from 8:30am to 1pm. For additional information 
regarding eligibifity, call the Veterans Administra­
tion at 1-800-827-1000.
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COLLEGE OF ARTS 
AND SCIENCES
Claire J. Paolini, Ph.D., Dean
Phone:203-396-8020
Fax:203-396-8076
E-mail: paolinic@ sacredheart.edu
The College of Arts and Sciences is the largest, and 
the most diverse, of the four colleges at Sacred 
Heart University. The college offers Bachelor of 
Arts and Science degrees; Associate in Arts and 
Science degrees; Master’s degrees in Chemistry, 
Computer Science and Rehgious Studies; and a 
variety of minors.
The degrees are offered through the following 
academic departments: Art; Biology; Chemistry; 
Computer Science; English and Modem Foreign 
Languages; History Mathematics; Media Studies 
and Digital Culture; Philosophy and Religious 
Studies; PoUtical Science; Psychology; Sociology, 
Social Work and Criminal Justice; and Special 
Programs.
Chemistry
DhiaA. Habboush, Ph.D., Director
Phone: 203-371-7933
E-mail: habboushd@ sacredheart.edu
Chemistry Laboratories
There are eight chemistry laboratories serving the 
needs of inorganic chemistry, organic chemistry, 
physical chemistry, analytical chemistry, instm- 
mental analysis, biochemistry, environmental 
chemistry, and computational chemistry. These 
laboratories contain the following major equip­
ment:
Spectroscopy
Jeol ECLIPSE 400 high resolution 400 MHz NMR 
Spectrometer with self-shielding magnet system; 
Bomem MB-100 and PE Spectram One FT-IR 
Spectrometers; PE Lambda 20, PE 559 and PE
Lambda 3B and four PE MBA 2000 Ultra- 
violet/Visible Spectrophotometers; PE LC 55 
UltravioletA4sible/Near Infrared Recording Spec­
trophotometers; PE LS 5 Luminescence Spectrom­
eter; PE Luminescence Spectroscopy LS Reader; 
Buck Scientific ACCUSYS 211 Flame and Graphite 
Furnace Atomic Absorption Spectrometer with 
Autosampler.
Chrom atography
PE HPLC Binary UVA5s System with Series 200 
Autosampler; Gbw Mac 550P and two Gow Mac 
69-400 TCD-P Gas Chromatographs.
Electrochemistry
EG&G Parc 264A and EG&G Parc 384 
Polarographic Analyzer/^tripping Voltammeter; 
EG&G Parc 303A SMDE Electrode; EG&G Parc 6 l6  
RDE Electrode; Houston Amtek DMP 40 Series 
Digital Plotter; Linseis IY1900PLX-Y-t Recorder.
Computers and  Softw are 
Licenses
Three SGI O2 workstations; ACD proton and car­
bon-13 NMR software; Wiley 6th edition MS spec­
tral library of 138,000 MS Spectra and NIST 
Library Chemical Structure Database; Sadder 
search software and infrared spectrum hbrary of 
3500 organic and inorganic compounds; 
HyperChem Organic Scientific Graphing; MATH- 
CAD; ChemDravY, Chem3D; IF lUtor; Introduction 
to Spectroscopy^ Spectra Deck; ’Ihrbochrom.
Others
Performance Plus HP 6890 GC/MS System 
includes: 6890 Series GC, MSD, MS Software, Ion 
Gauge Controller for Triode, Ctqiillary S/Sl inlet 
with EPC for 0/100 psi spfit/splitiess operation. 
Flame ionization Detector with EPC, Purge-and- 
Trap Liquid Sample Concentrator; Rudolph 
Autopol IV Automatic Polarimeter; Johnson 
Matthey Mark II Magnetic Susceptibifity Balance; 
Jenway PFP7 Flame Photometer; PE 48-well
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Thermal Cylinder for DNA analysis; lEC Centra CL2 
Benchtop Clinical Centrifuge; Classic Series C-Line 
Model C24 Benchtop Incubator Shaker; Labconco 
Tissue Culture Enclosure.
Master o f Science in Chemistry
Sacred Heart University’s Graduate Chemistry pro­
gram includes a number of graduates with a 
Bachelor of Science degree in Chemistry who are 
working in the region and aspire to an advanced 
degree in Chemistry. The program is also com­
posed of science graduates with a B.S. degree in 
other fields of science who are shifting career 
interests and want to obtain a degree in Chemistry. 
Enrollment in this program allows these students 
to use their science background to obtain an 
advanced degree in Chemistry without first obtain­
ing a B.S. in Chemistry. This approach allows 
students to obtain a higher degree in the same 
time firame that it would have taken them to obtain 
just a B.S. in Chemistry.
Local chemical industry scientists participate in the 
teaching of graduate courses. Students who opt to 
do research are allowed, if and when possible, to 
pursue their projects at their place of employment 
with joint supervision of their employer and 
University faculty. This allows students to work on 
relevant projects that interest them, while at the 
same time increasing collaboration between the 
University and local industries.
Goals and Objectives
The Master of Science in Chemistry program builds 
on the strength of the University’s undergraduate 
Chemistry program. The program meets the needs 
of students and the chemical industry by offering a 
unique opportunity for career and personal 
advancement to employees of the local chemical 
industry, while serving the industry to employ and 
recruit better qualified chemists.
In order to serve part-time as well as full-time stu­
dents, graduate courses are offered in the
evenings and on Saturdays. This, together with the 
University’s ideal location, allows chemical indus­
try employees to continue their study on a part- 
time basis while working full-time and thus take 
advantage of tuition reimbursement programs 
offered by their employers.
Course Loads
Both full-time and part-time graduate students are 
enrolled in the program. Full-time students must 
enroll in at least nine credit hours per semester. 
This allows them to normally finish the degree 
requirements in two years. Part-time students are 
expected to enroll in three to six credit hours per 
semester. This allows them to finish the degree 
requirements in three years or less.
Student Transfer Credit Policy
Transfer credits are granted for appropriate 
graduate-level courses with a grade of B or better, 
taken at other regionally accredited institutions. 
Students, however, must complete at least 70 per­
cent of the required credits including the thesis 
(when applicable) at Sacred Heart University and 
pass the comprehensive exam, in order to obtain 
an M.S. degree in Chemistry.
Admission Requirements
Admission to the program is in January and 
September of each year. Full-time students are 
expected to finish the degree requirements in 
four semesters. Part-time students may require at 
least three years. The University’s graduate admis­
sion policy is observed when admitting students 
to the program. Applicants with a B.S. degree in 
Chemistry or Chemical Engineering are accepted 
based on their undergraduate performance in 
Chemistry and other supporting subjects. 
Applicants with a B.S. degree in other areas of sci­
ence and mathematics are admitted after com­
pleting the appropriate courses in Chemistry in 
order to meet individual graduate course prereq­
uisites.
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Degree Requirements
These tracks of study leading to an M.S. degree in 
Chemistry are available:
M.S. in Chemistry, Thesis Option 
M.S. in Chemistry, Non-Thesis Option 
M.S. in Chemistry, Thesis Option 
Thirty semester hours of approved graduate cred­
its must be completed for the degree with a mini­
mum grade point average (GPA) of 3-0. Students 
must complete a 12-credit core plus a thesis. 
Required Courses
CH 521 Advanced Organic Chemistry 3 credits 
or
CH 522 Organic Synthesis 3 credits
CH 531 Advanced Physical Chemistry I:
Molecular Structure 3 credits
or
CH 532 Advanced Physical Chemistry II:
Molecular Dynamics 3 credits
CH 551 Advanced Analytical Instrumentation I: 
Spectroscopy 3 credits
or
CH 552 Advanced Analytical Instrumentation II: 
Chromatography 3 credits
CH 553 Advanced Inorganic Chemistry 3 credits 
CH 599 Thesis 6 credits
M.S. in Chemistry, Non-Thesis Option 
Thirty-three semester hours of approved graduate 
credits must be completed for the degree with a 
minimum GPA of 3-0. Students must complete a 
12-credit core plus the Advanced Integrated Lab. 
Required Courses
CH 521 Advanced Organic Chemistry 3 credits 
or
CH 522 Organic Synthesis 3 credits
CH 531 Advanced Physical Chemistry I:
Molecular Structure 3 credits
or
CH 532 Advanced Physical Chemistry II:
Molecular Dynamics 3 credits
CH 551 Advanced Analytical Instrumentation I: 
Spectroscopy 3 credits
or
CH 552 Advanced Analytical Instrumentation U: 
Chromatography 3 credits
CH 553 Advanced Inorganic Chemistry 3 credits 
CH 595 Advanced Integrated Laboratory3 credits 
CH 598 Comprehensive Test 0 credits
Students electing the non-thesis option are 
required to pass a comprehensive exam.
Students are required to take electives from grad­
uate-level courses in Chemistry and no more than 
six credits of other approved courses in other 
related areas of science, mathematics, physics, 
biology and computer science.
Elective Courses (for both options)
CH523 Organic Structure
Determination 3 credits
CH524 Special Topics in
Organic Chemistry 2-3 credits
CH534 Special Topics in
Physical Chemistry 2-3 credits
CH541 Advanced Biochemistry 3 credits
CH549 Special Topics in
Biochemistry 2-3 credits
CH554 Special Topics in
Analytical Chemistry 2-3 credits
CH555 Theoretical Inorganic
Chemistry 3 credits
CH556 Chemical Apphcations
of Group Theory 3 credits
CH559 Special Topics in
Inorganic Chemistry 2-3 credits
CH561 Environmental Chemistry 3 credits
CH565 Environmental Samphng and
Analysis 3 credits
CH569 Special Topics in
Environmental Chemistry 3 credits
CH571 Polymer Chemistry 3 credits
CH590 Chemical Information:
Sources and Technology 3 credits
CH595 Advanced Integrated
Laboratory 3 credits
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B.SyM.S. Combined Degree in 
Chemistry
This is a five-year undergraduate/graduate accel­
erated track. Students who complete this track 
receive both B.S. and M.S. degrees. Students must 
elect this track in their Freshman, Sophomore or 
Junior year. Traditional and Biochemistry concen­
trations are available at the undei^raduate level. 
Students are required to complete 145 credits of 
undergraduate- and graduate-level courses and a 
thesis. The thesis involves six credits of original 
research.
Course Descriptions 
CH 521 Advanced Organic 
Chemistry 3 CH
Prerequisite: CH 222 Organic Chemistry II or 
equivalent. Explores the effects of structure and 
environment on reaction rates and equilibria and 
the use of statistical and quantum mechanics in 
organic chemical reactions. Topics include: oi^an- 
ic reaction mechanism, Huckel theory, orbital sym­
metry, photochemistry and standard concepts of 
physical organic chemistry.
CH 522 Organic Synthesis 3 CH
Prerequisite: CH 222 Organic Chemistry II or 
equivalent Surveys three general classes of reac­
tions: reduction, oxidation and the formation of 
carbon-carbon bonds. Each reaction is used as a 
tool in chemical synthesis.
CH 523 Organic Structure 
Determination 3 CH
Prerequisites-. CH 222 Organic Chemistry II or 
equivalent and CH 351 Instrumental Analysis 
or equivalent Identification and structure deter­
mination of organic molecules by modem spec­
troscopic techniques. Emphasis is on IR, NMR, 
CMR and mass spectrometry. Hands-on work in 
NMR and FT-IR.
CH 524 Special Topics in
Organic Chemistry 3 CH
Topics include: heterocyclic chemistry, medicinal
chemistry, polymer chemistry, supramolecular 
chemistry, organometalhc chemistry, radical and 
photochemistry and combinatorial chemistry.
CH 530 Physical Chemistry 3 CH 
Prerequisite: CH 331; co- or prerequisite: MA 
253 or permission of the program director. A pre­
requisite to CH 531. Explores advanced kinetics 
and quantum mechanics.
CH 531 Advanced Physical 
Chemistry I: Molecular Structure 3 CH 
Prerequisite: CH 332. Topics in quantum chem­
istry, molecular stmcture, group theory and appli­
cations of these topics to spectroscopy.
CH 532 Advanced Physical 
Chemistry II: Molecular Dynamics 3 CH 
Prerequisite: CH 332. Topics in statistical thermo- 
dpamics, collision theory, and reaction dynamics 
and mechanism.
CH 534 Special Topics 
in Physical Chemistry 3 CH
Topics include: magnetic resonance spectroscopy, 
statistical mechanics and mathematical and com­
puter concepts in chemistry.
CH 541 Advanced Biochemistry 3 CH
Prerequisite: CH 342 Biochemistry II or equiva­
lent. Explores the integration of the basic chemistry 
of biomolecules into living systems. Topics include: 
bioenergetics and metabolic pathways; biosynthe­
sis and biodegradation of amino acids, proteins, 
nucleotides and DNA; chemical communication; 
hormones; and the cell cycle.
CH 549 Special Topics in 
Biochemistry 3 CH
Topics include: carbohydrate chemistry, enzyme 
kinetics; endocrinology electrically excitable cells; 
computer-aided access to proteins and databases; 
cell motility chemical concepts in genetic engi­
neering.
CH 550 instrumental Analysis 3 CH
Prerequisites: CH-252 and CH 331 or permission 
of the program director. A prerequisite to CH 551.
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Explores theory and practice of instrumen­
tal methods of analysis: spectrophotometric, elec- 
troanalytical and chromatographic methods of 
separation and quantification.
CH 551 Advanced Analytical 
Instrumentation I: Spectroscopy 3 CH
Prerequisite: CH 351. Fundamentals and practical 
aspects of analytical spectroscopy. Special empha­
sis is given to theory and instrumentation; meth­
ods and applications are covered.
CH 552 Advanced Analytical 
Instrumentation II:
Chromatography 3 CH
Prerequisite: CH 351. Fundamentals and practical 
aspects of analytical separation and chromatogra­
phy. Special emphasis is given to theory and 
instrumentation; methods and apphcations are 
covered.
CH 553 Advanced
Inorganic Chemistry 3 CH
Prerequisite: CH 331 Physical Chemistry I or 
equivalent. The physical and chemical properties 
of the elements and their compounds are correlat­
ed with their positions in the periodic table. 
Bonding theory and coordination chemistry are 
emphasized. (This undergraduate/graduate level 
course also has an undergraduate course number 
of CH 355, Advanced Inorganic Chemistry, or 
equivalent.) Three credits will be given for the 
completion of this course with a grade of B or bet­
ter.
CH 554 Special Topics
in Analytical Chemistry 3 CH
Topics include: data acquisition and UMS; aquat­
ic chemistry, GC-MS: theory, instrumentation and 
method; thermal analysis; and apphcations of 
supercritical fluids.
CH 555 Theoretical
Inorganic Chemistry 3 CH
Prerequisite: CH 355 Advanced Inorganic
Chemistry, CH 553 or equivalent. An advanced the­
oretical study of bonding and spectroscopy of 
inorganic compounds. Topics include: crystal 
field, hgand field and molecular orbital theories of 
inorganic complexes; magnetic susceptibihty and 
electronic, infrared and raman spectroscopy.
CH 556 Chemical Applications 
of Group Theory 3 CH
Prerequisite: CH 331 Physical Chemistry I or 
equivalent. Presents basic principles of group the­
oretical methods. Topics include: molecular sym­
metry, normal coordinate analysis, molecular 
bonding and energy levels and theoretical basis 
for selection rules.
CH 559 Special Topics in 
Inorganic Chemistry 3 CH
Topics include: electronic spectra of transition 
metal complexes, reactions of transition metal 
complexes, ionic hquids and bioinorganic chem­
istry.
CH 561 Environmental 
Chemistry 3 CH
Prerequisites: CH 221 Organic Chemistry I or 
equivalent and MA 151 Introductory Calculus or 
equivalent. Focuses on the chemical aspects of the 
human environment. Examines the sources, reac­
tions, transport, effects and fates of chemical 
species in water, soil, air and living environments 
and the effects of technology thereon.
CH 565 Environmental
Sampling and Analysis 3 CH
Prerequisite: CH 561. Discusses methods and pro­
tocols of environmental sampling and analysis in 
water, air and biological matrices. Addresses EPA 
quahty assurance and quality control plans. 
Laboratory and field work include: sampling of 
surface and groundwater, performing chemical 
and biological analyses of water, monitoring treat­
ed effluent quality control and detecting hazardous 
contaminants.
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CH 569 Special Topics in 
Environmental Chemistry 3 CH
Topics include: water and wastewater treatment 
systems; hazardous waste management; environ­
mental regulations; environmental hydrology and 
water resource management; environmental 
organic chemistry, atmospheric chemistry and air 
pollution; chemical toxicology.
CH 571 Polymer Chemistry 3 CH
Prerequisites: CH 222 Organic Chemistry II or 
equivalent and CH 331 Physical Chemistry I or 
equivalent or permission of program director. 
An introduction to polymer chemistry through a 
study of step and chain polymerization and 
copolymerization as well as block and graft 
copolymers. Polymerization techniques in solu­
tion, emulsion and microemulsion are discussed 
as well as polymer structure and characterization 
with an overview of the properties of commercial 
polymers.
CH 590 Chemical Information: 
Sources and Technology 3 CH
Information is a vital key to success in today’s 
chemical industiy. The premier chemical informa­
tion sources will be reviewed with emphasis on 
Qiemical Abstracts Service and Beilstein. Chemical 
information retrieval applications will be highlight­
ed including STN International, Scifinder and 
Crossfire, in addition to Internet resources. 
Students will gain an appreciation for chemical 
database design and content as well as formulating 
queries for keyword and structure-based searches.
CH 595 Advanced
Integrated Laboratory 3 CH
The central theme for this laboratory is inoi^anic 
coordination chemistry. Students are required to 
work on unified projects rather than a series of 
unrelated experiments. Projects involve synthesis 
and analysis of a complex or a pair of isomers. 
Emphasis is on analytical and instrumental meth­
ods that are fundamental for the characterization 
of inorganic compounds. Six hours of laboratory 
work per week.
CH 598 Comprehensive Test 0 CH
Chemistry graduate students (non-thesis track) 
are required to pass a comprehensive test (after 
the completion of 33 credits in coursework) in 
fulfillment of the MS degree.
CH 599 Thesis 3 + 3 CH
Original research under the supervision of faculty 
member(s) leading to a written thesis.
Computer Science and
Information
Technology
D om enick J. Pinto, M.S., D irector
Phone:203-371-7799
E-mail: pintod@ sacredheart. edu
The University confers Master of Science degrees 
in Computer Information Science (MS), with 
tracks in Information Technology (IT) as well as 
the traditional Computer Science (CS) discipline. 
It also offers recognized graduate certificates in 
Computer Science, Information Technology, E 
Commerce, IT and Network Security, and Web 
Development, some of the most lucrative and 
dynamic fields in the contemporary marketplace. 
Students choose their curriculum track based on 
their educational and career interests. Course 
content includes timely subjects such as VB.net, 
Hash, Fireworks, Director, Visual Basic, Java, 
C-E+, interactive multimedia, data communica­
tions, Windows NT, Oracle, Artificial Intelligence 
(AI) and software engineering.
All classes are held in the evening in Fairfield, with 
some IT courses offered in Stamford. This struc­
ture accommodates working fiiU-time students as 
well as those who may wish to participate in 
internships during the day.
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Admission Requirements
Applications are processed on a rolling basis. 
Applicants should have a cumulative undergradu­
ate GPA of 3-0 (on a 4.0 scale) or better. However, 
students may be admitted provisionally if their 
cumulative GPA is better than 2.5. Such students 
are allowed to take up to 12 credit hours and must 
maintain a 3 0 GPA in those courses. Provisional 
students who have completed 12 credit hours will 
then be considered for full matriculation. Except 
imder unusual circumstances, applicants with a 
cumulative GPA of less than 2.5 are not admitted.
All prospective students must complete an appli­
cation for admission, submit official transcripts 
from each college or university attended (includ­
ing Sacred Heart University) and forward two let­
ters of recommendation and a resume. Course 
waivers (to a maximum of nine credits) are grant­
ed on the basis of a student’s academic record.
Program Prerequisites
Students who do not have a bachelor’s degree in 
Computer Science or in a related field may be 
required to complete prerequisite coursework 
before full admission is granted. The number of 
courses is determined by which track a student 
chooses to pursue.
Scientific Track Prerequisite 
Requirem ents
The following prerequisite courses may be 
required for those who wish to pursue the 
scientific track. All courses are to be completed 
with a grade of B or better. Additional prerequi­
sites may be recommended by the program direc­
tor. Prerequisite 500-level courses cannot be 
taken concurrently.
CS500 Introduction to Structured
Programming 3 credits
CS501 Introduction to Data
Structures 3 credits
CS502 C: Advanced Programming 3 credits
MA 151 Introductory Calculus 4 credits
Prerequisites total 13 credits
Com puter Science Track 
Com puter Science M aster's 
Degree Track Program
Sacred Heart University offers both a graduate 
certificate and a Master of Science degree in this 
traditional track. This track is ideal for those who 
wish to pursue advanced study in areas of pro­
gramming, data structures and fundamental com­
puter language design.
Requirem ents
This track requires a minimum of 36 credit hours 
of graduate-level coursework to complete. Stu­
dents may be required to complete an additional 
13 credit hours of prerequisite coursework. Stu­
dents with an undergraduate degree in Computer 
or Information Science may receive waivers for 
some courses. Course waivers are not granted for 
work experience.
A thesis is not required; however, for those 
smdents in the scientific track who elect to com­
plete a thesis, they must enroll in CS 690 Thesis I 
and CS 691 Thesis II. Those who do not elect to 
complete a thesis must complete at least three 
credits of CS 670 Research Project Seminar. A 
degree will be granted upon satisfactory comple­
tion of all coursework and a favorable recommen­
dation of the faculty responsible for CS 670 or
690/691.
Required Courses
CS 601 Assembly Language Programming
and Computer Systems 3 credits 
CS 602 Advanced Data Structures
and Algorithms 3 credits
CS 603 Advanced Database Systems 3 credits 
CS 604 Advanced Software
Engineering 3 credits
CS 605 Discrete Structures and Logic 3 credits 
CS 611 Operating Multiprogramming
Systems 3 credits
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CS 613 Structure of Programming
Langu^es 3 credits
CS 6 l4  Theory of Computation 3 credits
CS 6 l 5 Unix Administration 3 credits
CS 670 Research Project Seminar 3 credits
or
CS 690/91 Thesis I and/or II 3-6 credits
Required courses total 30-33 credits
Elective courses totaling 3 -6  credits may be 
chosen from any of the IT course offerings. It is 
also at the discretion of the academic program 
director to approve any other CS or MBA course 
offering as an appropriate elective.
Degree total 36-39 credits
Com puter Science Certificate 
Track Program
The University also offers a graduate certificate in 
Computer Science. This program is ideal for those 
who wish to pursue advanced study in Computer 
Science without committing to a hill master’s pro­
gram. Like the master’s track itself, additional pre­
requisite coursework is required for those who 
may not have the appropriate academic back­
ground to continue at the graduate level of study.
Requirem ents
The program requires the student to complete a 
minimum of 12 semester credit hours of course- 
work, with a minimum cumulative GPA of 3.0. 
Students matriculated in the master’s program are 
not eligible for a graduate certificate. However, stu­
dents who have successfiiUy completed a graduate 
certificate may ^p ly  to the master’s program and 
may be able to use those credits earned in the cer­
tificate program toward the master’s degree. 
Contact the program director to determine which, if 
any, graduate certificate credits may jqiply. Graduate 
admissions procedures must be followed.
Required Courses
CS 6l 1 Operating/Multiprogramming
Systems 3 credits
CS613 Structure of Programming
Languages 3 credits
CS614 Theory of Computation 3 credits
Elective Courses (choose one)
CS615 UNIX Administration 3 credits
CS622 Network Security 3 credits
CS642 Artificial Intelligence 3 credits
CS644 Compiler Design 3 credits
CS648 Distributed Database
Systems 3 credits
CS65O Principles of Natural
Language Processing 3 credits
CS651 Principles of Knowledge-
Based/Expert Systems 3 credits
CS654 Object-Oriented Programming
Using C++ 3 credits
Certificate totdl 12 credits
Inform ation Technology Track 
Prerequisite Requirem ents
The following prerequisite courses may be 
required for those who wish to enter the 
Information Technology track. All courses are to 
be completed with a grade of B or better. 
Additional prerequisites may be recommended by 
the program director. Prerequisite courses cannot 
be taken concurrently.
CS 500 Introduction to Structured
Programming 3 credits
CS 501 Introduction to Data
Structures 3 credits
Prerequisites total 6 credits
Inform ation Technology Track 
Inform ation Technology M aster's 
Degree Track Program
The Information Technology (IT) track is a new, 
innovative program designed specifically to accom­
modate the dynamic demands of the contemporary 
markeqilace. With the exponential growth of the 
Internet and the wide-ranging ramifications of the
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accompanying technologies, the IT track will pre­
pare individuals for careers that utilize, or are 
affected by, the latest technological advances and 
methods of modem business and industry.
Requirem ents
This track requires a minimum of 36 credit hours 
of graduate-level coursework. Students may be 
required to complete an additional six credit 
hours of prerequisite coursework. However, stu­
dents with an undergraduate degree in Computer 
or Information Science may receive waivers for 
some courses. Course waivers are not granted for 
work experience.
Required Courses
CS551 Introduction to Object-Oriented
Programming with Java 3 credits
CS552 Windows Interface Design
(VB.net) 3 credits
CS553 Java Scripting for Web Design 3 credits
CS554 Fundamentals of Interactive
Multimedia 3 credits
CS601 Assembly Language
Programming and
Computer Systems 3 credits
CS603 Advanced Database Systems 3 credits
CS620 Information Analysis and
Systems Design 3 credits
CS621 Principles of Data
Communication 3 credits
CS670 Research Project Seminar 3 credits
Required courses total 27 credits
Elective Courses
(Nine credits are required). A maximum of six 
credits can be an MBA (BU) offering. It is also at 
the discretion of the academic program director 
to approve any other CS or MBA course offering as 
an appropriate elective.
BU 651 Management of Global
Telecommunications 3 credits
BU 652 Project/Program Management 3 credits 
BU 653 International Electronic
Commerce and the Internet 3 credits
CS550 Dynamic Web Page
Development 3 credits
CS555 Advanced Scripting with
Interactive Media 3 credits
CS556 Electronic Commerce
Technology 3 credits
CS557 Web Programming with
ASP 3 credits
CS560 Networking Applications
(e.g., Microsoft Windows NT) 3 credits
CS561 Multimedia Authoring
(Authorware) 3 credits
CS604 Advanced Software
Engineering 3 credits
CS6II Operating/Multiprogramming
Systems 3 credits
CS622 Network Security I 3 credits
CS623 Advanced Network Security 3 credits
CS624 Hands-on Network Security 3 credits
CS640 Special Topics in
Computer Science 3 credits
Elective courses total 9 credits
Degree total 36 credits
Inform ation Technology 
Certificate Track Program
A student may choose to enroll in the Information 
Technology Graduate Certificate program to leam 
specific skills in the area of Information 
Technology. The certificate program is ideal for 
those who are undecided about committing to a 
full master’s degree program, but wish to pursue 
advanced study in this field.
Requirem ents
The program requires the student to complete a 
minimum of 12 semester credit hours of course- 
work, with a minimum cumulative GPA of 3-0. 
Students matriculated in the master’s program are
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not eligible for a graduate certificate. However, 
students who have successfully completed a grad­
uate certificate may apply to the master’s program 
and may be able to use those credits earned in the 
certificate program toward the master’s degree. 
Contact the program director to determine which, 
if any, graduate certificate credits may apply. 
Graduate admissions procedures must be fol­
lowed.
Prerequisite Courses
CS 500 Introduction to Structured
Programming 3 credits
CS 501 Introduction to Data
Structures 3 credits
Required Courses
CS 551 Introduction to Object-Oriented
Programming with Java 3 credits
CS 603 Advanced Database Systems 3 credits
Elective Courses (choose two; other electives 
are also available)
CS 552 Windows Interface Design
(Visual Basic, Visual C++) 
CS 553 Java Scripting for Web
3 credits
Design’*
CS 554 Fundamentals of Interactive
3 credits
Multimedia 
CS 556 Electronic Commerce
3 credits
Technology 3 credits
CS 557 Web Programming with ASP 
CS 620 Information Analysis and
3 credits
Systems Design 3 credits
*Prerequisite: CS 500 Introduction to Structured 
Programming
Certificate total
Interactive M ultimedia 
Certificate Track Program
12 credits
In response to the recent growth and use of mul­
timedia applications in the modem business envi­
ronment, this certificate has been explicitly
designed for students who want to focus exclusive­
ly on the popular discipline of multimedia.
Requirem ents
The program requires the student to complete a 
minimum of 12 semester credit hours of course- 
work, with a minimum cumulative GPA of 3.0. 
Regular prt^ram prerequisites still apply (CS 500 
Introduction to Stmctured Programming and CS 
501 Introduction to Data Structures). Students 
matriculated in the master’s program are not eli­
gible for a graduate certificate. However, students 
who have successfully completed a graduate cer­
tificate may apply to the master’s program and may 
be able to use those credits earned in the certifi­
cate program toward the master’s degree. Contact 
the program director to determine which, if any, 
graduate certificate credits may apply. Graduate 
admissions procedures must be followed.
Prerequisite Courses (if required)
CS 500 Introduction to Structured
Programming 3 credits
CS 501 Introduction to Data
Structures 3 credits
Required Courses
CS 553 Java Scripting for Web Design 3 credits 
CS 554 Fundamentals of Interactive
Multimedia 3 credits
Elective Courses (choose two; other electives 
may also be available after consultation with the
program director)
CS550 Dynamic Web Page 
Development 3 credits
CS552 Windows Interface Design 
(using VB) 3 credits
CS555 Advanced Scripting with 
Interactive Multimedia 3 credits
CS561 Multimedia Authoring 
(Authorware) 3 credits
Certificate total 12--18 credits
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W eb Developm ent
Certificate Track Program
This program provides students with the back­
ground and technical skills needed for a compre­
hensive understanding of the development, design 
and construction of professional web pages.
Requirem ents
The program requires the student to complete a 
minimum of 12 semester credit hours of course- 
work with a minimum cumulative GPA of 3.0. Two 
program prerequisites apply to those without suit­
able academic credentials in programming.
Some required courses also require additional 
prerequisites (e.g., CS 501)
All course credits earned in the program may be 
applied to the master’s program.
Prerequisite Courses (if required)
CS 500 Introduction to Structured
Programming 3 credits
CS 501 Introduction to Data Structures
3 credits
Required Courses
CS 5 50 Dynamic Web Page Development 3 cred­
its
CS 552 Windows Interface Design 3 credits 
CS 553 Java Scripting for Web Design 3 credits 
CS 557 Web Programming with ASP 3 credits
Certificate total 12-18 credits
E-Commerce
Certificate Track Program
The profound impact of the Internet on the modem 
marketplace has catalyzed a major shift in the way 
information technology impacts and will continue 
to change modem business. This iimovative certifi­
cate helps forward-thinking professionals prepare 
for the vast commercial potential of e-commerce 
opportunities, and mantle within a globally com­
petitive environment
Requirem ents
The program requires the student to complete a 
minimum of 12 semester credit hours of course- 
work with a minimum cumulative GPA of 3.0. One 
regular program prerequisite still applies (CS 500). 
Some required courses also require additional 
prerequisites (e.g., CS 501)
All course credits earned in the program may be 
applied to the master’s program.
Prerequisite Courses (if required)
CS 500 Introduction to Stmctured
Programming 3 credits
Required Courses
BU 653 International Electronic
Commerce 3 credits
CS 550 Dynamic Web Page
Development 3 credits
CS 556 Electronic Commerce
Technology 3 credits
Elective Courses (choose one)
CS 552 Windows Interface Design 3 credits
CS 553 Java Scripting for Web Design 3 credits
CS 554 Fundamentals of Interactive
Multimedia 3 credits
CS 603 Advanced Database Design
(Using Oracle) 3 credits
BU 651 Management of Global
Telecommunications 3 credits
BU 652 Project Man^ement and
Control 3 credits
Certificate total 12-15 credits
IT and N etw ork Security
Our country and, in fact, the entire world have 
become increasingly dependent on information 
technology as a means of staying competitive in 
business, industry, the arts, and commerce of all 
types. Education, electronic commerce, and the 
Defense Department are all areas that utilize tech­
nology on an exponentially expanding level with 
each passing year. But this dependence on and uti-
5 8  COLLEGE O F ARTS A N D  SCIENCES
SACRED HEART UNIVERSITY GRADUATE CATALOG
lization of technology are accompanied by a grow­
ing risk of security issues that must be addressed 
if we are to thrive and survive in a technology-driv­
en world.
Inadequate security practices have left corpora­
tions vulnerable to a number of illegal activities 
such as computer fraud, telecommunications 
abuse, and unauthorized disclosure, modification, 
and destruction of information. National security 
has been and will continue to be threatened unless 
corporations and the government on all levels are 
able to effect and maintain sufficient computer 
security.
The certificate program in IT and Network Security 
is designed to provide individuals with introducto­
ry networking, ethical, and security skills to effec­
tively address the areas of concern mentioned 
above. The courses in the certificate program:
• provide an overview of networking protocols 
and how they can be secured;
• introduce the individual to an array of social 
and ethical issues that are incumbent on those 
in providing security;
• provide the individual with an introduction to 
computer programming, as it relates to the 
maintenance of security protocols.
Upon completion of the certificate program, the 
student will be better equipped to enter or contin­
ue as a professional in the cyber security field.
Requirem ents
The certificate requires a total of 12 credits plus 
two prerequisite courses (CS 500 and CS 501). 
Prerequisite courses may be waived if evidence of 
prior completion of these prerequisites can be 
supplied. Courses taken for the certificate can be 
apphed toward the MSCIS degree.
Prerequisite Courses (if required)
CS 500 Introduction to Structured
Programming 3 credits
CS 501 Introduction to
Data Structures 3 credits
Required Courses
CS 621 Principles of
Data Communication 3 credits
CS 622 Network Security I 3 credits
CS 623 Advanced Network Security 3 credits
Elective Courses
CS 624 Hands-On Network Security 3 credits
CS 625 Cryptography 3 credits
Course Descriptions
CS 500 Introduction to Structured 
Programming 3 CH
This is an introductory course in computer pro­
gramming using a structured programming lan­
guage. Representative topics include: iteration, 
selection, procedures, functions, arrays and pack­
ages.
CS 501 Introduction to Data 
Structures 3 CH
Prerequisite: CS 111 or CS 500 Introduction 
to Structured Programming or equivalent. A 
continuation of CS 500 utilizing a structured pro­
gramming langu^e to further implement multidi­
mensional arrays and other data structures 
including: linked fists, stacks, queues, trees, etc. 
Also provides introduction to recursion and data 
abstraction.
CS 502 C: Advanced 
Programming 3 CH
Prerequisite: CS 112 Data Structures or equiva­
lent, or CS 501 Introduction to Data Structures. 
Discusses advanced programming techniques with 
an emphasis on mathematical and scientific pro­
gramming applications. Topics include: recursion, 
pointers and some advanced data structures. C 
langu^e is introduced in this course.
CS 550 Dynamic Web Page 
Development 3 CH
Prerequisite: CS 500 Introduction to Structured 
Programming. This course enables students to 
develop low-bandwidth visual effects for web
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pages. A variety of software is employed to develop 
web sites and media for the web. Topics include: 
web animation and interactivity using Macromedia 
Hash®, a vector-based animation tool; vector- 
based graphic construction and digital compres­
sion using Macro-media Fireworks®, a graphic 
optimizing tool; and dynamic web page construc­
tion using Macromedia Dreamweaver®, a visual 
HTML editor.
CS 551 Introduction to Object-
Oriented Programming
with Java 3 CH
Prerequisite: CS 501 Introduction to Data 
Structures. Provides an introduction to the funda­
mental concepts of object-oriented analysis 
(OOA), design (OOD) and programming (OOP), 
and how object-oriented languages differ from 
procedural langus^es. Notation is used to teach 
the concepts of abstraction, encapsulation, modu­
larity, hierarchy and polymorphism. This course is 
designed for both programmers and analysts. 
Both C+-1- and Java are used to implement these 
objected-oriented concepts.
CS 552 Windows Interface Design 
(Visual Basic) 3 CH
Prerequisite: CS 501 Introduction to Data 
Structures. This course introduces the fundamen­
tals of writing Windows applications, event-driven 
programming and the GUI. Topics include: dia­
logues, menus, controls, data types, scope and life 
of variables, objects and instances, fonts and 
graphics, simple file I/O and other DLL proce­
dures. VB.net is used in implementing various 
Windows applications.
CS 553 Web Design with
Java Script 3 CH
Prerequisite: CS 500 Introduction to Structured 
Programming. This course shows how to embed 
Java “applets” into HTML p ^es, as well as create 
applets. The course covers the Java applet 
paradigm and the standard Java-class libraries.
Students write Java applets, stand-alone applica­
tions, Native Libraries and content/protocol han­
dlers for extending web browsers.
CS 554 Fundamentals of Interactive 
Multimedia 3 CH
Prerequisite: CS 500 Introduction to Structured 
Programming. Students develop multimedia appli­
cations of their own d es ip  using Macromedia 
Director®. This course explores principles for 
effective interactive multimedia d es ip  from con­
cept definition, storyboarding, multimedia devel­
opment and authoring to testing and revision. It 
covers techniques to include sound, graphics, 
photographs, animation, video and text into multi- 
media presentations. Macromedia Director 
movies are developed for use in authoring appli­
cations such as business presentations, interactive 
kiosks, CD-ROMs and Shockwave movies for the 
web.
CS 555 Advanced Scripting with 
Interactive Multimedia 3 CH
Prerequisites: CS 501 Introduction to Data 
Structures and CS 554 Fundamentals of Interactive 
Multimedia. This advanced multimedia develop­
ment course explores program control for effec­
tive desip  and delivery of interactive multimedia 
applications. Students learn how to use the direc­
tor’s full-feature scripting lanpage lingo to devel­
op the interactivity and propam  control of multi- 
media projects. Xobjects, special code segments 
that control external devices, are also covered.
CS 556 Electronic Commerce 
Technology 3 CH
Prerequisite: CS 500 Introduction to Structured 
Programs. Provides students with a backpound in 
electronic commerce technolop by exploring 
infrastructure and emerging technologies in sup­
port of e-commerce. Students have an opportunity 
to design, develop and implement an online 
e-commerce prototype site. Topics include: proto­
cols and software solutions; security for web-based
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transactions; digital currency systems; electronic 
catalogs; web site management; site traffic analysis; 
order fulfillment; customer satisfaction; data min­
ing and analysis.
CS 557 Web Programming
with ASP 3 CH
Prerequisites: CS 501 Introduction to Data 
Structures and CS 552 Windows Interface Design. 
Covers Active Server Pages and how they allow for 
powerful web site creation by combining program 
code with standard HTML. The class is presented 
in a tutorial system apphcation. Students will suc­
cessfully learn how to program using Visual Basic 
Script, the most commonly used ASP program­
ming language. Other relevant topics include: inte­
grating databases with a web site and effective site 
functionality.
CS 560 Networking Applications 
(e.g., MS Windows NT) 3 CH
Prerequisite: CS 500 Introduction to Structured 
Programs. This hands-on course provides an in- 
depth introduction to Structured Programming 
study of data communications and local area net­
work (LAN) systems using Microsoft Windows NT. 
Topics include: fundamental concepts of data 
communication; communication standards in­
cluding codes, protocols and network architec­
ture; bridges, routers and gateways; and net­
worked computer environments.
CS 561 Multimedia Authoring 
(Authorware) 3 CH
Prerequisite: CS 500 Introduction to Structured 
Programming. This authoring course covers 
design and delivery of interactive multimedia 
using an icon-based product. Students use the 
authoring tool Authorware to develop a variety of 
projects: CBT, interactive kiosks, performance- 
support applications, interactive magazines and 
catalogs, educational games and interactive edu­
cation and information that can be delivered over 
intranets.
CS 601 Assembly Language 
Programming and Computer 
Systems 3 CH
Prerequisite: CS 501 Introduction to • Data 
Structures. Explores programming concepts at the 
interface of hardware and software: addressing, 
instructions, symbol tables, linkage, registers, ALU 
and CPU, anatomy of an assembler, relocatable 
code, macros, interrupts and debuggers.
CS 602 Advanced Data 
Structures and Algorithms 3 CH
Prerequisites: MA 151 Introductory Calculus, CS 
502 C: Advanced Programming and CS 241 
Advanced Programming Concepts Using “C.” 
Explores the relationship between data structures 
and algorithms with a focus on space and time 
efficiency: review of recursion, data abstraction 
and complexity analysis, multilists, trees (includ­
ing balanced binary trees, n-ary trees and B- 
trees), hash tables, external sorting, graphs and 
algorithm design techniques.
CS 603 Advanced Database 
Systems 3 CH
Prerequisite: CS 501 Introduction to Data 
Structures. Discusses goals and techniques in the 
design, implementation and maintenance of large 
database management systems: physical and logi­
cal organization; file structures; indexing; entity 
relationship models; hierarchical, network and 
relational models; normalization; query lan­
guages; and database logic.
CS 604 Advanced Software 
Engineering 3 CH
Prerequisite: CS 502 C or permission of depart­
ment Advanced Programming. Reviews models 
and metrics for software engineering in the large: 
software life-cycle models, software modeling 
tools, design and analysis of software subsystems, 
management of software projects, test plans, con­
figuration control, reliability and metrics.
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CS 605 Discrete Structures
and Logic 3 CH
Prerequisites: CS 501 Introduction to Structured 
Programming and MA 151 Introductory Calculus. 
Reviews the mathematical concepts and founda­
tions of logic for computer science; sets, relations 
and functions; Boolean algebras; graphs; proposi­
tional and predicate logic; notions of logical con­
sequence and provability; soundness and com­
pleteness of inference methods; resolution; unifi­
cation; and introduction to theorem proving.
CS 611 Operating/ 
Multiprogramming Systems 3 CH
Prerequisite: CS 502 C: Advanced Programming. 
Explores the man^ement of resources in a multi­
user system: memory allocation and management, 
process scheduling, protection, concepts of con­
current processes, study of different operating sys­
tems and multiprocessing.
CS 613 Structure of 
Programming Languages 3 CH
Prerequisite: CS 602 Advanced Data Structures 
and Algorithms. Discusses the syntax and seman­
tics of programming languages including: an intro­
duction to theory of languages and grammars; con­
cepts of design and implementation of program­
ming languages; and the comparison of different 
language paradigms such as imperative, function­
al, logic and object-oriented.
CS 614 Theory of
Computation 3 CH
Prerequisite: CS 605 Discrete Strucmres and Logic. 
Reviews the theory of the power and limitations of 
computation and computers: Tbring machines, 
recursive and recursively enumerable functions, 
equivalence of computing paradigms (Church­
lbring thesis), undecidability, intractability and 
introduction to NP-completeness.
CS 615 Unix Administration
Prerequisite: CS 6l 1 or permission of instructor.
Discusses main issues of Unix OS programming and 
administration. In particular, it explores a popular 
Unix text editor Emacs, Unbc file system, process 
manipulation, regular expressions and their use, 
filters, and system administration and security.
CS 620 Information Analysis and 
System Design 3 CH
Prerequisite: CS 501 Introduction to Data 
Structures. Discusses the design, analysis and man­
agement of information systems: system life-cycle 
management, hardware and softvrare selection and 
evaluation, the role of information systems in deci­
sion support and other functional areas of busi­
ness, project management, systems development 
and analysis, module design and techniques to 
reduce system complexity.
CS 621 Principles of Data 
Communication 3 CH
Prerequisite: CS 501 Introduction to Data 
Structures. A survey of modem data communica­
tion techniques, including: data communication 
and local networking, hardware (e.g., terminals, 
modems, multiplexors), nodal and host processor 
architecture, packet switching, network control, 
protocols, software mans^ernent and security.
CS 622 Network Security I 3 CH
Prerequisite: CS 621 Principles of Data 
Communication. Is there a security problem in 
computing? How do IT and network managers 
interface with business managers to create a secu­
rity system that meets the needs of both sides of 
the business? How does network security support 
the business mission and how many resources is 
business willing to give to support network securi­
ty? This course addresses these complex issues. 
Among the topics covered are: conventional 
encryption and message confidentiality, public key 
cryptography and message authentication, authen­
tication applications, e-mail security, IP security, 
Web security, firewalls, security in mobile net­
works, and other security issues.
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CS 623 Advanced Network 
Security 3 CH
Prerequisite: CS 622 Network Security I. This is 
the second course in security that emphasizes 
security at the system level. The course covers 
secure encryption, systems, program security 
(viruses and other malicious code), controls 
against program threats, protection in general- 
purpose operating systems, trusted operating sys­
tems, database security, security in networks and 
distributed systems, administering security, and 
legal and ethical issues in security.
CS 624 Hands-On Network 
Security 3 CH
Prerequisites: CS 621 Principles of Data 
Communication and CS 622 Network Security I. 
Designed for IT graduate students, this course uses 
VMWare of Connectix Virtual PC to simulate differ­
ent environments. It examines networking security 
topics, firewalls (using Linux), packet filters, NAT, 
PAT, socks and HTTP proxies; public key infra­
structure (using Microsoft Certification Server), 
encryption algorithms, decrypting passwords, dic­
tionary decryption, brute force decryption, certifi­
cate servers; and vulnerability assessment, identify­
ing security holes, forensics, tracing, log analysis. 
Layer 5 vulnerabilities (Services/Daemons and 
OS), identifying denial of service attack (simula­
tion), identifying a virus/work attack (simulation), 
packet monitoring (sniffing).
CS 625 Cryptography 3 CH
Prerequisites: CS 605 Discrete Structures and 
Logic, CS 6 l4  Theory of Computation, CS 621 
Principles of Data Communication, CS 622 
Network Security I, CS 623 Advanced Network 
Security, and some course (graduate or under­
graduate) that would have included probabifity 
theory. Designed for CS graduate students, the 
course covers theoretical and practical aspects of 
modem applied computer cryptography. Topics 
include: block and stream ciphers; hash func­
tions, data authentication, and identification; and
digital signatures. Special emphasis is given to 
public-key cryptosystems. The course includes 
implementation of various encryption algorithms 
in different programming systems.
CS 640 Special Topics in Computer 
Science 3 CH
Prerequisites: determined at the time of course 
offering. Presents one-time and first-time offerings 
of courses on current topics.
CS 641 Parallel Systems 3 CH
Prerequisites: CS 6 l 1 Operating/Multiprogram- 
ming Systems and CS 6 l2  Digital Design and 
Computer Organization. Discusses hardware 
and/or software topics in parallel systems: paral­
lel-processing concepts, parallel computers, 
classical problems of synchronization and concur­
rency and their solutions, interprocess communi­
cation, distributed computing and parallel-pro­
cessing languages.
CS 642 Artificial
Intelligence 3 CH
Prerequisite: CS 602 Advanced Data Stmctures 
and Algorithms. Examines the essentials of artificial 
intelligence (Al): definition of AI; heuristic, adver­
sary and other search methods for problem solving 
and games; principles of knowledge representa­
tion; AI languages; and survey of applications.
CS 644 Compiler Design 3 CH
Prerequisite: CS 6 l3  Structure of Programming 
Languages. Studies the techniques and tools for 
program translation: scanning/lexical analysis, 
symbol tables, parsing, code generation for 
computer-oriented languages, table-driven compi­
lation, lexical and parsing tools, code optimization 
and portable compiler development.
CS 645 Simulation 3 CH
Prerequisite: MA 151 Introductory Calculus. 
Studies the basic principles of simulation and sim­
ulation languages: probability theory overview, 
mathematical modeling, random-number genera­
tion, discrete simulation models, queuing theory
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and stochastic processes, applications and com­
parison of simulation languages.
CS 646 Computer Graphics 3 CH
Prerequisite: CS 602 Advanced Data Structures 
and Algorithms. Reviews the principles of design 
and use of computer graphics: matrix algebra 
overview, basic drawing techniques, line and poly­
gon clipping, linear transformations, projections, 
graphics standards and hardware, raster scan, 
refresh, storage, hidden line and surface elimina­
tion and shading.
CS 647 Microprocessors 3 CH
Prerequisites: CS 601 Assembly Language 
Programming and Computer Systems and CS 6l2 
Digital Design and Computer Organization. 
Discusses the study and use of microprocessors in 
digital systems: microprocessor software, inter­
rupts, priority and relevant assembly program­
ming, memory and interface considerations, tim­
ing, applications, microprocessor systems, etc.
CS 648 Distributed Database 
Systems 3 CH
Prerequisites: CS 603 Advanced Database Systems 
and CS 6 l l  Operating/Multiprogramming 
Systems. Explores the problems and opportunities 
inherent to distributed databases: file allocation, 
deadlock detection and prevention, synchroniza­
tion, update consistency, query optimization, fault 
tolerance, etc.
CS 649 Formal Languages and 
Automata 3 CH
Prerequisite: CS 605 Discrete Structures and 
Logic. Reviews the mathematical properties of for­
mal languages and machine models to process 
them: classes of languages commonly encoun­
tered by computer scientists such as regular and 
context-free languages, finite-state and pushdown 
automata, Thring machines, pumping lemmas, etc.
CS 650 Principles of Natural 
Language Processing 3 CH
Prerequisite: CS 6 l3  Structure of Programming
Languages or CS 642 Artificial Intelligence. Studies 
the issues arising in computer processing of lan­
guages like English and solution techniques: AI 
principles overview, significance of language struc­
ture in extracting meaning, ambiguities, parsing 
techniques, semantic issues, semantic models, 
pr^matics, text-based systems and case studies.
CS 651 Principles of Knowledge- 
Based/Expert Systems 3 CH
Prerequisite: CS 602 Advanced Data Structures 
and Algorithms or CS 642 Artificial Intelligence. 
Provides a survey of the principles and practice of 
knowledge-based and expert systems: AI search 
overview, rule-based systems, non-rule-based 
systems, uncertainty and handling of judgmental 
knowledge, issues of knowledge representation 
and knowledge representation languages, survey 
of classic expert systems and expert system shells.
CS 652 Neural Networks 3 CH
Prerequisites: MA 151 Introductory Calculus and 
CS 642 Artificial Intelligence. Discusses neural 
networks as a computation model complementary 
to symbolic AI: basic principles, history of neuro­
computing, various models and their common 
ideas, applications in machine learning and 
pattern recognition and hybrid systems.
CS 653 Computer Networking 3 CH
Prerequisites: CS 6 l l  Operating/Multiprogram­
ming Systems and CS 6 l2  Digital Design and 
Computer Organization, or CS 621 Principles of 
Data Communication. Reviews the principles of 
computer network design: classic models, hard­
ware and software, network operating systems, 
protocols, OSI models and standards, local and 
wide-area networking and performance.
CS 654 Object-Oriented 
Programming Using C+-h 3 CH
Prerequisite: CS 502 C: Advanced Programming 
or equivalent. Reviews the principles of OOP: 
encapsulation, polymorphism and inheritance.
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C++ is used as the main vehicle for getting the 
ideas across. Issues of multiple inheritance, per­
sistence, etc. are covered, and comparison with 
other OOP languages are made, as time permits.
CS 670 Research Project 
Seminar 3 CH
Prerequisites: determined by the faculty advisor. 
Required for the non-thesis option, the student 
works with a faculty advisor in defining a short 
research or implementation project. For a 
research project, the student surveys relevant lit­
erature, critically analyzes the state of the art and 
possibly synthesizes improvements. For an imple­
mentation project, the student implements and 
tests a solution to the chosen problem; the project 
could involve a combination of research and 
implementation. At the end of the project, the stu­
dent writes a report approved by the faculty mem­
ber and makes a public presentation of the work.
CS 690 Thesis I 3 CH
Prerequisites: determined by the faculty advisor. 
Required for the thesis option, the student works 
with a faculty advisor in defining a substantial 
research or implementation project. For a 
research project, the student surveys relevant lit­
erature, critically analyzes the state of the art and 
synthesizes improvements. For an implementation 
project, the student implements and tests a solu­
tion to the chosen problem, comparing it with 
other work, if any; the project could involve a 
combination of research and implementation. At 
the end of this course, the student should have a 
well-defined problem, have surveyed relevant lit­
erature and have made partial progress toward the 
completion of the work. The student should be 
ready to make a brief presentation of the work in 
progress, as required by the advisor. Also, by the 
end of this course, a proposal describing the work 
should be written and approved by a thesis com­
mittee chosen by the student and the advisor, 
according to University policy.
CS 691 Thesis II 3 CH
Prerequisite: CS 690 Thesis 1. A continuation of CS 
690, this course is required for the thesis option. 
By the end of this course, the student completes 
the work remaining in the project started in CS 
690, as defined by the written proposal. A 
thesis must be written and defended in front of the 
thesis committee. The presentation portion of the 
thesis defense is open to the public.
Religious Studies
ChristelManning, Ph.D., D irector
Phone:203-371-7733 
E-mail:manningc@ sacredbeart. edu
Throughout the history of culture, religion has 
played an enormous role in shaping and deter­
mining human actions, perceptions and institu­
tions. Consequently, the failure to explore the reli­
gious dimension of human experience renders 
that experience lai^ely incomprehensible. None of 
the disciplines traditionally classified under the 
rubric of the “humanities” can afford to ignore the 
basic religious questions, and religious studies 
itself occupies a central position among these dis­
ciplines.
Humanistic in its orientation, the study of religion 
relies partially on the social sciences for its 
methodological apparatus. The student of religion 
must learn concepts fi'om anthropology, sociology 
and psychology, as well as philosophy, history and 
literary criticism. Specific courses in the 
University’s Master of Arts in Religious Studies 
(MARS) program examine the various symbols and 
myths, rituals and creeds, events and institutions 
that illuminate the religious imagination and 
understanding. In addition, the student is encour­
aged to investigate the cultural interaction between 
religion and both the natural sciences and the arts. 
Methodologically and topically diverse, this pro­
gram is unified by its commitment to the task of 
exploring the basic religious beliefs and insights 
that render human life and experience meaningful.
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Goals and Objectives
The Graduate Program in Religious Studies is 
designed to suit the needs and interests of a wide 
variety of students. Whether one wishes to prepare 
for doctoral work in religion, to pursue a career 
in rehgious education or to learn more about the 
world’s religious traditions in order to enrich 
one’s personal and/or professional life and activi­
ties, the program supphes a broad range of valu­
able resources. Each graduate student, in consul­
tation with a faculty advisor, is encour^ed to 
select a field of concentration and to plan an 
appropriate course of study.
In addition to the goals of personal enrichment, 
this program has proven particularly beneficial in 
the professional advancement of educators, 
writers, spiritual directors and directors of 
rehgious education. It also offers a strong founda­
tion for students contemplating further study 
toward a doctoral degree or the ministry.
Students accepted into the program work within 
four study areas: bibfical studies, contemporary 
rehgious thought, rehgjon and society and the 
history of refigions.
Biblical Studies
The Bibhcal Studies area examines the origin and 
development of the Hebrew and Christian 
Scriptures, the theology of the writers of the various 
books and the historical circumstances fi'om which 
these books emerged in becoming the normative 
documents for Judaism and Christianity. This area 
faraiharizes students with the tools of bibhcal criti­
cism and introduces hermeneutical issues.
Contem porary Religious 
Thought
The modem and postmodern periods in the West 
have confronted Western rehgious thinkers with a 
wide range of challenges and opportunities. 
Natural science and the technology to which it 
gives birth are modem phenomena. Modem and
postmodern philosophy have produced thinkers 
such as Kant, Hegel and Heidegger, and have 
launched movements such as existentiahsm, phe­
nomenology and hnguistic analysis. Modernity has 
witnessed an unprecedented debate about what 
constitutes social and pohtical justice. And it is in 
the modem period that our society has become 
secularized. The area of Contemporary Rehgious 
Thought examines how rehgious thinkers have 
articulated their behefs within this modem and 
postmodern context.
Religion and  Society
This concentration explores the relationship 
between rehgion and ethics. It covers topics such 
as the history of Christian ethics, rehgious atti­
tudes toward war and peace, health care ethics 
and rehgion and economics.
History o f Religions
Students investigate the various world rehgions as 
well as other smaller traditions. Attention is given 
to their historical development, texts, symbols and 
rituals, and social roles.
Admission Requirements
Apphcants miist have a strong undergraduate 
record from an accredited college or university. 
Official transcripts from all undergraduate and 
graduate institutions attended must be sent by 
those institutions to the Office of Graduate 
Admissions. Two letters of recommendation must 
accompany the appfication. A personal interview 
is required as part of the admission process.
The Graduate Record Examination (GRE) is rec­
ommended for all apphcants, and in some cir­
cumstances it may be required.
MA Thesis/Comprehensive 
Examination
Upon completing coursework, each MA student 
must either pass a comprehensive examination or 
write a master’s thesis. The examination provides 
the opportunity for students to demonstrate a
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broad understanding of the subject matter delin­
eated by their choice of plans. The examination is 
administered twice a year in May and December. 
Contact the director of the MA program for details.
MA Teaching Curriculum
For students interested in pursuing a career in 
teaching Religious Studies, six graduate credits 
may be earned in the University’s Master of Arts in 
Teaching program and transferred to the MARS 
degree.
Degree Requirements
All MA candidates must complete a total of 33 
credit hours of graduate coursework, with a mini­
mum GPA of 3-0. Student performance is reviewed 
by the graduate faculty at the end of each semester. 
If a student completes all coursework for the 
degree with a GPA below 3.0, then the student will 
be allowed to take a maximum of six additional 
credit hours of study to raise the average to 3.0. If 
this 3.0 average is not achieved, the student will not 
be allowed to take the comprehensive examination 
or write the thesis and no degree will be awarded. 
If a grade below C is earned in a required course, 
that course must be repeated. If a grade below C is 
earned in an elective course, the student must 
repeat that course or take another elective. In any 
case, the original grade is calculated into the GPA.
Required Courses
RS 501 Phenomenology of 
Religion
RS 510 Introduction to the Gospels
Course Descriptions 
RS 501 Phenomenology of 
Religion 3 CH
Focuses on contemporary methods for the investi­
gation of religion and prepares the student for 
graduate-level work.
RS 505 Ancient Religions
and Cults 3 CH
Explores the beliefs, practices, and teachings of
ancient world religions including those of ancient 
Egypt and Mesopotamia, the mystery cults of the 
ancient Greco-Roman civilizations, and the reli­
gious traditions of pre-Christian northern Europe 
(Scandinavia) and ancient Iran. The focus of study 
is on the sacred writings of the religions, with 
emphasis on such major topics as deities and 
divine powers, rituals of birth and death, gender 
studies, and the relationships between ancient 
faith traditions and the emergence of monotheism.
RS 510 Introduction to
the Gospels 3 CH
Provides a brief history of biblical criticism lead­
ing up to an in-depth analysis of the achievements 
of recent bibhcal research in the area of New 
Testament studies.
RS 511 Introduction to the 
Hebrew Bible 3 CH
Examines the development of Hebrew Bible tradi­
tions, as well as the historical rise of the people of 
Israel; the distinctive religious awareness that 
accompanied it; and Israel’s understanding of 
God, humanity and history.
RS 514 Introduction to Eastern 
Religions 3 CH
Explores the religious traditions of Asia, including 
Hinduism, Buddhism, Taoism, Confucianism and 
Shinto. Students are introduced to the beliefs and 
practices of these traditions in their historical con­
text and to manifestations of Eastern religions in 
the contemporary United Slates.
RS 515 Introduction to Islam 3 CH
A theological and phenomenological exploration 
of behefs, practices, and symbology of Islam, 
incoiporating extensive readings from ^ tQ u fa n , 
the hadith and sbari’a, and Sufism. This course 
analyzes contemporary topics such as religion and 
gender, and religion and politics.
RS 516 Religion and Politics 3 CH
Examines the relationship between religion and 
politics, with a particular focus on the contempo-
3 credits 
3 credits
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rary United States. Various theories of how and why 
religion influences politics are discussed, and two 
religious movements— the Christian Right and the 
Nation of Islam— that have been active in contem­
porary American politics are examined in detail. 
RS 517 Introduction to 
Western Religions 3 CH
A theological and phenomenological exploration 
of the beliefs, history and practices of Judaism, 
Christianity, and Islam with particular emphasis 
on the sacred scriptures and spiritual traditions of 
each rehgion.
RS 519 Women in
World Religions 3 CH
An analysis of women’s role in Christianity, 
Judaism, Hinduism, and Islam— both historical 
and contemporary— ^using theories and methods 
of gender study.
RS 520 Women in Christianity 3 CH
A theological, textual and gender-based examina­
tion of women in the history of Christianity, incor­
porating critical analysis of texts written about and 
by Christian women. Topics include the image of 
women and woman’s spirituality in the Bible, writ­
ings of the Church Fathers, mystics, sectarian 
movements, and the feminist reconstruction of tra­
dition.
RS 522 Women in
American Religion 3 CH
A critical analysis of women and religion within 
the context of American history and culture. 'This 
course examines religious writings/narratives by 
Native American women, and American women in 
Christianity, Judaism, and Islam. The impact of 
race, class, history, and/or ethnicity upon reli­
gious experience is also explored in the writings 
of feminist, Womanist (African-American) and 
M ujerista (Latina) theologians.
RS 524 The Gospel of John 3 CH
Provides a critical interpretation of the Gospel of 
John.
RS 529 Jesus 3 CH
Attempts to recover the words and actions of the 
historical Jesus through a proper methodological 
examination of the sources. Special emphasis is 
given to the parables of Jesus.
RS 530 The Death of Jesus 3 CH
Focuses on the development of the traditions of 
the death of Jesus that now stand in the Gospels of 
Matthew, Mark, Luke and John. Focus is on isolat­
ing those factors that influenced development as 
well as historical matters.
RS 531 Resurrection
Traditions 3 CH
Examines the development of the Gospel traditions 
of the resurrection of Jesus.
RS 532 Contemporary
Religious Thinkers 3 CH
Examines the selected, representative writings of 
specific religious thinkers. In any given semester, 
the course focuses on the work of either an impor­
tant theologian or a contemporary scholar of reli­
gion. (Students should consult the instructor to 
obtain information concerning the topic for that 
semester.)
RS 535 Religion and Sexuality 3 CH
Prerequisite: RS 101 Introduction to the Study of 
Religion. Examines the relationship between reli­
gion and sexuahty in various world religions. 
Topics include asceticism vs. eroticism, defining 
normality and deviance, sex as a means to chal­
lenge or maintain the social order, religious 
responses to the changing .sexual morality in con­
temporary Western society.
RS 538 Spiritual Teachers and 
Thinkers 3 CH
Explores the representative spiritual writings of a 
specific religious teacher from the history of the 
world’s religions. Examples of such spiritual teach­
ers include Hildegard of Bingen, Meister Eckhart, 
Geoi^e Fox, Teresa of Avila, Ibn al’Arabi, and 
Martin Buber. Consult instructor for relevant topic.
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RS 539 Contemporary Women 
Religious Thinkers 3 CH
Explores the scholarship of contemporary women 
theologians and scholars of religion, with a partic­
ular emphasis on the work of women scholars in 
Christianity, Islam, and Judaism.
RS 540 Understanding
Theology 3 CH
Provides an introduction to the nature and role of
theology. This course investigates both academic 
or “public” theology and confessional or Church- 
centered theology.
RS 541 History of Christian 
Ethics 3 CH
A survey of the most important thinkers and docu­
ments in the history of Christian ethical reflection.
RS 542 Medieval Theology 3 CH
A critical examination of central doctrines of 
Christianity, Judaism, and Islam as they developed 
during the Middle Ages. This course analyzes par­
ticular modalities of theological expression such as 
mysticism, sacred art/architecture, and women’s 
visionary writings.
RS 543 The Development of 
Christian Thought 3 CH
Traces the course of the Church’s historical and 
dogmatic traditions from the New Testament peri­
od to the Middle Ages.
RS 545 Contemporary
Roman Catholic Thought 3 CH
A survey of the various thinkers and movements 
that have shaped contemporary Roman Catholic 
life and thought, including Karl Rahner, the Second 
Vatican Council and hberation theology.
RS 546 Constructing the 
Concept of God 3 CH
Explores the development of a concept of God
appropriate for modem life. Readings reflect var­
ious approaches to the God question, and students 
are asked to critically dialogue with both the lec­
tures and the readings.
RS 548 Contemporary 
Protestant Thought 3 CH
A survey of some of the most important Protestant 
theolc^ans of the 19th and 20th centuries, includ­
ing Kierkegaard, Schleiermacher, Barth and 
Tillich.
RS 549 Contemporary Jewish 
Thought 3 CH
Discusses formative thinkers such as Rosenzweig, 
Buber and Soloveitchik, and significant theologi­
cal issues such as the significance of the Holocaust 
in Jewish thought
RS 550 introduction to
Judaism 3 CH
This introduction to the Jewish tradition examines 
the religion’s history, world view and practice.
RS 557 Contemporary
Moral Problems 3 CH
Examines selected moral problems that involve a 
significant conflict of values in our contemporary 
pluralistic society: sexual ethics, biomedical ethics 
(abortion, genetic engineering, behavior modifi­
cation and euthanasia), revolution and violence, 
environmental quahty and population policy.
RS 558 Issues in Religious
Ethics 3 CH
Provides a study of some of the more important 
issues confronting the contemporary attempt to 
construct a philosophical and theologically 
adequate ethical methodology.
RS 559 Faith and Justice 3 CH
Explores the content, sources, and methods of 
Catholic social ethics and investigates its relevance 
to social-ethical problems in both the United 
States and the global community. Service learning 
may be required.
RS 560 Bioethics: Religious 
Approaches 3 CH
Introduces students to the methods and principles 
of biomedical ethics, and explores several ethical
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issues in medical practice and health care policy. 
The theoretical frameworks employed include reli­
gious-ethical perspectives in Christianity and some 
other religious traditions, as well as philosophical 
and social critiques and proposals. Major topics 
covered include euthanasia, reproductive tech­
nologies, human cloning, consent for experimen­
tation, and allocation of health care resources.
RS 561 Symbol, Myth 
and Ritual 3 CH
Defines the basic categories of symbol, myth and 
ritual and explores their religious significance. 
Theoretical analyses of the symbolic im^ination 
are also examined.
RS 563 Summer institute 3 CH
Consult Religious Studies Department for course 
topics. Courses frequently offered include “The 
Problem of Evil” and “Spiritual Exercises East and 
West.”
RS 565 Problems in the 
Philosophy of Religion 3 CH
Examines some of the principal problems 
concerning the nature and justification of 
rehgious belief and experience from the
viewpoints of philosophical analysis and religious 
existentialism.
RS 567 Mysticism 3 CH
This course introduces the student to the dimen­
sion of spirituahty known as mysticism, through 
readings in and critical analysis of mystical texts of 
the world’s religions, including Tao te  Ching, the 
Hindu Upanishads, Zohar and other Kabbahstic 
texts, the poets of Sufism, and Christian mystics 
from the history of Christiamty.
RS 568 Classics of Western 
Spirituality 3 CH
Provides a close examination of the writings of 
one or more of the great spiritual masters of the 
Western religious traditions (e.g., John of the 
Cross, Theresa of Avila, Ignatius Loyola, Teilhard 
de Chardin, Martin Buber and Thomas Merton).
RS 571 Introduction to
Catholic Moral Theology 3 CH
Examines the principles of Catholic moral thought 
as well as particular thinkers of historical and 
contemporary significance.
RS 573 Women Writers and
the Religious Quest 3 CH
Provides an encounter with the experience and 
stories of Atwood, Lessing, Rich, Chopin and other 
women writers who provide a new orientation to 
the sacred.
RS 575 Mystery of Death 3 CH
Death endures as the one certain and inevitable 
fact of life. It stands as the reality that cannot be 
ignored when the question of the meaning of 
human existence is raised. This course explores 
the revelatory dimensions of death. Course is 
taken with the permission of the instructor.
RS 589 Religion, War and
Peace 3 CH
Examines various rehgious perspectives on
violence, war and the quest for peace.
RS 590 Elementary Hebrew 3 CH
Explores elements of Hebrew grammar and trans­
lations of Old Testament prose.
RS 591 Religious Themes 
in Contemporary Fiction 3 CH
Explores the rehgious dimensions in the fiction of 
writers such as Cynthia Ozick, John Cheever, Toni 
Morrison and Italo Calvino.
RS 594 Elementary New 
Testament Greek 3 CH
An introduction to the nominal and verbal systems 
of Hehenistic Greek, this course provides a basis 
for reading the Greek New Testament.
RS 595 Intermediate New 
Testament Greek 3 CH
A study of the syntax of Hellenistic Greek in union 
with selected readings from the Greek New 
Testament. The aim of the course is to achieve a 
moderate reading proficiency.
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RS 601 Roman Catholic Views 
of the Church 3 CH
Investigates Catholic thinking and teaching about 
the nature of the Church.
RS 602 The Roman Catholic 
Sacraments 3 CH
Explores the history of the sacraments, the theolo­
gy behind them and their role in contemporary 
Catholic piety.
RS 612 New Testament 
Christologies 3 CH
Traces the development of Christologjcal reflection 
through the New Testament period and the rela­
tionship of this reflection to the historical Jesus.
RS 613 The Redaction of the 
Synoptic Gospels 3 CH
Each of the synoptic Gospels is a work of
considered literary composition and theological 
conception. This course studies the individual con­
tributions of Matthew, Mark and Luke to the New 
Testament tradition.
RS 669 Religion: Its Social 
Dimension 3 CH
Apphes the insights of sociology to the study of 
religion. Students are introduced to basic socio­
logical theories and concepts in order to analyze 
contemporary religious issues such as the debate 
over women’s roles in the Cathohc Church, the 
emergence of new religious groups, and the 
impact of fundamentalism on American pohtics. 
Attention is given to the role religion plays in 
maintaining or challenging the existing social 
structure, religion’s abihty to meet individual 
needs and the ongoing debate over seculariza­
tion.
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COLLEGE OF 
BUSINESS
Stephen M. Brown, Dean and Professor o f
Adult Education and Management
Phone:203-396-8084
Fax:203-365-7538
E-mail: browns@sacredheart.edu
The College of Business contributes to the 
University’s mission and strategic plan by provid­
ing undergraduate and graduate quahty education 
that prepares its students to assume increasingly 
responsible positions and leadership roles in 
today’s complex and diverse business environ­
ments. Theoretical knowledge reinforced with 
practical apphcation is stressed throughout the 
curriculum, vrith an emphasis on international 
business, communication skills, and ethical deci­
sion-making.
The College fosters active learning by its students 
both during their formal course of studies and 
through life.
An innovative faculty that excels in teaching and 
eng^es in intellectual contribution, emphasizing 
pedagogical development and applied research, 
supports the College in fulfiUing its mission. In 
addition, the faculty contributes to the Catholic 
intellectual tradition of the University as it pertains 
to the preparation of leaders and managers in 
business.
Recognizing the opportunities presented by its 
proximity to numerous Fortune 500 corporations, 
smaller businesses and entrepreneurial ventures, 
the College is committed to building partnerships 
with them and to including them in its planning 
and decision-making.
The College is dedicated to nourishing a culture 
and a learning environment that strives for contin­
uous improvement.
M aster of Business 
Administration (MBA)
Valerie L  Christian, Director and  Assistant
Professor o f  Management
Phone:203-365-7537
Pax: 203-371-7865
E-mail: christianv@ sacredheart.edu
The University’s Master of Business Administration 
(MBA) program is designed to prepare individu­
als for successful careers in the ever-changing and 
complex world of business— one that is increas­
ingly global and in need of socially responsible 
and ethical decision-makers and leaders.
The MBA program— ^through its curriculum and 
teaching— ^places strong emphasis on the apphca­
tion of business theory to contemporary issues 
faced by both private and pubhc sector organiza­
tions. A main focus of the program is to understand 
how business enterprises can remain relevant and 
competitive in an increasingly global economy, 
characterized by rapid technological change and 
increasing demands from consumers for value and 
superior quahty in products and services.
The MBA program consists of a prescribed pattern 
of graduate courses. The entire program is based 
on a common core of courses that examines all 
the functions within a business enterprise and the 
external environment within which it operates. 
Beyond this core, the smdent may choose to study 
in-depth in one of three academic concentrations.
Most classes are conducted in the evening. The 
program primarily serves professionally employed 
smdents who want to earn an advanced degree 
under the direction of faculty members \^ l^o pos­
sess excehent academic credentials and pragmat­
ic business expertise.
Goals and Objectives
The MBA program’s objectives are to develop:
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• manj^ement and leadership skills for busi­
ness and nonprofit organizations;
• ethical standards to provide a  framework for 
responsible decision-making;
• critical thinking, problem-solving, and 
analytical skills in order to respond quickly 
and creatively to today’s business problems;
• effective communication and team-building 
skills to enhance organizational effectiveness; 
and
• global understanding as more businesses 
compete in a world marketplace and the 
workplace itself becomes more diverse and 
multicultural.
To help students achieve these objectives, the 
University relies on faculty members who are 
dedicated to teaching. The faculty combines broad 
business experience and academic training that 
help to make the learning experience at Sacred 
Heart University unique.
Admission Requirements
Individuals who hold a bachelor’s degree in any 
academic discipline from a regionally accredited 
college or university will be considered for admis­
sion to the MBA program. The appficant’s under­
graduate and post-graduate studies, GMAT score, 
essay, work experience, interview, and recommen­
dations are considered in the admission process. 
Applicants may be asked to demonstrate their 
computer literacy and Engfish proficiency as part 
of the admissions process. A personal interview 
may be required, especially for those students with 
fimited work experience.
In addition, the applicant’s qualifications for suc­
cess in the program are examined by using the fol­
lowing Applicant Point Score (APS) formula:
• Undergraduate GPA multiphed by 200 (mini­
mum GPA of 2.5 to be considered)
plus
• GMAT (minimum score of 400 to be considered)
or
• Number of years of relevant work experience 
multiplied by 50 (must have 8 years of work 
experience, capped at 10 years of work expe­
rience)
A minimum score of 1,000 is needed to be consid­
ered for acceptance, unless the Dean of the 
College of Business grants an exception. An APS 
score of 1,000 is not a guarantee of admission into 
the program.
Upon acceptance, students receive a copy of their 
planned academic program and are assiped  a 
faculty advisor. Students are encour^ed to meet 
periodically with their advisor to discuss academ­
ic propess, career issues and special needs.
BS/MBA Program
In addition to the regular admission requirements 
above, students pursuing an undergraduate major 
in business are eligible to apply to Sacred Heart 
University’s BS/MBA program— at one of three 
entry points in their underpaduate career. The 
BS/MBA program typically takes five years to com­
plete, as it includes 120 credit hours of under­
graduate study and a minimum of 36 credit hours 
of paduate study.
Upon conditional acceptance in the program, the 
underpaduate business student is assiped an 
MBA faculty advisor whose role is to:
• welcome the student into (he MBA communitj^
• advise the student on curriculum planning;
• assist the student in identifying undergraduate 
or graduate internship positions; and
• help the student transition from undergradu­
ate to more rigorous graduate studies.
Earliest Entry Point
Target Group: Select poup  of accepted under­
graduates or outstanding freshmen 
C o n d itio n a l A d m issio n  C riteria:
• Typically identified by Underpaduate 
Admissions or Sacred Heart University faculty
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• SAT scores in national top third percentile
• Will be required to maintain a GPA of 3.0 over­
all and 3.25 in major by end of sophomore 
year, achieve a GMAT score of 400 by end of 
junior year, and undertake at least one under­
graduate internship
Typical Entry Point
Target Group: Sophomores or juniors
Conditional Admission Criteria:
• GPA: 3.0 overall and 3 25 in major
• GMAT: Minimum score of 400
• Intemship(s): At least one undergraduate; two 
preferred
•  Interview with Dean or MBA Director
• References: T\vo; one from faculty
Late Entry Point
Target Group: Second semester seniors
Conditional Admission Criteria:
• GPA: 2.5 overall
• GMAT: Minimum score of 400 to 500 depend­
ing on undergraduate GPA
• Internship (s): At least one required before 
completion of MBA program
• References: Two; one from faculty
MBA Continuous Enrollment 
Policy
Graduate students in the MBA program must 
maintain continuous enrollment in the program. 
Students who fail to enroll for two consecutive 
terms (exclusive of summer term) must reapply 
for admission. The MBA director may require the 
student to meet current admissions requirements 
as a condition of readmission.
Applications for readmission should be submitted 
to the MBA Office and will be reviewed by the MBA 
director. Students who are readmitted must 
adhere to the guidelines and curriculum in effect 
at the date of readmission.
Degree Requirements
A total of 51 credit hours of graduate coursework 
and a minimum GPA of 3.0 are necessary for com­
pletion of the MBA. The MBA curriculum, for stu­
dents with a business undergraduate degree, will 
generally consist of 51 credit hours or fewer 600- 
level courses. Depending on undergraduate prepa­
ration or graduate courses taken elsewhere, stu­
dents may be able to reduce credit hours by as 
many as 15 credits. Despite the number of transfer 
credits and waivers for which a student may be eli­
gible, a minimum of 36 credit hours must be taken 
in Sacred Heart University’s MBA program. Students 
\\4io have not taken undergraduate business cours­
es in accounting, statistics, and economics in the 
last six years will be required to take the program’s 
equivalent. International students may be required 
to take one or more English courses.
Prerequisite Courses
AC 511 Corporate Financial Accounting
and Reporting 3 credits
BU 543 Statistics for Decision-Making 3 credits
EC 511 Economics Principles 3 credits
Core Courses
AC 6lO Accounting for Decision-Making
and Control 3 credits
BU 601 Organizational Man^ement and
Business Communication 3 credits
BU 631 Oi^anizational Behavior 3 credits
BU 633 Legal Environment of Business 3 credits
BU 641 Dynamics of Information
Technology 3 credits
BU 665 International Business 3 credits
BU 670 Operations Man^ement 3 credits
BU 681 Leadership and Ethics 3 credits
BU 690 Global Management Integration 3 credits
EC 621 Managerial Economics 3 credits
FN 660 Financial Management 3 credits
MK 661 Marketing Management 3 credits
Electives
Five non-core 600-level courses
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MBA Waiver Policy
Prerequisite Course Equivalents
To ^ p ly  for prerequisite undergraduate credit 
equivalents, a  student must have had grades of B 
or better and courses must have been taken with­
in the past six years.
AC 511: Six credit hours in accounting— t^he 
equivalent of Fmancial Accounting and Reporting 
and Mani^erial Accounting and Control at Sacred 
Heart University; or successfully complete the 
competency exam developed by the Sacred Heart 
University Accounting Department.
BU 543; Three credits in statistics— the equivalent 
of Business Statistics at Sacred Heart University; or 
successfully complete the competency exam 
developed by the Sacred Heart University 
Management Department.
EC 511: Six credits in macroeconomics and 
microeconomics— the equivalent of Principles of 
Macroeconomics I and Principles of 
Microeconomics II at Sacred Heart University; or 
successfully complete the competency exam 
developed by the Sacred Heart University 
Finance/Business Economics Department.
Core Course Waivers
To apply for waivers for core courses, a student 
must have had grades of B or better in previous 
coursework, and courses must have been takoi 
within the past six years:
AC 6lO; Six additional credit hours in cost/manage- 
rial accounting beyond the prerequisite require­
ments— t^he equivalent of AC 313 Cost Man^ement 
and AC 314 Advanced Management Accounting at 
Sacred Heart University.
BU 601: Three credit hours in organization 
management and three credit hours in business 
communication— the equivalent of BU 201 
Organizational Management and BU/CA 221 
Business Communications at Sacred Heart University. 
BU 631: Three credit hours in organizational
behavior plus three credit hours in psychology— 
the equivalent of BU 201 Organization 
Management and PS 101 General Psychology I at 
Sacred Heart University.
BU 633: Six credit hours in business law— the 
equivalent of BU 231/232 Business Law I/II at 
Sacred Heart University.
BU 641: Six credit hours in management of 
information technology.
BU 665: No waiver given for this course.
BU 670: Six credit hours in operations manage­
ment.
BU 681: No waiver given for this course.
BU 69O: No waiver given for this course.
EC 621: To waive EC 621, a student needs permis­
sion of the chair of the Department of Economics 
and Finance.
FN 66O: Six credit hours in finance— the equiva­
lent of FN 215 Financial Management and three 
additional credit hours in Finance.
MK 661: Six credit hours in marketing— t^he 
equivalent of MK 26l Principles of Marketing and 
three additional credit hours in Marketing.
MBA Concentrations
Students may choose among three concentrations: 
Accounting, Finance, or General Management. 
There are some restrictions on available concen­
trations for students who intend to take their 
coursework exclusively at the Luxembourg or the 
Stamford campus.
Available C oncentration s by Cam pus
Fairfield Luxembourg Stamford
Accounting Yes No No
Finance Yes Yes No
General
Man^ement Yes Yes Yes
Students who choose Accounting or Finance must 
take four electives in the respective discipline. 
Students who prefer to take a customized assort-
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ment of five electives across Management, 
Accounting, or Finance are awarded a General 
Management concentration.
Course Loads
Six credit hours per trimester are considered the 
maximum workload for part-time students, and 
nine credit hours per trimester the minimum for 
full-time students. However, part-time MBA stu­
dents who want to take more than six credit hours 
per trimester, and full-time students who want to 
take more than nine credit hours per trimester, 
may do so if permission is granted by the MBA pro­
gram director.
MBA Thesis
With the approval of an advisor and the program 
director, a thesis may be done in lieu of six elective 
credit hours toward the MBA degree. Generally, 
registering for a thesis will be the same as register­
ing for two three-credit-hour MBA courses.
MBA Student Services
Career Development
The Career Development Office offers MBA stu­
dents guidance on how to conduct a successful job 
search. They also arrange for interviews with com­
panies visiting the campus to recruit students. 
Employment opportunities and internships are 
publicized through the Career Development Office.
Graduate Professional 
Certificates
Students who would hke to specialize in one of the 
areas below without pursuing a fiill graduate 
degree or those who already have a master’s 
degree and would like to upgrade their skills may 
want to consider a four-course graduate profes­
sional certificate.
Students matriculated in the master’s program are 
not eligible for a graduate certificate. However, stu­
dents who have successfully completed a graduate 
certificate may apply to the master’s program and,
upon acceptance, may be able to use those credits 
earned in the certificate program toward the mas­
ter’s degree. Admission procedures and require­
ments may vary by graduate certificate program. 
Contact the MBA Office or Graduate Admissions for 
further information on the five graduate business 
certificates offered in: Accounting, Finance, 
International Business, Leadership, and Marketing.
Accounting (12 credits)
AC 51P  Corporate Financial Accounting
and Reporting 3 credits
AC ()\Q* Accounting for Decision-Making
and Control 3 credits
AC 615 ControUership and
Budgeting 3 credits
AC 617 Financial Statement Analysis 3 credits
AC 621 Federal Taxation 3 credits
AC 622 Advanced Federal Taxation 3 credits
AC 625 International Accounting 3 credits
AC 629 Contemporary Issues
in Auditing 3 credits
AC 630 Accounting Information
Systems 3 credits
AC 699 Contemporary Issues in
Accounting 3 credits
■‘Required course
Financiai Management (12 credits)
AC 617 Financial Statement
Analysis 3 credits
FN660* Financial Management 3 credits
FN661 Money and Financial
Institutions 3 credits
FN662 Corporate Finance 3 credits
FN663 Investments 3 credits
FN665 International Financial
Management 3 credits
FN667 International Financial
Markets 3 credits
FN668 Portfolio Management 3 credits
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FN669 Contemporary Issues
in Finance 3 credits
FN670 Mergers, Acquisitions and
Joint Ventures 3 credits
FN672 Derivatives and Risk
Management 3 credits
’Required course
International Business (12 credits)
AC 625 International Accounting 3 credits
BU621 Comparative Management and
Intercultural Communication 3 credits
BU634 International Business Law 3 credits
BU653 Electronic Commerce 3 credits
BU665’ International Business 3 credits
BU687 Contemporary Issues in
Global Management 3 credits
FN665 International Financial
Man^ement 3 credits
FN667 International Financial
Markets 3 credits
MK668 International Marketing 3 credits
’Required course
Leadership (12 credits)
BU 601’  Organizational Management and
Business Communication 3 credits 
BU 681’  Leadership and Ethics 3 credits
phis
One Course from Group 1:
AC610 Accounting for Decision-
Making and Control 3 credits
BU 631 Organizational Behavior 3 credits
BU 641 Information Technology 3 credits
BU 665 International Business 3 credits
FN 660 Financial Management 3 credits
MK 661 Marketing Management 3 credits
and
One Course from Group 2:
BU 621 Comparative Management and
Intercultural Communication 3 credits 
BU 632 Managing Change 3 credits
BU 635 Human Resources and Career
Development 3 credits
BU 667 Team Management 3 credits
BU 673 Total Quality Management 
BU 687 Contemporary Issues in
3 credits
Global Management 3 credits
BU 689 Contemporary Issues in
Business Ethics 3 credits
’  Required course
Marketing (12 credits)
MK 650 Product Development and
Man^ement 3 credits
MK 651 Marketing Research 3 credits
MK656 Advertising Management 
MK 658 Consumer Marketing
3 credits
and Behavior 3 credits
MK 661* Marketing Management 3 credits
MK 668 International Marketing 
MK669 Contemporary Issues in
3 credits
Marketing 3 credits
’Required course
Course Descriptions
Prerequisite Courses
AC 511 Corporate Financial 
Accounting and Reporting 3 CH
Introduces the student to accounting concepts 
necessary for the preparation and interpretation 
of financial statements. While emphasis is on 
conceptual aspects of accounting fundamentals, 
sufficient methodology is included to demonstrate 
the basic operation of an accounting system that 
enables the student to analyze complex financial 
statements.
BU 543 Statistics for 
Decision-Making 3 CH
This problem-oriented course in business statis­
tics discusses probability theory, frequency distri­
bution, sampling, inference theory, hypothesis 
testing, index numbers, time-series analysis, lin­
ear regression, and correlation. Computer-based
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statistical models are used to develop skills in 
interpretation of the usefulness of statistics to 
business decision-making.
EC 511 Economics Principles 3 CH
Covers both macroeconomics and microeconom­
ics principles. Topics in macroeconomics include: 
income and employment, money and banking, fis­
cal and monetary policy and economic fluctua­
tions. Topics in microeconomics include: supply 
and demand, price determination, types of costs, 
profit, imperfect markets and income distribution.
Core Courses
AC 610 Accounting for Decision- 
Making and Control 3 CH
Prerequisite: AC 511 Corporate Financial 
Accounting and Reporting. Covers the role of man- 
se ria l accounting in corporate management. 
Emphasis is on financial planning and analysis, 
product and service costing, profit planning and the 
coital allocation process. Current financial and 
accounting matters are reviewed and evaluated.
BU 601 Organizational Management 
and Business Communication 3 CH
Must be taken as first core course in the program. 
Examines and analyzes principles of planning, 
organizing, leading and controlling the activities of 
business, government and other organizations in a 
globally competitive environment. Focus is not 
only on developing students’ knowledge of these 
areas, but also on developing their business skills, 
especially in the areas of analysis and written and 
oral communication.
BU 631 Organizational Behavior 3 CH
Provides students with the analytical tools to 
understand the behavioral aspects of an organiza­
tion relevant to managerial decision-making. 
Emphasis is on micro-organizational relationships 
examined through selective research findings, 
cases and group experiences. Topics include: indi­
vidual differences, group dynamics, interpersonal
communication, leadership, motivation, group 
decision-making and organizational change.
BU 633 Legal Environment 
of Business 3 CH
Studies the legal environment in which business 
organizations function in society. Topics include a 
description of the American legal system and the 
impact the Constitution has on business. The main 
focus of the course is the regulatory environment 
in which business managers must make decisions. 
Three major areas of regulation will be examined: 
trade regulation and antitrust, the employer/ 
employee relationship, and business and social 
issues. International aspects related to these top­
ics also are examined as appropriate.
BU 641 Dynamics of Information 
Technology 3 CH
Provides topical coverage of contemporary infor­
mation technology (IT) and teleconununications 
with a focus on planning, organizing, justifying, 
controlhng, implementing and integrating IT 
within business more effectively. Topics include: 
competitive advantage and IT, information and 
network architecture, software, hardware and 
network fundamentals, systems development, 
Ufe-cycle standards, outsourcing, disaster recov- 
ery/contingency planning and global applications.
BU 665 International Business 3 CH
Prerequisite: EC 511 Economics Principles. 
Describes the scope of international business and 
studies multinational enterprises in fight of cultur­
al, historical, political and economic factors. Trade 
theories are examined in the context of interna­
tional economics and finance. The focus then turns 
to the management of global ooperations, fi'om ini­
tial entry into international markets to strategy 
development for the multinational enterprise.
BU 670 Operations 
Management 3 CH
Prerequisite: BU 543 Statistics for Decision- 
Making. Describes managerial concepts and
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quantitative tools and techniques required in the 
design, operation and control of operation sys­
tems in the production of goods or provision of 
services. Emphasis is on the use of quantitative 
and qualitative methods of analysis and continu­
ous improvement processes.
BU 681 Leadership and Ethics 3 CH
Leadership and Ethics deals with a rapidly 
changing work environment, a more flexible and 
diverse workforce, a more technologically sophis­
ticated employee and globalization. This course 
helps students understand leadership styles and 
attributes, and how to apply them. Ethics deals 
with social responsibflity, as well as the origin and 
evolution of ethics, values and moral standards 
adopted by society.
BU 690 Global Management 
Integration 3 CH
This is the capstone course and must be taken as 
one of the last two courses in the program. 
It covers elements of all the required courses 
and illustrates how all facets of a business are 
globally integrated, with a focus on growth and 
sustainability.
EC 621 Managerial Economics 3 CH
Prerequisite: EC 511 Economics Principles. 
Studies the integration of the managerial decision­
making process and the main elements of short- 
and long-range planning with applicable econom­
ic theory. Topics include: risk analysis and plan­
ning for profit, with appropriate emphasis on con­
cepts and tools of analysis. Students learn the body 
of useful managerial economic concepts being 
applied by informed management today.
FN 660 Financial Management 3 CH
Prerequisite: AC 511 Corporate Financial 
Accounting and Reporting. An introduction to the 
field of finance. Core concepts include: risk and 
return trade-off, time value of money, bond and 
stock valuation, financial statement and ratio 
analysis, capital budgeting and capital structore.
MK 661 Marketing 
Management 3 CH
Explores how firms analyze market opportunities; 
select target markets; develop the marketing mix 
(product, price, place and promotion); plan; man­
age; organize and control the marketing resources 
throughout an enterprise; deal with competition; 
and extend marketing to the global marketplace.
Elective Courses 
Accounting
AC 615 Controllership and 
Budgeting 3 CH
Prerequisite: AC 6lO Accounting for Decision- 
Making and Control. The basic considerations of 
controllership and budgeting are set forth and 
analyzed, and the importance of business planning 
and control is emphasized from a management 
perspective. Emphasis is on budgeting practices 
and theory as a tool for profit and control.
AC 617 Financial Statement 
Analysis 3 CH
Prerequisite: AC 511 Corporate Financial 
Accounting and Reporting. Examines current 
financial reporting and disclosure practices. 
Emphasis is on development of the ability to ana­
lyze financial statements to evaluate tiie current 
financial condition of a firm and assess its future 
trends. Topics include: use of various ratios to ana­
lyze income statements, balance sheets and funds 
flow.
AC 621 Federal Taxation 3 CH
Prerequisite: AC 511 Corporate Financial 
Accounting and Reporting. Introduces the basic 
principles of taxation common to all types of tax­
payers, with special emphasis on business taxation 
and planning. Topics include: tax poficy issues, tax 
planning, computation of business taxable 
income, and an introduction to the taxation of 
corporations, S corporations, partnerships, and 
limited fiabihty companies.
8 0  COLLEGE O F  BUSINESS
SACRED HEART UNIVERSITY GRADUATE CATALOG
AC 622 Advanced Federal 
Taxation 3 CH
Prerequisite: AC 621 Federal Taxation. 
Introduces and extensively covers the taxation of 
corporations, including C and S corporations, 
pass-through entities, compensation issues, and 
consolidated corporate tax returns. Other topics 
include: corporate organization, earnings and 
profits, redemptions, liquidations, corporate 
capital gains and losses, net operating losses, 
alternative minimum tax, consolidation issues, 
and international tax issues. In addition, pro­
vides a comparative survey of other business 
entities, including partnerships and limited fia- 
bility companies.
AC 625 International 
Accounting 3 CH
Prerequisite: AC 511 Corporate Financial 
Accounting and Reporting. Examines the diverse 
accounting systems employed by different coun­
tries and the relationship of those systems to envi­
ronmental factors (cultural, economic, political, 
legal and refigious). Principal topics include: per­
formance evaluation in multinational enterprises, 
social responsibility, harmonization of accounting 
practices and transfer pricing within an interna­
tional firew o rk . The course addresses these 
topics in part through an applied approach in the 
discussion and analysis of cases.
AC 629 Contemporary Issues in 
Auditing 3 CH
Prerequisite: AC 511 Corporate Financial 
Accounting and Reporting. Emphasizes comple­
tion of the audit engagement. Includes prepara­
tion of various reports, other services offered by 
CPAs, legal liability, ethical and professional 
responsibilities.
AC 630 Accounting Information 
Systems 3 CH
Prerequisite: AC 511 Corporate Financial 
Accounting and Reporting. Explains what consti­
tutes information, and how to determine the value 
of information. Explains what is m e ^ t by a system 
and its major components.
AC 699 Contemporary Issues in 
Financial Accounting 3 CH
Prerequisite: AC 511 Corporate Financial 
Accounting and Reporting. Emphasis is on the use­
fulness of accounting information in financial mar­
kets through the study of the accounting 
conceptual framework. Analyses include the 
standard-setting process, asset valuation and 
income determination. Examines accounting poli­
cies, ethical issues, FASB financial accounting rules 
and the impact of international accounting poli­
cies, all with a focus on application to current 
issues.
Finance
FN 661 Money and Financial 
Institutions 3 CH
Prerequisite: FN 660 Financial Management. 
Analyzes operations of commercial banks and 
other financial institutions. Examines money, 
credit and interest rates, as well as contemporary 
monetary theories and policies.
FN 662 Corporate Finance 3 CH
Prerequisite: FN 660 Financial Management. 
Studies corporate investments and capital struc­
ture. Topics include: risk and leverage with 
respect to capital budgeting and capital structure, 
working capital management, dividend theory and 
policy.
FN 663 Investments 3 CH
Prerequisite: FN 660 Financial Management. 
Examines the risk and return characteristics of the 
wide variety of domestic and international equity and 
debt investment products available. Topics include: 
investors’ constraints and objective setting, funda­
mental and technical analysis, efficient market theo­
ry and investment research procedures.
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FN 665 International Financial 
Management 3 CH
Prerequisite: FN 660 Financial Management A 
study of financial management concepts and tech­
niques, applied to international operations. 
Topics include: foreign currency spot-and-for- 
ward trading; exchange rate systems and deter­
mination, and country risk assessment; taxation 
and regulatory issues of non-U.S. markets; and 
sources and uses of funds for multinational cor­
porations.
FN 667 International Financial 
Markets 3 CH
Prerequisites: FN 660 Financial Management and 
FN 665 International Financial Management. 
Provides a working knowledge of contemporary 
international financial markets with special empha­
sis on Eurodollars, Eurocredit and swaps. The 
course focuses primarily on rules and policies of 
foreign exchange maricets and international credit 
markets.
FN 668 Portfolio Management 3 CH
Prerequisite: FN 660 Financial Management. 
Develops the student’s ability to evaluate securities 
in the context of a portfolio. Topics include: port­
folio construction rules based on risk and return 
goals, valuation measures and risk-reduction 
techniques using derivative products.
FN 669 Contemporary Issues in 
Finance 3 CH
Prerequisite: FN 660 Financial Management. 
Examines financial concepts applied to current 
issues in finance such as risk management prod­
ucts and techniques.
FN 670 Mergers, Acquisitions and 
Joint Ventures 3 CH
Prerequisite: FN 660 Financial Management. 
Examines the role of each of these strategies as 
part of the whole restructuring process faced by 
corporations in their attempt to compete and grow 
in the United States and abroad. Emphasis is on
each method’s strategic and financial advantages. 
Group analysis of cases and computer applica­
tions are utilized.
FN 672 Derivatives and Risk 
Management 3 CH
Prerequisite: FN 660 Financial Management This 
course attempts to answer the following ques­
tions: What are derivative securities and how can 
they be used in corporate strategy and risk man­
agement? The course involves some theory about 
the mathematical foundation needed to analyze, 
design, price, and use derivative instruments in a 
man^erial context. Basic derivative contracts 
such as forward, futures, option, and swap will be 
covered, as well as the pricing of these claims, 
arbitrage and hedging in these markets. Finally, 
students will apply the concepts developed in this 
course to real-life situations through cases stud­
ies.
Management
BU 610 Entrepreneurship 3 CH
Prerequisite: MK 661 Marketing Management. 
Explores various aspects of starting or buying a 
small business. Student teams are required to 
develop a complete business plan. Case studies 
are used to help students understand the princi­
ples used to create a plan that can be financed and 
implemented.
BU 621 Comparative Management 
and intercultural
Communication 3 CH
Prerequisite: BU 601 Organizational Management 
and Business Communication. Develops a 
student’s awareness and sensitivity to cross-cultur­
al management. Models of understanding other 
cultures and management styles are discussed. 
Topics include: cultural sensitivity, awareness of 
different value systems, context specificity of man­
agement techniques, and ensuring effective com­
munications across cultures.
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BU 632 Managing Change 3 CH
Prerequisite: BU 601 Organizational Man^ement 
and Business Communication. Examines the strat­
egy and techniques for successMy introducing 
and managing change in organizations. Emphasis 
is on the role of power, influence and communica­
tion in the change process, confrontation, con­
cepts and techniques of organization develop­
ment, change man^ement and acceptance of 
innovation. Development of a framework for rec­
ognizing factors that influence change and devel­
opment of an infrastructure to manage change 
effectively are the goals of this course.
BU 634 International
Business Law 3 CH
Prerequisite: BU 633 Legal Environment of 
Business. Examines the legal environment of 
international business law including international 
organizations, international trade regulation. 
World Trade Organization, European Union, North 
American Free Trade Agreement, U.S. regulation 
of international trade, international commercial 
transactions, financing international transactions, 
licensing and protection of intellectual property, 
foreign investments and resolution of internation­
al disputes.
BU 635 Human Resources and 
Career Development 3 CH
Prerequisite: BU 601 Organizational Management 
and Business Communication. Focuses on the role 
of the contemporary human resources function in 
organizations. Emphasis is on analysis of policies 
related to the organizational life cycle from hiring 
through termination, workforce and succession 
planning, compensation and benefits, career devel- 
opH|ent, labor relations and employee training. 
These concepts are discussed in light of working 
with and managing a multicultural workforce.
BU 636 Legal Issues in Human 
Resource Management* 3 CH
Prerequisite: BU 633 Legal Environment of 
Business. Examines the legal relationship between
an employer and an employee in the business envi­
ronment. Special attention is given to how these 
issues are dealt with as companies expand globally.
BU 651 Data Communications and 
Networks* 3 CH
Prerequisite: BU 64l Dynamics of Information 
Technology. Focuses on concepts, technology 
applications of data communications and various 
computer networks, including the Internet. 
Current management techniques, industries, and 
technical issues, practices and cases are explored, 
with emphasis on strategy, technology and imple­
mentation. Topics include: distributed processing 
and communication management, network 
architecture, computer and network administra­
tion and security.
BU 653 Electronic Commerce 3 CH
Prerequisite: BU 64l Dynamics of Information 
Technology. Introduces students to concepts, 
issues, applications and technologies essential to 
transacting business within the rapidly developing 
global Internet and web (information and 
networking infrastructure). Students gain under­
standing of electronic business-to-business and 
business-to-consumer marketing, sales, purchas­
ing, distribution and trading; technical, regulatory 
and ethical aspects of online business processes; 
security, payment and settlement systems; the 
Internet, intranets and extranets; and interoper­
ability standards. Focuses on three themes: infra­
structure and technology of electronic commerce; 
select industry transformation and applications of 
electronic commerce; and planning, organizing, 
directing and controlling electronic commerce.
BU 659 Contemporary Issues 
in MIS* 3 CH
Prerequisite: BU 641 Dynamics of Information 
Technology. Focuses on current topics in global 
information and telecommunications manage­
ment. Emphasis is placed on technology as a 
critical asset and as a competitive differentiator.
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BU 667 Team Management 3 CH
Prerequisite: BU 601 Organizational Management 
and Business Communication. Examines the use 
of teams to accomplish organizational strategies. 
Topics include: team leadership, goal-setting, 
group dynamics, group decision-making, diversity 
and multicultural issues.
BU 668 The European Union 3 CH
Prerequisite: BU 665 International Business. 
Develops a solid understanding of the European 
Union (EU) and its impact on conducting business 
internationally. Reviews the history of EU integra­
tion and requirements for membership, fiscal and 
legal institutions being developed to integrate the 
social and economic poficies of the member 
countries, and international trade advant^es that 
come from EU integration. Also focuses on EU 
business practices pertaining to fi-ee movement of 
workers across borders; right of establishment to 
provide services across borders; competitive poli­
cies; distribution and licensing issues; merger and 
acquisition complexities; and regulations to pro­
tect the environment, consumers, and employees.
BU 673 Total Quality 
Management 3 CH
Prerequisite: BU 601 Organizational Man^ement 
and Business Communication. Describes the rela­
tionship and use of accounting, management prin­
ciples and statistics to produce high-quality prod­
ucts and services in today’s competitive and 
dynamic business environment. Emphasis is on 
the criteria used to establish global quality stan­
dards, and the use of continuous process 
improvement metrics as a basis of comparison to 
improve quality.
BU 687 Contemporary Issues in 
Global Management 3 CH
Prerequisite: BU 601 Organizational Management 
and Business Communication. Examines current 
events and issues as they relate to global manage­
ment and international business.
BU 689 Contemporary Issues in 
Business Ethics 3 CH
Prerequisite: BU 681 Leadership and Ethics. 
Explores the origin and evolution of our ethics as 
they relate to the contemporary world of business. 
Emphasis is on decision-making, including situa­
tions wiiere these decisions are complicated by 
issues of trust, fairness, right and wrong, integrity, 
social responsibihty, personal conscience, or cul­
ture. Guest lecturers fi:om various businesses and 
areas of responsibility are invited to present their 
views and experiences.
MK 650 Product Development and 
Management 3 CH
Prerequisite: MK 661 Marketing Management. 
Examines the product development and innova­
tion process and cycle, its tools and techniques. 
The role of marketing, engineering, accounting 
and other functions is closely assessed. Use of 
techniques to enhance creativity, market research, 
and psychographics to assist with product devel­
opment is the foundation of this course, vwth 
emphasis in the areas of product planning, 
competitive positioning, channels of distribution, 
pricing and promotion.
MK 651 Marketing Research 3 CH
Prerequisite: MK 66l Marketing Management. 
Gives a managerial approach to market research 
activities. Primary emphasis is on applying qualita­
tive and quantitative research information toward 
marketing decisions. The research process is dis­
cussed, then qualitative and quantitative method­
ological alternatives are systematically reviewed. 
Careful attention is paid to how to analyze and 
present research findings.
MK 656 Advertising 
Management* 3 CH
Prerequisite: MK 661 Marketing Management. 
Provides an analysis of the advertising function 
from a man^ement viewpoint. Emphasizes the 
mechanics and techniques of advertising as part of
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an overall marketing strategy. Topics include: role 
of the corporate advertising director, role of the 
advertising ^ency and role of the media. Special 
emphasis is on understanding and participating in 
the creative process, essential for effective 
advertising.
MK 658 Consumer Marketing and 
Behavior 3 CH
Prerequisite: MK 66l Marketing Mant^ement. 
Focuses on the consumer, and in particular what 
makes consumers behave the way they do in 
specific purchase situations. Emphasis is on behav­
ioral, psycholc^cal and motivational theories as 
well as risk perception. Various consumer buying 
models are analyzed. The case method is utilized.
MK 668 International 
Marketing* 3 CH
Prerequisite: MK 66l Marketing Management. 
Provides an analysis of marketing concepts and 
applications in a global environment, focusing on 
market management and cultural and institutional 
differences.
MK 669 Contemporary Issues in 
Marketing 3 CH
Prerequisite: MK 66l Marketing Management. 
Current marketing issues are examined in light of 
the competitive global environment.
♦These electives will be offered less frequently in 
the future.
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COLLEGE OF 
EDUCATION AND 
HEALTH 
PROFESSIONS
Patricia Wade Walker, Ph.D., Dean
Phone:203-396-8024
Fax:203-396-8075
E-mail: walkerp@sacredheart.edu
The College of Education and Health Professions 
offers high-quality graduate and undergraduate 
programs that provide an opportunity for students 
to gain experience, skills and values required to 
enter their first careers; to advance in existing 
careers; and/or make career changes. In cooper­
ation with partners in the community, the college 
combines academic, internship and cUnical 
experiences, which serve to foster a sense of serv­
ice in students while enriching the educational 
and health care endeavors of the community.
All professional programs within the college are 
accredited or pursuing the necessary steps for 
obtaining accreditation. The programs’ commit­
ment to excellence can be measured by the 
quality of the faculty, students, resources and 
outcomes.
Education
Edward W. Malin, Ph.D. Chair and
Director o f  Education Programs
Phone:203-365-7514
Fax:203-365-7513
E-mail: maline@ sacredheart.edu
Education Mission Statement
Guided by the University and College of Education 
and Health Professions mission statements, the 
Faculty of Education at Sacred Heart University 
eng^e in “preparing men and women to live in 
and make their contributions to the human 
community.” Our primary purpose is to develop 
the capacities, talents and abilities of our teacher
candidates through an integration of theory and 
practice in a performance-based program. Our 
teacher candidates possess the knowledge, skills 
and dispositions to facifitate the learning of all 
children.
Teacher candidates in Sacred Heart University’s 
Department of Education programs demonstrate 
the following ability-based learning outcomes:
MulticulturaUGlobal Perspectives. Candidates 
possess the knowledge, skills and attitudes to 
effectively teach diverse populations and to 
differentiate instruction based on what they dis­
cover about each child, including special needs 
and gifted children, and children from different 
cultural and ethnic backgrounds. 
Communication. Candidates acquire effective 
communication skills and styles, written and oral, 
to create and maintain an educational cUmate that 
promotes the learning of all students. This 
includes integrating emerging technologies and 
strategies across the curriculum.
Higher Order Thinking Skills. Candidates engage 
in intellectual pursuits, demonstrating the ability 
to analyze, synthesize, apply and expand their 
knowlec^e base. Further, they demonstrate reflec­
tive practice, continually assessing their own and 
their students’ learning using multiple modes of 
assessment and self-reflection.
Collegiality and Collaboration. Candidates 
become involved collaboratively in teaching, 
research and service efforts to improve the human 
condition, locally, nationally and internationally.
Aesthetic and Artistic Sensibilities. Candidates 
cultivate their talents, im ^nation  and creativity 
for embracing a holistic approach to teaching.
The University offers the following graduate 
Education programs:
• Graduate Teacher Certification: Elementary 
and Secondary
• Fifth Year Internship Program
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•  Master of Arts in Teaching (M.A.T.)
• Intermediate Administrator Certification
• Certificate of Advanced Studies (C.A.S.): 
Administration (Sixth Year)
•  Certificate of Advanced Studies (C.A.S.): 
Teaching (Sixth Year)
•  Certificate of Advanced Studies (C.A.S.): 
Literary Speciafist (Sixth Year)
• MAT concentration in Pastoral and Catholic 
School Administration
• Graduate Certificate in Pastoral and Catholic 
School Administration
Degree Requirements
A graduate student who is not working full-time 
may take up to five three-credit graduate courses 
in each 12-week semester. A graduate student who 
works full-time may take one or two three-credit 
graduate courses each semester. Permission to 
take more than 12 credits per semester must be 
given by the chair of the Education Department or 
the program director.
Admission Requirements
Students applying for initial certification programs 
must hold at least a bachelor’s degree from a high­
er education institution accredited by a regional 
association of colleges and schools recognized by 
the U.S. Secretary of Education and recognized as 
accredited by the Connecticut State Department of 
Education or a Connecticut higher education institu­
tion accredited by the Connecticut Board of 
Governors of Higher Education, and have at the min­
imum an undergraduate cumulative GPA of 2.75.
Graduate students who apply for admission to a 
certification program, but who do not qualify 
because their undergraduate cumulative avert^e 
falls below 2.75, may ask for consideration under 
the Education Department’s GPA Waiver Policy. 
Graduate students who apply for entrance into an 
administrative certification program must hold or 
be eligible for a Connecticut teaching certificate
and hold a master’s degree from an approved 
institution having achieved at least a 3-0 GPA. To 
qualify for consideration for a waiver, candidates 
must submit materials (transcripts, letters of rec­
ommendation, personal statements of extenuating 
circumstances and other relevant information) to 
the GPA Waiver Committee. The committee may 
then recommend to the chain
• waiving the 2.75 GPA requirement; or
•  rejecting the request; or
• inviting the candidate to take a specified 
number of courses.
Candidates who choose to take additional course- 
work must demonstrate a specified level of 
achievement in the courses, and upon completion 
of the courses, reapply for a waiver. The waiver 
policy on additional coursework is as follows:
• All courses required for achieving an accept­
able standing for a GPA waiver must be from 
the following disciplines: English literature, 
history, mathematics, social sciences, natural 
sciences, linguistics, philosophy and religious 
studies. All courses must be taken at the 
junior level or higher.
• Courses selected for fulfilling the cognate 
area requirement m ust be approved in writ­
ing on the GPA Waiver Course Approval Form 
before the courses are taken. Copies should 
be given to the student and placed in the 
student’s file.
• All courses required for achieving acceptable 
standing for the GPA waiver must be taken 
at accredited four-year colleges and universi­
ties.
• To achieve acceptable standing and further 
consideration for a waiver, the candidate 
must earn a minimum grade point averse of 
3.0 or better.
• Depending on the undergraduate GPA, the 
the number of courses to be taken is 
determined by a review committee and the 
department chair.
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Admission Procedure to  
Certification Programs
Application materials must include:
• Application: Submit the application for 
Graduate Education programs to the OfSce of 
Graduate Admissions.
• Fee: Submit the application fee to the Office of 
Graduate Admissions.
• Recommendation letters: Submit two letters 
of recommendation from individuals who can 
attest to the candidate’s academic capability 
and potential as a future teacher, to the Office 
of Graduate Admissions.
• O fficial transcripts: Submit official tran­
scripts to the Office of Graduate Admissions.
• Essay: Submit an essay to the Education 
Department stating reasons for wanting 
to become a teacher and describing any expe­
riences that may have influenced the candi­
date’s decision.
• Vraxis I  test scores: Submit passing examina­
tion scores on the Praxis I test. The candidate 
must successfully meet the Praxis 1 exam 
requirement either with passing exam scores 
or by having achieved over 1,000 on the SATs, 
if taken prior to March 31, 1995, or 1,100 if 
taken after April 1,1995.
Once all the above documents have been submit­
ted, the candidate should meet with an advisor to 
develop a plan of study. The candidate should then 
request an appointment for admission review, 
which, upon successful completion, enables the 
candidate to be fufty matriculated.
Requirements may vary each year based on 
changes in Connecticut State Department of 
Education re la tio n s  and University policies.
Transfer Guidelines
A student may request transfer of up to six gradu­
ate credits for work done at another accredited 
university. Only graduate-level courses in which a 
student has received a grade of B or better, and
that are not part of an earned degree and which 
were earned less than seven years prior to the 
request, will be considered. Requests for transfer 
of credit should be made to the chair of the 
Education Department in Avriting, and an official 
transcript of the courses completed should be sent 
to the chair from the issuing institution. If 
approved, the transferred courses and credits will 
be recorded in the student’s permanent record. 
The student will be informed by the chair or pro­
gram director of the action taken. Once the stu­
dent is matriculated in the graduate program, no 
additional transfer of credit will be allowed.
Graduate Teacher Certification 
Program
The Graduate Teacher Certification programs allow 
students to meet requirements to become certified 
as public school teachers while applying earned 
credits toward an advanced degree. Students who 
have completed a bachelor’s degree in a field other 
than teacher education may enter the graduate 
program to obtain a teaching certificate.
The graduate Education program offers approved 
programs for the preparation of teachers for the 
elementary grades (K-6), and for the secondary 
grades (7-12) in the academic areas of business 
education, English, history and social studies, 
mathematics, general science, biology, chemistry 
and Spanish.
Course offerings in the Education Department may 
also provide certified teachers with the opportuni­
ty to obtain additional teaching endorsements.
Required Courses
The graduate program for Elementary Teacher 
Certification requires the completion of 36 credits 
in professional studies, including a semester of 
student teaching. In a typical planned program of 
study, 21 credits of the professional studies are 
jqiplied toward fulfillment of the master’s degree 
requirements.
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Elementary Certification Course 
Requirements
Students admitted to the elementary school certifi­
cation program after January 1, 2004, must com­
plete the courses listed below. Each course in the 
program is identified by its undergraduate course 
number (UG No.) and its graduate course number 
(GR No.). The courses are grouped in sequential­
ly ordered blocks and reflect the competencies of 
the Connecticut Common Core of Teaching 
(CCCT). It is recommended that students progress 
sequentially through the program, completing the 
courses and field experiences in a block before 
enrolling in courses scheduled in the next block.
Note: Students admitted to the certification pro­
gram before January 1, 2004, are not required to 
complete the courses presented below. Instead, 
they are required to complete the courses listed 
on their plans of study.
Students must complete the courses in their pro­
gram with an averse grade of “B” or better.
UG N o. GR N o. COURSE TITLE
Block I (9 Credits)
ED 101 ED 553 Educational Psychology (3 credits) 
ED 152 ED 552 Education in the United Stales (3 
credits)
ED 271 ED 578 Introduction to Computers in 
Education (or an advanced computer technology 
course) (3 credits) 
or
ED 207 ED 566 Classroom Management (3 cred­
its) (For Interns only)
Block II (12 Credits)
ED 205 ED 569 Education of Special Needs 
Students (3 credits)
ED 223 ED 430 Elementary Curriculum & 
Methods: Social Studies & Health (3 credits)*
ED 229 ED 523 Multicultural Education (3 cred­
its)
ED 271 ED 578 Introduction to Computers in 
Education (or an advanced computer technology 
course) (3 credits) 
or
ED 207 ED 566 Classroom Management (3 cred­
its)
Block III (9 Credits)
ED 387 EDR 560 Children’s Literature (3 credits) 
ED 221 ED 413 Elementary Curriculum & 
Methods: Reading, Writing & Language Arts (3 
credits)*
ED 222 ED 459 Elementary Curriculum & 
Methods: Mathematics & Science (3 credits)* 
STUDENT TEACHING (6 Credits)
ED 391 ED 491 Student Teaching Seminar: 
Elementary School (6 credits) *
General and Course Requirements and SHU 
Education Department poficies and interpreta­
tions of certification regulations are subject to 
change.
* Credits not applicable to MAT degree 
Secondary Certification Course 
Requirements
Students admitted to the secondary school certifi­
cation program after January 1, 2004, must com­
plete the courses listed below. Each course in the 
program is identified by its undergraduate course 
number (UG No.) and its graduate course num­
ber (GR No.). The courses are grouped in 
sequentially ordered blocks and reflect the com­
petencies of the Connecticut Common Core of 
Teaching (CCCT). It is recommended that stu­
dents progress sequentially through the program, 
completing the courses and field experiences in a 
block before enrolling in courses scheduled in 
the next block.
Note: Students admitted to the certification pro­
gram before January 1, 2004, are not required to 
complete the courses presented below. Instead,
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they are required to complete the courses listed 
on their plans of study.
Students must complete the courses in their pro­
gram with an average grade of “B” or better.
UG No. GR No. COURSE TITLE
Block I (9 credits)
ED 101 ED 553 Educational Psychology (3 cred­
its)
ED 152 ED 552 Education in the United States (3 
credits)
ED 271 ED 578 Introduction to Computers in 
Education (or an advanced computer technology 
course) (3 credits) 
or
ED 207 ED 566 Classroom Management (3 cred­
its) (For Interns only)
Block II (12 Credits)
ED 205 ED 569 Education of Special Needs 
Students (3 credits)
ED 229 ED 523 Multicultural Education (3 cred­
its)
ED 272 ED 627 Societal Issues in Adolescence (3 
credits)
ED 271 ED 578 Introduction to Computers in 
Education (or an advanced computer technology 
course) (3 credits) 
or
ED 207 ED 566 Classroom Management (3 credits) 
Block III (9 Credits)
ED 262 ED 428 Secondary Curriculum (3 cred­
its)*
ED 264 ED 429 Secondary Methods in the Content 
Areas (3 credits)*
ED 342 EDR 510 Content Area Reading Instruction 
(7-12) (3 credits)*
Student Teaching (6 Credits)
ED 395 ED 495 Student Teaching Seminar: 
Secondary School (6 Cr)*
General and Course Requirements and SHU 
Education Department policies and interpreta­
tions of certification regulations are subject to 
change..
* Credits not applicable to MAT degree.
Depending on courses completed at the 
baccalaureate level, the student may need to fulfill 
additional required courses at the graduate or 
undergraduate level to meet mandated certifica­
tion requirements.
In addition to professional studies, students must 
meet coursework requirements in general studies 
and an academic major either through credits 
previously earned for the bachelor’s degree or 
through supplemental coursework at the under­
graduate or graduate level.
In the Elementary and Secondary Teacher 
Certification programs, completion of the master’s 
degree is not required for teacher certification. 
Students who have completed equivalent course- 
work meeting certification requirements through 
previous studies need not repeat the coursework 
at the graduate level. The student’s program is 
completed with course selections with an advisor’s 
approval. All candidates for teacher certification 
must earn a minimum of 12 credits from Sacred 
Heart University to be eligible for certification rec­
ommendation.
Fifth-Year Internship Program
The Fifth-Year Teacher Internship affords students 
the opportunity to complete teacher certification 
and master’s degree program requirements in a 
supervised internship setting in a public school. 
11111100 costs for this program are supported by 
the public school system under a contract 
arrangement with the University and the intern.
Potential interns who desire certification in the 
program typically initiate coursework in the 
semester/summer prior to placement. Candidates
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need to meet with an advisor to develop their 
plans of study and schedule of coursework.
Master o f Arts in Teaching (MAT)
The MAT program has the following four compo­
nents that are designed to build on the applicant’s 
prior academic and school experience. The MAT 
program is intended for educators who are 
already certified. Options exist, however, to com­
bine initial certification or additional endorsement 
with MAT studies.
Core Requirements 12 credits
The core requirements of the MAT degree focus on 
the broad foundation of knowledge and skills 
required of all effective educators. The three areas 
of study in the core are:
1. Foundations: A course in history 
or philosophy of education, or
social foundations of education 3 credits
2. , Expressive/Receptive
Communication-. An advanced reading 
methods course or a course in 
content or professional development 
course in writing or personal or 
professional effectiveness 6 credits
3. Seminar: Students may fuMl this
requirement only after the completion 
of a minimum of 24 credits in MAT 
studies. Students select from several 
course options designed to assist them 
in analyzing and integrating their 
knowledge of teaching 3 credits
Concentration 12 credits
Students select courses for focused study in their 
area of interest.
Electives 6 credits
Subject to faculty advisor’s approval.
Final Requirement 3-6 credits
Students may select one of the following:
• Comprehensive exam after the
completion of 30 credits 3 credits
• Master’s thesis or project 3 credits
• Publication option, and ED 600
Characteristics of Effective
Schools 6 credits
Intermediate Administrator 
Certification (092)
Admission Requirements
To be eligible for admission, the candidate must
meet these requirements:
1. Hold or be eligible for a Coimecticut teaching 
certificate.
2. Hold a master’s degree fi’om an approved 
institution.
3. Have completed five years of teaching experi­
ence before applying for certification.
4. Have completed a course in special educa­
tion (at least 36 hours).
Required Curriculum— State of Connecticut
1. Applicants for the Intermediate Administrator 
Certificate must complete a minimum of 18 
semester hours of graduate credit beyond the 
master’s degree. Fifteen credit hours must be 
taken at the institution providing the recom­
mendation for certification.
2. State of Connecticut regulations mandate that 
the categories of study for the Intermediate 
Administrator’s Certificate listed below be 
completed anytime in the post-baccalaureate 
program [Sec. 10-l45d-242 (g)]. In plan­
ning the program for certification, the 
student is advised that 18 credits are needed 
beyond the master’s degree. Specific require­
ments for this certificate may have been met 
on the master’s level. Consequently, in meet­
ing the 18-credit requirement, the student 
will be directed to take enrichment studies 
specific to his or her career objective.
3. Courses taken for the certificate may be 
applied toward completion of the Certificate
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of Advanced Studies in Administration (Sixth- 
Year Degree program).
4. To obtain the Professional Educator 
Certificate, the student must complete not 
less than 30 semester hours of graduate cred­
it at an approved institution or institutions in 
addition to the master’s degree.
5. All applicants for the 092, Intermediate 
Administrative Certification must pass the 
Connecticut Administration Test (CAT).
Required Courses (18 credits)
Psychological Foundations (3 credits)
EDL 626 Assessment and Evaluation:
Quantitative and Qualitative 
Analysis 3 credits
(or another appropriate course approved by the 
advisor)
Contemporary Education 
Problems (3 credits)
EDL 654 Leadership and Administrative 
Policy: Contemporary 
Educational Problems 3 credits
or
EDL 655 Distinguished Lectures in
Education 3 credits
(or another appropriate course approved by the 
advisor)
Curriculum Development (3 credits)
EDL 605 Advanced Curriculum
Development and Program 
Monitoring 3 credits
School Administration (3 credits)
EDL 650 The Law and Finance in
Education 3 credits
(or another appropriate course approved by the 
advisor)
Supervision and Evaluation (6 credits)
EDL 635 Teacher Supervision,
Evaluation, and Staff 
Development 3 credits
(or another appropriate course approved by the 
advisor)
EDL 698 Administrative Practicum 3 credits
Certificate of Advanced Studies 
(CjV.S.): Administration (Sixth 
Year degree)
Required Courses (9 credits)
EDL 695 Technology and Information
Management for
Administrators 3 credits
EDL 696 Administrative Internship 6 credits
Elective (3 credits)
Terminal Requirement* (6 credits)
EDL 690 Research Seminar 3 credits
EDL 691 Thesis Seminar 3 credits
*Note: Students completing the Sixth-Year pro­
gram in Administration (Certificate of Advanced 
Study) must complete a “terminal requirement” 
as part of their program.
Certificate o f Advanced Studies 
(C.A.S.): Teaching (Sixth Year 
degree)
Area I—Foundations (9 credits) 
Contemporary Educational Problems
ED 655 Distinguished Lectures in
Education 3 credits
Psychological Foundations (Choose one) 
ED 526 Assessment and Evaluation:
Quantitative and Qualitative 
Analysis 3 credits
ED 609 Multiple Intelligences:
Classroom Application of 
Current Research 3 credits
Curriculum
EDL 605 Advanced Curriculum Development
and Program Monitoring 3 credits
COLLEGE O F EDUCATION A N D  HEALTH PROFESSIONS 9 3
SACRED HEART UNIVERSITY GRADUATE CATALOG
Area I—Foundations (9 credits)
Area II—Professional
Development (3 credits)
ED 592 Advanced PC Applications in
Education: P-12 3 credits
Area III—Electives (15 credits)
Five courses at the 500 to 6OO level
Area IV —Terminal
Requirement (6 credits)
Students are required to take a research course in 
preparation for the terminal research project.
ED 625 Thesis Seminar 3 credits
ED 691 Education Research 3 credits
Connecticut Literacy Specialist 
Program (CLSP) 102 Certification
The CLSP provides professional education to gradu­
ate students in the area of Reading and Language 
Arts. The overall goal of the program is to prepare 
our students to lead educators and school districts 
into the best practices of school reform available in 
the 21st century. They will be knowledgeable propo­
nents of action research and change agents assisting 
schools in promoting community literacy as well as 
studait performance.
The CLSP prepares graduates to promote literacy in a 
variety of positions within a school system. Their 
training will give them the skills to lead staff develop­
ment, run intervention clinics, chair appropriate 
departments, manage summer programs, write 
grants or provide all of these services in sir^e school 
settings. Students will study reading and language 
from a much broader perspective than that of a class­
room teacher. Study will include systemic evaluation 
and programming, the training and supervision of 
professicHials and par^rofessionals and the utiliza­
tion of community resources. Further, students are 
expected to develop competence through a super­
vised summer school pracdcum in an urban setting 
and a clinical experience in a university-based diag­
nosis and remediation center (clinic). Graduates will 
be prepared to assume the leadership role in any
school system seeking expertise in the area of 
Reading and Language Arts, to perform independent 
research or to pursue doctoral study.
The CLSP will serve both full-time and part-time stu­
dents. The program will be available to certified 
teachers with a Master's degree and a minimum of 
20 months classroom experience as a teacher, 
intern, or d ^ e e d  paraprofessional prior to gradua­
tion. Portions of the CLSP satisfy course requirements 
for the Remedial Reading and Remedial Language 
Arts Certification as described in Sec. 10-l45d-480, 
481,482,483,484 (Certification Code 102).
Program Requirements
Sequence I -  Classroom Instruction (select 31 
’‘EDR 505 Early Reading and Language Arts 
Success (PK-3)
*EDR 507 Developmental Reading and Language 
Arts (4-6)
*EDR 510 Content Area Reading Instruction (7-12)
EDR 518 Reading and Language Arts: Balanced 
Literacy
EDR 520 Methods of Teaching and Evaluating the 
Writing Process {Prerequisite ED 537, ED 538 or 
ED 539)
EDR 525 Methods and Material for Teaching 
Second Language Learners
The first sequence will focus on the research and 
implementation and evaluation of Best Practices 
of classroom instruction K-12. The courses in 
this sequence are all designed with performance 
standards individually designed by each instruc­
tor.
Sequence II -  Student Services/Clinic (select 3) 
■*EDR 540 Advanced Diagnosis and Remediation 
■*EDR 545 Assessment and Evaluation: CT Model 
*EDR 550 Clinic Experience I (University Clinic) 
*EDR 555 Chnic Experience II (School Clinic)
The second sequence of courses are all field 
based. Candidates will work under direct supervi-
94 COLLEGE O F EDUCATION AND HEALTH PROFESSIONS
SACRED HEART UNIVERSITY GRADUATE CATALOG
Sion of University and public school personnel. 
Evaluation will be performance based.
Sequence III -  Literature (select 
EDR 560 Children’s Literature 
EDR 562 Middle School Literature 
EDR 564 Young Adult Literature 
The third sequence of courses will promote candi­
date’s special expertise in the literature of 
Connecticut schools, and the electronic resources 
available to school systems. Faculty members, fol­
lowing new departmental guidelines, will design 
the specific course requirements and assessment 
criteria.
Sequence LV -  School Administrative Services 
(select 5~)
EDR 570 Reading and Language Arts Research 
Seminar
EDR 615 Grant Writing
EDR 620 Utilizing Technology in Reading
Instruction
EDR 690 Practicum; Teaching Fellowship.. .Staff 
Development
The fourth sequence of courses will be 
designed with the needs of the public schools 
as the focal point of instruction. After being 
thoroughly schooled in the Connecticut 
Framework of instruction and evaluation, stu­
dents will shadow reading and language arts 
personnel, work in teams to produce legitimate 
and appropriate external funding sources for 
literacy programs and explore the network of 
computer technology and applicability. All 
three selected courses will require projects to 
benefit the “field” school district and be 
designed with the guidance and collaboration 
of the participating school system.
Course Descriptions
Note: Only those courses numbered 500 and high­
er apply to the MAT degree.
ED 413 Elementary Curriculum and 
Methods:
Reading, Writing and 
Language Arts 3 CH
A study of methodology in the areas of reading 
instruction and language arts for elementary edu­
cation students. Field experience is an integral 
part of the course.
ED 428 Secondary Curriculum 3 CH
Explores national and state curriculum standards 
for grades 7-12. Philosophical, psychological and 
practical implementation of curriculum in the 
secondary classroom is emphasized. Students 
develop subject-specific curricula appropriate to 
secondary disciplines.
ED 429 Secondary Methods 
in the Content Areas 3 CH
Examines various methods of instruction applica­
ble to all academic areas. Students plan and teach 
microlessons in content areas, develop short- and 
long-range lesson plans and complete a subject- 
specific portfoho for an extensive unit. Philo­
sophical, psychological and practical implications 
for instruction; process learning; and cooperative 
learning are discussed and practiced.
ED 430 Elementary Curriculum 
and Methods: Social Studies 
and Health 3 CH
Examines the scope and sequence of the 
curriculum, as well as content and methods of 
instruction, in elementary grades. Special atten­
tion is on lesson and unit planning and skill 
development in the subject areas.
ED 459 Elementary Curriculum
and Methods: Mathematics
and Science 3 CH
Students learn the basic concepts, scope and 
sequence of instruction and current methodology in 
elementary mathematics and science. Attention is 
given to lesson and unit planning/skill development 
utilizing application of current research in effective
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mathematics and science instruction. Emphasis is on 
the student as a learner and the role of the teacher as 
facilitator of math and science investigation.
ED 491 Student Teaching Seminar: 
Elementary School 6 CH
ED 495 Student Teaching 
Seminar: Secondary School 6 CH
Student teaching field experience in conjunction 
with a weekly student teaching seminar class is the 
culminating experience of the certification 
program. Application for student teaching place­
ment must be made with the director of student 
teaching in the semester before beginning student 
teaching placement. Student teaching is conducted 
in the Fall and Spring semesters only. (Student 
teaching is 10 weeks for interns; 12 weeks for 
nonintems. There is a lab fee in addition to the 
usual tuition rate.) Interns must register for the 
companion seminar course.
ED 501 Role of the Teacher 3 CH
An educational foundations course leading to a 
Master of Arts in Teaching, this course is designed 
to address the needs, problems and tasks that con­
front teachers. Participants become able to under­
stand their unique and changing roles as teachers 
and as human beings.
ED 505 (See EDR 564)
ED 509 Methods of Teaching
English as a Second
Language 3 CH
Focuses on developing techniques to teach English 
communication skills to speakers of other 
languages. Language learning theories, major 
trends and curriculum development are examined 
in relation to the needs of second-languj^e 
students for skill development in listening, speak­
ing, reading and writing.
ED 510 (See EDR 510)
ED 513 (See EDR 505)
ED 515 (See EDR 560)
ED 516 Seminar in Teaching 
for Fifth-Year Interns Who Hold 
Teaching Certificates 3 CH
This course is a component of the Fifth-Year 
Internship program of study for interns who enter 
to the program as certified teachers. Weekly 
sessions are designed to address pertinent issues 
related to the teaching/leaming process, and pro­
vide professional support. Students discuss the 
Common Core of Teaching (CCT) and assess their 
performance in the classroom. They select an area 
of in-depth study and conduct a review of the fiter- 
ature related to the topic.
ED 517 Learning Stations in
the Elementary Classroom 3 CH
Teachers are given practical ideas for the use of 
learning stations in the classroom. The course 
offers experience in designing and constructing 
learning stations, record keeping and using sta­
tions for all curriculum areas.
ED 518 (See EDR 518)
ED 522 Integration of the
Arts in the Classroom 3 CH
The arts are critical to education and learning. 
Through the arts, academic skills are enhanced, 
and creativity and persistence are developed. This 
course balances the study of leading theories of 
arts education with experiential learning. Students 
actively engage in a broad spectrum of integrated 
arts to enhance creativity and artistic confidence.
ED 523 Multicultural
Education 3 CH
This course is designed to foster understanding of 
ethnicities through literature and storytelling. 
Students attain problem-solving and listening skills 
necessary for altitudinal changes for appreciation 
of diversity. Group process activities are presented 
to help students understand biases and stereotypi­
cal assumptions, and how these affect decisions in 
the classroom. Portions of this course are experi-
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ential. There is a 10-hour service-learning require­
ment Students visit a Masjid, a Buddhist temple 
and the American Indian Archeological Institute.
ED 526 (See EDL 626)
ED 527 OL online Learning:
Methods of Instructional 
Design 3 CH
Practitioners develop tutorial courses for use in 
professional development and P-12 classroom 
instruction. Methods of instructional design for 
online learning focus on the delivery of course con­
tent development of supplemental resources and 
utilization of appropriate assessment techniques.
ED 537 Process Writing: Middie 
School 3 CH
Stuctents study writer’s-woifchq) melhodolc^es advo­
cated by Atwood, Calkins, Graves. Students examine the 
Connecticut la n g u ^  Arts Framework which reflects the 
standards developed by the Natiaial Council (rf Teachers 
of EngBdi and the International Reading Association.
ED 538 Process Writing:
Eiementary Grades 3 CH
Students study the methods of teaching writing as 
a process from beginning stages of written expres­
sion to more complex development. The writing 
process is explored in depth and instructional 
. strategies are examined.
ED 539 Process Writing:
Secondary Grades 3 CH
Assists teachers in learning strategies facilitating 
students’ writing skills development in any subject 
area. Emphasis is on strategies for teaching 
writing across the curriculum. Teachers reflect on 
their own writing process.
ED 543 Teaching Foreign 
Languages in Eiementary 
Grades 3 CH
An in-depth study of current methodologies for
teaching foreign languages to elementary-^e 
students.
ED 545 Principles and Practices 
in Biiingual Education 3 CH
This course meets requirements for bilingual 
certification.
ED 552 Education in the United 
States 3 CH
Discusses current issues in education, eiqilores their 
historical and philosophical roots and critically 
examines possibilities for the future of education.
ED 553 Educational 
Psychology 3 CH
This introductory course considers the apphcation 
of psychological principles to educational theory 
and practice. Students explore the many ways of 
thinking about knowlec^e, teaching and learning. 
Major theories of learning and development are 
introduced, and consistent themes and concepts 
are identified.
ED 562 Methods and Materials for 
the Learning-Disabled 
Students 3 CH
Focuses on procedures, practices and materials 
for mainstreamed and inclusive classrooms. 
Strategies to be adapted by classroom teachers to 
individualize curriculums and satisfy the unique 
needs of the mainstreamed student are included. 
ED 566 Classroom 
Management 3 CH
Presents teaching strategies for discipline and 
management in the classroom. Students learn 
practical approaches for the establishment of 
routines and codes of conduct. Group dynamics; 
assertive discipline; conflict resolution; and the 
legal rights of teachers, parents and students in 
Connecticut are examined.
ED 568 Education of
the Gifted 3 CH
Examines the identification, educational and
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programming issues as well as the social and 
emotional needs of gifted students. Emphasis is 
on current successfiil models of educating gifted 
students. Students explore the changing concep­
tions of gifted behaviors and investigate issues 
concerning minority and disabled gifted popula­
tions.
ED 569 Education of 
Special-Needs Students 3 CH
Focuses on the identification of excqitiMial students 
as well as methods of meeting their educational 
needs in regular and special classroom settings. 
Issues surrounding inclusion are considered, as well 
as inclusive practices, models and strategies. 
Exceptionalities studied include all areas defined by 
Pubhc Law 94-142 and Public law 101476.
ED 571 Storytelling 3 CH
This course is designed to give participants the 
opportunity to understand the power and impor­
tance of story as an educational tool. Students 
encounter a wide variety of stories from many dif­
ferent cultures, learn to identify resources for 
finding stories, develop skills in telling stories with 
ease and enthusiasm, and learn to evaluate the 
quahties that make stories age-appropriate for 
various grade levels. Participants are encouraged 
to develop their own personal style of storytelling 
through class exercises and listening to profes­
sional storytellers in person and on tape. Students 
also explore ways to integrate storytelling into 
many areas of curriculum and to aid children in 
developing their own storytelling ability.
ED 575 Creative Drama in the 
Classroom 3 CH
This master’s degree course explores drama as an 
art form in the classroom as well as drama’s con­
tribution to other subject areas, especially reading 
and the language arts. Philosophy, rationale, 
objectives and values of child drama are exam­
ined. Participants learn both experientially and 
through class readings and discussions.
ED 578 Introduction to 
Computers in Education 3 CH
Emphasizes the integration of technological 
resources into primary and secondary classroom 
settings. Microsoft Office and the Internet are used 
for classroom management and professional 
development.
ED 580 Observation and
Case Studies of Learners 3 CH
Considers the purposes and procedures for 
ethnographic study of children, classrooms and 
schools. Students are required to carry out guid­
ed field work in urban, suburban and rural set­
tings. This includes: gaining entry into the field; 
estabhshing rapport; observing and, later, inter­
viewing people in educational settings; develop­
ing logs; analyzing data; sharing findings; and 
studying one’s self. Gaining an understanding of 
quahtative methods leads to the development of 
action research and reflective practice.
ED 588 Curriculum for the 
Talented and Gifted 3 CH
Comprehensive curriculum for gifted learners 
includes planning, adaptation, process and inte­
gration. The facilitation of creative behavior is 
explored both experientially and theoretically.
ED 590 Master’s Project/
Thesis Seminar 3 CH
Designed for students tsho need to complete the cul­
minating requirement for the Master of Arts in 
Teaching. Students conduct research on a special­
ized topic and design a project based on this 
research.
ED 592 Advanced PC Applications 
in Education: P-12 3 CH
Surveys the technological resources and methods 
required for P-12 educational practice and 
administration. IBM®PCs and Microsoft Office are 
utilized as resources in the creation of P-12 learn­
ing activities.
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ED 596 Publishing in 
Professional Journals 3 CH
Designed for students who desire to have their mate­
rial published. Emphasis is directed toward select­
ing a topic for possible publication, identifying 
sources for publication and critiquing published 
articles. Qasses meet for four sessions and addition­
al sessions are scheduled on an individual basis.
ED 597 Comprehensive
Exam 3 CH
In weekly seminar discussions, students critique 
selected books, journal articles and research in 
preparation for taking the comprehensive examina­
tion for the MAT terminal requirement Emphasis is 
on dieories, current practices and issues that are, 
or have been, influential in Amer-ican education to 
the end of designing the ideal school 
ED 598 Thesis Preparation 3 CH 
A seminar format is utilized to offer direction and 
advice to students preparing to submit a thesis for 
the culmination of the master’s degree or 
Certificate of Advanced Studies programs. The ini­
tial four weeks focus on development of a propos­
al. Instruction is shared by members of the 
Education Department.
ED 599 Independent Study 3 CH
Prerequisite: Matriculated standing. The student 
chooses a subject of investigation, works individu­
ally under the guidance of the appropriate instruc­
tor and writes an extensive paper. Consultation, 
planning and approval for this paper should be 
completed before registration.
ED 600 Characteristics of 
Effective Schools 3 CH
Examines the characteristics of effective schools 
and studies the implications that effective school 
practices have on improving learning, teaching 
and leadership. Research findings, selected 
readings and experts in the field who make pre­
sentations all contribute to exciting class discus­
sions and stimulating weekly sessions.
ED 603 Seminar in
Education 3 CH
This seminar includes a discussion of the writing 
of eminent scholars in the field of education. 
Students analyze their thoughts to see if they are 
addressing the real problems of the real class­
room. Selected professionals are invited to speak.
ED 605 (See EDL 605)
ED 608 Urban Topics in 
Education 3 CH
Focuses on appropriate school environments for 
children in urban settings. Special emphasis is on 
national school reform projects that most adequate­
ly address the needs of children in urban districts. 
ED 609 Multiple Intelligences: 
Classroom Application of 
Current Research 3 CH
Assists K-12 teachers in recognizing and nurtur­
ing the multiple intelligences of their students. 
Teachers develop strategies to incorporate the 
recognition and application of multiple intelli­
gences into their classroom practice.
ED 612 (See EDL 654)
ED 623 Environmental Science 
for Elementary Teachers 3 CH
Designed for elementary school teachers, this 
course introduces the basic scientific principles 
underlying today’s environmental issues. Air, water 
and land pollution are discussed.
ED 625 (See EDL 690)
ED 627 Societal Issues in 
Adolescence 3 CH
Focuses on the current school and community 
responses to problems such as substance abuse, 
AIDS, gender issues, etc. Through classroom pre­
sentations, speakers and audiovisual materials, 
students gain practical insight and understanding 
of contemporary issues in adolescent life.
ED 628 Grant Writing 3 CH
Assists students in developing the knowledge and
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skills necessary for effective grant-seeking activity 
in both public and private sectors. The culminat­
ing product is a grant application prepared for 
submission.
ED 630 Public School Finance 3 CH
School finance includes the study of various 
sources of revenue: local taxes; state and federal 
competitive and entitlement grants; and budgeting 
methods, including MBO, PPBS, program and 
school site budgeting. Students learn how to 
complete financial application forms and design 
budgets based on specific assumptions.
ED 631 Diagnosis and 
Remediation of Reading 
Difficulties 3 CH
Examines techniques of remediating the individual 
or managing the remedial classroom. Diagnosis 
through criterion-referenced and norm-refer­
enced testing, including the Connecticut Mastery 
Tests, miscue analysis, independent reading 
inventories and running records.
ED 633 The Adult Learner 3 CH
Explores some of the learning needs, interests and 
styles of adults returning to school.
ED 634 Public School
Relations 3 CH
Explores ways that schools and school systems can 
build effective partnerships with parents and the 
community. Techniques for designing and imple­
menting a positive public relations program are 
examined and discussed.
ED 635 (See EDL 635)
ED 636 Management of Human 
Resources 3 CH
The roles of the contemporary personnel function 
in public school organization in relation to 
recruitment, selection, induction and evaluation of 
staff, labor relations and collective bargaining are 
examined.
ED 638 Organizational Behavior; 
The Dynamics of Change 3 CH
Focuses on research in management science and 
how organizations can be transformed into far more 
effective, efBdent and individually satisfying systems. 
Research and discussion focus on: order, change, 
autonomy, power, control, structure, cultural 
norms, feedback systems and integrated planning. 
ED 639 Statistical Methods 
and Systems for Total Quality 
Educational Reform 3 CH
Explores statistical tools, management techniques 
and methods such as control charts, statistical 
process control, benchmarking and understand­
ing variations in data. This course also considers 
ways of organizing and developing quality systems 
for education that are driven by the data collected 
fi'om student learning outcomes.
ED 640 Management of
School Facilities 3 CH
School facilities, both building and grounds, 
are examined from various perspectives includ­
ing design, function, maintenance, staffing and 
budget.
ED 642 Special Projects in 
Education Technology 3 CH
This research course is designed to provide 
practical eiqierience in the development and imple­
mentation of technology resources in areas of P-12 
administration, curriculum and instructional design.
ED 645 The Elementary
Principalship: Leadership
and Management 3 CH
ED 646 The Middle School 
Principalship: Leadership and 
Management 3 CH
ED 647 The Secondary
Principalship: Leadership
and Management 3 CH
Provides a comprehensive review of the role of the
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principal as a change agent and instructional 
leader. Explores the major duties and responsibili­
ties of the school principal, including instruction, 
man^ement and budget, supervision, evaluation 
and staff development, public relations and politics, 
multicultural and diversity issues, school improve­
ment programs, special and bilingual education, 
school climate and discipline. Students preparing 
for the prindpalship at different levels (elementary, 
middle school and secondary) are accommodated 
tfirough differentiated projects and assignments. 
ED 650 (See EDL 650)
ED 651 Practicum:
Elementary 
ED 653 Practicum:
Secondary
ED 654 Practicum il:
Elementary
EDL 655 (See EDL 655)
ED 657 Professional Seminar: 
Elementary 3 CH
Directed to students in the Fifth Year Internship 
Program who teach at the elementary school level, 
this course addresses philosophical concerns and 
practical applications of effective teaching. Further 
instruction is given to mastering the state's initial 
educator requirements, including elements of the 
required second year portfolio.
ED 658 Professional Seminar: 
Secondary 3 CH
Directed to students in the Fifth Year Internship 
Program who teach at the secondary level, this 
course addresses philosophical concerns and 
practical applications of effective teaching. Further 
instruction is given to mastering the state's initial 
educator requirements, including elements of the 
required second year portfoho.
ED 661 Multimedia Design and 
Programming for Educators 3 CH 
Multimedia authoring tools are used for develop­
ing educational courseware and exploring its 
relationship to P-12 instructional design. 
Participants produce a product, niiich supports 
state educational program goals and is field-tested 
with a target audience.
ED 663 Instructional Software 
and Instruments in Education 3 CH
An overview of computer software, which aligns 
with P-12 student standards and curricular objec­
tives. Explores development of instructional 
support materials and an overview of the legal and 
ethical uses for these technologies.
ED 681 Human Growth and 
Development 3 CH
This course covers the life span from adolescence 
through late adulthood. Reading grounded in psy­
chological theory, literature, videos, discussions, 
projects, and assignments provide the student with 
various theoretical and cultural perspectives on 
major themes adults face in their development. 
Ideas for classroom practice and interaction with 
parents that build on the understanding of the 
interdependence between development, teaching 
and learning will be developed and discussed.
ED 669-686 Special Topics in 
Content Areas 3 CH
Content-spedflc courses are regularly offered in aca- 
donic subject areas. Specific, topic-appropriate 
course subtitles are provided on the student’s tran­
script Courses are available in the following subjects:
ED 669 Special Topics in 
Science 3 CH
ED 670 Special Topics in 
Business Education 3 CH
ED 671 Special Topics in 
Physics 3 CH
ED 672 Special Topics in 
Chemistry 3 CH
ED 673 Special Topics in 
Biology 3 CH
Drama 3 CH
3CH
3CH
3CH
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ED 676 Special Topics in 
History
ED 678 Special Topics in
3CH
Mathematics 3 CH
ED 680 Special Topics in 
Media 3CH
ED 682 Special Topics in 
Political Science 3CH
ED 684 Special Topics in 
Spanish 3CH
ED 686 Special Topics in 
Computer Education 3CH
This seminar explores trends, developments and 
current issues in educational technology. Seminar 
topics vary per semester and are based on emerg­
ing technologies.
ED 689 WWW: Curriculum
and Instruction P-12 3 CH
Examines the role of website development for 
P-12 educational environment. Participants 
design and publish standard-based, online docu­
ments that present information and include links 
to critical resources.
ED 690 Graduate Education 
Institutes or Workshops 1-6 CH
Exposure to outstanding educators, unique cur- 
riculums and exciting symposia is often available 
through special institutes and workshops. 
Through the guidance of University faculty and 
with some additional work, students can earn 
graduate credit for such experiences. Consult the 
graduate schedule for current availability of 
special institutes or workshops. Specific course 
subtitles are provided on the student’s transcript. 
Note: Students may take a maximum of six credits 
of 690-numbered courses for fulfillment of MAT 
or Certificate of Advanced Studies program 
requirements. Courses numbered 690 apply only 
to the elective credit area of either program.
ED 691 (SeeEDL691)
ED 696 (See EDL 696)
ED 697 (See EDL 696, EDL 697)
ED 698 (See EDL 698)
ED 699 (See EDL 698)
Educational Administration 
Programs: 092 Intermediate 
Administrative Certification 
6th Year Degree in 
Administration -  Certificate of 
Advanced Study (CAS)
Course Descriptions
EDL 605
Advanced Curriculum 3 CH
(Formerly ED 605)
Engages prospective administrators in the investi­
gation of what drives curriculum, the application 
of concepts and principals for sound curriculum 
design, and the examination of how a focus on 
standards and learning for understanding deepens 
curriculum and assessment work. The course 
involves reading, thought and discussion on edu­
cational research, and study of concrete curricu­
lar, instructional and assessment practices. 
Operating principals obtained from different 
sources and created by instructor and students 
will guide the learning in and fi'om the course.
EDL 626
Assessment & Evaluation of 
Learning:
Qualitative and Quantitative 
Analysis 3 CH
(Formerly ED 526)
Focuses on interpretation of psycho-educational 
assessment data, and the translation of those data 
into instructional plans. Current tests as well as 
methods of data analysis are examined. Statistical 
methods of analyzing and tracking test data, 
including trend analysis, are utilized.
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EDL 635
Teacher Supervision, Evaluation 
and Staff Development 3 CH
(Formerly ED 635)
Provides an opportunity for perspective school 
administrators to develop and practice the skills 
essential to the improvement of teaching through 
effective evaluation and supervisory practices. The 
connection between supervision, evaluation and 
staff development is made exphcit. The CT law on 
teacher evaluation is studied, and instruments such 
as the CT Competency Instrument and the BEST 
portfolios are critically analyzed and discussed.
EDL 650
Educational Law and Finance 3 CH 
(Formerly ED 650)
Provides an overview of the origin and legal status 
of public and private schools and the legal rights 
and responsibilities of administrators, parents, stu­
dents, school board members and teachers. 
Attention is given, through the case study approach, 
to those contemporary legal issues that concern the 
operations and mani^ement of schools.
EDL 654
Leadership: Contemporary 
Educational Problems 3 CH
(Formerly ED 612)
Provides an opportunity for prospective adminis­
trators to examine leadership styles as they relate 
to effective school practices. Administrative theory 
is analyzed in relation to current research on oi^a- 
nizational behavior. Students analyze schools as 
evolving social systems and, from a pohcy perspec­
tive, apply different decision-making models to 
solutions of authentic educational problems., or
EDL 655
Distinguished Lectures In 
Education 3 CH
(Formerly ED 655)
Students have the opportunity to hear 12 lectures 
dehvered by distinguished guest lecturers each of
whom has particular expertise in an area of 
school administration. In the past, lectures have 
included: the Urban Principalship, Restructing 
Schools, Data Analysis for Continuous School 
Improvement, Teacher Fair Dismissal, 
Technology and Vision Building, etc. Readings 
and assignments, frequently presented in case- 
study format, are presented by each lecturer.
EDL 695
Technology and Information 
Management for
Administration 3 CH
(Formerly ED 696)
This course is designed to examine the technology 
knowledge that current and fiiture school admin­
istrators possess and what aspects of technology 
they need to know in order to do their jobs more 
effectively. Student will develop understandings of 
how technology can improve the efficiency of 
managing the school community and can enhance 
instruction and learning. The constructivist 
approach will be utilized in order for students to 
build their current knowledge and understanding 
by using technology appfications and knowledge 
in real life contexts that meet their needs and 
interests. Through discussion and research of 
technology issues, utilization of technology appli­
cations, and analysis of instructional leadership 
components, the course teacher school adminis­
trators about the vital role technology plays in 
schools.
EDL 696
September-June 
Administrative Internship 
Part 1
(Formerly ED 697)
(See advisor for farther details.)
EDL 697
Administrative Internship 
Part 2
(Formerly ED 697)
(See advisor for farther details.)
3 CH
3CH
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Terminal Requirement
EDL 690
Educational Research
Seminar 3 CH
(Formerly ED 625)
This course is designed to increase student aware­
ness of educational research techniques; specifical­
ly to enhance classroom effectiveness hy making 
administrators better consumers of educational lit­
erature. Students read and critique qualitative and 
quantitative educational literature. Eiqierimental and 
quasi-experimental designs are eiamined and statis­
tical techniques are discussed. A research study is 
started and moves through Methodological Design. 
EDL 691 Thesis Seminar 3 CH
(Formerly ED 691)
A seminar format is utilized to offer direction and 
advice to those students preparing to submit a the­
sis for the culmination of the Certificate of 
Advanced Studies program, (focus on develop­
ment of and conclusion of the research project). 
EDL 698 6 CH
All Students September-June 
Administrative Practicum 
Students will undertake a practicum for fulfillment 
of the terminal requirement. Students submit a 
proposal for a district/school-based project and 
that addresses an identified need. Further details 
will be available through the student's advisor.
Connecticut Literacy Specialist 
Program (CLSP) 102 Certification
Course Descriptions
*EDR 505 Early Reading and 
Language Arts Success (PK- 3) 3 CH 
(Formerly ED 513)
Examines the philosophy behind the “reading wars” 
controversy and explains why primary grade 
instruction must be comprehensive. Teaching to 
individual differences, developing oral competen­
cies, phonics and phonemic awareness are all cov­
ered in detail. The importance of, and how to involve 
family and community in the schools reading pro­
grams are taught. Motivating children to read and 
enjoy the language arts from a developmental per- 
qtedive stressing the importance of quality litera­
ture as well as word play is the major focus.
*EDR 507 Developmental Reading 
and Language Arts (4- 6) 3 CH
Connecticut Standards and teacher and society 
expectations of reading achievement are examined. 
Learning to read verses reading to learn and what 
that means. Designing a balanced fiteracy pro­
gram, teaching reading comprehension, under­
standing meta-cognition and its implications. 
Involving students in the process of writing, devel­
oping a philosophy of spelling and grammar 
instruction, utihzing technology, intervention 
strategies. Guided Reading, levehng books, class­
room libraries, understanding the big picture, cre­
ating a learning environment and community in 
your classroom these are the challenges facing a 
student in this course.
*EDR 510 Content Area Reading 
Instruction (7-12) 3 CH
(Formerly ED 510)
Teaches the Content Area teacher the appropriate 
use of text books in the Middle and Secondary 
classroom. Expands expertise to include construc­
tivist and inquiry methods of teaching as well unit 
plamung and the “less is more” philosophy of 
instruction. The major goal of the course is to 
move teachers toward student centered class­
rooms and away from the lecture dominated ped­
agogy. Understanding textbook design and their 
limitations as well as C.R.I.S.S. comprehension 
strategies and the use of trade books to enrich 
instruction.
EDR 518 Reading and Language 
Arts: Balanced Literacy 3CH
Focus on the vital note the teacher plays in 
planning effective classroom instruction that is
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meaningful, purposeful, based on scientifically 
based reading research, data driven and meets the 
educational needs of a classroom of diverse stu­
dent learners.
EDR 520 Methods of Teaching and
Evaluating the Writing
Process 3 CH
Examines the Best practices of teaching at differ­
ent levels: the emergent writer preschool -  grade 
3, the transitional writer expository and narrative 
instruction, and the fluent -  advanced writer. 
Instructional differences in motivation, evaluation 
and state and national standards are examined.
EDR 525 Methods and Materials for 
Teaching Second Language 
Learners 3CH
Study of language acquisition of students who are 
English-langu^e learners whose dominant lan­
guage is one other than English. Examination of 
what research indicates as necessary educational 
support to acquire Engfish literacy. The nature of 
support is controversial. Students develop and sup­
port personal philosophies after studying models.
*EDR 540 Advanced Diagnosis and 
Remediation 3 CH
Examines techniques of remediation the individual 
or managing the remedial classroom. Diagnosis 
through criterion-referenced and norm-refer­
enced testing, including the Connecticut Mastery 
Tests, miscue analysis, independent reading inven­
tories and running records is studied.
*EDR 545 Assessment and 
Evaluation: CT Model 3 CH
Focuses on teacher interpretation of psycho-educa­
tional assessment data, and the translation of those 
data into remedial instructional plans. Current tests, 
as well as methods of data analysis are examined 
and discussed. Stressed are the Connecticut 
Framework for instruction and evaluation and the 
National Assessment of Educational Progress.
*EDR 550 Clinical Experience I 
(University Clinic)—Corequisuite 
EDR 540 3 CH
Students will work 1/1 with a student in the 
University based reading clinic. This complete 
supervised diagnostic work up will take place after 
school, weekends, during semester break or dur­
ing the summer. The methods and materials taught 
in EDR 631 Diagnosis and Remediation will be 
applied. Confidentiality and parental education of 
the issues and resolution will be primaiy^ no child 
left behind is the driving force of the clinic.
*EDR 555 Clinical Experience II 
(School Clinic)—
Corequisuite EDR 540 3 CH
Students will be assigned to work with small 
groups of children in remedial education pro­
grams through out the area. After school enrich­
ment programs, literacy volunteers, mandatory 
summer programs and any ^proved initiatives 
sponsored by the publics sector to promote litera­
cy. Each student will be mentored and supervised 
by appropriate personnel.
EDR 560 Children’s 3 CH
Literature
(Formerly ED 515)
Examines a variety of genres of children’s litera­
ture to cultivate student interest in books and to 
develop methods for incorporating literature into 
classroom experiences. Criteria for selecting chil­
dren’s books are included. Multicultural literature 
and the dramatic arts are emphasized.
EDR 562 Middle School 
Literature 3 CH
Examination of early chapter books from the 
works of local author as Patricia Reilly Giff to the 
Harry Potter phenomena with a focus on the 
American Library Association awards and links. 
Motivating students and the development of life­
time reading habits is the major focus of this 
course.
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EDR 564 Young Adult 
Literature 3 CH
(Formerly ED 505)
Young-adult literature is studied from the perspec­
tive of the developmental psychology of adoles­
cents. Traditional and classic literature is present­
ed, as well as contemporary authors and popular 
fiction. Techniques, motivational strategies and 
procedures that result in the development of life­
time reading habits are explored. Participation in 
the publishing of book reviews through the SHU 
web site and the utihzation of technology within 
classrooms is paramount.
EDR 570 Reading and Language 
Arts Research Seminar 3 CH
This course will provide Education Specialists with 
advanced research skills in navigating appropriate 
databases, web sites and journals. There are 
numerous publishers who excel in distributing the 
best products for Reading Educators. The informa­
tion explosion both electronic and paper and now 
requires special skills for optimal system access.
EDR 615 Grant Writing 3 CH
(Formerly ED 628)
Assists students in developing the knowledge and 
skills necessary for effective grant-seeking activity 
in both public and private sectors. Priority is sup­
porting remediation for underserved populations 
in priority school districts. The culminating prod­
uct is a grant application prepared for submis­
sion.
EDR 620 Utilizing Technology in 
Reading Instruction 3 CH
(Formerly ED 686)
Examination of the processes, programs and 
accomplishments of technology in the classroom. 
Special focus on computer generated reading 
instruction and record keeping.
*EDR 690 Practicum; Teaching 
Fellowship...Staff Development3 CH
Students in the Advanced Studies program under­
take a practicum for fulfillment of this require­
ment Students submit a proposal for a school- 
based project that addresses an identified need. 
School personnel responsible for the administra­
tion and supervision of Language Arts instruction 
mentor students. Complete information may be 
obtained fi’om the program director.
♦ indicates course requiredfor Code 102 certification.
MAT Concentration in Pastoral 
and Catholic School 
Administration
Degree Requirements
To earn the MAT degree with a concentration in 
Pastoral and Catholic School Administration, 
students complete the MAT requirements. The 
concentration in Pastoral and Catholic School 
Administration offers 12 credit hours out of the 33 
required for a master’s degree focusing on the the­
ory and practice of administration in a pastoral or 
Catholic school context. Specifically, this 
concentration focuses on the competencies of 
educational, spiritual and managerial leadership. 
This program is intended for Catholic school 
administrators and teachers, religious educators 
and those involved in various forms of Church 
ministry.
Required (12 credits)
IC 517H Educational Leadership in 
Catholic Schools 3 credits
IC 527H Management 1: Finance 3 credits
IC 528H Man^ement 11; Personnel 
Supervision and Evaluation 3 credits
IC 537H A History of Catholic 
Education 3 credits
IC 547H Curriculum and Instruction 3 credits
IC550 Religion Education and 
Culture 3 credits
IC 560 The Spirituality of Childhood 3 credits
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Graduate Certificate in Pastoral 
and Catholic School 
Administration
Individuals who would like to specialize in pas­
toral and Catholic school administration without 
pursuing further courses in education may want to 
consider a Graduate Certificate in Pastoral and 
Catholic School Administration. Graduate certifi­
cate goals are similar to those stated above.
Available Courses (a minimum of 
12 credits)
IC 517H Educational Leadership in
Catholic Schools 3 credits
IC 527H Management I; Finances in
Cathohc Schools 3 credits
IC 528H Man^ement II: Personnel
Supervision and Evaluation 3 credits 
IC 535 Catholic Sacraments 3 credits
IC 537H A History of Catholic
Education 3 credits
IC 547H Curriculum and Instruction 3 credits 
IC 550 Religious Education and
Culture 3 credits
IC 560 The Spirituality of Childhood 3 credits
Course Descriptions
IC 517H Educational Leadership
in Catholic Schools 3CH
This course develops the skills required to inspire 
spiritual leadership in a pastoral or Catholic 
school setting, specifically in the following areas: 
preserving and enhancing Catholic identity, writing 
and implementing a mission statement, imparting 
Gospel values and Christian ethics and building a 
faith community within the parish setting.
iC 527H Management i:
Finances in Catholic Schools 3CH
Encompasses the following areas of finance: budg­
eting, fund-raising, educational economics, finan­
cial planning, tuition collections and strategic
planning. Students prepare a school budget and 
develop a five-year strategic plan.
IC 528H Management II: Personnel 
Supervision and Evaluation 3CH
Presents an overview of managing all aspects of per­
sonnel with emphasis on responsibility and delega­
tion, student discipline, civil criteria on reporting 
and freedom of information. Partici-pants prepare 
and present a performance evaluation, they also 
develop a five-year personnel and program plan 
with goals, objectives, benchmarks and outcomes.
IC 537H A History of
Catholic Education 3 CH
Explores Catholic educational foundations through 
a study of Church history, with emphasis on Catholic 
education in the United States, the philosophy of 
Catholic education, scriptural sources and contem­
porary ethical and moral issues.
IC 547H Curriculum and
Instruction 3CH
Presents current methods and criteria for creating 
and integrating Catholic religious truths and val­
ues into an entire curriculum using an interdisci- 
phnary approach. Participants are expected to 
design and develop a curriculum.
IC 550 Religion, Education
and Culture 3 CH
Delves into the sociological implications of culture 
and religious education. Utilizing research and 
case studies in disciplines such as history and 
political science, as appropriate, participants 
research the impact of human events on the devel­
opment of philosophical and religious movements.
IC 560 The Spirituality of 
Childhood 3 CH
The importance of physical, intellectual and social 
development in children is recognized but their 
spiritual development typically receives less atten-
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tion. This course examines research in this area 
and suggests ways in which parents and teachers 
can help children develop their innate spiritual 
potential.
Geriatric Rehabilitation 
and Wellness
MicheUe Lusardi, Ph.D. PT, Director 
Phone: 203-365-4721 
Pax: 203-365-4723 
E-mail: lusardim@ sacredheart.edu
The University offers two options for graduate 
study in Geriatrics: a 36-credit Master of Science 
in Geriatric Rehabilitation and Wellness that 
includes a capstone project founded on principles 
of scholarly inquiry, and a four-course Certificate 
in Geriatric Health and Wellness.
Master of Science in Geriatric 
Rehabilitation and Wellness (MS)
The University’s graduate program in Geriatric 
Rehabihtation and Wellness prepares health 
professionals for advanced clinical practice. The 
program is designed to facilitate the practitioner’s 
ability to meet the diverse and challenging health 
care needs of older adults in traditional and 
emerging settings across the continuum of geri­
atric health care.
This innovative program is founded on three inter­
related principles:
• The ability to evaluate clinical and research 
evidence to make informed health care deci­
sions is the key to effective health care prac­
tice.
• Commitment to interdisciplinary teaming and 
collaboration will improve the quality and 
effectiveness of health care for older adults.
•  An approach emphasizing wellness, health 
promotion and holistic care can and will 
enhance functional status and quality of life of 
older adults, across the continuum of func­
tional status and health care settings.
The curriculum draws from the fields of geriatrics 
and gerontology, community health, health pro­
motion and wellness, health care delivery systems 
and adult learning. Learning activities, based on 
principles of problem-based learning, are de­
signed to further students’ development as reflec­
tive practitioners.
The MS GRW curriculum is a structured, 36-cred­
it degree program that blends Internet-based 
Online learning methodology with intensive 
on-campus symposium (1 or 2 per semester) to 
meet the needs of adult learners actively practicing 
in their health care discipline. Online learning 
provides students with flexible access to learning 
activities beyond the boundaries of time and 
space, and offers a content-rich and interactive 
learning environment. The on-campus component 
provides students with face-to-face interaction that 
captures the social component of learning and 
collegial interaction. The University has provided 
credit-bearing instruction online since 1996. 
Students are supported in their online learning by 
extensive technical support, online access to 
library resources, and online tutoring.
Goals and Objectives
The graduate program in Geriatric Rehabilitation 
and Wellness (MS GRW) has 12 specific objectives 
designed to facilitate the professional development 
of health care professionals. Graduates of the pro­
gram will be able to:
1. Articulate an understanding of expanded 
professional practice, grounded in the know- 
le(%e and skill of their specific health disci­
pline, that incorporates collaborative, inter­
disciplinary teamwork in the provision of 
health care to aging populations.
2. Provide evidence-based care to older adults 
that is interdisciplinary and team-centered.
3. Analyze trends of the evolving health care 
system as they relate to health care options, 
impact of policy decisions, and roles and
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responsibilities of providers caring for older 
adults.
4. Differentiate the normal aspects of physical, 
psychological and sociocultural aspects of 
aging.
5. Apply the disablement model as a framework 
for epidemiological analysis, d it^osis  and 
interdisciplinary team man^ement of com­
mon pathological conditions of older life.
6. Apply health promotion and wellness 
principles in the assessment, development, 
implementation and evaluation of interdisci­
plinary health programs and initiatives 
designed for older adults.
7. Analyze clinical and professional situations 
where competing ethical principles, spiritual 
behefs and cultural lifeways create practice 
dilemmas.
8. Employ principles and methods of disci­
plined inquiry in the critique and use of exist­
ing hterature and empirical evidence.
9. Initiate disciplined inquiry into a new area of 
professional practice.
10. Demonstrate appropriate professional con­
duct, effective organizational skills and writ­
ten and verbal communication skills across 
health care settings.
11. Provide leadership in interdisciplinary team 
practice activities across health care settings.
12. Demonstrate a commitment to lifelong learn­
ing and reflection on interdisciplinary prac­
tice.
Admissions Requirements
Students entering the program must have an entry- 
level degree (BS, MS or clinical doctorate) in their 
professional field and have at least one year of full­
time clinical experience. All prospective students 
must meet admissions criteria for graduate studies 
of Sacred Heart University, as published in the 
Graduate Catalog.
Completed applications are considered as they are
received, on a rolling-admissions basis, until the 
class is filled (15 students). Applicants are en­
couraged to submit all materials no later than 
February 15 for admission in incoming summer 
cohort. Applications received after February 15 
will be considered on a space-available basis
The admissions process recognizes the adult 
learning principles of internal motivation and the 
significance of personal and professional achieve­
ment in a student’s decision to pursue post-profes­
sional graduate education. Admission into 
graduate study at Sacred Heart is based on the 
applicant’s portfolio, which allows the University 
to consider work experience and other non-aca­
demic activities relevant to the student’s field of 
study.
Application materials must include:
• A completed graduate application form.
• Non-refundable application fee.
• Official transcript documenting graduation 
from an, accredited professional entry-level 
program (baccalaureate or higher) in their 
health care or human services discipline.
• Documentation (photocopy) of a current 
state license to practice as a health profes­
sional (if licensure is not required in your 
state, please provide evidence of national 
certification).
• Current curriculum vitae or resume, includ­
ing relevant clinical experience with older 
adults.
• Two letters of recommendation: (1) from a 
current or former employer in the field of 
geriatric health care, or a professor from a 
previous educational setting, and (2) from a 
professional colleague with advanced certifi­
cation or education beyond entry level, a 
colleague who is recognized as a master cli­
nician, or a colleague from the applicant’s 
professional organization. Letters from col-
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leagues in other health disciphnes are 
encour^ed.
• A two-pj^e essay defining key professional 
development goals to be achieved by com­
pleting the program.
GRE scores are not required, but may be submit­
ted as additional evidence of efigibifity. Quahfied 
applicants will be invited for interview (on site or 
by conference call) with GRW program faculty to 
discuss professional goals, potential constraints 
on their progression through the program, and 
the “fit” of their preferred learning style with 
online learning delivery.
Degree Requirements
The program has a structured course of study 
which begin in early May, continues in six succes­
sive semesters (summer/fall/spring), and is com­
pleted in two years. A 3-year plan of study is also 
available. The program prepares students for 
advanced practice in geriatrics rehabilitation and 
wellness, and may help students achieve some of 
the competencies required in the specialty certifica­
tion process as defined and administered by the 
American Board of Physical Therapy Specialists and 
the American Occupational Therapy Association.
All master’s students must complete a student- 
designed and implemented “capstone” project, tai­
lored to the student’s individual learning and profes­
sional development objectives. Students will cany 
out disciplined inquiry focused on a question or 
problem relevant to their practice setting, patient 
population or professional development goals. 
Preparation for c ^ to n e  begins in the first semester 
of study, and continues as part of the weekend sym­
posium over the entire plan of study. Implementation 
and evaluation of the capstone occurs in the final 
semester of study, prior to graduation.
Required Courses
HS 511 Interdisciphnary Care in a Changing 
Health Care Environment 3 credits 
(Summer)
HS 512 Systems of Health Care
Delivery 3 credits
(Summer)
HS 523 The Aging Process: Physiological, 
Psychological and Sociocultural 
Aspects 6 credits
(Fall)
HS 534 Wellness Across the Continuum of
Care 3 credits
(Spring)
HS 535 Ethical and Moral Issues in Geriatric 
Health Care 3 credits
(Spring)
HS 6 l 6 Foundations of Evidence-based
Practice/Prindples of Clinical 
Research 6 credits
(Summer)
HS 627 Pathology and Impairments in Later 
Life 6 credits
(Fall)
HS 638 Graduate Capstone Research-Based
Project/Practicum 6 credits
(Spring)
Graduate Certificate in Geriatric 
Health and Wellness
The Graduate Certificate in Geriatric Health and 
Wellness is designed for health and human service 
professionals (physical therapists, nurses, occupa­
tional therapists, dieticians, social workers, speech 
and language pathologists, and others) involved in 
clinical practice or programming with older adults, 
across the continuum of health care settings, who 
wish to deepen their understanding of the aging 
process. It is founded on the same principles, as the 
Master’s program: the importance of evidence- 
guided practice; the necessity for effective interdis­
ciplinary teaming to meet the health and wellness 
needs of older adults; and the interplay of physical, 
psychological, and sodocultural domains in deter­
mination of quality of life for older adults, especial­
ly in the presence of impairments or functional lim­
itations.
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Admission Requirements
Students applying for admission to the certificate 
program are subject to the same requirements for 
those applying to the Master of Science program 
(see previous description).
Degree Requirements
Based on individual professional goals and learning 
needs, and with the assistance of faculty advisors, 
students select four courses from a menu of cours­
es offered in the graduate programs in Geriatrics 
and in Nursing. Courses are offered in online for­
mat, with the expectation of participation in one or 
two onsite intensives each semester. Depending on 
the courses selected, the certificate can be complet­
ed in 12 to 24 months.
Certificate Courses (Select four 
courses)
HS 511 Interdisciplinary Care in a Changing
Health Care Environment (3 credits) 
(Summer)
HS 512 Systems of Health Care
Delivery (3 credits)
(Summer)
HS 523 The Aging Process: Physiological, 
Psychological, and Sociocultural
Aspects (6 credits)
(Fall)
HS627 Pathology and Impairments 
in Later Life (6 credits)
{Prerequisite HS 523) (Fall)
HS534 Wellness Across the Continuum
of Care (3 credits)
(Spring)
HS535 Ethical and Moral Issues in Geriatric
Health Care (3 credits)
(Spring)
MU 510 Patient Care Services I (3 credits)
(Spring)
NU520 Patient Care Services H (3 credits)
{Prerequisite (Spring)
Course Descriptions
HS 511 Interdisciplinary Care in a 
Changing Health Care 
Environment 3 CH
Explores interdisciplinary team development and 
implementation, including factors that enhance or 
constrain the team’s effectiveness within the health 
care environment. Defines traditional roles and 
boundaries of health professions, how these roles 
have evolved, and how boundaries are transcend­
ed in effective interdisciplinary teams.
HS512 Systems of Health Care 
Delivery 3 CH
An exploration of the development of the health 
care delivery system from historical, philosophical 
and economic perspectives, culminating with dis­
cussion of the factors shaping health care delivery 
in the 21st century. Changing roles and responsi­
bilities of providers, consumers, government and 
corporations (provider networks and insurers) 
are examined.
HS 523 The Aging Process: 
Physiological, Psychological and 
Sociocultural Aspects 6 CH
An in-depth exploration of the “normal” aging 
process, from physiological, psychological and 
sociological/cultural perspectives. A collection of 
assigned readings from classic and current 
research literature in each area allows students to 
trace how understanding of the ^ ing  process has 
changed over time. Emphasizes differentiation of 
“aging” from the acute and chronic pathological 
conditions encountered in health care practice.
HS 534 Wellness Across the 
Continuum of Care 3 CH
Explores the concept of “wellness,” comparing 
and contrasting principles and strategies of 
wellness to those of acute care, rehabilitation, 
public health or long-term care health practice. 
Students assess opportunity and need for wellness 
programming in their individual practice or
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community settings. Using their knowledge of the 
aging process and principles of wellness and 
health promotion, they develop a proposal for a 
“wellness” initiative appropriate to their interests 
or practice setting. This proposal may be the 
initial component of planning for the graduate 
capstone activity.
HS 535 Ethical and Moral Issues in 
Geriatric Health Care 3 CH
Health professionals working with older adults 
often encounter situations where there is potential 
conflict between the rights of the patient and fam­
ily, and the roles and responsibilities of the indi­
viduals and organizations that provide care. In this 
course, the contributions on spirituality and moral 
thought to health and health care practice are 
explored. Students also examine ethical principles 
important in health care practice, and explore 
how these principles can be used to guide clinical 
decision making when complex problems or 
issues create a dilemma (e.g., elder abuse, reim­
bursement-driven care, advanced directives).
HS 616 Foundations of Evidence- 
based Practice/Principles of 
Clinical Research 6 CH
In this intensive course, students develop under­
standing of the principles of measurement and 
data management and of research design. They 
apply their knowledge by examining instruments 
or protocols used to assess health or functional 
status of older adults in their particular practice 
settings, focusing on issues of reliability, validity 
and the interpretation of results. Students then 
examine how principles of evidence-based prac­
tice can be used to guide selection of appropriate 
intervention. Finally, they develop a research or 
project proposal for their “capstone,” using 
sound measurement and design principles to 
evaluate “outcomes” of a wellness program 
and/or interdisciplinary activity appropriate for 
their interest or practice setting. The proposal will 
be ready for submission to potential funding
sources and to the appropriate IRB for human 
subjects approval.
HS 627 Pathology and Impairments 
in Later Life 6 CH
Students explore the medical conditions that com­
monly occur in later life by looking at pathophysi­
ological processes (tissue atrophy/hypertrophy, 
cell division and neoplasm, immune system 
response, infection, inflammation, tissue 
healing/scarring, pain, fluid dynamics, and phar- 
macokinetics/pharmacodynamics) as they present 
in diseases of the physiological systems of the 
aging human body (musculoskeletal, neuromus­
cular, endocrine and metabolic, cardiovascular 
and cardiorespiratory, integumentary, and cogni- 
tive/psychological). Using the concepts of the dis­
ablement model, students investigate the epidemi­
ology, diagnosis, and medical man^ement (phar­
macological, surgical, etc.) of these pathologies, 
the primary and secondary impairments associat­
ed with these pathologies, and the likelihood of 
functional limitation or disability. Students apply 
concepts of interdisciplinary teaming to the man­
agement and/or rehabilitation of older adults with 
these pathologies, and explore contribution of 
"wellness" initiatives to the prevention, manage­
ment, or remediation of the disease.
HS 638 Graduate Capstone: 
Research-Based
Practicum/Project 6 CH
In the final semester of the program, students 
implement the research or project proposal devel­
oped during the evidence-based practice (HS 
6l6). On completion of the project, students pre­
pare a project or research report as their “thesis,” 
present it to faculty and peers, and submit their 
project for presentation or publication to an 
appropriate professional forum. Depending on the 
nature of the project, students may opt to 
complete this over one or two semesters.
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Nursing
Dori Taylor SuUivan, PhD., RN, CNA, CPHQ
Chair and Director o f  Nursing and
Associate Professor
Phone:203-371-7715
Fax:203-365-7662
E-mail: sullivand@sacredheart.edu
Master o f Science in Nursing 
(MSN) with Concentrations in 
Patient Care Services 
Administration and Family Nurse 
Practitioner Primary Care
The University offers a Master of Science in 
Nursing (MSN) in two tracks: Patient Care Services 
Administration and Family Nurse Practitioner. 
Students may choose to study on a full- or part- 
time basis, however, they must complete their plan 
of study within six years. The MSN program is 
accredited by the Commission on Collegiate 
Nursing Education (CCNE). For information, con­
tact the CCNE at One Dupont Circle, NW, Suite 530, 
Washington, DC 20036-1120; phone: 202-887- 
6791; or web site: www.aacn.nche.edu.
The Patient Care Services Administration track pre­
pares nurses who hold baccalaureate degrees for 
administrative positions vrfthin acute, community 
or long-term health care facilities. The Nursing 
Department offers an accelerated RN to MSN pro­
gram for registered nurses who want to pursue an 
MSN in Administration. A dual MSN/MBA degree is 
offered in conjunction with the MBA program. 
There is also a Certificate Program in Patient Care 
Services Administration.
The Family Nurse Practitioner program is 
designed to prepare students to successfully pass 
the American Nurses Association Certification 
Examination as a Family Nurse Practitioner. 
Certification, along with a 30-hour pharmacology 
course, allows students to apply for an Advanced 
Practice Registered Nurse ficense in the state of
Connecticut Graduates of the program possess 
the necessary educational and experiential back­
ground to provide primary care, and to deliver 
care in numerous healthcare settings. The Nursing 
Department offers an accelerated RN to MSN 
program as well as a Post-Masters Certificate in 
the Family Nurse Practitioner program. The Post- 
Masters Certificate program is for applicants 
holding a graduate degree in nursing.
Online Study
All of the courses for the MSN in Patient Care 
Services Administration are offered online, includ­
ing the graduate core courses that may also be 
offered on campus. Approximately 50 percent of 
the MSN in Family Nurse Practitioner may be com­
pleted online, with selected courses typically 
offered in an online format only. Campus-based 
courses may also include online components to 
foster access to study materials and flexibility for 
students.
Program Competencies
Nursing
• Caring: Develop connections with and show 
empathy for cfients, family, and colleagues.
• Collaboration: Establish effective collabora­
tive relationships with interdisciplinary team 
members.
• Communication: Convey and process 
information effectively and accurately with 
individuals and groups in a manner that 
enhances credibility and builds relationships.
• Critical Thinking: Demonstrate critical 
thinking skills as evidenced by the abihty to 
analyze, synthesize, evaluate, and reflect.
• Therapeutic Interventions: Provide and/or 
foster evidence-based, clinically competent 
and resource-efficient contemporary care.
Health and Illness
• Clients: Foster population-based health care 
for diverse client groups across the lifespan
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that uses resources effectively, relies on evi­
dence and is appropriate to setting and role.
•  Health Care Needs: Analyze complex factors 
that influence health care needs for individu­
als, groups and communities.
• Health Care Goals: Ensure appropriate, cost- 
effective, quality health care outcomes across 
the care continuum.
ProfessionaHsm
• Leadership: Demonstrate effective leadership 
skills needed for advanced practice in the 
contemporary and future health care delivery 
system.
• Policy and Systems: Use knowledge of local 
to global health care trends, systems, and pol­
icy to participate in change that results in 
improved nursing and health care services.
• Standards and Conduct: Promote accounta­
bility guided by ethical, legal and profession­
al standards for nursing practice as an indi­
vidual and as a member of a profession.
Admission Requirements
Students are admitted to the MSN program upon
review and recommendation by the admissions
committee based on the academic, course prereq­
uisite and professional requirements listed below.
Application materials must include:
• ofiBcial transcript,
• completed graduate application for admis­
sion,
• two letters of recommendation,
• a resume, and
• statement of professional goals.
Admission criteria include:
• a baccalaureate degree with a major in nursing 
from an NLN-accredited program or a bac­
calaureate degree in another field (students 
without a BSN should contact the program 
director), with an undergraduate grade point 
average (GPA) of 3.0 (on a 4.0 scale).
An interview with the graduate Nursing faculty is 
also required. Applicants must provide a  copy of 
their Connecticut RN license (online students 
must provide an RN license in their state of prac­
tice) and must carry liability insurance.
Degree Requirements
MSN students are required to design an approved 
plan of study in collaboration with a faculty advi­
sor that must be satisfactorily completed for the 
d^ree, with a minimum GPA of 3-0. The plan of 
study varies depending on the track or program 
the student pursues. The Patient Care Services 
Administration track requires 40 credits. The 
Family Nurse Practitioner track requires 46 cred­
its. A capstone project or thesis is required of all 
students.
Prerequisite Courses
MSN apphcants must have successfully completed 
a basic statistics course and a nursing research 
course is recommended. Applicants for the Family 
Nurse Practitioner program must also have suc­
cessfully completed a basic health assessment 
course.
Required Graduate Core Courses
All Nursing graduate students are required to take 
the following:
NU 501 Impact of History and Policy
on Nursing and Health Care 3 credits
NU 530 Theory and Ethics as a 
Grounding for Nursing 
Practice 3 credits
NU 601 Research Seminar I 3 credits
NU 602 Research Seminar II 3 credits
NU 650/651 Thesis/Capstone/Project
Advisement 1 credit
Total 13 credits
Patient Care Services 
A dm inistration Track
In addition to the core requirements, students in 
the MSN program in Patient Care Services Admin-
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istration are required to complete the following 
plan of study:
Required Courses
BU601 Oiganizational Mant^ement 
and Business
Communications 3 credits
NU510 Administration of Patient
Care Services I 3 credits
NU520 Administration of Patient Care
Services II 3 credits
NU6IO Role Practicum 6 credits
BU641 Dynamics of Informaiton
Technology 3 credits
HA618 Healthcare Finance 3 credits
Electives 6 credits
Total 27 credits
Family Nurse Practitioner Track
In addition to the core requirements, students in 
the Family Nurse Practitioner program are 
required to complete the following plan of study:
Required Courses
NU 550 Concepts in Primary Care,
Family and Community for 
Advanced Practice Nurses 3 credits
NU 551 Pharmacology for Advanced
Practice Nurses 3 credits
NU 552 Health Assessment for
Advanced Practice Nurses 3 credits
NU 553 Advanced Pathophysiology 3 credits
NU 560 Theory and Practice in Family 
and Primary Care I:
The Emerging Family 6 credits
NU 620 Theory and Practice in Family 
and Primary Care II:
The Family with Adult 
Members 6 credits
NU 630 Theory and Practice in Family 
and Primary Care III: The 
Contracting Family 9 credits
Total 33 credits
Dual-Degree Program: MSN/MBA
In conjunction Avith the MBA program in the 
CoDege of Business, the Nursing Department 
offers a dual-degree option. Students in this pro­
gram must adhere to University guidelines set 
forth in both the MSN and MBA programs.
Admission Requirements
The applicant must meet the admission require­
ments and prerequisite coursework of both the 
MSN and MBA programs. Prerequisite coursework 
are listed below. If a student does not have these 
prerequisites, appropriate coursework will be 
planned by the MSN faculty. Students must apply 
to, and be accepted by, each program independ­
ently although the same application is used.
Degree Requirements
Prerequisites
Corporate Financial Accounting and
Reporting 3 credits
Statistics for Decision Making 3 credits
Economic Principles 3 credits
Calculus for Decision Making 3 credits
The student must meet with the program director 
to determine a  plan of study for the dual degree.
Required Courses
AC 610 Accounting for Decision
Making and Control 3 credits
BU6OI Organizational Management and
Business Communications 3 credits
BU631 Organizational Behavior 3 credits
BU633 Legal Environment of
Business 3 credits
BU641 Dynamics of Information
Technology 3 credits
BU670 Operations Management 3 credits
BU690 Global Management
Integration 3 credits
EC 621 Man^erial Economics 3 credits
FN660 Financial Management 3 credits
MK66I Marketing Management 3 credits
NU501 Impact of History and Policy
on Nursing and Health Care 3 credits
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NU510 Administration of Patient
Care Services I 3 credits
NU520 Administration of Patient
Care Services II 3 credits
NU530 Theory and Ethics as a 
Grounding for Nursing
Practice 3 credits
NU601 Research Seminar I 3 credits
NU602 Research Seminar II 3 credits
NU610 Role Practicum 6 credits
NU 650/651 Thesis/Capstone/Project 
Advisement
1 credit
Total 55 credits
Accelerated RN to MSN Program
This program is for registered nurses who cur­
rently have a diploma or associate degree in Nurs­
ing and provides an accelerated path into the 
Masters in Nursing program. The baccalaureate 
upper-division Nursing major includes both un­
dergraduate- and graduate-level courses to 
satisfy the requirements for the baccalaureate 
degree. The basis of the acceleration is the substi­
tution of graduate credits for credits toward the 
BSN.
Admission Requirements
The program is Hmited to academically strong 
students who have experience in nursing and 
demonstrate a commitment to nursing leadership 
and advanced practice. Students apply directly for 
the RN to MSN program. Students are granted pro­
visional admission to the graduate program pend­
ing completion of their BSN. Application materials 
must include:
• an undergraduate GPA of 3 0 or above,
• official transcripts,
• completed graduate application for admission,
• two letters of recommendation,
• a resume, and
• statement of professional goals.
An interview with the graduate Nursing faculty is also 
required. Applicants must possess a Connecticut RN
license (online students must possess an RN license 
in their state of practice) and liability insurance. One 
year of nursing experience is preferred.
Degree Requirements
Students will be advised by a graduate faculty 
member. Students are required to maintain a GPA 
of 3 0 while they complete the plan of study listed 
below. Upon completion of the BSN requirements, 
students will be admitted as graduate students.
Students are required to complete the courses list­
ed below. However, many requirements may be 
completed through challenge exams.
Prerequisite Courses
B I131 Human Anatomy and
Physiology I 4 credits
B I132 Human Anatomy and
Physiology II 4 credits
BI 161 Introduction to Microbiology 4 credits
CHIOO Principles of Chemistry 4 credits
ENOll Introduction to Rhetoric 3 credits
PS 101 General Psychology-Scientific
Aspects 3 credits
PS 252 Child Development
Psychology 3 credits
SO 101 Sociology: An Introduction 3 credits
Total 28 credits
Required Courses
CA021 Effective Communication 3 credits
EN012 Rhetoric: The Research Paper 3 credits
ENlOl Approaches to Literature 3 credits
HI 101 Civilizations 3 credits
MA 101 Modem College Mathematics 3 credits
MA 131 Statistics for Decision
Making 3 credits
PH 101 Introduction to Problems
of Philosophy 3 credits
RSlOl Introduction to Study of
Religion 3 credits
RS260 Bioethics/PH 258 Medical
Ethics 3 credits
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Art, Music, History, Literature, Media Studies, 
Modem Foreign Langu^e 6 credits
Total 33 credits
Technology 3 credits
Electives (Nursing, Business or other) 9 credits 
Total 31 credits
Yalidation for Prior Learning
Students are awarded 30 nursing credits through 
the State of Connecticut Nursing Articulation Plan. 
Students will be advised of their status by the 
Nursing faculty with credits shown as NU 290. 
Required Courses for BSN in Patient 
Care Services Administration
NU290 Validation of Prior Learning ;)0 credits
NU320 Healtii Assessment for RNs 3 credits
NU350 Clinical Leadership for RNs 6 credits
NU380 Community Health Nursing
for RNs 6 credits
NU401 Impact of History and Policy
on Nursing and Health Care* 3 credits
NU430 Research Seminar I* 3 credits
NU431 Research Seminar II 3 credits
NU433 Ethics and Theory as a
Grounding for Nursing
Practice* 3 credits
NU Elective or Free Elective 3 credits
Total 60 credits
At the completion of the above requirements, stu­
dents will be awarded a BSN.
Required Courses for MSN in Patient 
Care Services Administration
NU510 Administration of Patient
Care Services I 3 credits
NU520 Administration of Patient
Care Services 11 3 credits
NU6I0 Role Practicum 6 credits
NU 650/651 Thesis/Capstone/Project
Advisement 1 credit
BU6OI Organizational Management and
Business Communications 3 credits
BU6I8 Health Care Financing 3 credits
BU641 Dynamics of Information
Final Total 152 credits
Required Courses for BSN in Family 
Nurse Practitioner Track
NU290 Validation of Prior Learning 30 credits
NU320 Health Assessment for RNs or
Prior Learning Portfolio 3 credits
NU350 Clinical Leadership for
RNs 6 credits
NU380 Community Health
Nursing for RNs 6 credits
NU401 Impact of History and
Policy on Nursing and
Health Care* 3 credits
NU430 Research Seminar I* 3 credits
NU431 Research Seminar II* 3 credits
NU433 Theory and Ethics as a
Grounding for Nursing
Practice* 3 credits
NU450 Concepts in Primary Care,
Family and Community* 3 credits
Total 60 credits
Required Courses for MSN in Family
Nurse Practitoner
NU551 Pharmacology for Advanced
Practice Nurses 3 credits
NU552 Health Assessment
For Advanced Practice
Nurses 3 credits
NU553 Advanced Pathophysiogy 3 credits
NU560 Family Primary Care I 6 credits
NU62O Family Primary Care II 6 credits
NU63O Family Primary Care III 9 credits
NU 650/NU 651 Thesis/Capstone/
Project Advisement 1 credit
Total 31 credits
Final Total 152 credits
*Note: 400-level courses indicate graduate cours­
es taken by undergraduates.
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Post-Master’s Certificate in 
Family Nurse Practitioner
The Family Nurse Practitioner Post-Master’s 
Certificate program consists of 33 credit hours of 
study. It is designed to prepare the student with a 
master’s degree in Nursing to become a certified 
Family Nurse Practitioner. Students in the Post- 
Master’s Certificate program may transfer up to 15 
graduate credits from other accredited programs 
with faculty approval.
Admission Requirements
Applicants are required to have an MS in Nursing 
and have successfully completed a basic health 
assessment course (30 hours or greater). A 
Connecticut RN license and liability insurance 
are also required. Application materials must 
include:
• official transcripts,
• completed graduate application for admission,
• two letters of recommendation,
• a r&ume, and
• a statement of professional goals.
An interview with the program faculty is also 
required.
Required Courses
NU 550 Concepts in Primary Care:
Family and Community for 
Advanced Practice Nurses 3 credits
NU 551 Pharmacology for Advanced
Practice Nurses 3 credits
NU 552 Health Assessment for Advanced
Practice Nurses 3 credits
NU 553 Advanced Pathophysiology 3 credits
NU 560 Family and Primary Care I:
The E m e i^ g  Family 6 credits
NU 620 Family and Primary Care II:
The Family with Adult 
Members 6 credits
NU 630 Family and Primary Care III:
The Contacting Family 9 credits
Total 33 credits
Graduate Professional Certificate 
Program in Patient Care Services 
Administration
This program is ideal for experienced nurse man­
agers who wish to update their leadership and 
management knowledge and skills or for nursing 
staff moving into management positions. Courses 
in both nursing and business address advanced 
management skills which will enhance leadership 
and role competence of the patient care services 
administrator. This program is available for both 
on-campus and online students. Some courses are 
offered exclusively online whereas others are 
offered both on campus and online.
Admission Requirements
• a bachelor’s degree from a regionally accred­
ited four-year college or university (official 
transcripts required),
• graduate application for admission,
•  two letters of recommendation,
• approval of the academic program director, 
and
• interview with the Coordinator, MSN, Patient 
Care Services Administration.
Required Courses
The certificate consists of 12 graduate credits and 
cannot exceed this number. There are three 
required and one elective courses:
NU 510 Administration of Patient Care
Services I 3 credits
NU 520 Administration of Patient
Care Services II 3 credits
BU 601 Organizational Management and
Business Communications 3 credits 
Nursing or Business elective (requires permis­
sion of program coordinator)3 credits
Course Descriptions
NU 501 (NU 401) Impact of History
and Policy on Nursing
and Health Care 3 CH
The first of two integrated, required nursing
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courses in the core curriculum of the graduate 
nursing programs, this course focuses on history 
and pohcy. Current practices in nursing and health 
care are viewed from the past and present as a way 
to contemplate the future. Building on a frame­
work of critical thinking, students explore through 
discussion, written critiques, readings, research 
and class participation, the history of nursing and 
medicine, analysis of current pohcy development 
and imphcations of the past for present and future 
actions in nursing and health care.
NU 510 Administration of 
Patient Care Services I 3 CH
This is the first in a two-semester course focusing 
on leadership and management for patient service 
administration. Emphasis is on administrative 
decision making and thinking, managing the 
social architecture of patient care services, change 
and conflict and leadership. Course content focus­
es on administration of patient care services in a 
variety of settings and in collaboration with the 
multidiscipUnary team.
NU 520 Administration of 
Patient Care Services II 3 CH
This is the second of a two-semester course that pro­
vides an introduction to management information 
systems and computers as tools for patient service 
administration. Building on the student’s previous 
knowledge of systems theory, the course focuses on 
the analysis, management and evaluation of health 
care information. Emphasis is on the use of informa­
tion systems in health care and the delivery of patient 
care services applied to management hinctions such 
as budgeting, staffing and scheduling.
NU 530 (NU 433) Theory and Ethics 
as a Grounding for Nursing 
Practice 3 CH
Focuses on ethical dimensions of clinical and 
administrative practice in nursing. Broad philosoph­
ical issues that have direct impact on health care are 
explored. B^inning with a reflection of one’s own 
values, the course examines the philosophical basis
of nursing ethics, applications of ethical principles 
and the ethical decision-making process. Because 
reflection, d ia li^ e  and critical thinking are essen­
tial to understanding ethical practices, the majority 
of the classes use a seminar format
NU 543 Cultural Issues in 
Health Care Delivery 3 CH
Explores the various elements of culture and eth­
nicity that impact the provision of health care and 
the eventual acceptance of this care by individuals, 
families and communities. Issues such as time, 
communication, health behefs, gender and values 
are discussed and compared to the beliefs and 
practices of American culture and the current 
method of deflvering health care.
NU 550 (NU 450) Concepts in 
Primary Care: Family and 
Community for Advanced Practice 
Nurses 3 CH
This course, the first within the Family and 
Primary Care sequence, addresses selected family, 
primary care and community theories within the 
context of advanced practice nursing. The family 
system is viewed as both unique and dynamic, 
existing interdependently with the community and 
the environment, and requiring advanced nursing 
expertise and caring at various times across the 
life cycle. Emphasis is on family and community 
assessment strategies and the impact of various 
primary-care-oriented health problems on family 
roles and functions. Relevant concepts and princi­
ples of epidemiology are apphed to the current 
and emerging health status of families and com­
munities.
Faculty collaborate with students as they apply 
advanced clinical knowledge to the family system 
in a community setting. Students function interde- 
pendently with other health team members in the 
care of families, and evaluate a plan of care using 
standards for advanced clinical practice.
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NU 551 (NU 451) Pharmacology for 
Advanced Practice Nurses 3 CH
Focus is on the pharmacotherapeutic principles of 
drugs most commonly used in the primary care 
setting. Pharmacologic effects and clinical uses of 
various drug groups and classifications are dis­
cussed. Emphasis is on rational drug therapy for 
agent selection, monitoring drug therapies, identi­
fication and avoidance of adverse drug reactions 
and interactions and extensive patient education 
and counseling. This course meets the standards 
for Advanced Practice Nurse certification in 
Connecticut.
NU 552 Health Assessment
for Advanced Practice Nurses 3 CH
This course, the first of a two-semester sequence, 
prepares the student to assess the biopsychosocial 
health status of clients across the life span by 
obtaining a complete and accurate health history 
and by performing a thorough partial physical 
examination. Pathophysiological content is de­
signed to provide correlation of assessment strate­
gies with an understanding of the mechanisms of 
illness and health problems of the main body sys­
tems. This course assists in the socialization of the 
student into the role of the Advanced Practice 
Nurse in the current health care delivery system. 
The laboratory component enables the student to 
develop advanced assessment skills.
NU 553 Advanced
Pathophysiology 3 CH
This course, the final in a two-semester 
sequence, further prepares the student to assess 
the biopsychosocial health status of clients by the 
mastery of a complete health history and physical 
examination. The assessment of special popula­
tions, such as the infant, child, pregnant woman 
and geriatric cfient, is emphasized. Clinical 
pathology content addresses alterations in major 
body systems that are commonly found in the pri­
mary care setting. This course assists the student 
in being effective in the role of Advanced Practice
Nurse with the ability to assess clients across the 
life span.
NU 560 Theory and Practice in 
Family and Primary Care I:
The Emerging Family 6 CH
This course, the first of three clinical courses, 
enables graduate students to learn those problem­
solving skills and clinical strategies necessary to 
socialize into the role of the family nurse practi­
tioner. Class content introduces students to 
methodologies used to d i^ o s e  and treat com­
mon primary care problems found in emerging 
families. Emphasis is on the educational and 
counseling-role components of the nurse practi­
tioner, as well as on the direct provision of pri­
mary care. The application of family and 
primary care theory into supervised clinical prac­
tice is included and emphasized.
NU 570 The Nurse
and the Law 3 CH
Examines the U.S. legal system and the law’s 
impact on the practice of nursing and the provi­
sion of health care in the United States. Topics 
include the legal basis of nursing practice, theo­
ries of professional liability, confidentiality and 
informed consent.
NU 574 Care Management and 
Outcomes Assessment 3 CH
This nursing elective course will examine recent 
changes in the healthcare system that have led to 
dramatic changes in how and where care may be 
provided. The impact on patients and families, 
nurses and other health providers, and health­
care organizations will be explored in the context 
of the following key concepts: the evolving con­
tinuum of care, care/case management princi­
ples and practice, multidisciplinary evidence- 
based practice protocols, outcomes assessment 
and performance improvement, medical errors 
and patient safety, and financing and reimburse­
ment.
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NU 582 Management of Home 
Health Care Agencies
This course takes basic and advanced management 
concepts and applies them specifically to home 
care. Content includes financing home care includ­
ing Medicare, Medicaid and private insurance; 
state and federal regulations; accreditation regula­
tions including quality improvement, concepts of 
case man^ement; trends and issues in home care; 
legal and ethical considerations, and conununity 
resources. This course is only offered online.
NU 583 Alternative Healing 
Modalities
Examines holistic forms of healthcare that can add 
to the effectiveness of traditional allopathic care, 
including energy systems, art and imagery, and 
meditation. Implications for advanced practice 
nurses and nurse leaders will be included.
NU 599 Special Topics
in Nursing 3 CH
Designated new or occasional courses that may or 
may not become part of the department’s perma­
nent course offerings. Prerequisites are estab­
lished by the department as appropriate for the 
specific course. Course title is shown on the stu­
dent’s transcript.
NU 601 (NU 430) Research 
Seminar I 3 CH
This course, the first of two research seminars, 
reviews nursing and health care research litera­
ture according to criteria. Course content focuses 
on the development of a researchable problem, 
integrative literature review and research design. 
Content, related to quantitative, qualitative and 
evaluative methods, is outlined. Concepts are 
developed to promote an understanding of the 
research process within the context of a research 
proposal.
NU 602 (NU 431) Research 
Seminar II 3 CH
Builds on the content of NU 601 and begins with
principles inherent to a sound research methodol­
ogy. Included in the course are both philosophical 
and pragmatic differences between qualitative and 
quantitative methods of data collection and 
analysis. Content areas of substance include both 
data collection methods and analysis using com­
puter software. Graduate students complete the 
methods section of the thesis prospectus during 
this semester.
NU 610 Role Practicum 6 CH
Students apply the principles and concepts of 
previous courses in a designated clinical setting. 
They use concepts from the fields of management, 
organizational theory and behavior in a designat­
ed administrative role. In this role, they analyze 
trends and issues affecting a particular nursing 
service situation, identify problems and use 
appropriate intervention modalities to develop 
an appropriate implementation and evaluation 
plan.
NU 620 Theory and Practice in 
Family and Primary Care II:
The Family with Adult
Members 6 CH
The second of three clinical courses, this course 
enables graduate students to learn those problem­
solving skills and clinical strategies necessary to 
be effective in the role of the family nurse practi­
tioner. Class content introduces students to 
methodologies used to diagnose and treat 
common primary care problems found in adult 
families and their members. Emphasis is on the 
consultation role component of the nurse practi­
tioner, as well as on the direct provision of 
primary care.
NU 630 Theory and Practice in 
Family and Primary Care III:
The Contracting Family 9 CH
This final clinical course enables graduate stu­
dents to learn those diagnostic and management 
skills necessary to be effective in the role of fam-
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ily nurse practitioner. Class content emphasizes 
problems commonly found in aging families and 
topics especially important to primary care man­
agement. Implementation and synthesis of the 
role are addressed through a focus on types of 
practice settings, reimbursement mechanisms, 
marketing strategies, employment opportunities 
and collaborative relationships. Future trends in 
advanced nursing practice are explored. The 
application of advanced nursing practice theory 
into supervised clinical practice is included and 
emphasized.
NU 650 Thesis/NU 651 Capstone 
Project 1 CH
This course is an independent study course in 
which the student achieves one of two goals. Those 
students who are writing a thesis will complete 
their thesis work during this course, working 
closely with their thesis advisors. Those students 
choosing the non-thesis option will complete an 
independent capstone project working closely in 
collaboration with the faculty. Generally, this 
capstone project will be completed during the 
semester the student is enrolled in either NU 6lO 
or NU 630. The project will be of substantive work 
to demonstrate the achievement of the terminal 
objectives of the program. Examples of capstone 
projects include but are not limited to program 
evaluation, feasibilty/need assessment studies, 
research utilization projects, project implementa­
tion or outcomes research projects.
Occupational Therapy
Jody Bortone MA, OTR/L, Director 
Phone: 203-365-4771 
Pax: 203-396-8206 
E-mail: borton^@sacredheart.edu 
Web: www.sacredheart.edu
Master o f Science in 
Occupational Therapy (MSOT)
Sacred Heart University’s Graduate Program in
Occupational Therapy is for persons with a bac­
calaureate degree in a field other than 
Occupational Therapy. The program prepares stu­
dents for entry-level clinical practice and develops 
beginning skills in leadership and research in 
Occupational Therqiy. The University’s program 
design is highly unique, with its curriculum utiliz­
ing a systems and developmental approach, and 
strongly reflecting a philosophy of humanism, 
service to others, and community-based practice.
The curriculum follows the Problem-Based 
Learning (PBL) model of teaching and learning. 
PBL utilizes small group tutorials where students 
solve clinical problems through self-directed and 
peer group study, research and discussion to inte­
grate a theoretical and foundational knowledge 
base into the application of Occupational Ther^y 
assessment and intervention strategies and skills. 
In this manner, students engage actively in and 
develop clinical reasoning skills requisite to team 
collaboration, leadership and evidenced-based 
practice. PBL provides students with the founda­
tion for self-directed lifelong learning necessary 
for a practicing professional.
The curriculum also incorporates fieldwork edu­
cation and community-based practice opportuni­
ties, where students actively use clinical reasoning 
in the design of assessment and intervention 
strategies. Opportunities to develop skills in lead­
ership, supervision and management, research 
and entrepreneurship are incorporated through­
out the curriculum. Students are provided with a 
strong educational background to address the 
physical, cognitive, emotional, social and spiritual 
needs of their clients to design occupation-based 
interventions which enable clients to participate 
optimally in their own living environments of 
work, school, play, home, society and community.
Goals and Objectives
Graduates of the Occupational Therapy Program 
will demonstrate the ability to:
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• Develop a theoretical foundation for profes­
sional practice, drawing from a wide variety 
of disciplines including physical and biologi­
cal sciences, medical sciences, psychology, 
social sciences, arts and humanities, and 
education.
•  Appreciate and understand the multicultural 
and multicontextual diversity of our client 
base.
• Approach clients and populations utilizing a 
holistic and humanistic approach, incorpo­
rating biological, psychological, sociocultu­
ral, sensory, cognitive, economic, lifestyle and 
family considerations throughout the assess­
ment and intervention process.
• Appropriately apply foundational sciences 
and theoretical principles to facilitate out­
comes of Occupational Therapy including 
function, occupational performance, health 
and well-being, and quahty of life in the con­
text of the person’s or population’s natural 
environments.
•  Utilize principles of meaningful occupation in 
all assessment and intervention strategies.
• Uphold ethical standards, values and attitudes 
and practice in a safe, legal and ethical man­
ner in all interactions with clients, families 
and caretakers, other professionals and the 
public.
• Determine the need for Occupational Therapy 
services for an individual, population, or for 
referral to other professionals.
• Determine the appropriate assessment, inter­
vention and outcome strategies for a client or 
population in need of Occupational Therapy 
services that are within the domain and scope 
of Occupational Therapy practice.
• Plan and utilize skills in the Occupational 
Therapy assessment, intervention, and out­
comes including referral, evaluation, inter­
vention, reevaluation, discharge and follow­
up.
• Utilize evidence-based practice skills and the 
principles of occupation in all interventions 
including the establishment and restoration 
of skills or abilities, maintenance of perform­
ance capabilities, compensation and adapta­
tion strategies and technology, environmen- 
tal/task modifications, education of family 
and caregivers, disability prevention and pro­
motion of health, well-being and quality of 
life.
• Critically analyze and synthesize information 
presented in the professional literature, tests 
and measurements, and research, to read, 
interpret and be an effective consumer of and 
participant in research and evidence-based 
practice.
• Work within a variety of traditional and 
non-traditional service delivery models and 
systems where occupational therapists 
currently practice.
• Develop proactive entrepreneurial skills and 
abilities to enter new arenas of practice 
through assessing and identifying populations 
in need of service, designing program plans, 
marketing strategies and program evaluation 
methods.
• Develop and participate in beginning profes­
sional research, fi-om inception of a research 
question to the presentation of final results in 
a format appropriate for professional publi­
cation and/or presentation.
• Engage in and plan for lifelong learning and 
professional development to maintain one’s 
level of skill consistent with current stan­
dards.
• Participate in professional service activities 
for the benefit of others, the greater commu­
nity, the profession and one’s self.
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•  Utilize leadership, management and supervisory 
skills in developing collaborative and coopera­
tive relationships with Occupational Iherj^y 
assistants, other professionals, caregivers, fami­
lies and community agendes/organizations.
• Utilize strong clinical reasoning skills in 
determining the need for, prioritizing, select­
ing and designing Occupational Therapy 
assessment and intervention plans.
•  Demonstrate awareness of the laws, legal 
issues, health care polides, trends, educa­
tional laws and sodal policy issues as they 
influence the profession of Occupational 
Therapy, the individual professional, practice 
and consumers.
Admission Requirements
Students entering the program must have complet­
ed a baccalaureate degree in a field other than 
Occupational Therapy, and must have completed 
required prerequisite courses by the end of the 
spring semester prior to enrollment If students 
require the summer prior to enrollment to com­
plete prerequisites, any acceptance for admission 
into the program will be provisional to successful 
completion of the prerequisite coursework. 
Students are admitted into the program on a com­
petitive basis. Apphcants must submit all materials 
for admission consideration by January 15 (or the 
date published by the Graduate Admissions Office) 
for the incoming fall class.
Application materials must include:
• a graduate admissions ^plication form and 
supplemental sheet;
• two letters of recommendation (one from an 
academic source, one from an employer or 
volunteer supervisor);
• official transcripts of all previous college or 
university study;
• a non-refundable application fee;
• volunteerAvork experience in the health care
field with specific knowledge of Occupational 
Therapy is highly recommended; and
•  up-to-date certificate of Professional Rescuer 
Level CPR is required by the time the student 
enrolls in the program.
Admission criteria include:
•  completion of a Bachelor of Arts or Bachelor 
of Science degree from an accredited college 
or university;
• Occupational Therapy prerequisite courses 
grade point average (GPA);
• undergraduate GPA;
• letters of recommendation;
• knowledge and experience relevant to 
Occupational Therapy^
• individual and or PBL group interviews with 
the Occupational Therapy admissions com­
mittee; and
• essay/writing sample (to be completed on site 
the day of the interviews); and
• access to a computer with a printer, connec­
tion to the Internet, and e-mail is required. 
Competency in word-processing skills are 
also necessary. Students are expected to be 
skilled in Internet library database searches, 
Internet searches, and the use of e-mail 
including sending and opening attachments. 
Basic word-processing skills in Microsoft 
Word including tables, grammar and spell 
check, and basic formatting, are required for 
admission.
The options for program decision are classified into 
two categories: Early Application and Regular 
Application Decision. Early Apphcation Decision is 
for entering Freshman and/or Sacred Heart 
University Junior and Senior-year students. Regular 
decision is for Junior and Senior-year students, and 
adult students.
Early Application Options
Option One: Entering Freshman
Early Program Decision Option requirements for
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entering Freshman include:
1. successful completion of four years of Science, 
and two of the following three criteria:
2. high school GPA of 3.2 or higher in academ­
ic courses (Math, Science, History, English 
and Lanpage);
2. SAT scores of 1100 or higher;
4. rank in the top 30% of their high school 
class; and
Entering Freshman who meet Early Program 
Decision Option criteria will have a seat reserved in 
the graduate Occupational Therapy Program con­
tingent upon successful completion of all prereqm- 
sites and an undergraduate major, maintenance of 
a 3.0 GPA throughout Sacred Heart University 
tenure, completion of a graduate admission appli­
cation by December 15 of their Junior or Senior 
year, and an interview with the Occupational 
Therapy Admissions Committee at the end of their 
Sophomore or Junior year.
Option Two: Junior or Senior Year, Fall 
Term
For Sacred Heart University undergraduate stu­
dents or, for students attending universities with 
whom Sacred Heart University has negotiated 
articulation j^eemente, there is an opportunity to 
apply for Early Program Decision following the 
completion of specific prerequisites based on 
Sacred Heart University credentials. Application 
deadline is December 15.
Junior or Senior Early Decision Program Option 
requirements include:
1. completion of all three science prerequisite 
courses (Biology with lab. Human Anatomy 
and Physiology I with lab. Human Anatomy 
and Physiology II with lab), one psychology 
prerequisite course, and one additional pre­
requisite course in any area (Sociology, 
Statistics, Diversity, Ethics, Psychology);
2. submission of a completed graduate admis­
sion application and applicable fee by the 
application deadline established by the Office 
of Graduate Admissions;
3. official transcripts fi'om all colleges and uni­
versities attended;
4. two letters of recommendation (one from an 
employer or volunteer job supervisor, one 
from an academic source);
5. a GPA of 3.0 or better and prerequisite GPA of 
3.0 or better; and
6. interview with the Occupational Therapy 
Admission Committee, which will include 
participation in a group problem-based 
learning experience (conducted in spring or 
early summer only).
Juniors and Seniors who meet the Early Program 
Decision Option criteria will have a seat in the 
Occupational Therapy Program reserved contin­
gent upon maintenance of a 3.0 GPA throughout 
their University tenure, successful completion of 
all prerequisites and an undergraduate major, and 
an interview with the Occupational Therapy 
Admissions Committee at the end of their 
Sophomore/junior year.
Regular Application Option
Option 3: Senior Year, Fall Term
For students who do not wish to apply for Early 
Program Decision or who do not meet the criteria, 
or, who are applying from universities other than 
Sacred Heart University. The application deadline 
is January 15 or the date published by Graduate 
Admissions for the incoming fall class. 
Requirements for Regular Decision Options 
include:
1. successful completion of all prerequisite 
courses with a GPA of 3.0 or better;
2. overall GPA of 3 0;
3. submission of a completed graduate admis­
sion application and applicable fee;
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4. official transcripts from all colleges and uni­
versities attended;
5. two letters of recommendation (one from an 
academic source, one from an employer or 
volunteer supervisor);
6. relevant experience in the health care field;
7. interview with the Occupational Therapy 
Admissions Committee, which will include 
participation in a group problem-based 
learning experience.
Adult Student Application Option 
and Applicants to the Part-time 
Program
Option 4: Adult Students tOio Have 
Already Obtained a Baccalaureate 
Degree or Adult Students Who Wish to 
Select the Part-time Program Option
Open admissions are maintained for applicants 
who have already obtained a baccalaureate degree 
in a field other than Occupational Therapy. 
Although application deadlines and admissions 
criteria are flexible to accommodate the unique 
needs of adult applicants, it is suggested that mate­
rials be received as close to the January 15 dead­
line as possible. Admissions into the program are 
contingent upon available seats.
The part-time program is open to adult students 
who have obtained a baccalaureate degree and 
who have at least one year of full-time employ­
ment, or its equivalent, post-baccalaureate degree. 
Enrollment is limited to five part-time students per 
entry class.
Requirements for admission include:
1. completion of a baccalaureate degree;
2. official transcripts from all colleges and uni­
versities attended;
3. overall GPA of 3.0 and a prerequisite GPA of 
3.0 or better;
4. two letters of recommendation from employ­
ers or supervisors;
5. resume outlining work experience and signif­
icant continuing education courses;
6. interview with the Occupational Therapy 
Admissions Committee, which will include 
participation in a group problem-based 
learning experience (conducted in spring or 
early summer only);
7. submission of a completed graduate admis­
sion application and applicable fee; and
8. completion of prerequisite courses:
•  Prerequisite courses in Statistics and 
Human Anatomy and Physiology I and 11 
must have been completed within the past 
10 years.
•  Prerequisite courses in Diversity/- 
Multicultural studies and in Ethics may 
be taken concurrently with the Occu­
pational Therapy Program but must be 
successfully completed before the student 
begins their second-level 11 fieldwork 
experience.
•  Alternative courses and CLEP tests for pre­
requisite courses in psychology, sociology 
and life span development may meet pre­
requisite criteria. Applicants must submit 
CLEP test results and catalog course 
descriptions or other relevant documenta­
tion to the Occupational Therapy Program 
Director to determine if the alternative 
course/CLEP meets prerequisite require­
ments.
Continuous Enrollment Policy
Graduate students in the master’s degree program 
in Occupational Therapy must maintain continu­
ous enrollment in the program. Students who 
need to take a leave of absence from the program 
must apply, in writing, to the program director. A 
maximum of one 12-month leave of absence may 
be granted upon review of the student’s request As 
the program is a “lock-step” curriculum, students 
must reenter the program following a leave of
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absence in the required curriculum sequence. If a 
request is denied, or if students M  to enroll for 
their next consecutive trimester in the program, 
the students must apply for readmission. The 
application for readmission must be submitted to 
the Office of Graduate Admissions. Students who 
are readmitted must adhere to the guidelines and 
curriculum in eflfect at the date of readmission.
Program Accreditation
The Occupational Therapy Program is fully accredit­
ed under the “Standards for an Accredited 
Educational Program for the Occupational 
Therapist-1998” by the Accreditation Council for 
Occupational Therapy Education (ACOTE) of the 
American Occupational Therapy Association 
(AOTA). For information about accreditation, con­
tact ACOTE at AOTA, 4720 Montgomery Lane, P.O. 
Box 31220, Bethesda, MD 20824-1220; phone: 
(301) 652-2682; web address: www.aota.org. 
Graduates of the program are eligible to sit for the 
national certification examination for the occupa­
tional therapist administered by the National Board 
for Certification in Occupational Therapy (NBCOT). 
After successful completion of this exam, the individ­
ual will be an Occupational Ther^ist, Registered 
(OTR). Most states, including Connecticut, require 
licensure in order to practice; however, state licens­
es are usually based on the results of the NBCOT cer­
tification examination.
Note: A felony conviction may affect a graduate's 
ability to sit for the NBCOT certification examina­
tion and/or attain state licensure.
Degree Requirements
The program consists of four academic semesters 
plus 24 full-time weeks of supervised clinical 
fieldwork, and includes summers. Completion of 
the program requires two full calendar years. The 
completion of the part-time program requires 
three calendar years plus three months and 
includes summers. The course of study is fiill-
time, with classes scheduled primarily during the 
day. Level 1 Fieldwork experiences are integrated 
into the class schedule during the academic year. 
Level II Fieldwork experiences are full-time for 
two, 12-week time blocks, with hours determined 
by the clinical site. Students should note that all 
level II fieldwork must be completed within 24 
months of completion of coursework. The pro­
gram includes a capstone research project to be 
completed prior to graduation. This course of 
study leads to preparation for national certifica­
tion and state licensure as an Occupational 
Therapist.
Prerequisite Courses
Biology I with lab 4 credits
Human Anatomy and Physiology I and II
with lab 8 credits *
Psychology 3 credits
Abnormal Psychology 3 credits
Life Span Development or Developmental 
Psychology (Must include the entire life­
span, from birth to old age) 3 -9  credits 
Sociology 3 credits
Statistics (Must include descriptive statistics, 
probability, confidence intervals, correlation 
and hypothesis testing) 3 credits *
Interpersonal Communication, Group
Dynamics or Family Dynamics 3 credits 
Diversity or Multicultural Studies (advanced la 
gu^e with documented fluency in that la 
guage, or one semester or the equivalent of 
AmeriCorps or Peace Corps experience is 
also acceptable) 3 credits **
Ethics, Bioethics or Medical Ethics 3 credits ** 
Recommended electives 
Physics with lab 4 credits
Neuroscience 3-4  credits
♦ Must have been taken within the past 10 years.
** For Adult Student Applicants; may be taken con­
currently with the program but must be complet-
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ed before beginning the second level II Fieldwork 
experience.
Required Courses 
OT 512 Biopsychosocial Maturation and 
Occupational Therapy 
Assessment and Intervention I:
Infancy, Childhood and Early 
Adolescence 11 credits
inch 1 credit 
level 1FW
OT 514 Biopsychosocial Maturation and 
Occupational Therapy 
Assessment and Intervention II: Late 
Adolescence and Adult 11 credits
incl. 1 credit 
level I FW
OT 521 Professional Interaction Skills I:
Individuals, Famihes and 
Supervision 2 credits
OT 551 Beginning Research Skills 3 credits
OT 553 Research Methods and
Designs 2 credits
OT 571 Introduction to Occupational 
Therapy: OTPF, Models and 
Frames of Reference 2 credits
OT 573 Health Care and Professional
Foundations 1: Professional 
Guidelines 2 credits
OT 6 l2  Biopsychosocial Maturation and 
Occupational Therapy 
Assessment and Intervention 
III: Older Adults
and Elderly 11 credits
incl. 1 credit 
level I FW
OT 6 l4  Occupational Therapy Assessment 
and Intervention in
Mental Health 3 credits
OT 623 Professional Interaction Skills:
Groups and Populations 3 credits 
OT 625 Leadership and Man^ement 3 credits
OT 651 Research Design Seminar 2 credits
OT 653 Research Project Seminar 5 credits
incl. 1 cr. 
field research
OT 655 Capstone Research Project 3 credits 
OT 671 Health Care and Professional 
Foundations II: Health Care 
Policies and Law 2 credits
OT 673 Health Promotion/Roles in the
Community 3 credits
incl. 1 credit 
level 1 FW
OT 691 Level II Fieldwork: 12 weeks of full­
time equivalent of supervised 
clinical affiliation 4 credits
OT 693 Level II Fieldwork: 12 weeks of full­
time equivalent of supervised 
clinical affiliation 4 credits
OT 699 Independent Study in Occupational
Therapy 1-3 credits
(Optional; by permission of the 
program chair and academic advisor 
only)
Total 76 credits
Course Descriptions
OT 512 Biopsychosocial Maturation 
and Occupational Therapy 
Assessment and Intervention I: 
Infancy, Childhood and 
Early Adolescence 11 CH
incl. 1 credit level 
IFW
This course examines the biological, psychologi­
cal, medical, and social sciences that serve as a 
basis for Occupational Therapy assessment and 
intervention in current practice with infants, chil­
dren, and early adolescents. In addition, pediatric 
human development, foundational sciences, and 
spirituality, as it relates to meaningful occupations.
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are explored. Typical and atypical development, 
diseases, disorders, conditions, and traumas that 
can occur within human systems in this s t^ e  of 
the life-span are studied for their impact on occu­
pations that allow clients to participate in their 
lives and life contexts. Students will have opportu­
nities to develop and practice skills in pediatric 
Occupational Therapy assessment and interven­
tion incorporating clinical reasoning, evidence- 
based practice, and client and family-centered 
perspectives. Documentation and the development 
of intervention plans, including the application of 
Occupational Therapy frames of reference to clin­
ical cases, are emphasized. Learning formats 
include Problem Based Learning tutorial groups, 
laboratories, lecture/seminars, and one day per 
week in Level I fieldwork in community-based 
and/or traditional settings.
OT 514 Biopsychosocial Maturation 
and Occupational Therapy 
Assessment and Intervention II:
Late Adolescence and Adult 11CH 
incl. 1 credit level 
I FW
This course examines the biological, psychological, 
medical, and social sciences that serve as a basis for 
Occupational Therapy assessment and intervention 
in current practice with older adolescents and 
adults. In addition adolescent and adult human 
development, foundational sciences, and spiritu^- 
ty, as it relates to meaningful occupations, are 
explored. Typical and atypical development, dis­
eases, disorders, conditions, and traumas that can 
occur within human systems in this s t^ e  of the life­
span are studied for their impact on occupations 
that allow clients to participate in their lives and life 
contexts. Students will have opportunities to devel­
op and practice skills in Occupational Therapy 
assessment and intervention incorporating clinical 
reasoning, evidence based practice, and client and 
family-centered perspectives. Documentation and
the development of intervention plans including the 
application of Occupational Therqiy frames of ref­
erence to clinical cases are emphasized. Learning 
formats include Problem Based Learning tutorial 
groups, laboratories, lecture/seminars, and one day 
per week in Level I fieldwork in community-based 
and traditional settings.
OT 521 Professional Interaction 
Skills I: Individuals, Families and 
Supervision 2 CH
This course, designed as a lecture/lab sequence, 
enables students to gain knowledge of profession­
al interactions and then practice that knowledge in 
labs designed to develop professional skills. 
Students study and apply professional interaction 
skills occupational therapists use when working 
with diverse populations of individuals, families, 
and other professionals. This course reviews issues 
concerning diversity, including race, social class, 
ability, ethnicity, religious/spiritual beliefs, gender 
roles and sexual identity as they affect the occupa­
tional therapist’s values and interactions. 
Individuals’ and families’ values as they impact the 
ftmctioning, meaning of occupation, occupational 
choices and participation in a person’s life are 
studied in depth. Students also explore roles and 
responsibilities of the supervisory relationship 
from the perspective of the supervisor and super­
visee. Supervisory models and styles of learning 
and teaching are introduced. Students develop a 
supervision plan suited to their own and their 
supervisor/supervisee’s teaching and learning 
style. Learning formats include seminars, group 
activities and structured experiences.
OT 551 Beginning Research 
Skills 3 CH
Beginning research skills is an introduction to the 
critical thinking and learning necessary to func­
tion as a consumer of research. Students investi­
gate, gather, analyze, and synthesize scholarly fit- 
erature relevant to occupational therapy. Students
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gain a basic understanding of methodological and 
statistical information presented in the literature 
and in standardized instruments and develop the 
ability to analyze and contrast them in the context 
of research and practice. By comparing and ana­
lyzing articles, students develop the abihty to iden­
tify articles and research designs, which are theo­
retically and methodologically, sound, and evalu­
ate their appropriateness to evidence based prac­
tice. Students initiate the development of their cap­
stone research project. This is an online course. 
OT 553 Research Methods and 
Design 2 CH
Appropriate, feasible designs and procedures for 
data collection and analysis necessary to prepare 
a research proposal for the capstone research 
project are introduced in this course. Students 
develop their knowledge of scientific investigation, 
survey methods, descriptive studies, systematic 
observation and measurement, case study meth­
ods and quasi-experimental designs. Students ini­
tiate the development of a literature review and 
preliminary methodology for their capstone 
research projects. Students will be introduced to 
AJOT’s Writing Style Guide and proposal submis­
sion requirements from a variety of funding 
sources. This is an online course.
OT 571 Introduction to 
Occupational Therapy: OTPF,
Models and
Frames of Reference 2 CH
The science of occupation as the foundation for 
Occupational Therapy practice and centrality of 
occupation for the person’s participation, overall 
health and well being are explored. The definition 
of Occupational Therapy and the Occupational 
Therapy Practice Framework is introduced and 
examined for their integration into practice. 
Differentiation among occupation, activity and pur­
poseful activity are explored in depth along with 
activity/task/occupational analysis. Theoretical 
modek and Occupational Therapy frames of refer­
ence are introduced and reviewed for application 
to practice.
OT 573 Health Care and 
Professional Foundations I: 
Professional Guidelines 2 CH
The Official Documents of AOTA, including the 
Code of Ethics, Core Values and Attitudes and var­
ious position papers are studied and applied to 
practice. Specific topics covered in this course 
include professional ethics, collaborative and 
supervisory responsibilities between occupational 
therapists and Occupational Therapy assistants 
and functions of and participation in internation­
al, national, state and local Occupational Therapy 
associations. The interrelationship between AOTA 
guidelines, NBCOT standards and state licensure 
are reviewed. The assumption of individual 
responsibility in continued professional develop­
ment as a lifelong learning process in order to 
maintain competency in practice is emphasized. 
Students also begin to explore the ongoing profes­
sional responsibility for providing fieldwork edu­
cation and supervision. This is an online course.
OT 612 Biopsychosocial Maturation 
and Occupational Therapy 
Assessment and Intervention ill: 
Older Adults and the Elderly 11 CH 
incl. 1 credit level I FW 
This course examines the biological, psychologi­
cal, medical, and social sciences that serve as a 
basis for Occupational Therapy assessment and 
intervention in current practice with older adults 
and the elderly. In addition, geriatric human 
development, foundational sciences, and spiritual­
ity, as they relate to meaningful occupations, are 
explored. T^ptcal and atypical development, dis­
eases, disorders, conditions, and traumas that can 
occur within human systems in this stage of the 
life-span are studied for their impact on occupa­
tions that allow clients to participate in their lives 
and life contexts. In addition to assessment and 
intervention, students have opportunities to devel-
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Op and practice skills in Occupational Therapy 
reassessment, consultation and education of care­
givers, documentation of ongoing progress, and 
the development of intervention plans through dis­
charge and follow-up. Incorporation of clinical 
reasoning, evidence-based practice, and client 
and family-centered perspectives is expected. 
Documentation and the development of interven­
tion plans, including the application of 
Occupational Therapy frames of reference to clin­
ical cases, are emphasized. Learning formats 
include Problem Based Learning tutorial groups, 
laboratories, lecture/seminars, and one day per 
week in Level I fieldwork in community-based and 
traditional settings.
OT 614 Occupational Therapy 
Assessment in Mental Health 3 CH
This course examines the role of Occupational 
Therapy in psychosocial practice including various 
service delivery models such as acute care, day 
treatment, transitional living, vocational rehabilita­
tion, forensic psychiatry, school-based psychoso­
cial practice, home health, wellness and preven­
tion and, psycho-geriatrics. Psychosocial d i^ - 
noses, models/frames of reference, assessment 
and intervention programs including individual, 
group and population-based methods, and med­
ications related to psychiatric conditions are cov­
ered.
OT 623 Professional Interaction: 
Groups 3 CH
During this course, students study the elements 
of groups: leadership, group structures including 
membership, roles and communication, group 
processes including norms, curative factors, and 
basic assumptions, and the work of the group 
involving occupations, performance skills, goals 
and purpose. Particular attention is paid to 
developing observation skills into how these ele­
ments interact. Students develop skills in design­
ing group protocols and interventions incorpo­
rating their understanding of the various group 
elements and their interaction to promote the 
group’s and its individual members’ functioning. 
Particular attention is given to the design and 
implementation of groups for occupational ther­
apy evaluation and intervention and the use of 
occupations in groups. Groups for support, 
intervention, evaluation and education are 
included. Students develop a group protocol and 
implement a group in a community or clinical 
setting. Group protocols outline criteria for 
group membership and member roles, group 
goals and methods, leadership, communication 
and task structures, occupations according to an 
appropriately selected frame of reference. 
Students participate in small group laboratory 
experiences, designed to facilitate the study of 
the elements and processes of groups as they 
impact on a group’s ability to function and 
engage in meaningful occupations. Students 
begin to develop skills in designing and leading 
intervention groups. Students are required to 
observe, participate in, and lead multiple groups.
OT 625 Leadership and 
Management 3 CH
This course uses the formats of lecture, seminars, 
collaborative work groups, and online forum dis­
cussions to introduce organizational theory, 
including structures, culture and contingency the­
ory. Leadership and management are examined in 
detail, including budgeting, marketing plan, 
strategic planning, supervisory practices, OT- OTA 
collaboration, personnel management, and lead­
ership roles in health care systems, emerging 
practice areas, the community and the profession. 
Cognate and skill components of organizational 
analysis, leadership, man^ement and supervision 
of personnel are emphasized. This course also 
examines theoretical and practical models for 
developing effective and visionary management 
and leadership roles in health care systems.
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emerging practice areas, the community and the 
profession.
OT 651 Research Design 
Seminar 2 CH
This course is the forum in which students design 
and complete their proposals for the capstone 
research project, in collaboration with faculty 
advisors and peer groups. Students select topics 
and submit them to the faculty advisor for 
approval. They then prepare written proposals 
outlining the research design, methodology, and 
analysis plan. Students execute these projects in 
the context of small groups. This is an online 
course.
OT 653 Research Project 
Seminar 5 CH
incl. 1 credit field research
Research project seminar is the forum in which 
students implement and complete the bulk of their 
capstone research project. Students spend one 
day per week in the field conducting research. 
Students schedule ongoing advisement and time­
lines with major project advisor. This is an online 
course and includes in-person workshops and 
advisement.
OT 655 Capstone Research 
Project 3 CH
Students complete their capstone research proj­
ects. Students schedule ongoing advisement and 
timelines with major project advisor. As students 
will be on fieldwork, advisement will be accom­
plished via phone calls, email, and/or chat rooms 
provided through Blackboard Learning System. 
Upon completion, students submit their project 
for publication or presentation at local, state, 
and/or national conference. A successful oral 
defense is required and will be scheduled follow­
ing completion of OT 693- Students are expected 
to complete the capstone requirement by the end 
of the summer semester of professional year two. 
Students requiring additional time to complete 
the Capstone Research Project will pay tuition at a
rate of 1.5 graduate credits per semester for con­
tinued research advisement. This is an online 
course and includes in-person workshops and 
advisement.
OT 671 Health Care and 
Professional Foundations II: Health 
Care Policies and Law 2 CH
This final course in the Tenets and Health Care 
Practice Stream of Learning explores the legal, 
social, educational and health care policies as they 
impact on the practice of Occupational Therapy. 
Constructs governing practice and reimbursement 
are examined, including IDEA and ADA. Disability 
classification systems such as the ICF and the AMA’s, 
common diagnoses and reimbursement codes are 
reviewed to provide students with the tools for pro­
fessional documentation for accountability and 
reimbursement. Local, national and international 
advocacy in the areas of health care policy and law 
is emphasized and encouraged. This is an online 
course.
OT 673 Health Promotion/Roles in 
the Community 3 CH
incl. 1 credit level I FW
This course examines the theoretical models of 
community-based practice and health promotion 
including consultation, resilience and preven­
tion. Students are required to spend one day 
each week in level I fieldwork at an assigned 
community agency working in small groups of 
two or three to develop and conduct a popula­
tion-based needs assessment for a population of 
need as preparation for developing a program 
for that population. Students design, implement, 
and evaluate this program. The community field­
work consists of a minimum of one full-time 
equivalent day per week of experience for at least 
eight weeks, and a minimum of 64 contact hours. 
The experience is designed to give students the 
proactive entrepreneurial skills needed to identi­
fy and work in community-based and emerging 
arenas of practice.
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OT 691 Level II Fieldwork 4 CH
This course consists of 12 weeks of fuU-time 
equivalent supervised fieldwork education. Hours 
are usually 40 hours per week, with specific hours 
determined by the fieldwork site. Students arrange 
fieldwork site locations with the Academic 
Fieldwork Education Coordinator.
OT 693 Level II Fieldwork 4 CH
Level II Fieldwork consists of 12 weeks of full-time 
equivalent of supervised fieldwork education. 
Hours are determined by the fieldwork site. 
Students arrange fieldwork site locations with the 
Academic Fieldwork Education Coordinator.
OT 699 Independent Study 
in Occupational Therapy 
Intervention optional 1-3 CH
Prerequisite: Approval of program chairperson 
and academic advisor. Independent project 
exploring a selected aspect of Occupational 
Therapy intervention.
Physical Therapy
MichaelJ Emery, Ed.D., Director
Phone:203-365-7656
Fax:203-365-4723
E-mail: emerym@sacredheart.edu
Doctor Physical Therapy (DPT)
The University’s Doctoral Program in Physical 
Therapy prepares students for professional prac­
tice as general practitioners who demonstrate self- 
directed, ongoing learning, competency in clinical 
practice, a conunitment to the application of pro­
fessional skills and knowledge in service to others. 
The program’s curriculum is a problem-based 
learning (PEL) design. PEL places emphasis on the 
development of a reflective practitioner by teaching 
students to learn from and solve clinical problems. 
Curriculum content is organized around carefiilly 
designed clinical patient problems that students 
study, discuss and research in small tutorial 
groups. Students learn to synthesize information 
from multiple disciplines as it is relevant to the
clinical problan. Thtorial group work develops 
interdependence among students, and supports the 
use of peers in learning and problem solving.
Clinical education includes part-time, integrated 
experiences in each of the academic semesters, 
and full-time clinical education in the summers 
following the first and second years of study and 
the final semester of the academic program. 
Clinical education totals 38 weeks of full-time 
work and approximately 12 to 16 hours per 
semester of part-time work.
Goals and Objectives
The graduate of the Program in Physical Therapy 
at Sacred Heart University will demonstrate the 
ability to:
• Practice in an ethical, legal, safe, caring and 
effective manner.
• Screen individuals to determine the need for 
physical therapy examination or for referral 
to other health professionals.
• Determine in any patient with physical dys­
function a diagnosis that is within the scope of 
physical therapy.
• Design and manage a comprehensive physical 
therapy plan of care.
• Apply concepts and principles of manage­
ment in the provision of physical therapy to 
individuals, organizations and communities.
• Apply concepts of teaching and learning 
theories in designing, implementing and 
evaluating learning experiences used in the 
education of patients, students, c o lle g e s  
and the community.
• Apply basic principles of the scientific 
method to read and interpret professional 
Uterature, to participate in clinical research 
activities, and to critically analyze new 
concepts and findings.
• Design and implement cost-effective physical 
therapy services.
• Plan and implement programs designed to 
promote and maintain health and wellness.
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• Use current information management tech­
nologies in the delivery of physical therapy 
services and analysis of data when indicated.
•  Demonstrate effective verbal, nonverbal and 
written communication skills.
• Reassess and modify treatment and service 
outcomes.
• Plan for future professional development to 
maintain a level of practice consistent with 
acceptable standards.
• Participate in developing methods to meet the 
physical therapy needs of society.
• Serve as consultants to individuals, colleagues 
in physical therapy, other health profession­
als, organizations and the community.
• Participate in personal and professional 
service activities for the betterment of self, 
others and the greater community.
• Appreciate the significance of biological, 
psychological, cognitive, social and cultural 
factors as it relates to the provision of physical 
therapy services to patients, families, other 
health professionals and the community.
• Examine, evaluate and interpret the results of 
history and clinical findings in order to d i^ -  
nose clinical problems within the scope of 
physical therapy practice.
• Synthesize the findings from laboratory and 
diagnostic tests, including radiologic assess­
ments, in order to arrive at a diagnosis and 
prognosis for rehabilitation.
• Differentiate from history and diagnostic find­
ings relevant information which should result 
in a referral to another practitioner.
• Utilize advanced clinical measurement instru­
mentation, where appropriate, in order to 
diagnose and intervene in patient/client clini­
cal problems.
• Participate in program development and eval­
uation.
• Be prepared to practice as a primary care 
provider for clinical problems within the 
scope of physical therapy practice.
• Be prepared to evaluate the health of commu­
nities and populations.
• Be prepared to facilitate the health and well­
ness of communities and populations through 
chnical interventions, health promotion 
stra t^es, and advocacy.
Admission Requirements
Students entering the program must have complet­
ed an undergraduate degree in the discipline of 
their choice. In the case of Sacred Heart University 
undergraduates, undergraduate study in some 
majors may be completed in three years, followed 
by three years of graduate study. Students also 
must have completed the necessary course pre­
requisites by the end of the Summer semester 
prior to enrollment and have no more than two 
courses outstanding at the time of application.
Students are admitted to the program on a 
competitive basis. Applicants must submit all 
materials for admission consideration by January 
15 (or as published by the Graduate Admissions 
Office) for the incoming Fall class.
Application materials must include:
• a graduate admissions application form;
• two letters of recommendation (one from an 
academic source and one from an employ- 
mentAfolunteer source);
• complete official transcripts of all previous 
college or university study, and
• a nonreftmdable application fee.
Admission criteria include:
• physical therapy prerequisite courses grade 
point average (GPA);
• undei^raduate GPA;
• letters of recommendation;
• relevant activity in the health care field; and
• individual and group interviews with the 
Physical Therapy admissions committee.
Degree Requirements
The program is a three-year (six semesters plus
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eight weeks of clinical education in the first sum- Year 1, Semester 2
mer and ten weeks in the second summer) course PT 612 Structure and Function H 9.75 hours
of study offered on a full-time basis only, to allow 7 credits
for the professional socialization of the student and PT 622 Examination and
the integration of coursework. This program leads Documentation U 8.5 hours
to preparation for licensure as a physical therapist. 6 credits
PT 632 Evaluation -  Intervention H 5.25 hours
P re re q u is ite  C ourses 3 credits
BI 111, 112 Concepts in Biology 1 Semester Total 23.5 hoursAvk
and 11 6 credits 16 credits
BI 113,114 Concepts in Biology Summer
Laboratory 1 and II 2 credits PT 651 Clinical Experience I 8 wks full-time
BI 131,132 Human Anatomy and 4 credits
Physiology I and 11 Year 2, Semester 1
with labs 8 credits PT 713 Structure and Function III 9.75 hours
CH 151,152 General Chemistry 1 and I I 6 credits 7 credits
CH 153,154 General Chemistry PT 723 Examination and
Laboratory I and II 2 credits Documentation III 7.25 hours
MA 131 Statistics for Decision 4 credits
Making 3 credits PT 733 Evaluation -  Intervention III 5.25 hours
MA 140 Precalculus 3 credits
(or above) 4 credits PT 74l Professional Practice I 2.5 hours
PY 111, 112 General Physics 3 credits
I and II 6 credits Semester Total 24.75 hoursAvk
(or above) 17 credits
PY 113,114 General Physics Laboratory Year 2, Semester 2
I and II 2 credits PT 714 Structure and Function IV 8.5 hours
Two psychology electives 6 credits 6 credits
Total 45 credits PT 724 Examination and
Documentation IV 5.25 hours
R e q u ired  C ourses 3 credits
Semester Hours p e r  Week Credit
PT 734 Evaluation -  Intervention IV 5.25 hours
Year 1, Semester I 3 credits
PT 6 l 1 Structure and Function I 9.75 hours PT 742 Professional Practice II 2.5 hours
7 credits 3 credits
PT 621 Examination and PT 760 Special Project P 3 credits
Documentation 1 6.5 hours Semester Total 24.5 hoursAvk'
5 credits 18 credits
PT 631 Evaluation -  Intervention I 8.5 hours 'PT 760 largely includes independent work, with
6 credits required attendance at presentations in the latter
Semester Total 24.75 hoursAvk half of the semester (See Year 2, Semester H
18 credits Description).
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Summer
PT 652 Clinical Experience II 5 credits
\
Year 3, Sem ester 1
PT 825 Contemporary Practice in
Physical Therapy 14.5 hours 
9 credits
PT 843 Professional Practice III 5 hours 
4 credits
PT 86l Special Project II 3 hours 
4 credits
Semester Total 
Year 3, Semester 2
24.5 hours/wk' 
17 credits
PT 844 Professional Practice IV 2.5 hours 
3 credits
PT 853 Clinical Experience III lOwks. full time 
5 credits
PT 854 Clinical Experience IV 10 wks. full time 
5 credits
Semester Total 40 hoursAvk' 
13 credits
Program Total 108 credits
Clinical Education
The curriculum includes 19 credits of full-time 
clinical education at affiliating clinical sites across 
the United States. These activities occur in the 
summers following the first and second years of 
study and during the entire sixth semester of the 
program. Student placement for these clinical 
education experiences provides each student with 
a variety of learning experiences within different 
types of practice settings.
The DPT program is affiliated with more than 300 
clinical facilities representing a wide range of 
practice settings, located predominately in the 
northeastern United States, but include sites 
across the country. Each site must have a formal 
contractual relationship with the University that 
includes a description of the responsibifities asso­
ciated with clinical education. The University
supervises the student’s clinical education experi­
ence through communication with the clinical 
instructor on site, written student performance 
evaluations and on-site visits as may be necessary.
Students should anticipate the additional costs of 
clinical education in the curriculum, including 
travel, housing, meals and living expenses. In 
some cases, clinical sites may provide some assis­
tance for expenses such as housing. Planning for 
clinical education is done through the DPT pro­
gram by the academic coordinators of clinical 
education (ACCEs). Students will receive individ­
ual advisement regarding clinical education plan­
ning. Students will be asked to make clinical edu­
cation placement requests; however, final place­
ment decisions are the responsibility of the ACCEs.
Program Accreditation
The Physical Therapy program was initially accred­
ited by both the Connecticut Department of Higher 
Education (CTDHE) in 1998 and the Commission 
on Accreditation of Physical Therapy Education 
(CAPTE) in 1999. In 2003, both ^ encies approved 
transition of the program to the Doctor of Physical 
Therapy (DPT) degree. The program was recog­
nized in these accreditation proceedings for sever­
al strengths, including the high quality of its cur­
riculum, the exceptional qualifications of its facul­
ty and for the level of University support provided 
to the program.
CAPTE accreditation is an ongoing process for all 
PT programs. The PT program at Sacred Heart 
University received continuing accreditation in 
2005.
Course Descriptions
Year 1, Sem ester 1 18 CH
[24.75 hrs/wk]
This semester focuses on the patient with movanent 
dysfunction primarily due to musculoskeletal prob­
lems. While PT 6 l l  serves as the tutorial course, 
each of the courses use the patient cases fi'om tutori­
al (some with additional information or modifica-
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tion) as the context for learning. Cases first present­
ed in the tutorial will not be used concurrently across 
courses, but will be presented in a course context- 
specific manner. The courses will be substantially 
interrelated and are, therefore, co-requisite to each 
other. The structured clinical experiences and relat­
ed writing assignments are attached to the tutorial 
course for purposes of description. However, at least 
one experi-ence/assignment will emerge from and be 
part of the grade for each of the semester courses. 
PT 611 Structure and 
Function I 7 CH
[11.75 hrs/wk]
This tutorial-based course covers the structure and 
fimction of the normal and impaired musculoskeletal 
system. Normal anatomy and biomechanics are 
examined in the context of patiait cases with com­
mon musculoskeletal problems to understand the tis­
sue and organ stressors (including environmental 
interaction, aging, and disease processes) that result 
in physiological responses that may then lead to or 
exacerbate pathology, impairment or dysfunctioa 
Also included in this semester and lied to components 
of each course are 4-6 structured dinical exposures 
for each student per semester that will serve as a 
mechanism for understanding clinical relevance to 
practice and patient care. Each structured clinical 
experience will have an associated diort writing 
assignment that will be used to facilitate achievement 
of the goals of the eiqierience and to woik on writing 
competence. [Format 2 3-hour tutorials, and 3 large 
group discussions (75 minutes) each per week.)
PT 621 Examination and 
Documentation I 5 CH
[5-5 hrsAvk]
This course presents conceptual models for cfini- 
cal decision-making and expert practice for 
patients presenting with musculoskeletal dysfunc­
tion. Students are introduced to psychosocial, psy­
chomotor, and communication aspects of interact­
ing with patients and their families. Using tutorial- 
based cases, basic concepts in patient data collec­
tion from the patient interview to clinical tests and 
measurements of the musculoskeletal system are 
presented, including assessment of: range of 
motion, joint integrity and mobility, pain, basic 
muscle performance, posture, body mechanics 
and observational gait analysis. Students are intro­
duced to the concepts of evidence-based practice, 
with emphasis on principles necessary to under­
standing patient impairment, functional outcome 
and disability data, measurement characteristics 
of and rationale for choices among available tests 
and measures, and strengths and limitations of 
using data to draw conclusions about individual 
patients or patient groups. Parameters of patient 
documentation as a data management tool and 
form of professional communication are initiated. 
[Format: 2 2-hour laboratories and 2 large group 
discussions per week (75 minutes each).]
PT 631 Evaluation and 
Intervention I 6CH
[7.5 hrs/wk]
This course includes interpretation and implica­
tions of patient history, patient goals and examina­
tion data, including diagnostic imaging, to evalua­
tion of the patient with musculoskeletal problems, 
to d i^ o s is  of movement dysfunction, to formula­
tion of a prognosis and to planning appropriate 
interventions. The intervention options, the physi­
ologic rationale, implications and evidence for 
choices in the context of tutorial cases are dis­
cussed for impairment-level problems with 
strength, range of motion, inflammation and pain. 
Implications of pharmacologic use and interac­
tions on the musculoskeletal system and related 
structures are also included, as well as the role of 
assistive and adaptive devices in facilitating goal 
achievement. [Format: 2 large group discussions 
(75 minutes each) and 2 3-hour labs per week.
Year 1, Semester II l 6  CH
[23.5 hrs/wk]
This semester focuses on the patient with movement 
dysfimction primarily due to neurologic problems.
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althougji some cases include musculoskeletal prob­
lems to maintain cmitinuity across semesters. While 
PT 612 serves as the tutorial course, each of the 
courses uses the patient cases from tutorial (some 
with additional informatimi or modification) as the 
context for learning. Cases first presented in the 
tutorial will not be used concurrently across cours­
es, but will be presented in a course context-specif­
ic manner. The courses will be substantially interre­
lated and are, therefore, co-requisite to each other. 
The structured clinical experiences and related writ­
ing assignments are attached to the tutorial course 
for purposes of description. However, at least one 
ejqierience/assignment will emerge from and be 
part of the grade for each of the semester courses.
PT612 Structure and
Function II 7 CH
[9.75 hrsAvk]
This tutorial-based course covers the structure 
and function of the normal and impaired neuro­
logical system. Anatomy of the central, peripheral 
and autonomic nervous systems is examined in the 
context of patient cases with common neurologi­
cal pathology to understand the interactive effects 
of normal, pathological, developmental or age- 
related and environmental influences on move­
ment (including motor planning, motor control 
and motor learning). Also included in this semes­
ter and tied to components of each course are 4 -6  
structured clinical exposures for each student per 
semester that serve as a mechanism for under­
standing clinical relevance to practice and patient 
care. Each structured clinical experience has an 
associated short writing assignment that will be 
used to facilitate achievement of the goals of the 
experience and to work on writing competence. 
[Format: 2 3-hour tutorials, and 3 large group dis­
cussions (75 minutes) each per week.]
PT 622 Examination and 
Documentation II 6 CH
[8.5 hrs/wk]
Using neurologically involved patients from tutori­
al-based cases, principles of examination and 
patient data collection are expanded to include 
interview issues with and clinical tests and meas­
urement options and rationales for assessing: 
attention, arousal, cognition, cranial nerve integri­
ty, neuromotor development, reflex integrity, sen­
sory integrity and motor performance. Handling 
skills for the more involved patient will be includ­
ed, as will implications of findings for referral to 
other health care practitioners. Students continue 
to examine how to use evidence in practice by 
developing an understanding of and ability to ana­
lyze and independently interpret the range of 
issues afi'ecting statistical and clinical inference in 
a published research, including individual studies, 
systematic reviews and clinical practice guide­
lines. [Format: 2 3-hour laboratories and 2 large 
group discussions per week (75 minutes each).]
PT 632 Evaluation and 
Intervention II 3 CH
[5.25 hrsAvk]
This course includes interpretation and implica­
tions of patient history, patient goals and exami­
nation data, including diagnostic imaging, to eval­
uation of the patient with neurologic problems, to 
diagnosis of movement dysfunction, to formula­
tion of a prognosis and to planning appropriate 
interventions for the patient with neurologic 
involvement with consideration of best available 
evidence. The intervention options and implica­
tions for choices in the context of tutorial cases 
are discussed, for example, for problems with 
balance, gait, and motor function. Gait analysis 
are used as a support to the patient evaluation 
process. The implications of pharmacologic use 
and interactions on the nervous system and relat­
ed structures are also included, as well as the role 
of assistive and adaptive devices in facilitating 
goal achievement. [Format: 1 large group discus­
sion (75 minutes) and 2 2-hour lab/seminars per 
week.]
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PT 651 Clinical Experience I 4 CH
This 8-week full-time supervised clinical experi­
ence lakes place in an environment that has a pre­
dominant caseload of patients with musculoskele­
tal and/or neurologic problems.
Year 2, Sem ester I 17 CH
[24.75 hrs/wk]
This semester focuses on the patient with move­
ment dysfunction primarily due to cardiopul­
monary or integumentary problems, as well as 
movement dysfunctions for the patient with com­
plex and multisystem problems. Although PT 713 
serves as the tutorial course, each of the courses 
use the patient cases from tutorial (some with 
additional information or modification) as the 
context for learning. Cases first presented in the 
tutorial are not necessarily used concurrently 
across courses, but are presented in a course con­
text-specific maimer. The courses are substantial­
ly interrelated and are, therefore, co-requisite to 
each other. The structured clinical experiences 
and related writing assignments are attached to 
the tutorial course for purposes of description. 
However, at least one experience/assignment will 
emerge from and be part of the grade for each of 
the semester courses.
PT 713 Structure and
Function III 7 CH
[9.75 hrs/wk]
This tutorial-based course covers the structure 
and function of the normal and impaired car­
diopulmonary and integumentary systems. Patient 
cases include not only problems of the cardiopul­
monary and integumentary systems, but also the 
patient with complex, multisystem problems such 
as amputation, cancers, chronic pain, and frailty. 
The interactive effects of normal, pathological, 
developmental or age-related and environmental 
influences on the ability to perform activities of 
daily living and on response to exercise are con­
sidered. The implications of pharmacologic use 
and interactions on the relevant systems and on 
exercise tolerance are also. [Format: 2 3-hour 
tutorials per week and 3 large group discussions 
per week (75 minutes each).]
PT 723 Examination and 
Documentation III 4 CH
[7.25 hrs/wk]
In the context of tutorial-based cases, students 
continue with clinical tests and measurements to 
assess ventilation, respiration, circulation, aerobic 
capacity, and endurance for patients with prob­
lems of the cardiopulmonary and integumentary 
systems, as well as special tests and measurements 
that might apply to the frail patient, patients with 
cancer, or patients with amputation being consid­
ered for prosthetic intervention. Students develop 
an understanding of how patient data and docu­
mentation systems are used to develop diagnostic 
codes and patient classification systems that direct 
patient care, support interprofessional communi­
cation and provide a rationale for the patient’s 
plan of care. Diagnostic screening and implica­
tions of findings for referral to other health care 
practitioners are also included. [Format: 1 large 
group discussion (75 minutes) and 2 3-hour 
lab/seminars per week.]
PT 733 Evaluation and 
Intervention III 3 CH
[5.25 hrs/wk]
This tutorial-based course looks at clinical deci­
sion-making for the patient with cardiopulmonary 
dysfunction, the more complex patient and the 
patient with multisystems involvement. Intervention 
options, rationales and implications for choices in 
patient groups are considered. The impact of lifes­
pan issues, family/cultural/societal support sys­
tems and expectations, and health care resource 
limitations are also considered in the context of 
how these affect evaluation, prognosis and inter­
vention for a patient. Patient advocacy issues rela-
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live to obtaining equipment and support services 
are included. Also included in this semester and 
tied to components of each course are 4 to 6 struc­
tured clinical exposures for each student per 
semester that serve as a mechanism for under­
standing clinical relevance to practice and patient 
care. Each structured clinical experience has an 
associated short writing assignment that is used to 
facilitate achievement of the goals of the experi­
ence and to work on writing competence. 
Development of a mini-proposal build skills in 
applying evidence to practice. [Format: 1 large 
group discussion (75 minutes) and 2 2-hour 
lab/seminars per week]
PT 741 Professional
Practice 1 3 CH
[2.5 hrs/wk]
This course uses tutorial-based cases to examine 
the roles and responsibilities of the physical ther­
apist as a professional. Scope of physical therapy 
practice is explored, including the role and 
responsibihties of other members of the health 
care team, responsibilities in referral to other 
health care professionals and in delegation to and 
supervision of support personnel. Ethical guide­
lines and conflicts are considered along with fac­
tors affecting patient, family and interprofessional 
communication. Patient and family educational 
issues are examined in the context of optimizing 
short- and long-term outcomes [Format: 2 large 
group discussions (75 minutes each) per week]
Year 2, Semester II 18 CH
[24.5 hrs/wk]
This semester focuses on the patient with move­
ment dysfunction primarily due to spinal, TMJ, or 
genitourinary problems, including patients with 
congenital or acquired spinal cord injury that is 
inherently multisystem and complex. Although PT 
714 serves as the tutorial course, each of the 
courses use the patient cases from tutorial (some 
with additional information or modification) as
the context for learning. Cases first presented in 
the tutorial are not necessarily used concurrently 
across courses, but are presented in a course con­
text-specific manner. The courses are substantial­
ly interrelated and are, therefore, co-requisite to 
each other. The structured clinical experiences 
and related writing assignments are attached to 
the tutorial course for purposes of description. 
However, at least one experience/assignment will 
emerge from and be part of the grade for each of 
the semester courses. This semester also includes 
the first special project that will serve as the sum- 
mative capstone experience for the patient-based 
components of the curriculum.
PT 714 Structure and
Function IV 6 CH
[8.5 hrs/wk]
This tutorial-based course covers the in-depth 
structure and function of the normal and impaired 
axial skeleton and genitourinary system, including 
problems related to pregnancy, spinal dysfunction, 
TMJ, and spinal cord injury. Building on the foun­
dational musculoskeletal and neurologic systems 
presented in previous semesters, patient problems 
are inherently more complex and likely to involve 
at least two systems. The interactive effects of nor­
mal, pathological, developmental or age-related 
and environmental influences on the ability to per­
form activities of daily living and on response to 
exercise are explored. The implications of phar­
macologic use and interactions on the relevant 
systems and on exercise tolerance are included. 
Also included in this semester and tied to compo­
nents of each course are 4 to 6 structured clinical 
exposures for each student per semester that serve 
as a mechanism for understanding clinical rele­
vance to practice and patient care. Each struc­
tured chnical experience has an associated short 
writing assignment that is used to facilitate 
achievement of the goals of the experience and to 
work on writing competence. [2 3-hour tutorials 
and 2 laige group discussions (75 minutes)]
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PT 724: Examination and 
Documentation IV 3 CH
[5.25 hrsAvk]
In the context of tutorial-based cases, students con­
tinue with clinical tests and measurement options 
and rationales for assessing spinal dysfimction, gen­
itourinary problems, mobility impairments, and 
environmental/ergonomic factors including func­
tional capacity evaluations. The strengths and limi­
tations of advanced technology-based procedures 
for obtaining examination data, including muscle 
performance and movement analysis, are intro­
duced. [Format 1 large group discussion (75 min­
utes) and 2 2-hour lab/seminars per week.]
PT 734 Evaluation and 
Intervention IV 3 CH
[5.25 hrsAvk]
This course includes interpretation and implications 
of patient history and examination data, including 
diagnostic imaging, to evaluation of the patient with 
spinal, TMJ, genitourinary, or complex mobility 
problems, to diagnosis of movement dysfunction, to 
formulation of a p rt^osis  and to planning igipropri- 
ate interventions using best available evidaice. The 
intervention options, rationale, and implications for 
choices among spinal interventions, exercise pro­
grams, assistive or supportive devices, and orthotics 
are examined as the means of optimizing mobility 
and self-care. Gait analysis is used as a support to die 
patient evaluation process. The implications of phar­
macologic use and interactions on the studies sys­
tems and related structures are also included, as well 
as the role of assistive and adaptive devices in facili­
tating goal achievement [Format 1 large group dis­
cussion (75 minutes) and 2 2-hour labs per week.]
PT 742 Professional
Practice II 3CH
(2.5 hrsAvk]
The history, present status, and future directions 
of physical therapy profession are explored, as
well as the role of the American Physical Therapy 
Association, state and federal regulations, and reg­
ulatory agencies in influencing practice. Physical 
therapy practice settings and the structure of the 
health care system (including the role of third- 
party payers) are examined to develop an under­
standing of the impact these have on the role of 
physical therapists and physical therapy practice. 
The potential role of the physical therapist as a 
case manager is discussed. [Format; 2 large group 
discussions (75 minutes each).]
PT 760 Special Project I 3CH
[3 hrsAvk]
Students complete and present a project that will 
be a summative experience across coursework to 
date. Students are presented with complex clinical 
cases from which key issues in examination or 
intervention are selected. Working in small 
groups, students review the research literature on 
their assigned case-related management issue. 
Using independent and self-directed learning, stu­
dents: (1) assess the value of case and issue-relat­
ed scientific literature to the clinical decision 
making; (2) choose, analyze, and present the 
research article chosen to best facilitate clinical 
decision-making; (3) make a recommendation 
for the patient case based on the reviewed article 
and background fiterature; and (4) briefly pro­
pose a research project that would address one or 
more deficits in the current body of relevant 
research literature. This major project will 
demonstrate the students’ ability to appropriately 
use research literature to guide clinical decision­
making and practice, as well as their understand­
ing of the role of research in advancing practice 
and contributing to the profession’s body of 
knowledge. [Format: Preparation is largely inde­
pendent. Each group will present for approxi­
mately 60 minutes once during the semester (2 
presentations per class session). Student will be 
required to attend all presentations but little
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preparation is required for other than one’s own 
presentation. 1 3-hour presentation session per 
week for the latter half of the semester.
PT 752: Clinical Experience II 5CH
This 10-week full-time supervised clinical experi­
ence takes place in an environment that differs 
from the student’s first affiliation and is expected 
to prepare students to work with more complex 
and multisystem-involved patients, as well as pre­
pare the student to carry an independent caseload.
Year 3, Semester I 17 CH
[23.25 hrs/wk]
This semester focuses on the larger issues in con­
temporary physical therapy practice rather than on 
individual patient management While PT 825 serves 
as the tutorial course, PT 843 will also use the con­
temporary practice cases fi’om tutorial as the con­
text for learning. The courses will be substantially 
inter-related and are, therefore, co-requisite to each 
other. Students also work with a faculty member 
and preceptor for their second Special Project
PT 825 Contemporary Practice in 
Physical Therapy 9 CH
[ 14.5 hrsAvk]
This tutorial-based course focuses on the health 
care delivery system— the content in which prac­
tice exists, must function, and within wliich prac­
tice goals and objectives are established. Practice- 
based cases are used to develop an understanding 
of health care finance and financial decision-mak­
ing (including an understanding of case-mix and 
cost-effectiveness issues), marketing, and capita- 
tion/contractual issues. Trends in health care and 
health care finance are examined in the context of 
understanding the role of the physical thertqiist as 
an advocate for the patient and the profession. The 
function of and considerations relative to the phys­
ical therapist as a consultant to other practices, 
health care providers, or a community are dis­
cussed. Program evaluation and needs assessment
strategies, concepts in wellness assessment, and 
screening programs are considered as elements of 
understanding current practice status, potential 
for new services and short- and long-term practice 
planning strategies. [Format 2 3-hour tutorials, 2 
large group discussions (75 minutes), and 2 3- 
hour labs per week.]
PT 843 Professional
Practice III 4 CH
[2.5 hrs/wk]
Practice-based tutorial cases are used to prepare 
students for role competence in practice imple­
mentation issues. Practice-based cases are used to 
develop an understanding of the role of standard­
ized patient examination data and patient/practice 
documentation systems (including employee 
assessment tools) in examining practice out­
comes, administrative issues such as scheduling 
(patient and personnel), and cost-effectiveness 
issues around equipment/supplies. The role of 
documentation systems in contributing to the body 
of knowledge of the profession and generating 
financial data is explored. This course prepares 
students for community outreach, implementation 
of wellness programming, advanced or specialized 
intervention programs in the context of either 
practice-based tutorial cases or past tutorial cases 
revisited. Students are exposed to options for and 
have selected experiences with interventions 
based on advanced technology. Professional pre­
sentations by the students are used as the teach­
ing-learning medium for a substantial segment of 
this course. [Format 2 (75 minutes per week) 
large group discussions.]
PT 861 Special Project II 4 CH
[7.25 hrs/wk]
This project is a summative experience across 
coursework to date, serving as a capstone experi­
ence for the practice and community-based phase 
of the curriculum. Students work in small groups 
to develop a full proposal, including some data col­
lection, analysis, and interpretation. Students work
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jointly with a faculty member and preceptor from 
the professional community who can lend expert­
ise to the clinical problem. Each group presents 
and defends its project to the class, preceptor and 
faculty, and (where possible) relevant practice per­
sonnel in an end-of-semester professional presen­
tation week. The final outcome of each project 
(^proved by die preceptor and faculty) includes a 
formal written recommendation that includes a full 
and documented rationale. One day per week of 
integrated field experience provides students time 
to focus on their clinical practice problem. [ 1 LCD, 
2 3-hour field work periods]
Year 3, Semester II 13 CH
In this final semester, students complete their 
study with both clinic-based patient management 
experiences, and with practice-based chnical and 
didactic experiences.
PT 844 Professional
Practice IV 3 CH
This course focuses on leadership and manage­
ment theory, including organizational behavior, 
change agency, and assessing/managing quality 
assurance. Practice settings and organizational 
structures are examined in the context of their 
impact on patient care, professional, and organiza­
tional behavior. The course includes examination 
and interpretation of personnel and practice out­
comes, personnel management and development, 
man^ement of benefits, and risk management. 
This course is predominantly on-line in format, 
with students teleconferencing for 1 2-hour period 
each week for 14 of the 20-week clinical assign- 
ment(s) to explore and discuss issues in advanced 
practice, practice man^ement, and health care. 
Actual examples fi’om the students’ current clinical 
assignments and sample cases are used to facilitate 
discussions of opporturaties and need for change, 
including evaluation of the constraints to change. 
[Format: 1 2-hour online session per week]
PT 853 Clinical Experience III 5 CH
PT 854 Clinical Experience IV 5 CH
These two fiill-time supervised clinical experi­
ences (in 2 10-week units) take place either in a 
single environment that offers different patient 
care or practice options, or in two different set­
tings that will round out the student’s exposure to 
patient care. Students are exposed to and partici­
pate in practice administration for at least some 
period during this final experience or set of expe­
riences.
Capstone Experiences
The DPT Program has two major projects, each of 
which is the type of formative and summative 
experience that qualifies as a capstone experi­
ence. The first of these projects (PT 760) repli­
cates the project that serves as the capstone expe­
rience for the current MSPT program at Sacred 
Heart University. Using problem-based learning as 
a platform for case-based clinical decision-mak­
ing, students engage in the research process from 
in-depth exploration of research literature related 
to their case-based topic through formulation of a 
proposed study that will add depth or breadth to 
the current body of professional knowledge. In 
lieu of data collection and analysis, students at this 
level do in-depth critical review of selected pub­
lished research papers, evaluate the data present­
ed in the studies and independently draw and 
defend their conclusions about the credibility of 
evidence in the papers as it relates to both the 
types of patients represented in the study and the 
particular patient case that is the conceptual 
fi-amework for this project. 'The presentation to 
their peers not only serves the function of a 
"defense" but also exposes the entire class to a 
range of patient care issues and related research. 
This project has been presented both regionally 
and nationally as a model capstone experience for 
incorporating concepts in evidence-based prac-
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tice into a physical therapy professional curricu­
lum. The response of educators has been consis­
tently positive as to objectives, process and docu­
mented outcomes. Student responses to this proj­
ect have been universally positive in terms of its 
comprehensive and summative nature, developing 
an understanding of the role and importance of 
research in the profession, and organizing the 
assets of a team to bring a project to a successful 
and satisfying conclusion.
The second major project will be in the first 
semester of the third year (semester 5). PT 86l is 
intended to parallel PT 760, but on a multidiscipli­
nary level with the focus on practice or communi­
ty-centered issues rather than the individual 
patient. Students (working in groups of 2-3) are 
presented with a specific practice-center problem 
or question. The problems and questions may 
include such issues as mechanisms to increase 
cost-effectiveness of a current practice or expand 
services, regulatory challenges to patient care or 
to the practice, hiring and quality assurance, prac­
tice relocation or expansion, contractual consid­
erations with HMOs, and risk assessment chal­
lenges. While students draw on knowledge and 
skills developed through each of the Professional 
Practice courses, the project will largely be 
designed to apply and integrate the knowledge and 
skills developed in the final fiiU semester of 
study— content that is new in the DPT curriculum. 
Students will once again be called on to explore 
relevant research literature. It is assumed, howev­
er, that the nature of the practice problems will 
lead students into the exploration of literature 
firom professions in addition to physical therapy. 
Each group is expected to work with a faculty 
member and a preceptor drawn from the relevant 
professional communities based on expertise in 
the problem or issue under investigation. The final 
outcome of each project (approved by the precep­
tor and faculty) will be a formal written recom­
mendation for action that includes a synthesis of
the relevance of the reviewed literature to the PT 
practice problem, data collection plan with a 
rationale as to how this will inform a recommen­
dation, data collection strategy, and data analysis 
strategy (including analytic tools or software 
where relevant). Whenever possible, the group 
will be involved in some aspect of data collection 
and analysis related to their question as experien­
tial learning.
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M anagem ent and  
Construction
Michael J. Giaquinto, A.S.
Director, Facilities Management 
and Construction
Bob Martin
Supervisor, Buildings and Grounds
Office of 
M anagem ent 
Inform ation and 
Technology Systems
Michael Trimble, M.A.
Assistant Vice President, Technology
Robert Ibllonge
Director, Academic Computing
Shirley Canaan, M.B.A.
Director, Adm inistrative Computing
Saburo Usami, B.S.
Director, Networking and 
Telecommunications
Department of 
Public Safety
Jack Fernandez
Director, Public Safety
Office of
Human
Resources
Karen L. Fraser, B.A.
Vice President fo r  Human 
Resources
Robert M. Hardy, M.S.
Director
Sofl H. Kapadia, M.S.
Director, Employee Benefits
Paul Rogalin, A.S.
Director, Human Resources 
Information Systems and 
Compensation
William M. Brezovsky, B.A.
Director, Employee Relations and 
Staffing
Office of
Institutional
Advancement
Mary P. Young, B.A.
Vice President fo r  Institutional 
Advancement
Michael L. lannazzi, M.Div.
Executive Director o f  Public 
Relations
limothy R. Stanton, J.D.
Executive Director o f  Development
Virginia M. Harris, Ed.D.
Director o f  Foundations and Grants
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Funda Alp, BA.
Director o f Communications
June E. Archer, B.A.
Director o f Prospect Research and 
Management
Gregory Bastek, B.S.
Major Gifts Officer
Gina A. Gardner, A.S.
Director o f Information Services
Jerry C. lindsley, MA.
Director o f Sacred Heart University 
PoUing Institute
Ann Miron, A.S.
Director o f Community Relations 
and Special Events
Christopher J. Sheehan, M.A., 
M.A.L.S.
University Editor and Writer
Office of 
Mission and 
Planning
Donna M. Dodge, S.C., Ed.D.
Vice President fo r  Mission and 
Planning
Center fo r Mission 
Education and 
Reflection
Margaret A. Palliser, O.P., S.T.D.
Assistant Vice President fo r  Mission
Edgerton Center for 
th e  Performing Arts
Gerald A. Goehring, B.G.S.
Executive Director
Gallery of 
C ontem porary Art
Sophia J. Gevas, B.F.A.
Director
Center for 
Spirituality and Lay 
Ministry
Vacant
Chaplain and Campus Minister
Office of Campus 
Ministry
Barbara Jean Daly Horell, M.T.S., 
B.A.
Director o f University Ministry
Mandy Pittman, M.A., B.S., BA.
Campus Minister
Vacant
Chaplain and Campus M inister
National Public Radio 
WSHU-FM
Administration
Geoige Lombardi, B.S.
General Manager
Development
Gillian Anderson, B.S.
Development Director 
Cameron LiDestri, M.A.
Director, Individual Gifts 
Janice Portentoso, BA. 
Promotions Director 
Programming 
Tom Kuser, B.S.
Program Director 
Tandaleya Wilder, BA.
News Director 
Kate Remington, B.A.
Music Director
Production/lngineering
Julie Freddino, B.S.
Director, Production
Paul Utwinovich, A.S.
Director, Engineering
Office of
Institutional
Research
Xiaomei Feng, Ph.D.
Director
Office of Service- 
Learning and  
Volunteer Programs
Phyllis C. Machledt, MA.
Director
Full-Time
Faculty
*tenured
**tenured effective 9/06  
Allana R. Adams 
Instructor
Computer Science/Information 
Technology
A. B., Albertus Magnus College 
M.S., University of New Haven
Sandra Honda Adams
Associate Professor 
Computer Science/Information 
Technology
BA., C.P.C., M.S., University of Hawaii
Kofi Afiriyie
Associate Professor 
Management
B. S. University of Ghana 
M.BA., University of Southern 
Califomia-L.A.
Ph.D., University of Southern 
Califomia-L.A.
*Eid A. Alkhatib
Director, Environmental Science 
Associate Professor 
Chemistry
B.S., Kuwait University 
M.S., University of New York 
Ph.D., University Rhode Island
James V. Aselta
Clinical Assistant Professor 
Accounting
B.S., M.B.A., Fairleigh Dickinson 
University
**Gary P. Austin
Associate Professor 
Physical Therapy 
B.S., M.A., Ph.D., University of 
Connecticut
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R ichard Bryan Bademan
Assistant Professor 
History
B.S. University of Minnesota 
M.A Wheaton College 
Ph.D. University of Notre Dame
Annette Bailey
Instructor, Social Work 
Coordinator, Field Education 
B.S., Sacred Heart University 
M.S.W., Fordham University 
Ph.D., Smith College
*Anne M. B arker
Associate Professor 
Nursing
B.S.N., University of Virginia 
M.S.N., Catholic University of America 
Ed.D., Teachers College, Columbia 
University
K irk Bartholom ew
Assisant Professor Biology 
B.S., Ph.D., University of Vermont 
*Carol M. Batt
Assistant Director, Honors Program 
Associate Professor 
Psychology
B.A, Eastern Washington University 
M.S., Ph.D., Washington State 
University
M ark A. Beekey
Assistant Professor 
Biology
B.S., Juniata College 
Ph.D., University of Delaware
B alhir B. Bhasin
Associate Professor 
Management
B.BA., BA., Lakehead University, 
Ontario, Canada 
M.I.M., American School of 
International Management 
Ph.D., University of South Australia
Wendy Bjerke
Clinical Assistant Professor 
Human Movement and Sports 
Science
M.S., M.PH., Southern Connecticut 
State University
Shawn Blau
Assistant Professor 
Management
B.A, State University of New York 
M.S., Norwich University 
Ph.D., Union Institute
Jo e l W. Block
Visiting Assistant Professor 
Physics
B. S., The Gtadel
M.S., Southern Connecticut State 
University
C. AS., Wesleyan Urriversity 
Ed.D., City University Los Angeles
Kevin K. Blount
Assistant Professor 
Mathematics
B.S., M.S., University of Florida 
Ph.D., Vanderbilt University
*Douglas J. Bohn
Assistant Vice President fo r  
Academic Affairs and 
University Registrar 
Assistant Professor 
Mathematics
B.S., M.S., Marquette University 
Jody  Bortone
Director, Occupational Therapy 
Assistant Professor 
Occupatiorud Therapy 
B.S., Columbia University 
M.A, New York University
D onna M. Bowers
Clinical Assistant Professor 
Physical Therapy 
B.S., Northeastern University 
M. PH., Southern Connecticut State 
University
Rachel £ . Bowman
Assistant Professor 
Psychology
B.S., M.A, Appalachian State 
University
Ph.D., Gty University of New York- 
Hunter
♦Benoit Boyer
Chairperson Accounting
Professor
Accounting
B.S., University of Montreal 
Ph.D., University of California, Los 
Angeles (UCLA)
♦Shannon E. Brightm an
Associate Professor 
Biology
A. B., University of California 
M.S., University of Massachusetts, 
Amherst
Ph.D., Harvard University
Salom e V. Brooks
Academic Coordinator o f Clinical
Education
Assistant Professor
Physical Therapy
BA., Quinnipiac College
M.BA., Sacred Heart University
♦Walter E. Brooks
Director, Honors Program 
Associate Professor 
Religious Studies 
B A , Boston College 
M A, Ph.D., Fordham University
♦Stephen M. Brown
Dean, College o f Business
Professor
Management
B. A., University of Massachusetts 
M A, University of Rhode Island 
EcLD., Boston University
A ntoinette Bruciati
Coordinator fo r  Education
Technology
Instructor, Education
B.S., M.S., Southern Connecticut State
University
MA., Sacred Heart University 
♦♦Jeffrey P. Cain
Director, Writing/Communications 
Across the Curriculum 
Associate Professor 
A.B., Upsala College 
M A, University of Pennsylvania 
Ph.D., University of Connecticut
♦M arian S. C alabrese
Co-Advisor, Pre-Health Professions
Associate Professor
English
B A , MA, State University of New 
York at Albany
Ph.D., University of Connecticut
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David Cameron
Clinical Assistant Professor 
Physical Therapy 
B.S., Central Connecticut State 
University
B.S., MA., University of Connecticut
Jane Carlin
Instructor
English
BA. Southern Connecticut State 
University
M.A. Teachers College -  Columbia 
University
*Karen T. Cascini
Professor
Accounting
B.S., M.S., University of New Haven 
Ph.D., University of Connecticut
**James Castonguay
Chairperson, Media Studies and
Digital Culture
Associate Professor
Media Studies
B.A., Clark University
M.A., Ph.D., University of Wisconsin,
Milwaukee
*Nicole Xavier Cauvin
Chairperson, Social Sciences
Professor
Sociology
BA, M.A., PhD., New York University
*Anthony J. Cemera 
President 
Professor 
Religious Studies
B.A., M.A., Ph.D., Fordham University
Karen Christensen
Lisbon Campus Director, Gradmte
Education Programs
Clinical Associate Professor
Education
B.S., M.S. & 6th Yr., Southern 
Connecticut State University 
Ph.D., Union Institute
Valerie L. Christian
MBA Director
Assistant Professor o f Management 
B.A., Colgate University 
M.B.A., The Amos Ihck School of 
Business Administration, Dartmouth 
College
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Kevin K. Chui
Assistant Professor 
Physical Therapy 
B.S., M.S., Long Island University 
Ph.D., New York University
**Maureen A. Conard
Associate Professor 
Psychology
B.A, Providence CoUege
MA, Ph.D., University of Connecticut
Patricia A. Conti
Instructor
English
B A  San Jose Stale University 
M.S. Boston University
*Thomas D. Corrigan
Associate Professor 
Economics and Finance 
B.S., M.S., Rutgers University 
Ph.D., University of Maryland
Louise Courtemanche
Director o f Programs in 
Luxembourg 
Assistant Professor 
Management
B.Com., University of Ottawa 
M.S. Universite-Louis Pasteur, France
*Thomas D. Curran
Chairperson, History 
Associate Professor 
History
B.A, University of Delaware 
M.A., M.Phil., Ph.D., Columbia 
University
*David Curtis
Chairperson, Languages and 
Literature Professor 
English
B.A, Rhode Island College 
Ph.D., Brown University
Rosemary M. Danaher
Instructor
Mathematics
B.S., Fairfield University
M.B.A., University of New Haven
Debra Danowski
Assistant Professor 
English arid Media Studies 
B.S., Sacred Heart University 
M.S., Syracuse University 
Ph.D., Capella University
*Elaine B. Davis
Director, Social Work Program 
Associate Professor 
Social Work
B.A, Connecticut College 
M.S.W., University of Connecticut 
D.S.W., City University of New York
♦John S. deGraffenried
Assistant Professor
Art and Design
B.A., University of Miami
M.F.A., Vermont College of Norwich
University
Susan DeNiseo
Clinical Assistant Professor 
Nursing
B.S.N., Western Connecticut State 
University
M.S., Pace University
Christopher P. DeSanctis
Instructor 
Political Science 
B.S., Grand Canyon University 
M.A., Regent University
Suzanne M. Deschenes
Assistant Professor 
Biology
B.A, College of the Holy Cross 
Ph.D., University of Pennsylvania
♦Angela DiPace
Associate Professor 
English
B.A., Quinnipiac College
M.A., State University of New York at
Binghamton
Ph.D., Washington State University
Ako Doffou
Associate Professor 
Fitumce
B.S., M.S. Ecole Superieure 
d ’Ingenieurs en Genie Electiique, 
France
Ph.D., University of Georgia
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*MichaeI J .  Emery
Director, Physical Therapy Program
and Chairperson
o f Physical Therapy and Human
Movement Science
Associate Professor
Physical Therapy
B.S., M.Ed, Ed.D., University of
Vermont
Rawlin A. Fairbaugh
Associate Professor 
Management
BA., Washington and Jefferson 
University
M.BA., New York University 
Ed,D., University of Bridgeport
*Linda F arber
Assistant Professor 
Chemistry
B.S., Dickinson College
M.S., Ph.D., Rensselaer Polytechnic
Institute
Beverly Fein
Academic Coordinator o f Clinical
Education
Assistant Professor
Physical Therapy
B.S., University of Pennsylvania
M.S., Temple University
Ed.D., University of Bridgeport
M aureen B. F itzpatrick
Assistant Professor 
Education
B.S., Southern Connecticut State 
University
M.S., Fairfield University
6th Yr, and Ph.D., University of
Connecticut
Thom as F. Forget
Vice President fo r  Academic Affairs
Associate Professor
Education
B.A., M.A., Ph.D., Fordham University
K athleen Fries
Instructor
Nursing
B.S.N., Seton Hall
M.S.N., Sacred Heart University
Lenore D. Frost
Clinical Assistant Professor 
Occupational Therapy 
B.S., Quinnipiac University 
M.A, University of Phoenix
*Nancy S. Frydman
Associate Professor
Management
B.S., University of Florida
M.A, Southern Connecticut State
College
Ed.D., Columbia University 
Jo h n  Gerlach
Associate Professor o f Economics 
and Finance and Senior Business 
Executive in Residence 
B.S., Drexel University 
M.B.A., University of Pennsylvania
Michael F. G iarratano
Clinical Assistant Professor
Education
B.A, Boston College
M.A, 6th Year, University of
Bridgeport
Gregory J .  G olda
Clinical Instructor 
Media Studies and Digital Culture 
B.S., State University of New York at 
Buffalo
M.S., Pennsjdvania State University
Hema G opalakrishnan
Assistant Professor 
Mathematics
B.S., M.S., Bombay University 
M.S., Marquette University 
Ph.D., University of Wisconsin- 
Mihvaukee
George K. Goss
Instructor
Mathematics
B.S., Southern Connecticut State 
College
M.S., Michigan State University 
MA., Wesleyan University
*Sidney P. Gottlieb
Professor 
Media Studies
A. B., Bates College
MA, M.Ph., Ph.D., Rutgers University
^Charlotte M. Gradie
Professor
History
B. A., M.A., Ph.D., University of 
Connecticut
Ruth Grant
Visiting Assistant Professor 
Psychology
B.A., M.A, University of Bridgeport 
Ph.D., Columbia University
June-Ann Greeley
Director, Center fo r  Catholic 
Thought, Ethics, and Culture 
Assistant Professor 
Religious Studies 
B A , Connecticut College 
M A, University of Connecticut 
M A , Ph.D., Fordham University
^Richard M. G r i ^
Professor
Philosopfy and Religious Studies 
B.A, University of Iowa 
M.Div., Drew University 
Ph.D., University of Iowa
^Frances S. G rodzinsky
Professor 
Computer Science 
Co-Director Hersher Institute fo r  
Applied Ethics
A. B., University erf Rochester 
M.A., Ph.D., University of Illinois
A ndra Gumbus
Assistant Professor 
Management
B. A. Miami University
M.PA University of New Haven 
EdD. University of Bridgeport
*Theodore Gutswa
Associate Professor 
Art
B A , Jersey City State College 
M.F.A., Pratt Institute
*Dhia A. H abboush
Chairperson, Chemistry 
Coordinator
Master o f Science in Chemistry
Program
Professor
Chemistry
B.Sc., University of Baghdad, Iraq 
Ph.D., University of Southampton, 
England
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R onald Hamel
Instructor
Psychologf
B.S. Post College
MA Southern Connecticut State
University
Carol E. C. Ham pton
Instructor
English
B.A, University of Connecticut 
M.S., 6th Year, University of 
Bridgeport
Michael R. Hargrave
Instructor
Nursing
B.S., State University of New York at 
Buffalo
M.S., University of Rochester 
M.BA., Rensselaer Polytechnic 
Institute
Paul N. lannone
Assistant Professor 
Management
B.S., Central Connecticut State 
College
M.S., University of New Haven 
J.D., Quinnipiac College School of 
Law
*Jin H. Im
Professor
Management
B.BA., Seoul National University 
M.BA., University of Hawaii at 
Mamoa
PhD., University of Nebraska-Lincoln 
♦Pearl Jacobs
Director, Criminal Justice Program 
Associate Professor 
B A , Hunter College 
M.P.A., Long Island University 
Ph.D., Fordham University
♦John £. Ja lb e rt
Professor
Philosophy
B.A, The University of San Francisco 
M.A., Ph.D., Duquesne University
M a rk ja re b
Assistant Professor 
Biology
B.S., Pennsylvania State University 
Ph.D., University of Virginia
Mary Ellen Johnson
Instructor
Occupational Therapy 
B.S., Dominican College 
M.S., Sacred Heart University
Nancy K. Johnson
Instructor
Accounting
B.B.A., University of Michigan 
M.B.A, University of Michigan
Edward T. Joyner
Associate Professor 
Education
B.S., Elizabeth City State University 
M.AT., Wesleyan University 
Ed.D., University of Bridgeport
Armen K aladjian
Visiting Assistant Professor 
Sociology
B.A, Queens College 
M.A., New School for Social Research 
M.S.W., New York University 
Ph.D., Fordham University
♦John F. K ikoski
Professor 
Political Science 
B.A., Wesleyan University 
M.A., Ph.D., University of 
Massachusetts
♦Efim K inber
Associate Professor 
Computer S ^rm e  
B.S., M.S., Ph.D. Latvia University 
Ph.D., Steldov Institute of Math
K athleen 0 . Kingston
Assistant Professor 
Mathematics
B.S., M.S., Fairleigh Dickinson 
University
Ph.D., Stevens InstiUite of Technology
Rose M arie B. K inik
Chairperson, Mathematics
Coordinator o f Mathematics and
Science lah
Assistant Professor
Mathematics
B.A., MoUoy College
M.A, St. John’s University
H eather M iller K uhaneck
Instructor
OccujMtional Therapy 
B.S., Boston University 
M.S., Ohio State University
♦Kathryn M. LaFontana
Chair, Psychology 
Associate Professor 
Psychology
B.S., University of Toronto
M A, Ph.D., University of Connecticut
K ittipong Laisethakul
Assistant Professor 
Management
B.S., Chulalongkom University, 
Bangkok, Thailand 
M.S., University of Alabama 
Ph.D., Auburn University
♦Michael D. L arobina
Chairperson o f Management 
Associate Professor 
Management 
B A , Pace University 
J.D., University of Bridgeport
LL. M. Fordham University School of 
Law
Abdul Latif
Assistant Professor 
Education
B.A, University of Dhaka, Bangladesh 
MA., University of Waterloo, Ontario, 
Canada
M. Ed., University of Saskatchewan, 
Saskatoon, Canada 
Ph.D., University of Utah
Cathryn F. Lavery
Instructor
CriminalJustice
B.A., Clark University
M.S., Iona College
MA., Ph.D., City University of New
York
Anton (TWan) L eenders
Visiting Assistant Professor 
B.S., M.S., Ph.D., Katholieke 
Universiteit Nijmegen, The 
Netherlands
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^Pamela K. Levangie
Professor 
Physical Therapy 
B.S., Northeastern University 
M.S., D.Sc., Boston University
*Lois A. Libby
Supervisor o f 5th Year Program 
Associate Professor 
Education
BA., M.Ed., C.AS., University of 
Maine
Ph.D., University of Connecticut
♦Stephen J. Ulley
Associate Professor 
Sociology
B.A., College of the Holy Cross 
M.A., Ph.D,, University of 
Massachusetts, Amherst
Ralph Lim
Associate Professor
Economics and Finance
B.S.E., Princeton University
M.B.A., Wharton School, University of
Pennsylvania
Maria Lizano-DiMare
Assistant Professor 
Education
B.S., University of Switzerland 
M.A., Ed.D., University of Hartford
Karl M. Lorenz
Director, Teacher Certification 
Programs
Clinical Assistant Professor 
Education
B.S., Illinois Benedictine College 
MA., Ed.D., Columbia University
♦Michelle Loris
Professor
English
B A , Sacred Heart University 
M.A, University of Bridgeport 
Ph.D., Fordham University 
M.S., M.F.T. University of Bridgeport 
Psy.D., Antioch New England
♦Peter Loth
Associate Professor 
Mathematics
M.S. equiv. University (rf Erlangen, 
Numberg, Germany 
Ph.D. Wesleyan University
♦Michelle Lusardi
Associate Professor 
Physical Therapy
B.S., SUNY Downstate Medical Center 
M.S., Ph.D., University of Connecticut
♦Bridget Lyons
Associate Professor 
Economics and Finance 
B A , Georgetown University 
M.S, Columbia University 
D.P.S., Pace University
Paul K. Madonna
University Vice President 
Associate Professor 
Management 
B.A., Manhattan College 
M.A, New York University 
M.A., Ed.D., Teachers College, 
Columbia University 
J.D., Touro College
Richard M. Magee
Assistant Professor 
English
B.A, University of California at 
Berkeley
M.A., Polytechnic State University,
San Luis Obispo 
Ph.D., Fordham University
♦Edward W. Malin
Director o f Education Programs in 
Fairfield, Lisbon, and Stamford 
Chairperson o f Faculty 
Professor 
Education
B.A, University of Notre Dame 
M.A, Ph.D., Fordham University
Khawaju A. Mamun
A ssistant Professor 
Econom ics
B.S.S., M.S.S., M.BA., University of 
Dhaka, Bangladesh 
MA., Ph.D., Southern Methodist 
University
♦Christel Manning
Director, M aster o f  Arts in
Religious Studies Program
Associate Professor
Religious Studies
B.A. fiifts University
MA., Ph.D., University of California
Peter A. Maresco
D irector o f  Academ ic Quality, 
College o f  Business 
A ssistant Professor 
M anagement
B.A. University of Charleston 
M.A. Fairfield University 
Ph.D. Walden University
♦Claire Mafrone
Associate Professor 
M odem Languages 
BA., University of Delaware 
M.A., Ph.D., University of 
Pennsylvania
Robert E Marsh
A ssistant Professor 
M anagement 
B.S. Miami University 
M.BA. Xavier University 
Ph.D. University of Cincinnati
♦♦MarkJ. Mascia
A ssistant Professor 
M odem Foreign Language 
B.A., University of Pennsylvania 
MA., M.Phil., Ph.D., Columbia 
University
Paul W. Massey
A ssistant Professor 
Education
B.S., University of Hartford 
M.A., University of Bridgeport 
6th Yr., University of Birdgeport 
6th Yr., Southern Connecticut State 
University
♦Jennifer Mattel
Associate Professor 
Chairperson, Biology 
B.S., University of Maryland 
M.F.S., Yale University 
Ph.D., SUNY at Stony Brook
Keri A. Matthews
Instructor
Computer Science/lnformation
Technology
B.A., 'M ts University
M.S., University of New Haven
♦Robin L McAllister
Associate Professor 
English
B.A, Wesleyan University 
MA., Ph.D., Princeton University
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Robert C. McCloud
Assistant Professor 
Computer Science/Information 
Technology 
B.A., Williams College 
EdD., University of Bridgeport
Jennifer P. McLaughlin
Instructor
History
B A , Fordham University
Sondra Meizer
Assistant Professor 
Education, Interim  Stamford 
Director Graduate Education 
Programs
BA, University of Connecticut 
MA, Fairfield University 
Ph.D., New York University
Steven J. Michels
Assistant Professor 
Political Science 
B.S., Eastern Michigan University 
M.S., University of Georgia 
PhD. Loyola University, Chicago
John T. Michniewicz
Director o f Music Programs 
Assistant Professor 
Music
B. Music Cornerstone University 
M. Music, D.M.A, Manhattan School 
of Music
Anca C. Micu
Assistant Professor 
Management
B.S., BA., Bucharest, Romania 
Ph.D., University of Missouri
Andrew Miller
Assistant Professor 
Media Studies
A. B. University of Michigan 
M.A. University of Iowa 
Ph.D., University of Pittsburgh
Edward Kyle Minor
Instructor
English
B. A, SL Michael’s College 
M.F.A., Brandeis University
**Mindy Miserendino
Assistant Professor 
Psychology
B A , Franklin and Marshall College 
M.A, Ph.D., New York University
Jason Molitiemo
Assistant Professor 
Mathematics 
B.S. Connecticut College 
PhD. University of Connecticut
Pilar Monday
Assistant Professor 
Modem Foreign Languages 
AS., B.A., University of Granada, 
Spain
M.A., New York University 
Ph.D., New York University
*Edward T. Murray
Associate Professor 
Education
B.S., M.S., Southern Connecticut State 
University
Ph.D., University of Connecticut
Gerald E. Neipp
Assistant Professor 
Education
B.S., Boston University
M.S., Central Connecticut Stale
University
Ed. D., Nova Southeastern University
Terry Neu
Assistant Professor 
Education
B.A, Harding University
M.S., University of Central Arkansas
Ph.D., University of Connecticut
Robert A. Novotny
Instructor
English
B.A, Sacred Heart University 
M.A, Western Connecticut State 
University
Gail M. Nordmoe
Assistant Professor 
Education
B.A. University of Illinois 
M.Ed., Ed.D. Wayne State University
*Lucjan T. Orlowski
Chairperson, Economics and
Finance
Professor
Economics and Finance 
M.A, Ph.D., Academy of Economy, 
Katowice, Poland
Rupendra Paliwal ,
Assistant Professor 
Economics & Eirmnce 
B.E. Govt. Engineering College, 
Jabalpur, India
M.BA, ICFAl Business School, 
Ahmedabad, India
*Danny A. Pannese
Associate Professor 
Accounting
B. S., Sacred Heart University 
M.S., University of New Haven
C. P.A, State of Connecticut
*ClaireJ. Paolini
Dean o f College o f Arts and
Sciences
Professor
Modem Foreign Languages and 
Literature
B.A, Boston University 
M.A., Middlebury College 
Ph.D., Thlane University
*Edward A. P ^ a
Associate Professor 
Philosophy
A. B., Georgetown University
Ph.D., State University of New York at 
Stony Brook
Phani C. Papachristos
Instm ctor
Mathematics
B. S., M.S., Southern Connecticut State 
University
Shirley A. Pavone
Visiting Assistant Professor 
Psychology
B.S., Sacred Heart University 
M.S., Fairfield University 
P h D , The Union Instihite Graduate 
School
Barbara J. Pierce
Assistant Professor 
Biology
B.Sc., Eastern Connecticut State 
University
M. A, Central Connecticut State 
University
Ph.D., University of Rhode Island
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Dom enick P in to
Chairperson, Computer Science 
and Inform ation Technology 
Associate Professor 
Computer Science 
B.S., Fairfield University 
MA., Fordham University 
M.A., Southern Connecticut State 
University
M.S., Polytechnic Institute of New 
York
Anthony A. Pittm an
Assistant Professor 
Education
B.A, South Carolina State University, 
Orangeburg
M.E., University of Massachusetts, 
Lowell
PhD., University of Connecticut
*Gerald F. Reid
Professor
Sociology/Anthropology 
B A , M.A., Ph.D., University of 
Massachusetts 
M.A., University of Chicago
B renda L  RenzuUi
Instivctor 
Nursing •
B.S., Texas Christian University 
M.B.A., University of New Haven
*John B. Roney
Professor
History
B.A, King’s College, New York 
M.A., Wheaton Graduate School 
Ph.D., University of Toronto
*Gary L. Rose
Chairperson, Government and
Politics
Professor
Political Science
B.A., University of New Haven
M.A., Kansas State University
PhD., Miami University of Ohio
Stephen Rubb
Assistant Professor
Economics and Finance
B.S., University of Dayton
M.S., Rensselaer Polytechnic Institute
PhD., Northeastern University
Stephen R ubin
Supervisor 6th Year Program 
Associate Professor 
Education
B A , Brooklyn College
M.A., M.S.,Ed., City University of New
York
Ph.D., New York University 
Gail Sam dperil
Director, Human Movement and
Sports Science
Clinical Assistant Professor
Human Movement and Sports Science
B.S., Boston University
M.A.T., University of North Carolina at
Chapel Hill
'^James S antom ier
Professor
Sport Management
B.A, M.A, Montclair State University
Ph.D., University of Utah
Stephen A. Scarpati
Clinical Assistant Professor 
Accounting
B.S., M.B.A., Fordham University
*Carol D. Schofield
Co-Advisor, Pre-Health Professions
Associate Professor
Biology
B.S., College of Mount St. Vincent 
M.S., Fordham University 
Ph.D., University of Connecticut
Cima A. Sedigh
Assistant Professor 
Education
B.S., New York Institute of 
Technology
B.A., University of Dakar 
M.S., Ed.D.,University of Hartford
■^Jean T. Sells 
Associate Professor 
Mathematics
B.A., Nebraska Wesleyan University 
M.A., Ph.D., University of Minnesota
Matthew D. Semel
Assistant Professor 
CriminalJustice 
B.A., Colgate University 
M.S., Northwestern University 
J.D., New York Law School
*Eunsup Shim
Associate Professor 
Accounting
B.S., Dong-Guk University, Seoul 
M.BA, Ph.D., Rutgers University
Jo sh u a  A. Shuart
Assistant Professor 
Sport Management 
B.A., Grove Gty College 
M.A., St. Bonaventure University 
Ph.D., University of Connecticut
♦Paul Siff
Associate Professor 
History
B.A, Brooklyn College 
Ph.D., University of Rochester
C arrie  Silkman
Clinical Assistant Professor 
Human Movement and Sports 
Science
B.S., Castleton State College 
M.S. Ed., Old Dominion University
Je a n  Silva
Instructor
Mathematics
B.S. Seton Hill University
MA., 6th Yr., Fairfield University
♦♦M arllna Slamet
Associate Professor 
Physics
B.S., University of Indonesia 
MA., Brooklyn College of Gty 
University of New York 
Ph.D., City University of New York 
Graduate School and University 
Center
♦Penny A. Snetsinger
Associate Professor 
Chemistry
A. B., Brandeis University 
M.S., University of Illinois
Ph.D., University of New Hampshire
Tim othy E. Speicher
Clinical Assistant Professor 
Human Movement and Sports 
Science
B. S., Towson University 
M.S., Marshall University
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*Louise Spence
Professor
Media Studies
BA., Drew University
M.A., Ph.D., New York University
*Roberta Lynne Staples
Professor
English
BA., Russell Sage College 
M.A, University of Virginia 
Ph.D., University of Massachusetts
‘ ♦Brian S tiltner
Chairperson, Philosophy and 
Religious Studies 
Associate Professor 
Religious Studies 
B.A, Carroll University 
M.AR. Yale Divinity School 
M.Phil., Ph.D., Yale University
♦Linda L. Strong
Assistant Professor 
Nursing
B.S.N., University of Bridgeport 
M.S.N., The Catholic University of 
America
Ed.D., Teachers College, Columbia 
University
Nina L. T am er,
Assistant Professor 
Psychology
BA., M.S., Shippensburg University of 
Pennsylvania
PhD., Kansas State University
♦Dori Taylor Sullivan
Director o f Nursing Programs 
Associate Professor 
Nursing
B.S., M.S., Ph.D. University of 
Connecticut
♦Christina J . Taylor
Associate Professor 
Psychology
B.A., Sacred Heart University 
M.A., University of Missouri 
M.Phil., Ph.D., City University of New 
York
Mary Garlington Trefry
Assistant Professor
Management
B.A. Agnes Scott College
M.L.S. University of Maryland
M.A., M.Phil., Ph.D., Columbia
University
♦♦Amy Van Buren
Associate Professor 
Psychology 
B.A., Williams College 
MA. Ph.D., Emory University
Dorothy Vasquez-Levy
Associate Professor 
Education
B.S., M.A., Northern Arizona
University, Flagstaff
Ph.D. University of Arizona, Ihcson
M ichael J .  Ventimiglia
Assistant Professor 
Philosophy
B.A., M.A., Fordham University 
Ph.D., Pennsylvania Stale University
A lbert Wakin
Instructor
Psychology
B.A., M.S., University of Bridgeport 
6th Year, Southern Connecticut State 
University
Alisha R. W alker
Assistant Professor 
Psychology
BA., Randolph Macon College 
M.A., Marshall University 
M.S., Ph.D., The Pennsylvania State 
University
♦Grant W alker
Associate Professor 
Sociology
B.A., M.A, Ph.D., Fordham University
Jona than  W alker
Assistant Professor o f Art 
B.A., Southern Connecticut State 
College
M.FA., University of Connecticut
♦Patricia W ade W alker
Dean, College o f Education and 
Health Professions 
Professor
Medical Technology 
B.S., University of Illinois at Chicago 
MA., Central Michigan University 
Ed.D., Loyola University of Chicago
♦Laurence M. W einstein
Professor
Management
A. B., Bowdoin College
M.BA., Ed.D., Columbia University
J ill W oodilla
Assistant Professor 
Management
B. S. University of London, Westfield 
College
M.S. University of Hartford 
M.S. Rensselaer Polytechnic Institute 
Ph.D. University of Massachusetts, 
Amherst, Isenberg School of 
Management 
C hristopher C. York 
Assistant Professor 
Management
A. B., Colgate University 
M.A., University of Hawaii
J.D., Emory University Law School 
♦Constance E. Young 
Associate Professor 
Nursing
B. S., Burbank Hospital School of 
Nursing and State College at 
Fitchburg
M.A, and EdD., Teachers College, 
Columbia University 
♦♦Sandra G. Young 
Director, Freshman 
Communications Program 
Associate Professor 
English
B.A., Rosary College 
MA,, Ph.D., University of Louisville 
J ijin  “M ichael” Zhang 
Assistant Professor 
Management
B.A Guangzhou Institute of Foreign 
Language
M. Ph. Eastern Washington University 
M.B.A, Gonzaga University 
D.B.A. Cleveland State University
1 6 0  DIRECTORY
SACRED HEART UNIVERSITY GRADUATE CATALOG
Emeriti Faculty
Edward J. Bordeau
Professor Emeritus 
Religious Studies 
Ph.B., University of Montreal 
M.A. Ph.D., Fordham University
Donald W. Brodeur
Professor
Psychology
B.S., M.S., PhD., Fordham University
Ralph L. Corrigan, Jr.
Professor Emeritus 
English
B.A, Iona College
MA., Ph.D., Fordham University
Raoul A. DeVilliers
Professor Emeritus 
Mathematics
Ph.D. (Philosophy), Ph.D. (Applied 
Mathematics)
University of Havana, Cuba
Edward Donato
Professor Emeritus 
History
B.A., M.A., Providence College
Edward W. Gore
Professor Emeritus 
Management
B.S., Massachusetts Institute of 
Technology
M.S., Columbia University 
O.P.S. Pace University
Saul HafEner
Professor Emeritus 
Management
B.S., Polytechnic Institute of New 
York
M.B.A, Hofstra University
Thomas H. Micks
Professor Emeritus 
P sychoh^
B.A., Cathedral College
S.T.B., The Catholic University of
America
M.S., Ed., Iona College 
Ph.D., St. John’s University
William B. Kennedy
Professor Emeritus 
History
Vice President, Public Affairs 
B.A., University of Bridgeport 
M.A University of Pennsylvania 
6th Yr. Certificate, University of 
Bridgeport
Carol Kravitz
Professor Emerita 
Nursing
B.S., Regents College 
M.S., Binghampton University
Marcella Malloy
Professor Emerita 
Modem Languages 
B.A., Northwestern University 
M.A., University of Chicago
George E R. Miller
Professor Emeritus 
Management
B.I.D., M.B.A., Syracuse University
Camille P. Reale
Professor Emerita 
Management
B.S., Central Connecticut State 
College
M.S., Fairfield University
Leland R. Roberts
Professor Emeritus 
Music
B.Mus.Ed,, M.Mus.,Ed.
University of Kansas
Mariann Russell
Professor Emerita 
English
B.A., St. John’s Unwersity 
M.A, Ph.D., Columbia University
Maria-Teresa Torreira Tenorio
Professor Emerita 
Modem Languages (Spanish)
B.S., Nuestra Senora del Sagrado 
Corazon,
Madrid, Spain
M.A., Social Institute Leo Xni 
PhD., University of Madrid, Spain
Virginia E Zic
Professor Emerita 
Art
Ph.B., DePaul University 
MA., Villa Schiffanoia Graduate 
School of Fine Arts, Italy 
M.F.A., Syracuse University
Adjunct
Faculty
David J. Abate
Adjunct Instructor 
Education
B.S., Central Connecticut State 
University
Robert C. Abriola
Adjunct Instructor 
Art and Design
B.S., Southern Connecticut State 
University
Tamara C. Acosta
A ^ n c t Instructor 
Music
B.M., ’The Cleveland Institute of 
Music
M.M., New England Conservatory of 
Music
Elaine C. Adams
Adjunct Instm ctor 
Occupational Therapry 
B.S., Quinnipiac College
William R. Adams
Adpinct Associate Professor 
Computer Science/Information 
Technology
B.S., M.S., University of New Haven 
Ph.D., University of Connecticut
John N. Adinolfi
A ^ n c t  Instm ctor 
Management 
B.S.E.E., Manhattan College 
M.S., New York University
Nancy G. Aker
Adjunct Instructor 
Religious Studies 
B.S., University of Wisconsin 
M.BA., Boston University
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Anthony R. Alberino
Adjunct Instructor 
Education
B.S., Quinnipiac University 
M.S., 6th Year, Southern Connecticut 
State University
Jnlie A. Alexander
Adjunct Instructor 
A thktic Training 
B.A, Eastern Connecticut State 
University
M.S., Old Dominion University
Marcela E. Aliaga
Adjunct Instructor 
Modem Foreign Languages 
BA., M.A., University of Chile
Raymond J. Altieri
Adjunct Instructor 
Computer Science/Information 
Technology
B.A, Sacred Heart University 
M.A., Fairfield University
David T. Andersen
Adjunct Instructor 
Psychology
B.S., Georgia State University 
Ed.M., Harvard Graduate School of 
Education
M.A, Ph.D., Adelphi University
Robert A. Anderson
Adjunct Instructor 
Education
B. S., M.A., University of Bridgeport
C. AS,, Fairfield University
Cassandra Andreas
Adjunct Instructor 
Music
B.M., Eastman School of Music
John Andrulatis
Adjunct Instructor 
Sociology
A. S., South Central Community 
College
B. S., University of New Haven 
M.S., Southern Connecticut State 
University
Jill Angotta
Adjunct Assistant Professor 
English
B.A., Keene State College 
M.S., University of Bridgeport
Robert J. Angotta
Adjunct Instm ctor 
Accounting
B.S., University of Connecticut 
M.B.A., University of Bridgeport
Oghenemudiame E. Apoe
Adjunct Instm ctor 
Computer Science/Information 
Technology
B.S., College of Staten Island 
M.S., Sacred Heart University
Leonard W. Araza
Adjunct Instructor 
Sociology
B.A, Morris Harvey College 
M.A, Marshall University
John J. Ashbume
Adjunct Instm ctor 
Accounting
B.S.B.A., Northeastern University 
M.BA., Thck School at Dartmouth 
College
Fernando Atienzar
Adjunct Assistant Professor 
Computer Science/Information 
Technology
B.S., Sacred Heart University
Darryl C. Aubrey
Adjunct Associate Professor
Management
B.C.E., Georgia Institute of
Technology
M.B.A, Adelphi University 
Sc.D., University of New Haven
Joseph H. Audie
Adjunct Instm ctor 
Chemistry
B.S., Hofstra University 
M.S., University of Connecticut
Robert Austin
A ^u n ct Instructor
Education-Lishon
B.S., Eastern Connecticut State
University
M A, Fairfield University 
6th Year, University of Bridgeport
David A. Auten
Adjunct Instm ctor 
Religious Studies 
BA., University of Hartford 
M.A.R, Yale Divinity School
Vanessa J. Avery
Adjunct Instm ctor 
Religious Studies 
B.A, McGill University 
M.Th., Kings College, London U.K.
David J. Bailey
Adjunct Instm ctor 
English
B.S., University of Sheffield, Sheffield, 
England
M.BA., University of Pennsylvania, 
Wharton Graduate School
Paul J. Bailo
Adjunct Instructor
Management
B.S., SL John’s University
M.B.A., Wagner College
M.S.W., Fordham University
Kenneth P. Bangs
Adjunct Instm ctor 
Psychology
B.A, Providence College 
MA., Ph.D., Temple University
Nancy J. Barate
Adjunct Instm ctor 
English
B.A., M.A, University of Bridgeport
David G. Barber
Adjunct Instm ctor 
Economics
B.A., Middlebury College 
M.BA., University of Pennsylvania
Maria C. Baris
A ^ n c t  Instm ctor 
English
B.S., M.A, Seton Hall University
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Cynthia E. Barnett
Adjunct Instructor 
Education
B.S., New York University 
M.A, Ed.D., Teachers College, 
Columbia University 
Pamela L. Benedict 
Adjunct Instructor 
Education
B.S., University of Connecticut 
M.S., Southern Connecticut State 
University
William T. Benesky
Adjunct Instructor
Physical Therafiy
B.S., University of Connecticut
Barbara Benjamini
Adjunct Associate Professor 
English
BA., M.A., University of Bric^eport
Charles L. Bennedum
Adjunct Instructor 
Computer Science/Information 
Technology
B.S., Sacred Heart University
Linda V. Bergonzi-King
Adjunct Instructor 
Media Studies and Digital Culture 
B.A, SL Thomas Aquinas College 
M.RH., Yale University School of 
Medidne
Alan I. Bergson
Adjunct Instructor 
Biology
B.S., Long Island University 
M.S., Adelphi University 
Ph.D., New York University
Christina L. Bernhardt
Adjunct Instructor
Physical Therapy
B.S., M.S., Boston University
Paul 0 . Bernier, Jr.
Adjunct Instructor 
Physical Therapy 
B.A, Albertus Magnus College 
M.S., Sacred Heart University
David M. Bjerklie
Adjunct Instructor 
Chemistry
B.S., University of Maine 
M.S., Ph.D., University of New 
Hampshire
M.S., University of Alaska
Sheila Blachman
Adjunct Instructor 
Education
B.A., Queens College, Q'ty University 
of New York
M.A., M.Ed., EcLD., Teachers College, 
Columbia University
Arthur Bleemer
Adjunct Instructor 
Education
B.S., Rutgers University 
M.A., Columbia University
Jason Bluestein
Adjunct Instructor 
Education
B.A., University of Connecticut 
M.S., Sacred Heart University 
6th Year, Southern Connecticut State 
University
Margaret M. Boice
Adjunct Instructor 
Education
B.S., Oklahoma College of Liberal 
Arts
M.Ed., University of Oklahoma 
Ed.D., Nova Southeastern University
Anne M. Bolin
Adjunct Instructor 
Art and Design
B.A, University of North Carolina 
M A, University of Pennsylvania 
Ph.D., Emory University
John J. Boyle
Adjunct Instructor
Education
B.S., Boston College
M.S., C.A.S., University of Bridgeport
Michael Bozzone
Adjunct Associate Professor 
English
B.A., M.A., Fordham University
Christopher R. Brennan
Adjunct Instructor 
Computer Science/Information 
Technology
B.S., Fairfield University
Joseph M. Brignola
Adjunct Instructor 
Computer Science/Information 
Technology
B.S., Southern Connecticut State 
University
M.S., University of New Haven 
M.S., Polytechnic University
David E. Brown
Adjunct Instructor 
Accounting
B.S., West Virginia Wesleyan College 
M.S., University of Bridgeport 
M.S.A., Western Connecticut State 
University
Stephen E. Brown
Adjunct Instructor 
Education-Lisbon
A. S., Mohegan Community College
B. S., M.S., Eastern Connecticut State 
University
MAT., 6th Year, Sacred Heart 
University
Linda N. Bruno
Adjunct Assistant Professor 
Psychology
B.A., M.A., Southern Connecticut 
State University
Ph.D., University of Rhode Island
Salvatore R. Buchetto
Acjunct Instructor 
Education
B.S., 6th Year, Southern Connecticut
State University
M.S., University of Bridgeport
Valerie J. Buckley
Adjunct Instructor 
Religious Studies 
B.A., Oakland University 
MA., Sacred Heart University
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Stq>hanie Buggie
Adjunct Instructor 
Music
B.M., Eastern School of Music at 
University of Rochester 
M.M., Wichita State University
Jennifer B. Bums
Adjunct Instructor 
English
B.A, Cornell University 
M A, New York University
Alicia M. Burr
Adjunct Instructor 
Nursing
B.S.N., M.S.N., Sacred Heart 
University
David A. Bushko
Adjunct Instructor 
Communication Technology 
B A , Westminster College 
M.Div., Yale University 
M A, M.Phil., Ph.D., Columbia 
University
Patricia Butensky
- Adjunct Instructor 
Education
B A , Brooklyn CoUege 
M A, University of Bridgeport
Clarence Butler
Adjunct Assistant Professor 
Education
BA., M.Ed., University of Maine 
M.A., Bowdoin CoUege
Robert A. Caciopoli
Adjunct Instructor 
English
B.S., M.S., Southern Connecticut State 
CoUege
CA.S., Fairfield University
M. Rejeanne Caggiano
Adjunct Instructor 
English
B.S., M.S., University of Bridgeport
RossJ. Calabro
Adjunct Instructor 
Education
B A , M.A., CA.S., Fairfield University
Megan B. Callahan
Adjunct Instructor 
Athletic Training 
B.S., Southern Connecticut State 
University
John F. Camarda
Adjunct Instructor 
English
B.S., Sacred Heart University 
M.B.A, University of New Haven
Cheryl E. Cambras
Adjunct Instructor 
Media Studies and Digital Culture 
B.A., State University of New York at 
Binghamton
M.F.A., School of die Art Institute of 
Chicago
M.A., University of Iowa
Kenneth J. Camplese
Adjunct Instructor 
Biology
B.A., University of Puget Sound 
M.S., Western Washington University
Maria Caracuel
Adjunct Instructor 
Modem Foreign Languages 
BA., ManhattanvUle CoUege 
M.S., University of Bridgeport 
M.A, Middlebury CoUege
Antoinette D. Cargill
Adjunct instm ctor 
Accounting
B.S., University of Bridgeport 
M.BA., Sacred Heart University
Joseph G. Carter
Adjunct Instm ctor 
Music
B.A., University of Bridgeport 
M.A., New York University
Cheryl A. Casey
Adjunct Instm ctor 
Media Studies and Digital Culture 
B.A, Sacred Heart University 
M.A., New York University
James Cashavelly
Adjunct Assistant Professor 
Education
B.S., Southern Connecticut State 
University
M.S., 6th Year, University of 
Bridgeport
Christine L. Cavaliere
Adjunct Instm ctor 
Biology
B.S., M.S., Southern Connecticut State 
University
Reni Celeste
Adjunct Instructor 
Media Studies and Digital Culture 
B.A., University of California 
MA., Ph.D., University of Rochester
Letitia P. Charles
Adjunct Instructor 
Sociology
B.A, Morgan State University 
M.S., University of New Haven
Prescott W. Chattier
Adjunct Instm ctor 
Computer Science/lnformation 
Technology
B.S., Sacred Heart University
Kon Swee Chen
Adjunct Associate Professor 
Chemistry
B.A, lUinois Wesleyan University 
Ph.D., University of Kansas
Wang K. Cheng
Adjunct Instructor
Computer Science/lnformation
Technology
B.S., Sacred Heart University
Val Chevron
Adjunct Professor 
English
B.S., M.A., New York University
Sangamithra Chintapalli
Adjunct Instm ctor 
Chemistry
B.Sc., Women’s Christian CoUege, 
Madias, India
M.Sc., M.Tech., Indian InsUtute of 
Technology, Madras, India 
Ph.D., University of Oklahoma
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Daniel $. C hristianson
Adjunct Assistant Professor 
Education
A. B., Oberlin College 
M.AT., Yale University
Ed.D., Columbia Teachers College
C harles £ . Chrzanowski
Adjunct Instructor 
Criminal Justice
AA, Norwalk State Technical College
B. S., University of New Haven 
JD ., University of Bridgeport
Liza H. Chung
Adjunct Instructor 
Music
P.D., M.M., Indiana University 
M.M., Yale University
P atric ia  A. Ciccone
Adjunct Instructor
Education-Lisbon
B.A, Annhurst College
M.S., Southern Connecticut State
University
M.A, Vermont College of Norwich 
University
6th Year, Sacred Heart University
Jen n ife r L. Cicone
Adjunct Instructor
Physical Therapy
B.S., M.S., Sacred Heart University
R obert B. Clark
Adjunct Instructor 
Management 
B.A, Dartmouth College 
J.D., University of Connecticut
Eva M. Clements
Adjunct Instructor 
English
BA., M.A., Pennsylvania State 
University
Carol J . Cliff-Robertson
Adjunct Instructor 
Mathematics
B.A., University of Michigan 
M.A.T., Sacred Heart University
E leanor M. Coffey 
Adjunct Instructor 
Education
B.S., M.S., Western Connecticut State 
University
Joy R. Cohen
A ^ n c t  Assistant Professor 
Nursing
B.S.N., Capital University 
M.S.N., Yale University 
Ph.D., Walden University
M oshe Cohen
Adjunct Associate Professor 
Computer Science/Information 
Technology
B.S., M.S., University of New Haven 
Ph.D., Columbus University
Jo sep h  C. Conlin
Adjunct Instructor 
English
B.A, Fairfield University 
M.F.A., Goddard College
C hristopher Contos
Adjunct Instructor 
Education-Lisbon 
BA., University of Connecticut 
M.S., Eastern Illinois University 
6th Year, Sacred Heart University
R oger T. Conway
Adjunct Instructor 
English
BA., M.A., Case Western Reserve 
University
D eborah B. Cooper
Adjunct Instructor 
English
B.S., M.S., University of Bridgeport
Je n n ife r  E. Cosgrove
A ^u n ct Assistant Professor 
Occupatiorud Thera]>y 
B.S., Quinnipiac College 
M.S., Rensselaer Polytechnic Instihite 
Ed.D., University of Bridgeport
Andrew Cote
Adjunct Instructor 
English as a Second Language 
B.A, Long Island University 
M.A, Manhattanville College
D enise M. Cote 
Adpmct Instructor 
Physical Therapy 
B.S., University of Connecticut
D eborah E. Cox
Adjunct Instructor 
English
B.S., Sacred Heart University
B arbara  A. Crane
Adjunct Instructor 
Physical Iherajry 
B.S., University of Connecticut 
M.A, Saint Joseph College 
Ph.D., University of Pittsburgh
D onna A. Cristo
Adjunct Instructor 
Management
B.S., M.B.A., University of Connecticut
PrisciUa C rossin
A ^u n ct Assistant Professor 
Education
B.S., Southern Connecticut State 
University
M.S., University of Bridgeport 
Ed,M., Ed.D., Teachers College- 
Columbia University
Megan E. Cuccaro
Adjunct Instructor 
Occupational Therapy 
B.S., Quinnipiac College 
Brent J . C utler 
Adjunct Professor 
Management
B.A., Stale University of New York
M.S.E., Pace University
J.D., Thomas M. Cooley Law School
Jo sep h  D agostino
Adjunct Instructor 
P ditical Science
A. S.E.E., Hartford State Technical 
College
B. S.I.T., Central Connecticut State 
University
Rachel R. D alnekoff 
Adjunct Instructor 
Art and Design 
B.F.A., Boston University 
M.F.A, Temple University
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Michael W. Dalton
Adjunct Instructor 
Education
B.A., Univeisity of Connecticut 
M.S., 6th Year, University of 
Bridgeport
CAS., St. Joseph College
Cyrus J. D’Amato
Adjunct Instructor
Computer Science/Information
Technology
B.S., Sacred Heart University
Thomas T. Daniels
Adjunct Instructor 
Finance
B.A, Dartmouth College 
M.BA, University of Chicago
Claudia A. Danna
Adjunct Instructor
Education-Lisbon
B.A., William Paterson University
M.S., Eastern Connecticut Stale
University
6th Year, Sacred Heart University
Amy R. Darr^h
Adjunct Assistant Professor
Occupational Therapy
B.A., Barnard College
M.S., Ph.D., Colorado State University
James D. Davidson, Jr.
Adjunct Instructor 
REAPS
B.A., Fairfield University
M.A., Ph.D., University of Notre Dame
Belinha S. De Ahreu
Adjunct Instructor 
Media Studies and Digital Culture 
B A , Rhode Island College 
M.I.S., Southern Connecticut State 
University
Susan L. Deane
Adjunct Instructor 
Nursing
B.S.N., St. Joseph’s College 
M.S.N., University of Hartford
Robert DeCerbo
Adpmct Assistant Professor 
Education
B.S., Southern Connecticut State 
College
M.A., Fairfield University 
6th Year, University of Bridgeport
Francisco A. Delgado
Adjunct Instructor 
Finance
B.S., Catholic University, lima. Pern 
M.B.A., Northern Illinois University 
Ph.D., Wharton University of 
Pennsylvania
David M. DelGiudice
Adjunct Instructor 
Education
B.S., Southern Connecticut Stale 
University
M.S., University of Nebraska-Lincoln 
6lh Year, Sacred Heart University
Richard N. Dellinger
Adjunct Instructor 
Education
B.S., Lock Haven State College 
Ed.M., Temple University 
Ed.D., Fordham University
Kathleen DelMonico
A ^u n ct Assistant Professor 
English
B.S., Sacred Heart University 
M.A.L.S., Wesleyan University 
Ed.D., Columbia University
Adaline DeMarrais
Adjunct Instructor 
Psychology
B.S., Sacred Heart University 
M.A, Southern Connecticut State 
University
Gerald J. DeMenna
Adjunct Instructor 
Chemistry
B.S., M.S., Ph.D., Rutgers University
Maria V. Derlipanska
Adjunct Instructor 
Modem Foreign Languages
A. A., Allan Hancock College
B. A., University of California, Santa 
Barbara
M A, Yale University
Susan C. DeSouza
Adjunct Assistant Professor 
Education
B.A, University of Massachusetts 
M.S., University of Bridgeport 
MA., C.A.S., Fairfield University
Robert J. Devlin, Jr.
Adjunct Professor 
Management
B.A, Southern Connecticut State 
College
J.D., University of Connecticut, School 
of Law
Anna Caporale DiCenso
Adjunct Instructor 
Mathematics
B.S., Sacred Heart University 
M A, Fairfield University
Kate Dickstein
Adjunct Instructor 
Education
B.S., a ty  College of New York 
M A, Fairfield University
Louise E. DiCocco
Adjunct Instm ctor
Political Science
B.A., Boston University
J.D., Quinnipiac University School of
Law
Steven R. DiGiovanni
A ^ n c t  Assistant Professor 
Art and Design
B A , University of South Carolina 
M.FA, Maryland Institute College of 
Art
Joanne M. Dimenno
A ^u n ct Instm ctor 
Mathematics 
B.S., Marymount College 
M.A.T., Sacred Heart University
Joseph DiMenno
A d ^n ct Instm ctor 
Biology
B.S., Fairfield University 
M A, University of Connecticut
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Lucia C. DiScala
Adjunct Instructor 
Education
B.A, Southern Connecticut State 
University
MA., C.AS., 7th Year, Fairfield 
University
Edward Donato
Adjunct Associate Professor 
History
B.A, M.A, Providence College
Ann M. Dougherty
Adjunct Instructor 
Biology
B.S., M.S., Southern Connecticut State 
University
CAS., Wesleyan University
Mark R. Douyard
Adjunct Instructor 
Management 
B A , Bates College 
M.B.A., Sacred Heart University
Amy Doyle
Adjunct Instructor
Education-Lisbon
B.A, University of Connecticut
M.A.T., 6th Year, Sacred Heart
University
Claire T. Doyle
Adjunct Instructor 
English
AS., Housatonic Conununity College 
B.S., M.S., 6th Year, Southern 
Connecticut State University 
Ed.D., University of Bridgeport
William F. Duchon
Adjunct Instructor 
Music
B.F.A., M.F.A, State University of New 
York
Glenn P. Dufiy
Adjunct Instructor 
Finance
B.S., DePaul University 
M.B.A., Adelphi University
Kwamie 0 . Dunbar
A c^n c t Instructor 
Economics
B.S., University of the West Indies 
M.B.A, Sacred Heart University 
Ph.D., Fordham University
Elaine R. Dunseath
Adjunct Instructor 
English
B.F.A, Emerson College 
M.S., Quinniplac University
John B. Durbin
Adjunct Instructor 
Political Science 
B.A, Western Kentucky University 
M.S., University of Hartford
Christine A. Durkin
Adjunct Instructor 
Occujtational Therapy 
AS., Northwestern Connecticut 
Conununity College 
B.A, Siena College 
B.S., Quinnipiac College
James Durso
A ^u n ct Assistant Professor 
Philosophy
B.A, University of New Haven 
M A , Trinity College
Indrani Dutta
Adjunct Instructor 
Bidogy
B.S, M.S., M.Phil., University of 
Calcutta, India
Ph.D., University of North Texas
Therese Dykeman
Adjunct Assistant Professor 
Philosophy
B.S., Creighton University 
M A, Loyola University 
Ph.D., The Union Institute
Sherry Earle
Adjunct Assistant Professor 
Education
B.S., Springfield College 
M.S., College of New Rochelle 
Ph.D., Kent State University
Mark Edwards
Adjunct Instructor 
English
B.S., Sacred Heart University 
M A, New York University
Birgitte Elbek
Adjunct Instructor
Computer Sdence/Inform ation
Technology
B.S., Southern Connecticut State 
University
M.S., Sacred Heart University
Toby Elberger 
Adjunct Instructor 
Biology
B.A, New York University 
M.A.T., Sacred Heart University
Khaled M. Elleithy
A d ^n ct Instructor
Computer Scierwe/Information
Technology
B.S., M.S., University of Alexandria, 
Egypt
M.S., Ph.D., University of 
Southwestern Louisiana
Ingrid S. Ellinger-Doviak
Adjunct Instructor 
Education
B.S., M.S., Southern Connecticut State 
University
Bonnie Ephraim
Adjunct Instructor 
Education
B.A., Brooklyn College
M.S., 6th Year, Southern Connecticut
State University
Suanne C. Epstein
Adjunct Instructor 
Sociology
B.A, Clark University 
Ph.D., University of Connecticut 
M.A.LS., Wesleyan University 
M.L.S., Simmons College
David Erwin
Adjunct Instructor
Education-lishon
B.S., University of Connecticut
M.S., Southern Connecticut State
College
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Ann Estrada
Adjunct Instructor 
Religious Studies 
B X , St Joseph College 
M.A., Sacred Heart University
Jacquelyn A. Etling
Adjunct Instructor
Art and Design
B.A., Sacred Heart University
Stephen V. Falcone
Adjunct Instructor 
Education 
B.A, Amherst College 
M.AL.S., Wesleyan University 
6th Year, Sacred Heart University 
Ph.D., University of Connecticut
Jannine L. Farrell
Adjunct Instructor 
Education
A. S., Becker Junior College
B. S., M.S., 6th Year, Southern 
Connecticut State University
Paul E. Farrell
Adjunct Instructor 
Chemistry
B.A., Boston University
J.D., Quinnipiac College School of
law
Kathleen Fearon
Adjunct Instructor 
Biology
B.S., Ph.D., University of 
Massachusetts 
M.S., University of California 
D.V.M., Auburn University
Michael B. Fein
Adjunct Instructor 
Mathematics
B.S., Massachusetts Institute of 
Technology
M.S., Ph.D., New York University
Alexander Fekete
Adjunct Assistant Professor 
Chemistry
B.S., Fairfield University 
M.S., Boston College 
Ph.D., University of Connecticut
Stephen J. Feldman
Adjunct Instructor
Education-Iisbon
B.A., M.S., Southern Connecticut State
University
Ed.D., St. John’s University
David L. Fenn
Ac^'unct Instructor
Education-Lisbon
B.A., M.A, University of Connecticut
6th Year, Sacred Heart University
Lawrence Fenn
Adjunct Associate Professor
Education-Lisbon
B.A, University of Connecticut
M.S., 6th Year, University of
Bridgeport
Ph.D., University of Connecticut
Victoria T. Ferrara
Adjunct Instructor
Management
B.A., Fairfield University
J.D., St. John’s University School of
law
Heather A. Ferrilio-Dilulio
Adjunct Instructor 
Nursing
B.S.N., Western Connecticut State 
University
M.S.N., Sacred Heart University
James Fiddes
Adjunct Instructor 
Biology
B.A, San Francisco State University
B.S., Ohio University
M.S., M.A., Western Connecticut State
University
Andrew L. Figlar
Adjunct Instructor 
History
B.A, University of Bridgeport 
M.A, Fairfield University
Robert G. Fischer, Jr.
A t^ n c t Instructor 
Chemistry
B.S., St. louis University 
Ph.D., Case Western Reserve 
University
Therese Fishman
Adjunct Instructor 
Education-Lisbon 
B.A., Salve Regina College 
M.Ed., Ed.D., Boston University
John Fleming
A ^u n ct Associate Professor 
Chemistry
B.S., Pennsylvania State University 
Ph.D., Michigan State University
Kimberly S. Flynn
A ^ n c t  Instructor 
Occupational Therapy 
B.S., Quinnipiac University 
M.P.H., New York University
Kimberly A. Foito
Adjunct Instructor 
Nursing
A. S.N., B.S.N., Salve Regina University 
M.S.N., Sacred Heart University
Arline Foodman
Adjunct Instructor 
Education
B. A., Queens College 
M.S., 6th Year, University of 
Bridgeport
Elinor Ford
Adjunct Professor 
Religious Studies 
B.S.Ed., M.S.Ed., M.S.T., Fordham 
University
Ed.D., Columbia University
Charles A. Foster
Adjunct Instructor
Psychology
B.A., Regents College
M.A., Teachers College Columbia
University
Thomas J. Fratini
Adjunct Instructor 
Modem Foreign Languages 
B.S., University of Maryland 
MA., Sacred Heart University
Jennifer H. Fray
Adjunct Instructor
Management
B.A., Ilifts University
J.D., Suffolk University, School of law
I.I.M., Boston University, School of
law
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John VI. Frazier
Adjunct Instructor 
Management
AA., Miami-Dade Junior College 
B.S.BA., University of Florida 
J.0., University of Florida Law School
Mathieu J. Freeman
Adjunct Assistant Professor 
Chemistry
B.S., St John Fisher College 
M.S., Rochester Institute of 
Technology
Ph J)., Rensselaer Polytechnic 
Institute
H f ^ y  N. Froehlich
Adjunct Instructor 
Computer Science/Information 
Technology
B.A., University of South Alabama
Kimya R. Fullerton
Adjunct Instructor 
History
B.A, Nyack College 
M.A, Iona College
Robert J. Furce
Adjunct Instructor 
Management
B A , Western Connecticut State 
University
M.BA., Sacred Heart University
Lisa M. Gabriel
Adjunct Instructor 
Accounting
B.S., Sacred Heart University 
M.B.A., Fairfield University
Stanley J. Gaby 
Adjunct Instructor 
Physics
B.S., Tri-State University 
M.S., Indiana State University
Mary L. Galgota
Adjunct Instructor 
English
BA , Albertus Magnus College 
MA, San Francisco State University
Bernadette K. Ganio
Adjunct Instructor 
Education
B.S., M.S., Western Connecticut 
State University
Andrew J. Garavel, SJ.
Adjunct Instructor 
English
B A , Fairfield University 
M A, University of Chicago 
MDiv., University of Toronto 
S.T.B., Regis College, Toronto 
PhJD., New York University
Steven E. Gazzini
Adjunct Instructor 
Education
B.S.BA, Mercy College 
M.A.T., Sacred Heart University
Aaron M. Gee
Adjunct Instructor
Human Movement and Sports
Science
B.S., Southern Connecticut State 
University
M.A, East Carolina University
Robert F. Gerace
Adjunct Instructor 
Education
B A , St. Anselm College 
M.A, CAS., Fairfield University
Muriel M. Gerhard
Adjunct Instructor 
Education
B.A., Brooklyn College 
M.A., New York University 
6th Year, M.A.F.T., Fairfield University 
Ed.D., Nova University
Toni L. Giannone
Adjunct Instructor 
English
B.S., University of Connecticut 
M.S., Western Michigan University
Walter K. Gillen
Adjunct Instructor 
Mathematics
B.S., University of Notre Dame 
Ed.M., EdD., Harvard University
Stuart P. Gillespie, Jr.
Adjunct Instructor 
Music
B.EA., University of Connecticut 
MA., University of Connecticut
A. William Gindra
Adjunct Instructor 
Management
B. S., Camegie-Mellon University 
M.S., University of Southern 
California
Ph.D., University of California, Los 
Angeles
Cally Ginolfi
Adjunct Instructor 
English
B.A, Sacred Heart University 
M.A., Fairfield University
James Giordano
Adjunct Instructor
Education-Lishon
B.S., M.S., 6th Year, University of
Connecticut
Wilfied H. Gladue
Adptnct Instructor 
Education-Lishon 
B.S., Willimantic State College 
MA., University of Connecticut
Jeffrey H. Gians
Adjunct Assistant Professor 
Chemistry
B.S., University of North Carolina 
M.S., Ph.D., University of Michigan
Christopher Godialis
Adjunct Assistant Professor 
CriminalJustice
A. S., Saaed Heart University
B. S., New York Institute of 
Technology
J.D., University of Bridgeport
Michelle M. Godin
Adjunct Instructor 
Nursing
R.N., Baystate Medical Center 
B.S.N., American International 
College
M.S.N., University (rf Connecticut 
Ed.D., Teachers College, Columbia 
University
Christine Goldbach 
Adjunct Instructor 
Art and Design
B.A., Southern Connecticut Stale 
University
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Myron H. Goldberg
Adjunct Instructor 
Management
B.S.BA., M.S., University of Arizona
Sam R. Goldstein
Adjunct Instructor
Management
B.S., School of Visual Arts
Paul G. Goldwater
Adjunct Instructor 
Economics
B.A, Queens College, City University 
of New York
M.S.Ed., Baruch College, City 
University of New York
Roopa W. Goswami
Adjunct Assistant Professor 
Sociology
B A , Kashmir University, India 
MA., Vikram University, India
Igor A  Graef
Adjunct Instructor 
English
B A , City College of New York 
M A, The University of New Mexico 
M.S.E.D., State University of New York 
at New Paltz
Katherine B. Grevelding
Adjunct Instructor 
Physical Therapy 
B.S., University of Virginia 
M.S.P.T., D.P.T., MGH InsUtute of 
Health Professions
Denise P. Gri£Qn
Adjunct Instructor
Phdosophy
B A , Brown University
MA, University of
Wisconsin-Madison
Erika B. GrifDn
A c^nct Instructor 
Education
B A , Fairfield University 
MAT., Sacred Heart University 
6th Year, Southern Connecticut State 
University
Martha M. Griffin
Adjunct Instructor
Media Studies and Digital Culture
B.S., Ohio University
M.BA., Columbia University
Peter J. Grose
Adjunct Instructor 
Computer Science/Information 
Technology
B.S., Clarkson University 
M.S., Polytechnic University
Margo R. Gross
Adjunct Instructor 
Occupatiomd Therapy 
B.S., Thfls University 
M.S., University of Bridgeport
Judy E. Grossman
Adjunct Instructor
Occupational Therapy
B.S., University of Pennsylvania
M.S., Boston University
D.P.H., Columbia University School of
Public Health
Jorge E. Guerra
Adjunct Instructor 
Finance
B.S., Central University, Ecuador 
M.B.A., Colombia University
Nancy A. Haas
Adjunct Instructor
Management
XA.S., Montgomery County
Community College
B.S., Gwynedd Mercy College
M.B.A, Fairieigh Dickinson University
Richard P. Hageman
Adjunct Instructor 
Education
B.S., Central Connecticut 
State College
M.S., 6th Year, University of 
Bridgeport
John Halapin
Adjunct Instructor 
Education
B.S., Western Connecficut State 
University
M.S., 6th Year, University of 
Bridgeport
Christopher Hale
Adjunct Assistant Professor 
Criminal Justice 
B.S., Sacred Heart University 
BA., Charter Oak State College 
M.S., University of New Haven 
M.S., Southern Connecticut State 
University
Ed.D., University of Bridgeport
Shareen F. Hallas
Adjunct Assistant Professor 
Physical Therapy 
B.S., B.Med/B.Surg, University of 
Liverpool
M.D., Royal Colleges of Physicians of 
the U.K.
William H. Halmeck
Adjunct Instructor 
Biology
A. A, Norwalk Community- 
Technical College
B. A , Western Connecticut State 
University
M.A.T., Sacred Heart University
Winifred C. Hamilton
Adjunct Professor 
Education
B.S., Southern Connecticut State 
University
M.S., University of Bridgeport 
CA.S., Fairfield University 
Ph.D., Union Institute
Andrew J. Hammerl
A ^ n c t Assistant Professor 
Management 
B.S., Canisius College 
M.B.A., Fordham University
William 1. Hancock
Adjunct Instructor
Management
B.S., U.S. Military Academy
MA., University of Southern
California
Derek J. Hann
Adjunct Instructor 
English
B.A, Providence College 
M.A., Sacred Heart University
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Michael J. Hann
Adjunct Instructor 
Human Movement and Sports Science 
B.S., University of Delaware 
M.S., Ohio University
Robert M. Hardy
Adjunct Instructor 
English
BA., Central Connecticut State 
University
M.A., Fairfield University
Ralph Neal Harrelson, Jr.
Adjunct Instructor 
Music
B.M., Shorter College
M.M., University of Tennessee at
Knoxville
Brian D. Hartley
Adjunct Instructor 
Music
A. A, Manchester Community College
David Harvey
Adjunct Instructor 
Modem Foreign Languages
B. A., College of Holy Cross 
M.A.T., Sacred Heart University
Kristina R. Harvey
Adjunct Instructor 
English
B.A., University of California,
Berkeley
M.A, New York University 
M.A., Teachers College, Columbia 
University
Janine Hatch
Adjunct Instructor 
Physical Therapy 
AS., B.S., Mercy College 
B.S.P.T., New York University 
M.S.P.T., D.P.T., MGH Institute of 
Health Professions
Jean A. Hatcherson
Adjunct Instructor 
Sociology
B.A., Western Connecticut State 
University
M.A, University of Connecticut
Janice L. Haynes
Adjunct Instructor 
Media Studies
B.A., M.A, University of Houston
Eileen M. Heaphy
AdjuTKt Instmctor 
Political Science 
B.A., St. Joseph College 
M.A., American University
Velma E. Heller
Adjunct Instructor 
Education
B.A., City University of New York, 
Queens College
M.S., Ed.D., University of Bridgeport
Edward D. Hendricks
Adjunct Instructor 
Education
B.A/B.S., University of North Carolina 
M.A., State University of New York at 
Albany
Van M. Hendrickson
Adpinct Instmctor 
English
B.A., Gettysburg College 
MA, Temple University
Barry Herman
Adjunct Associate Professor 
Education
B.S., Southern Connecticut State 
College
M.A, 6th Year, Ph.D., University of 
Connecticut
Edward T. Hessell
Adjunct Instmctor 
Chemistry
B.S., University of Connecticut 
Ph.D., University of Rochester
Catherine Hickey-Williams 
Adjunct Instmctor 
Chemistry
B.A, University of New Hampshire 
Ph.D., University of Pennsylvania
Karen E Hills
A ^ n c t Instmctor 
Mathematics
B.S., New Jersey InsUhite of 
Technology
M.S., Ph.D., New York University
Russell M. Hinckley
Adpinct Instmctor
Education-Lisbon
BA., University of Connecticut
M.S., Southern Connecticut State
University
6th Year, Sacred Heart University
Matthew S. Hirsch
A i^n c t Instmctor
Management
B.A., Lehigh University
J.D., Albany Law School of Union
University
Seymour Hirsch
Adjunct Assistant Professor 
Computer Science/Information 
Technology
A. S., Housatonic Community College
B. S., M.B.A, Sacred Heart University
Richard H. Hoffinan
Adjunct Instmctor 
Mathematics
B.A, University of Bridgeport 
M.A., Fairfield University
Elizabeth K. Honda
Adjunct Instmctor 
Computer Science/Information 
Technology 
B.A, Smith College
Shelley A. Hoskins
Adjunct Instmctor 
Nursing
B.A, Wheaton College 
M.S.N., Pace University
Louis E Howe, Jr.
Adjunct Instmctor 
Philosophy
B.S., Sacred Heart University 
MA., Cleveland State University
James B. Hughes
Adpinct Instmctor 
Biology
B A , Saaed Heart University 
M.S., Southern Connecticut State 
College
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Stuart Hulbert
Adjunct Assistant Professor
Economics
BA., Parson’s CoDege
M.A, 6th Year, Fairfield University
M.BA., New York University
Pamela A. Hunter
Adjunct Instructor 
Political Science 
B.A, Sonoma State College 
M.P.A, Arizona State University 
Ph,D., University of Connecticut
Tanya L lacono
Adjunct Instructor 
Psychology
B A , Sacred Heart University 
M.S.W., Southern Connecticut State 
University
Anna lacovella
Adjunct Instructor 
Modem Foreign Languages 
B.S., M.S., Suor Orsola Benincasa 
University, Naples, Italy
John F. Ignaszewski
Adjunct Instructor 
Media Studies and Digital Culture 
B.Ph, B.A, Bigard Memorial 
Seminary
B.A, MA., San Francisco State 
University
Amelia K. Ingram
Adjunct Instructor 
English
BA., University of North Texas 
M.M., University of Florida
Jerrold Clay Isbell
Adjunct Instructor 
English
B.A., M.A., University of Alabama
Christopher C. Jackson
Adjurwt Instructor
English as a Second Language
B.A, Yale University
MA., M.B.A, University of California
Deborah K. Jackson
AdjuTKt Instructor 
Education
B.S., C.A.S., Sacred Heart University 
M.A, Fairfield University
Kathleen B. Jackson
Ad^nct Instructor 
Philosophy 
B A , Siena College 
M.A, University <rf Denver
Karin Jakubowski
A ^ n c t Instructor 
Biology
B.S., Rutgers University 
M A , New York University
Edward M. Jankovic
Adjunct Assistant Professor 
Economics
B.B.A, University of Miami 
M.BA, University (rf Bridgeport
Alkajauhari
AdpttKt Assistant Professor 
Political Science 
B.A, Isabella Thobum College 
M.A, Ph.D., Lucknow University
Howard P. Jennings
Adjunct Instructor 
Education
B.S., Cheney State University 
M.Ed., Antioch College
Mary A  Jennings 
A^unct Instructor 
Education
B.S., Cheyney University
M.Ed, Beaver College
6th Year, Southern Connecticut State
University
David M. Jewell
Adjunct Instmctor 
Physical Therapy 
B.S.P.T., Ohio State University 
M.S.PX, Quinnipiac University
KimJohnsky
Adjunct Instructor 
Education
B.S., Central Connecticut State 
University
M.S., 6th Year, Southern Connecticut 
State University
Joan K. Johnson
Adjunct Associate Professor 
English
B.A, University of Connecticut 
M.A., Fairfield University
Karen A. Josephson
Adjunct Instructor 
Religious Studies 
B.A., University of Iowa 
MA.L.S., Wesleyan University 
MA., Pacific School of Rehgion 
Ph.D., Graduate Theological Union
Serena Jourdan
Adjunct Instructor 
English
B A , City University of New York, 
Himter College 
M A, New York University 
Ph.D., Columbia University
Nancy J.Juliano
Adjunct Instmctor 
Education
B.A, Niagara University 
MAT., Sacred Heart University
Jocelynn Jurkovich-Hughes
Adjunct Instructor
Philosophy
B.A., Goucher College
MA., University of South Florida
William Juzwic
Adjunct Instructor
Education-Lisbon
B.S., Eastern Connecticut State
University
M.S., 6th Year, University of
Connecticut
Joaime F. Kabak
Adjunct Instructor
Media Studies and Digital Culture
B.A, Barnard College
M.BA., Columbia University
Mary M. Kallmeyer
Adjunct Instmctor 
Education
B.S., M.A.T., 6th Year, Sacred Heart 
University
Jayalaxmt Kannan
A ^ n c t Instructor 
English as a Second Language 
B.S., University of Mysore, Mysore, 
India
M A , M.Phil., University of Madras, 
Madras, India 
Ph.D., Anna University
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Huseni H. Kapadia
Adjunct Instructor 
Mathematics
B.S.M.E., Indian Institute of 
Technology, Bombay, India 
M.S.I.E., University of Illinois 
M.B.A, University of Bridgeport
Genevieve Karbowski 
Adjunct Instructor 
Mathematics
B.S., M.H.S., Quinnipiac College 
M.S., University of Connecticut
Andrew A. Karcich
Adjunct Instructor 
Education
B.S.S., 6th Year, Fairfield University 
M.S., Southern Connecticut State 
College
Edward J. Kardys
Adjunct Instructor 
Biology
B.A, Cornell University 
M.A, Coliunbia University 
D.M.D., University of Connecticut
John E. Karr
Adjunct Instructor 
Accounting
B.A, George Washington University 
M.B.A., Yale University
Thomas R. Kascak
Adjunct Instructor 
Physical Therapy 
B.A., University of Connecticut 
M.BA,, University of New Haven
Laura Kaufinan-Toflnchio
Adpnct Instructor 
Computer Science/Information 
Tec^ology
B.S., Sacred Heart University
Sheryl Kayne
Adjunct Instructor 
English
B.A, University of Bridgeport 
M.S., Fairfield University
Edythe A. Keene
Adjunct Instructor 
Education 
B.S., Pikeville College 
M.A., 6th Year, Morehead State 
. University 
Ed.D., Columbia University Teacher’s 
College
Linda A- Keller
Adjunct Instructor
Psychology
B.A., Boston University
M.S.W., Columbia University, School
of Social Work
Lauren Kempton
Adjunct Assistant Professor 
Education
B.A., West Virginia Wesleyan College 
M.A, Southern Connecticut State 
College
Ed.D., University of Hartford
Robin A. Kennedy 
Adjunct Instructor 
History
B.B.A., College of William and Mary 
M.BA., New York University
Thomas M. Kennedy
Adjunct Instructor
Mathematics
B.A, Wilkes University
Karen L. Kessler
Adjunct Instructor 
Nursing
A. A.S., Kingsborough Community 
College, CUNY
B. S.N., Hunter College, CUNY 
M.S., University of Wisconsin at 
Madison
Kelly K. Kessler
Adjunct Instructor 
Media Studies and Digital Culture 
B.S., University of Evansville 
M.A., Ph.D., University of Texas at 
Austin
Ziad Khouri
Adjunct Instructor 
Computer Science/Information 
Technology
B.S., Salve Regina University
Mi-Won Kim
Adjunct Instructor 
Music
B.M., Manhattanville College 
M.M., The Juilliard School
Mark T. King
Adjunct Instructor
Religious Studies
B.A., M.A.T., State University of New
York at Binghamton
M.A.R., Fordham University
Virginia C. King
Adjunct Instructor 
Education
A. B., Barnard College
M.S., Western Connecticut State 
University
6th Year, Southern Connecticut State 
University
EdJ)., Teachers College, Columbia 
University
K. Bryan Kirk
A ^unct Instructor 
Music
B. M., M.M., New England 
Conservatory
Elizabeth A. Knapik
Adjunct Instructor 
English
B.S., M.A.L.S., University of Michigan 
M.BA., Rensselaer Polytechnic 
Institute
Stephen J. Koch
Adjunct Instructor 
Management
B.A, Michigan State University 
M A, Fairfield University
Lisa M. Komaromi
Adpsnct Instructor 
Education
B.A., U.S. International University 
M.A., Ed.M., Teachers College, 
Columbia University
Sandra K. Kops
Adjunct Instructor 
Biology
B.S., Case Western Reserve University 
M.S., Ph.D., Cornell University
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H elene J .  M. Kozina
Adjunct Instructor 
English
BA., Adelphi University 
M.B.A., 6th Year, Sacred Heart 
University
Joan  K ranz
Adjunct Instructor
Education
BA., Barnard CoDege
M.A., Teachers College, Columbia
University
6th Year, University of Bridgeport
M aureen S. Kraten
Adjunct Instructor 
Economics
B.S., M.B.A., Sacred Heart University
Michael J . Krein
Adjunct Instructor 
Chemistry
B.S., Colorado School of Mines 
M.S., University of Bridgeport
R obert D. Kuklis
Adjunct Assistant Professor
Education
B.A., Amherst College
M.A.T., Harvard University Graduate
School of Education
W arren Kunz
Adjunct Assistant Professor 
Management
B. A., Queen’s College 
M.BA., St. John’s University
Rosemary G. Lague
Adjunct Associate Professor 
English
BA., Diocesan Teachers College 
MA, Boston CoUege
C. A.S., Trinity College
Philip M. LaMastra, Jr.
Adjunct Instructor
Computer Science/Information
Technology
B.S., University of Bridgeport 
M.S., Sacred Heart University
Louis L. Lapolla, Jr.
A^unct Assistant Professor 
Education
B.S., Holy Cross College 
M.A.T., C.A.S., Fairfield University 
Ed.D., Indiana University
Mary E. Latela
Adjunct Instructor 
English
B.A., Albertus Magnus College 
M.Div., Yale University Divinity School
R ichard R. LaTorre
Adjunct Assistant Professor 
Mathematics
B.A, Sacred Heart University 
MA., Fairfield University
Jo h n  K. Laub
At^unct Instructor 
History
B.B.A., MA., Western Connecticut 
State University
Diane P. Lazar
A ^ n c t Instructor 
Education
B.S., University of Rhode Island 
M.A, Fairfield University
P ete r £ . Lazar
A^unct Instructor 
Psychology
B.A., State University of New York at 
New Paltz
M.S.W., Fordham University
M arian Leal
A ^ n c t Instructor 
Biology
B.S., M.S., St. John’s University
Antonia F. Leonard
Adjunct Instructor 
Occupational Therapy 
B.S., Howard University 
M.B.A., University of New Haven
Michael P. LePage
Adpinct Instructor
Physical Therapy
B.S., M.S., Sacred Heart University
Mary A. Levine 
Adjunct Instructor 
Education
B.S., M.S., 6th Year, Southern 
Connecticut State University
David B. Levy
Adpinct Instructor 
English
B.A, M.S., University of Bridgeport
R obert W. Levy 
Adpinct Instructor 
Education 
B.A., Belknap College 
M.Ed., Arizona State University 
MEd., University of Virginia
Stephen N. Levy 
A ^ n c t Instructor 
Biology
B.S., Rensselaer Polytechnic Institute 
M J)., Albany Medical College
Xiaohua Li 
Adpinct Instructor 
Computer Science/Information 
Technology
B.A., Liaoning Normal University, 
Dalian, China
M.S., Sacred Heart University
R obert A  Liftig
Adjunct Instructor 
English
B.A., University of MarjJand 
MA., Central Comiecticut State 
University
M.Ed., Ed.D., Teachers College, 
Columbia University
D ouglas G. Lilly
A^unct Instructor 
Mam^ement
A. B., College of the Holy Cross 
J.D., Benjamin N. Cardozo School of 
law, Yeshiva University
Hui-Mei Lin
Adjunct Instructor 
Music
B. M., The Hartt School of Music 
M.M., The Juilliard School
D.MA, The City University of New 
York
Enid S. Lipeles
Adjunct Instructor
Education
A.B., Hunter College
M.S., University of Bridgeport
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Richard A. Lipsey
Adjunct Instructor 
Management
B.S., University of Pennsylvania,
Wharton School
M.B.A, University of Chicago
Robert A. Lisak
Adjunct Instructor
Media Studies and Digital Culture
A. B., Harvard University 
M.F.A., Yale School of Art
Andrew S. Liskov
Adjunct Professor 
Paralegal Program 
B A , Marietta College
L. L.B., J.D., University of Connecticut
Luc Litwinionek
Adjunct Instructor 
Sociology
B A , McGill University, Montreal, 
Canada
M. S., University of Montreal
Tammy L. Lockett
Adjunct Instructor 
Art and Design
B. FA., Rhode Island School of Design 
M.F.A., School of Visual Arts
James J. Lomuscio
Adjunct Instructor 
English
B A , St. Francis College 
MA., Fairfield University
Guy M. Lord
Adjunct Instructor 
English
B.A., University of Colorado 
M.A., The Cathohc University of 
America
Alice L. Loth
Adjunct Instructor 
Mathematics
B.S., San Francisco State University 
M.S., Case Western Reserve University
Beatriz Lozano
Adjunct Instructor 
Modem Eoreign Languages 
B.A., Universidad Santo Tomas, 
Colombia
M.A., Universidad Cooperativa de 
Colombia, Colombia
Christine M. Luckritz
A ^ n c t Instructor 
Religious Studies 
B.A., Illinois Wesleyan University 
M.A., Yale University Divinity School
Janet Luongo
A ^ n c t Instructor
Art arul Design
B.A, Adelphi University
M.S., a ty  University of New York,
Queens College
Mary S. Luongo
A ^ n c t Instructor 
English
B.A, St. Joseph’s College 
M.A., Fairfield University
Laura Lustig
Adjunct Instmctor
Psychology
B A , Mercy College
M.A, Montclair State College
M.S., University of Bridgeport
6th Year, Center for Family Clinical
Studies
Ph.D., The Fielding Institute
Anthony D. Macari
Adjunct Instmctor
Management
B.A., M.B.A, University of
Connecticut
J.D., Pace Law School
Richard Mace
A t^n c t Instmctor 
Physics
B.S., M.A, Fairfield University
Edward J. Mackniak
Adjunct Instmctor 
Education
B.S., Southern Connecticut State 
University
M.S., 6th Year, University of 
Bridgeport
Suzanne F. MacLehose
Adjunct Instructor
Education
B.A, WiUiams College
M.T.Ed., University of Virginia
6th Year, Southern Connecticut State
University
Carol M. MacLenathen
Adjunct Instmctor 
Education
B.S., Danbury State Teacher’s College 
MA., Teachers CoUege-Columbia 
University
6th Year, University of Connecticut
Kimberly Macomber
Adjunct Instmctor 
English
B.A., Grove City College
M.L.S., Southern Connecticut State
University
Donna Mae
Adjunct Instructor
Physical Therajry
B.S., M.S.P.T., Ithaca College
Matthew S. Magda
Adjunct Instructor 
History
B.S., Southern Connecticut State 
University
MA., University of Connecticut
Pier M ^ if ic o
A ^ n c t Instructor 
Modern Foreign Languages 
B.S.Ed., Central Connecticut State 
University
M.A., Middlebury College
James F. Malerba
Adjunct Instmctor 
English
B.A., University of Bridgeport 
MA., University of New Haven 
MA.R., Yale University Divinity School
Lawrence D. Mammone
Adjunct Instmctor 
Accounting
B.A., Sacred Heart University 
M.BA, University of Bridgeport
Ra|a S. Mani
Adjunct Instructor 
Chemistry
B.S., University of Madras, India 
M.S., Armamalai University, India 
Ph.D., University of Wyoming
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Silvia M. M anno Gerety
Adjunct Instructor
Modem Foreign Languages
MA., Yale University
MA., The Johns Hopkins University
Vincent M. M arino
Adjunct Instructor 
Paralegal Program 
BA., Binghamton University 
JD ., Quinnipiac College School of 
Law
K ristina  J . M artineau
Adjunct Instructor 
English
B.A., Loyola College 
MA., University of Newcastle
Alfred M artinelli
Adjunct Instructor 
Education-Lisbon 
B.A., Hawthorne College 
B.A, Eastern Connecticut State 
University
MA., Sacred Heart University
K aren E. Mason
Adjunct Instructor 
Physical Therapy 
B.A., University of Oregon 
M.S., University of the Pacific
Mary M. Massey 
Adjunct Instructor 
Education
B.A, Albertus Magnus College
6th Year, Southern Connecticut State
University
Jocelyn L. M aster
Adjunct Assistant Professor 
English
B.A, St. John’s University 
M.A., Fordham University
R ichard B. Mathes
Adjunct Instructor 
Computer Science/Information 
Technology
B.S., Northeastern University 
M.S., Sacred Heart University
R ichard J. Mathews
Adjunct Instructor 
Mathematics
B.S., M.S., University of New Haven
Bonnie M aur
Adjunct Instructor 
Education
BA., Herbert H. Lehman College,
City University of New York 
M.S., Southern Connecticut State 
University
Claire M.O. M aurin
Adjunct Instructor 
Modern Foreign Languages 
B.A., M.A., London Guildhall 
University, London, U.K.
Gary C. Maynard
Adjunct Instructor 
Media Studies and Digital Culture 
B.A., University of Southern California 
F lo ra  Mazzucco 
Adjunct Instm ctor 
Modem Foreign Languages 
B.A., State University of New York 
M A, Fairfield University
C harise D. McCall
Adjunct Instructor 
English
B.S., Southern Connecticut State 
University
M.S., University of New Haven
S haron M. McCloskey
Adjunct Instm ctor 
Occupational Therapy 
B.S., University of Dublin, Trinity 
College, Ireland
Ginny Rogers McCormick
Adjunct Instm ctor 
Art and Design
B.A., M.FA., The George Washington 
University
Susan M. McGinnis
Adjunct Instm ctor 
Nursing
B.S., State University Teachers College 
M.S., University of Bridgeport
W illiam R. McHenry
Adjunct Instructor
Human Movement and Sports
Science
B.S., University of Connecticut
Jam es C. McLaughlin
Adjunct Instructor
Education
AA, Mitchell CoDege
B.S., Central Connecticut State
College
Ethel T. McManus
Adjunct Instructor 
Education
B.S., M.S., Southern Cormecticut State 
University
6th Year, Fairfield University
Kelly J .  McNamara
Adjunct Instm ctor 
Education-Lisbon 
B.A, M.A, C.A.G.S., Thfts University
Je an  McPhilmy
Adpinct Instm ctor 
Nursing
A. A.S., Coming Community College
B. S.N., State University of New York at 
Brockport
M.S.N., Urriversity of Rochester
Shawn R. M-DeTYoy
Adjunct Instm ctor 
Occupational Therapy 
B.F.A., Temple University
Rev. Barry C. M eehan, SJ
Adjunct Instm ctor 
REAPS
B.A, Liverpool University 
MA., Melbourne College of Divinity 
Ph.D., Boston College
Lois Meyers
Adjunct Assistant Professor
Education-Lisbon
B.S., Westfield State Teachers College
M.EtL, Springfield College
R onald P. Michaels
Adjunct Instructor 
Education-Lisbon 
B.S., University of Bridgeport 
M A, Sacred Heart University 
CA.S., Fairfield University
Mary H. M ichailidis
Adpinct Instructor 
Management
B. A , University of North Carolina 
M.S., University of Bridgeport
C. A.S., Fairfield University
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Mary Jean Michel
Adjunct Instructor 
Nursing
A. S., University of Bridgeport 
M.Ed., Cambridge College
Sally Ann Michlin
Adjunct Instructor 
English
B. A, Hofstra University 
MA., Fairfield University
Ph.D., Kennedy-Western University
Alfired G. Miehl
Adjunct Instructor 
Mathematics
B.B.A., M.B.A., City University of New 
York, Baruch College
Elissa M. Miller
Adjurud Instructor 
Occupational Therapy 
B.S., Cornell University 
M.S., Mercy College
Frederick Miller
Adjunct Instructor 
History
B.S5., Fairfield University 
MA, Boston University 
J.D., Fordham University
Janice A. Miller
Adjunct Instructor 
Psychology
B A , The American University 
M A, University of New Haven
Kenneth W. Mills
Adjunct Instructor 
English
B.S., University of Maine 
M.A., FairOeld University
Nancy G.M. Miner
Adjunct Instructor 
Nursing
B.S.N., M.S.N., University of 
Connecticut
Janies M. Minor
Adjunct Instructor 
English as a Second Language 
B.A., Gordon College 
M A , University of Texas
Anthony T. Minotti
Adptnct Assistant Professor 
Education
B A , Southern Connecticut State 
University
M A, 6th Year, Fairfield University 
Ed.D., Columbia University
Mary J. Misevich
Adjunct Instructor 
Education
B. S., Mount Mary College 
M.S., University of Wisconsin
C. A.S., Southern Connecticut State 
University
Maura A. Mitchell
Adjunct Instructor 
Nursing
R.N., St. Peter's Medical Center 
School of Nursing 
B.S.N., Seton Hall University 
M.A, M.Ed., Teachers College, 
Columbia University
Joseph R. Mixie
Ad^nct Instructor
Philosophy
B A , Brown University
M.A, University of Rhode Island
M.Div., Gordon-Conwell Theological
Seminary
D. Min., Ashland Theological 
Seminary
Rosa A. Mo
Adjunct Instructor
Human Movement and Sports
Science
B.S., College of the Holy Spirit, 
Manila, Philippines 
M.S., Ed.D., Teachers College, 
Columbia University
Eric S. Monder
Adjunct Instructor
Media Studies and Digital Culture
B.F.A, New York University
Grant Monsarrat
A c^nct Instructor 
Media Studies and Digital Culture 
B A , Washington and Jefferson 
College
Christopher L. Mooney
Adjunct Instructor 
Music
B.M., University of Texas at Austin 
M.M., The Juilliard School
Laura M. Mooney
Adpinct Instructor 
Paralegal Program
A. A., Southern Connecticut State 
University
J.D., Quinnipiac Law School
J. Vincent H. Morrissette
Adjunct Instructor 
Modem Foreign Languages
B. A., Fairfield University 
MA., Boston College
Karen L. Morse
Adjunct Instructor 
Music
B.M., Furman University
M.L.S., Southern Connecticut State
University
Colleen P. Moss
A c^nct Instructor 
Nursing
B.S.N., Syracuse University
Diana D. Mrotek
Adjunct Associate Professor 
Management
B.S., M.S., University of Wisconsin 
Ph.D., Northwestern University
Erica A. Munun
Adjunct Instructor 
Nursing
B.S.N., St. Joseph College 
M.S.N., University of Hartford
Kristen M. Monroe
Adjunct Instructor 
Chemistry
B.S., University of Florida
Annemarie T. Morphy
A ^ n c t Instructor 
Psychdogy
B A , State University of New York 
M.S., Ph.D., Rutgers University
Joseph J. Murphy
Adjunct Instructor 
Economics
B.BA, M.BA, Iona College
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Jeffrey  S. Muti
Adjunct Instructor 
Management
AB. , Duke Universily
M. B.A, Harvard Business School
K enneth Mysogland
Adjunct Instructor 
Social Work
B.A, University of Connecticut 
M.S.W., Columbia University
Jo sep h  L. Nagy 
Adjunct Instructor 
English
BA., Fairfield University 
M.A, Regis University
M isao Naito
Adjunct Instructor 
Modem Foreign Languages 
Tsuda School of Business
Amy M. Nawrocki 
Adjunct Instructor 
English
B.A., Sarah Lawrence College 
M.FA., University of Arkansas
S tephanie J .  Neborsky 
Adjunct Instructor 
Education
A. S., Manchester Community College
B. S., M.S., 6th Year, Eastern 
Connecticut State University
Teresa Neri 
Adjunct Instructor 
Modem Foreign Languages
A. A., lAL Regione Calabria, Reggio 
Calabria, Italy
B. A., Universita degli Studi di 
Perugia, Italy
M.A., Istituto Superiore di Direzione 
Aziendale, Roma, Italy
M elissa C. Nestel
Arpanet Instructor
English as a Second Language
B.A., Bales College
MA., City College of the City
University
Jeffrey D. Nettle 
Adjunct Instructor 
Psychology
B.A., Sacred Heart University 
M.A, New York University
D enise M. Neuhaus
Ac^unct Instructor 
English
B A , University of Wisconsin 
M.Sc., Universite Catholique de 
Louvain
MA., University of East Anglia
Irving Newman
Adjunct Instructor
Education-Lishon
B.S., M.S., Southern Connecticut State
University
Ed.D., St. John’s University
Anh-Dung Nguyen
Adjunct Instmctor 
Athletic Training 
B.S., Indiana University of 
Pennsylvania
M.Ed., Old Dominion University
David J . Nichols
Arpanet Assistant Professor 
Education
AS., Dean Junior College
B.S., Casdeton State College
M.A., Fairfield University
6th Year, Southern Connecticut State
University
E lena C. NieU
Adjunct Instructor 
Modem Foreign Languages 
AS., Norwalk Community College 
B.A, M.A, Catholic University, 
Argentina 
Helen C. Noel 
Adjunct Instructor 
Nursing
B.S., M.Ed., University of Hartford 
Ph.D., Walden University 
Jacqueline J .  Norcel
Adjunct Assistant Professor 
Education
B.S., Fordham University
M.S., Brooklyn College
6th Year, Southern Connecticut State
University
M arie-P ierre N orris
Adjunct Instmctor 
Modem Foreign Languages 
B.S., Lycee Henri Moissan, Meaux, 
France
M.S., Ph.D., University of Toulouse, 
France
M arietta A. O’C onnor
Adjunct Instmctor 
English
B.S., M.S., 6th Year, Southern 
Connecticut State College 
K athleen C. O’G ara 
At^unct Instmctor 
Political Science 
B.A, University of Notre Dame 
M.A., Fairfield University
L izabetta O’Leary
Adjunct Instmctor 
Modem Foreign Languages 
B.S., Villanova University 
MA., Fairfield University 
B arbara J . Oleynick 
Adjunct Instmctor 
English
A.A., B.S., Sacred Heart University 
M.F.A., New York University 
M aria Hvizdo Oliver 
Adjunct Instmctor 
Mathematics
A. S., Norwalk State Technical College
B. S., Sacred Heart University 
M.S., Southern Connecticut State 
University
R obert M. O norato
Adjunct Instructor 
Economics
B.S., M.B.A, University of Connecticut
K ieran  T. O’Reilly
Adjunct Instmctor 
English
B.A., M.A., University College, Dublin, 
Ireland
William M. O rendorf
Adjunct Instructor 
English
B.S., Lehigh University 
M.B.A., University of Pennsylvania
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David J .  Orticelli
Adjunct Instructor 
Accounting
B. S., Fairfield University 
J.D., Quinnipiac University
L. L.M., Boston University
C. C arroll O’Toole
Adjunct Instructor 
Mathematics
B.S., U.S. Merchant Marine Academy
M. B A , Baruch College, City 
University of New York
Susan J . Owen
Adjunct Instructor 
Religious Studies
A. B., Princeton University
MA., Ph.D., University of Virginia
Leida I. Pacini
Adjunct Instructor 
Education
B A , Sacred Heart University 
M.S., 6th Year, Southern Connecticut 
State University
V ladim ir Fade
Adjunct Instructor 
Mathematics
B. S., Northeastern University
M.S., Rensselaer Polytechnic Institute 
M argaret Palliser, OP 
Adjunct Assistant Professor 
Religious Studies 
B.S., St. Thomas Aquinas 
M.Mus., Boston University 
S.T.B., S.T.L., S.T.D., Pontifical 
Gregorian University 
Susan Palm er 
Adjunct Instructor 
English
B.A., University of Coimecticut 
M.A., University of Hartford 
A lbert Y. P’an 
Adjunct Instructor 
Management
B.S.E., University of Michigan 
M.S., University of California at 
Berkeley
M.B.A., Harvard University
R ita  P apazian
Adjunct Instructor 
English
B.A., M.S., Hofstra University
Carol A. Pappano
Adjunct Assistant Professor 
Mathematics
B.A., Sacred Heart University 
M.A, Fairfield University 
F rederick  L. Pappano 
Adjunct Assistant Professor 
Mathematics
B.A, Sacred Heart University 
M.A., Fairfield University 
Stacy M. Pappano 
Adjunct Instructor 
Mathematics 
B.S., Clarkson University 
B.S., University of New Haven 
R obert J .  Paris!
A(^unct Instructor 
Mathematics
B.S., M.S., New Jersey Institute of 
Technology
Ph.D., Century University 
M.B.A., Sacred Heart University 
M.S., Fairfield University
Mary E. P a rk e r
Adjunct Instructor 
Physical Therapy 
B.A, Duke University 
M.S., Medical College of Virginia
Salvatore V. Pascarella
Adjunct Assistant Professor
Education
B.A, Lea College
M.Ed., Ed.D., Loyola University
R ichard  Pate
Adjunct Assistant Professor 
Management
B.A., University of Bridgeport 
J.D., Quinnipiac College
M anhar C. Patel
A ^u n ct Instructor
Mathematics
B.S., Gujrat University
M.S., Maharaja Sayajirao University of
Baroda
M.S., Fairleigh Dickinson University
M aria G abriela  Pavon
Adjunct Instructor 
Modem Foreign Languages 
B.S., Universidad Iberoamericana, 
Mexico City, Mexico
L. L.M., Pace University School of Law
Rosem ary I. Payne
Adjunct Instructor 
Education
BA., Western Connecticut State 
University
M A , 6th Year, Southern Connecticut 
State University
Nina P earlin
Adjunct Instm ctor 
Nursing
A. S.N., Shenandoah University
B. S.N., Sacred Heart University 
MA., Fairfield University
Michael L. P eppard
Adjunct Instm ctor 
Philosophy
BA., University of Notre Dame 
M A , Yale Divinity School
D eborah A. Perk ins
Adjunct Instm ctor 
Athletic Training 
B.S., Castleton State College
Thomas A. Pesce, Sr.
Adjunct Instm ctor 
Education
B.S., M.A, Adelphi University
Damon M. Petrag lia
A t^ n c t Instm ctor 
English
B.A., Central Connecticut State 
University
M. S., University of New Haven
R ichard N. Petrucci
Adjunct Instructor 
Management 
B A , Marquette University 
J.D., New York Law School
Holly W. Philips
Adpmct Instructor 
Education
B.S., University of Pennsylvania 
M A , University of Bridgeport
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M artin L. P iccirillo Anthony P ranzo M ichael L. Raposa
Adjunct Instructor, Adjunct Instructor Adjunct Associate Professor
Education Finance Religious Studies
B.S., M.S., Southern Connecticut State B.S., Fordham University B.A, Yale University
University M.BA, Pace University M.A.R., Yale Divinity School
MA, New York University Coral A. Presti Ph.D., University of Pennsylvania
EdJ)., Ph.D., Fordham University Adjunct Instructor Ja n e t L. Rathert
PhJ)., University of Connecticut Nursing Adjunct Instructor
Kathleen M. P ierce B.S.N., Regents College English
Adjunct Assistant Professor M.S.N., Western Connecticut State B.A., University of California, Los
Accounting University Angeles
B.S., Marymount College Susanne W. Price MA., Claremont Graduate University
E rnest E. P ierson Adjunct Instructor Brian C. R audenbush
Adjunct Instructor Education Adjunct Instructor
Economics A.A, Norwalk Community College Chemistry
B.S., University of Connecticut B.S., M.A, University of Bridgeport B.S., Sacred Heart University
M artin S. Polak 6th Year, Fairfield University M atthew C. Reale
Adjunct Instructor Tam ara I .  P riestley Adjunct Instructor
Computer Science Adjunct Instructor Management
A.S.E.E., Norwalk State Technical Education B.S., Sacred Heart University
CoUege B.A, Christian Brothers University J.D., Villanova University
B.S.C.S., Sacred Heart University 6th Year, Southern Connecticut State Allan P. Reed
Lisa M. Polizzo University Adjunct Instructor
Adjunct Instructor Sharon J . P ro b e r Music
Art and Design Adjunct Instructor B.M., University of Southwestern
B.S., Southern Connecticut State English Louisiana
University B.S., Ed.M., Boston University M.M., Manhattan School of Music
Jo an  Anne Pollack Suzanne P. Q uintner M atthew W. Rentz
Adjunct Assistant Professor Adjunct Instructor Adjunct Instructor
Social Work Athletic Training Economics
AS., Housatonic College B.S., University of Connecticut B.S., Southern Connecticut State
B.S., Sacred Heart University M.S., Southern Connecticut State University
M.S.W., Fordham University University M.B.A., Iona College
M.H.S.A., Antioch/New England 
Graduate School
Ruth R ahiner M ichael P. Reynolds
Adjunct Instructor Adjunct Instructor
Andrew H. P o tter Nursing Media Studies and Digital Culture
Adjunct Instructor B.S., M.A., New York University B.A., Loyola University
History Brendan Rafferty M.F.A, Catholic University of America
B A , Pillsbury College 
M.A., Cal-State University 
M.A, Brandeis University
Adjunct Assistant Professor
Management
B.S., Boston University
C hristopher Rickard
Adjunct Instructor 
Biology
Janies A. Poulos M.B.A., Columbia University B.A, Central Connecticut State
Adjunct Instructor Sw am a Raghuvir University
History Adjunct Instructor D.C., Western States Chiropractic
B.A, Iona College
M.A., University of Manchester
Sociok^
B.S., Mysore State University
College
M.S., Utah State University 
C.A.S., University of Bridgeport
1 8 0  DIRECTORY
SACRED HEART UNIVERSITY GRADUATE CATALOG
Elizabeth M. R im kunas
Adjunct Instructor 
Education
B A , Manhattanviile College
M.S., Indiana Univeisity
6th Year, Southern Connecticut State
University
Jacqueline B. R inaldi
Adjunct Professor 
English
B A , Mount SL Vincent College 
MA, Fordham University 
MA, Fairfield University 
Ph.D., University of Connecticut
Michael E Rinaldi
Adjunct Instructor 
Education
B.S., Southern Connecticut State 
University
M.S., 6th Year, University of 
Bridgeport
M aria E. Rivera 
Adjunct Instructor 
Modem Foreign Languages 
AS., Puerto Rico Junior College 
B.S., Mercy College 
M.S., Long Island University 
6th Year, University of Bridgeport
Paul C. Robinson
Adjunct Instructor 
Computer Science/Information 
Tecbnology
B.S.C., University of West Indies 
M.S.C.I.S., Sacred Heart University
Joanne Rochman
Adjunct Instructor 
English
B A , University of Bridgeport 
M A, Western Connecticut State 
University
Connie C. Rockman
Adjunct Instructor 
Education
B.A, Dickinson College 
M.L.S., University of Pittsburgh
Louis J . R ogers
A^'unct Instructor 
English
B A , Bernard Baruch School, City 
University of New York 
M.A, New York University
Carlos E. Rojas
Adjunct Instructor
Modem Foreign languages
B.A, MAT., Sacred Heart University
Anthony Romeo
Adjunct Instructor 
Accounting
B.B.A, M.S.Ed., Baruch College, City 
University of New York
W ilfredo Rosado 
AdjurKt Instructor 
Computer Science 
AS.E.E., B.S.E.E., Bridgeport 
Engineering Institute
H erbert B. Rosem an
A c^nct Instructor 
Physics
B.S., City College of New York 
M.S., University of Pennsylvania 
M.B.A., Harvard Business School
Louis A. Rosen
Adjunct Instructor 
Nursing
B.A., University of Maryland
M A, Jewish Theological Seminary of
America
M.S., Columbia University School of 
Social Work
AS.N., Regents College, University of 
the State of New York 
M.S.N., Sacred Heart University
M aryann Rossi
Adjunct Instructor 
History
B.A, Sacred Heart University 
M A, Fairfield University 
M.S., University of Vermont 
Ph.D., S t Louis University
C hristine E. Rowe
Adjunct Instructor 
Education
B A , The College of New Jersey 
M.S., Western Connecticut State 
University
6th Year, Southern Connecticut State 
University
E ileen O. Roxbee
A ^unct Instmctor 
Education
B.S., M.S., 6th Year, Southern 
Connecticut State University
Vera R ozarie
Adjunct Assistant Professor 
Education
B.S., Sacred Heart University 
M.L.S., 6th Year, Southern 
Connecticut State University
A drienne Rubin
A ^unct Instructor 
Education
B.A, New York University 
M.S., Western Connecticut State 
University
6th Year, Fairfield University
C lem ent L. Russo
A ^ n c t Instructor 
History
B.A, Fordham University 
MA., Ph.D., Cornell University
K areii S. Ryan
Adjunct Instmctor 
Computer Science/Inforrrudion 
Technology
B.S., Rensselaer Polytechnic Institute 
M.S., Sacred Heart University
Ja n  C. Sabol
Adjunct Instructor 
Computer Science/Information 
Technology
A. S.E.E., Norwalk State Technical
B. S.E.E., Monmouth University 
M.S.E.E., University of Bridgeport 
M.S.C.I.S., Sacred Heart University
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M onica Sanchez-Franzone
Adjunct Instructor
Education-Lisbon
B.S., Eastern Connecticut State
University
M.AT., Connecticut College 
Ed.D., Johnson & Wales University
Randy L. Santossio
Adjunct Instructor
Computer Science/Information
Technology
B.S., Sacred Heart University
Mary C. Savoie 
Adjunct Instructor 
Occupationd Therapy 
B.S., Quinnipiac College
Carla Schaefer
Adjunct Instructor 
Education
B.A, New School for Social Research 
M.S., 6th Year, Southern Connecticut 
State University
M artha E. Schipul
Adjunct Instructor 
English
B.A., MA., University of Bridgeport
Edw ard J . Schriffert
Adjunct Instructor
Computer Science/Information
Technology
B.S., Muhlenberg College
Edw ard Schuler
Adjunct Instructor 
Management
B.A., Michigan State University 
M.BA., University of Florida
S tuart A. Schwartzman
Adjunct Instructor 
Mathematics
B.A, University of Michigan 
M.S., University of Vermont 
M.B.A., University of Bridgeport 
Ed.D., City University of Los Angeles
Melvin Senator
Adjunct Instructor 
Education
B.A, Brooklyn College 
M.S., Long Island University 
6th Year, University of Bridgeport
Rochelle Senator
Adjunct Instructor 
Education
B.A., Brooklyn College
M.L.S., Southern Connecticut State
College
Michael J . Seroka
Adjunct Instructor 
Music
B.S., DeSales University
M.L.M., The CathoHc University of
America
M argaret Sewall
Adjunct Instructor 
Religious Studies 
BA., Wesleyan University 
M.T.S., Harvard Divinity School
C hristopher J . Sheehan
Adjunct Instructor 
English
B.A, Merrimack College 
M A , Trinity College 
M.A.L.S., Wesleyan University
M argaret Sheehy
Adjunct Instructor 
REAPS
B.A, Fordham University 
M.S., Manhattan College
Susan A. Shellard
Adjunct Instructor 
Occupational Therapy 
B.S., M.P.A., New York University
R obert Shook
Adjunct Instructor 
Education
B.A., M.A, University of Connecticut 
6th Year, University of Bridgeport
W illiam Sidarweck
Adjunct Instructor 
Psychology
B.A., Sacred Heart University 
M.S., 6th Year, University of 
Bridgeport
Mary L  Siefert
Adjunct Instructor 
Nursing
B.S.N., Emmanuel College 
M.B.A., Fordham University 
M.S.N., Yale University School of 
Nursing
Cindy L. S im oneau Lam bert
Adjunct Instructor 
English
B.A, University of Rhode Island
Jam es N. Sirch
Adjunct Instructor 
Biology
B.S., West Viiginia University 
B.S., Miami University 
M.S., Antioch/New England Graduate 
School
R obert A. S izem ore
Adpmct Instructor 
Sociology
B.A., Providence College 
M.S.Ed., M.S.Soc., M.S.Couns., 
Southern Connecticut State University
M artin Skala
Adjunct Instructor 
English
B A , Oberlin College 
M A, Columbia University
Mary Lon Skarzynski
Adjunct Associate Professor 
English
B.A., MA., Sacred Heart University 
MA.T., Fairfield University
E lzbieta Skow ron
Adjunct Instructor 
Modem Foreign Languages 
Religious Culture Institute, Catholic 
University of Lublin 
M.Theol., Academy of Cathohc 
Theology
American Language Institute, New 
York University
Jacqueline  de  La Chapelle Skubly
A ^u n ct Assistant Professor 
Modem Foreign Languages 
B.A., M.A., University of Bridgeport
Lynn C. Slocum
Adjunct Instructor 
Education-Lishon 
B.A, St. Joseph College 
M.S., University of Connecticut 
CAS., Sacred Heart University
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M ark W. Small
Adjunct Instructor 
Music
BA., University of Connecticut 
M.M., New England Conservatory
D onald E. Smith
Adjunct Instructor 
English
BA., Curry College 
M.A., Fair&eld University
Lois Smith
Adjunct Instructor 
Education
B.S., University of Connecticut 
M.S., 6th Year, University of 
Bridgeport
Colleen M. Smullen
Adjunct Assistant Professor 
CriminalJustice 
B.S., Southern Connecticut State 
University
M.PA., University of New Haven
Glenn E. Snyder
Adjunct Instructor 
Philosophy
BA., Indiana University 
M.A.R., Yale University
Joh an n es E Somary
Adjunct Instructor 
Music
B.A., Yale College
M.M., Yale University School of Music
Nancy G. Souza 
Adjunct Instructor 
Education-Lisbon 
B.S., M.S., Eastern Connecticut 
State University
6th Year, Sacred Heart University
Jam es M. Spellman, Jr.
Adjunct Instructor 
Education-Lisbon 
B.S., Southern Connecticut 
State College
M.A.T., Connecticut College 
6th Year, Sacred Heart University
M arilyn V. Spence
Adjunct Instructor 
Education
B.A., M.A., University of Connecticut 
6th Year, Fairfield University
Wayne T. Spies
Adjunct Instructor 
Management
B.B.A, Iowa State University 
MPPM/MBA, Yale School of 
Management
C atherine D. Steel
Adjunct Instructor 
EducatUm-Lisbon 
B.A., Creighton University 
M.S., University of Nebraska-Omaha 
6th Year, Sacred Heart University
D onald A. Steinm an
Adjunct Instructor
Education-Lisbon
B.S., University of Bridgeport
M.S., Eastern Connecticut State
University
6th Year, University of Connecticut
Stuart L. Steinm an
Adpmct Instructor
Human Movement and Sjrorts
Science
B.S.M.E., IMts University 
M.D., S.U.N.Y. at Stonybrook
R ichard A. Stieglitz
Adjunct Assistant Professor
Physical Therapy
B.S., University of Hartford
M.S., Illinois State University
B.S., Washington University School of
Medicine
Tracy K. Stockwell
Adjunct Instructor 
Education
B.S., University of New Hampshire
Frederick  W. Strom
Adjunct Instructor 
Accounting
B.B.A., University of Pittsburgh 
M.B.A., Drexd University
J .  Michael Sufifiredini 
Adpinct Instructor 
Finance
B.A., Assumption College 
M.B.A., M.A., University of New 
Hampshire
Dean M. Sullivan
Adjunct Instructor 
Computer Science/Inforrruttion 
Technology
B.A, University of Denver
Scott G. Sullivan
Adjunct Instructor 
CriminalJustice 
B.A, Manhattan College 
J.D., Pace University
E lizabeth Sutton
Adjunct Instructor 
Music
B.M., Bowling Green State University 
M.M., Cincinnati College 
Conservatory
M arion B. Swanson
Adjunct Instructor 
Psychology
B.A, Nazareth College of Rochester 
Psy.D., University at Albany, S.U.N.Y.
Michael Sweeney
Adjunct Professor 
English
B.A., Salem State College 
M.A, University of Bridgeport 
M.F.A, Brooklyn College
P eter E. Swift
Adjunct Instructor 
Management 
BA., Brown University 
M.BA, Harvard University
D eborah K. Symons 
Adjunct Instructor 
Modem Foreign Languages 
B.A, M.A, Autonomous University of 
Barcelona, Spain
Noelle A  Taddei
Adjunct Instructor 
Accounting
B.S., M.S., University of New Haven
Susan M. Tamulevich
Adjunct Instructor
Media Studies and D igital Culture
A. B., Trinity College
K enneth G. Tavares
Adjunct Instm ctor 
Education
B. S., M.S., 6th Year, University of 
Bridgeport
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Vemie Taylor
Adjunct Instructor 
Religious Studies 
AS., Housatonic Community College
B.S., Sacred Heart University 
MA.R., Yale University
M argaret E. Tehan
Adjunct Instructor 
Computer Science/Informatton 
Techndcgy
B.S., Southern Connecticut State 
University
T heresa  M. Telesco
Adjunct Instructor 
Psychology
B.A, Sacred Heart University 
MA, Fairfield University
Anahit Ter S tepanian
Adpnct Instructor 
Art and Design
M.S., Yerevan Polytechnic Institute, 
Armenia
Ph.D., Moscow Architectural 
Institute, Russia
Laconia 0 . T herrio
Adjunct Instructor 
Education
BA , Harding University 
M.A., Kutztown University
Stefanie C.E Toise 
Adjunct Instructor 
Religious Studies 
B.A., Hampshire College 
M.PH., Yale University Medical 
School
David C. Tolley 
Adjunct Instructor 
Religious Studies 
B.A., Davidson College
R obert L. Tolomeo
Adjunct Instructor
CriminalJustice
B A , St. Louis University
J.D., University of Bridgeport, School
of Law
L eonard A. Tomasello
Adjunct Instructor 
Education
B.S., Central Connecticut State 
College
M.S., University of Hartford 
Ed.D., Nova University
S tephen A. Toth
Adjunct Associate Professor 
English
B. A., University of Bridgeport 
M A, University of Kansas
C. A.S., Fairfield University
Charm aine Tourse
Adjunct Instructor 
Education
B.BA., Howard University 
M.Ed., 6th Year, University of 
Bridgeport
Jo e l H. Treisman
Adjunct Instructor
Management
B.A, Stanford University
M.B.A., Yale School of Management
Alan Trippel
Adjunct Associate Professor 
Management
B.S., State University of New York at 
Cortland
M.BA, University of Connecticut
Jo sep h  J .  Trovarelli, Jr.
Adjunct Instructor 
Management
B.S., M.B.A., Sacred Heart University
E leanor M. 1111116011
Adjunct Instructor 
Nursing
B.Sc., Skidmore College 
M.Sc., University of Colorado 
PhD., University of Massachusetts
Sherry  D im er
A ^ n c t Instructor
Education-Lisbon
B A , Unwersity of Rhode Island
M.S., Southern Connecticut State
University
6th Year, Sacred Heart University
Tim othy C. D ittle
Adjunct Instructor 
History
B.A, Pace University
M A , Western Connecticut State
University
Ph.D., New York University
E la ine M. IWomey
Adjunct Instructor 
Physical Therapy
B.S., Trinity College, Dublin, Ireland 
E lizabeth  M. Ursic 
Adjunct Instructor 
Economics
B.A., M.A., University of Pennsylvania
B.S., M.B.A., Wharton School of
Business
J o e  Utterback
Adjunct Assistant Professor
Music
B.M., M.M., Wichita State University
D.MA., University of Kansas
G aryJ. Valentine
Adjunct Instructor
Human Movement and Sports
Science
B.S., M.A., University of Connecticut 
M ary Ann Valovcin 
A ^unct Associate Professor 
English
B.A., Sacred Heart University 
M.S., University of Bridgeport 
M arcia Van Hise 
Adjunct Assistant Professor 
Education
B.S., Radford University 
M.S., 6th Year, University of 
Bridgeport
Susanne Vastano
Adjunct Instructor 
Occupational Therapy 
B.S., State University of New York
Victor Vaughan
Adjunct Instructor 
Physical Therapy 
B.S., University of Vermont 
M.S., University of Massachusetts
Am anda L. Veautour
A ^unct Instructor
Media Studies and Digital Culture
B.A., Sacred Heart University
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Sherry L. Veilleux
A ^ n c t Instructor 
Biology
B.S., Fitchburg State College
Srividhya Venhatesan 
Adjunct Instructor 
Biology
B.S., M.S., Delhi University, India 
M.S., Texas Tech University
Michelle L. Vensel
Adjunct Instructor 
Finance
B.S., Clarion University of 
Pennsylvania
M.I.M., American Graduate School of 
International Management
Ferdinand W. Vital
Adjunct Instructor 
Biology
B.S., Fairfield University 
M.A, M.S., Teachers College, 
Columbia University
John H. Voss 
Adjunct Instructor 
Education
B.A., M.A., University of Wisconsin 
6th Year, Southern Connecticut State 
University
Ed.D., University of Sarasota
Janet F. Wahnquist
Adjunct Instructor 
Education
B A , Central Connecticut State 
University
MA., Sacred Heart University
Frank £. Waldie
Adjunct Instructor
Accounting
B.B.A., Pace University
M.BA., University of Connecticut
Susann M. Walens
Adjunct Instructor 
History
B A , Charter Oak College 
MA., Western Connecticut State 
University
Ph.D., The Union Institute
Michael Q. Ward
A ^unct Instructor 
Mathematics 
B.S., Cornell University 
M.A, New York University
Rosemarie N. Ware
Adjunct Instructor 
English
B.S., Western Connecticut State 
University
M.S., Herbert Lehman College 
6th Year, Sacred Heart University
Robert 0 . Watson
A(^unct Professor 
Management
B.S., Lewis and Clark College 
M.B.A., University of Southern 
California
John A. Watts
Ar^unct Instructor 
English
B.A, M.A., Fairfield University
Sheila T. Watts
Adjunct Instructor 
Physical Therapy 
B.S., Ohio State University 
M.B.A, University of New Haven
Sylvia A. Watts
Adjunct Associate Professor 
English
BA., College of Notre Dame of 
Maryland
M.S., University of Bridgeport 
CAS., Fairfield University 
Ed.M., Ed.D., Columbia University
Henry W. Weeks
A t^n c t Assistant Professor 
Economics
B.S., State University of New York, 
Oneonta
M.B.A., Syracuse University
Richard H. Weidlich
Adjunct Instructor 
Music
B.A, Portland State University 
M.M., D.M.A., University of Arizona
Carl C. Weigand
Adjunct Instructor 
Mathematics
B.S., M.S., Sacred Heart University
Camille Weis
A ^unct Instructor 
Nursing
B.S.N., Hunter College 
M.S.N., Pace University
JiU K. WeUner
Adjunct Instructor 
Management 
B.A, Fairfield University 
M A , University of Connecticut 
M.P.H., Yale University School of 
Epidemiology and Public Health
Emily R. Wentworth
Adjunct Instructor 
Modem Foreign Languages
A. B., Mount Holyoke College 
MA., University of Maine 
MThil., Yale University
Joseph C. Wesney
Adjunct Assistant Professor 
Physics
B. S., Ohio State University 
M.S., Purdue University 
M.S.T., Ph.D., Cornell University
Inna B. Wetmore
Adptnct Instructor 
Music
B.A., Brest Music College 
MA., Pedagogical Institute
Cindy V. Wheatley
Adjunct Instructor 
Computer Scterux/Information 
Technology
B A , University of the Virgin Islands 
M.S., M.B.A., Sacred Heart University
Patricia L. White
Adpmct Instructor 
English
B. A., Marymount College 
M A , Fairfield University
Sr. Mary Bernard Wiecezak,
C. S.F.N.
Adjunct Instructor 
Sociology
B.A, Holy Family College 
MA., Marywood College
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Stanley D. Wien 
Adjunct Instructor 
Management 
B.A., Iona College 
M.S., City College of the City 
University of New York
Daniel D. W ilkinson
Adjunct Instructor
Art and Design
B.A., Davidson College
M.FA., Yale University School of Art
R obert C. W illiams
Adjunct Instructor
Media Studies and Digital Culture
BA, Princeton University
M.A., Ph.D., University of New Mexico
Stacy A.S. Williams
Adjunct Instructor 
Psychology 
B.A., Amherst College 
M.Ed., Ph.D., University of 
Massachusetts Amherst
M ark L. W inzler
Adjunct Instructor
Education
B A , Upsala College
M.Ed., 6th Year, University of
Hartford
Emma R. W ittstein
Adjunct Instructor 
Nursing
B.S.N., M A, University of Qty of 
Manila, Philippines 
M.S.N., Fairfield University
Regina Wohlke
Adjunct Instructor 
Education
B.A, C.A.G.S., St. Joseph College 
M.A, Southern Connecticut State 
University
Edward D. Wolf
Adjunct Instructor
Education
B.A., Kenyon College
M.A.T., University of Virginia
6th Year, Southern Connecticut State
University
Rachel L. W onderlich
A t^ n c t Instructor
Human Movement and Sports
Science
B.S., Hofstra University
H arold Wong
Adjunct Instructor 
Einance
B.A, Knox College 
M.B.A, DePaul University
Lynette A. Wood
Adjunct Instructor
Management
B.A, Loyola University
M.B.A, Southern Caliform'a University
for Professional Studies
Jo h n  E. W oodilla, Jr.
AdjutKt Instructor 
Management
B.S., Ph.D., Massachusetts Institute of 
Technology
M aura J .  W oodward
A ^unct Instructor 
Nursing
B.S.N., Fairfield University 
M.S.N., Sacred Heart University
Charles L. Work
Adjunct Instructor 
Computer Science/Information 
Technology
B.A, M.A, Chapman University 
M.A., Webster University
Lisa M. W ozniak
Adjunct Instructor 
Modern Foreign Languages 
BA, M.A., Yale University
Mary Jo  W right
Adjunct Instructor 
Physical Therapy 
B.S., Quinnipiac College
Richard P. W ronski
Adjunct Instructor 
Education
B.S., Southern Connecticut State 
University
M.S., 6th Year, University of 
Bridgeport
Tzyy-Jeng Wu 
A c^n c t Instructor 
Finance
B.S., Chinese Culture University, 
Taipei, Taiwan 
B.S., M.B.A., United States 
International University 
D.PS., Pace University
Ana Yepes 
A ^ n c t  Instructor 
Modem Foreign Languages 
AA, Norwalk Community College 
B.A, MA.T., Sacred Heart University
H em an D. Yepes 
Adjunct Lnstructor 
Modem Foreign Languages 
AS., Norwalk Community College 
B.A., Sacred Heart University 
MA., Fairfield University
Eileen T. Yost 
Adjunct Instructor 
Nursing
A. S., B.S.N., Pace University 
M.S.N., Western Connecticut State 
University
Don Zhu
Adjunct Instructor 
Chemistry
B. S., M.S., Nankai University, PR. 
China
Ph.D., Texas ASdd University
Heidi S. Zom m er
Adjunct Instm ctor
Physical Therapy
B.A., M.A., Sacred Heart University
R egina M. Zona
Adjunct Instructor 
Music
B.M., Northwestern University
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Academic Center, 32 
Academic Coaching, 36 
Academic Integrity, 21-27 
Academic Policies, 27-28 
Academic Probation, 27 
Academic Procedures, 28-30 
Accreditation, 8 
Administration Building, 34 
Admission, 15-19 
Auditors, 18
Books on Tape, 35-36 
Bookstore, 32
Business Administration, 73-85
Graduate Professional Certificates, 77-85 
Accounting, 77
Financial Management, 77-78 
International Business, 78 
Leadership, 78 
Marketing, 78 
Master of, 73-77
Admission Requirements, 74 
B.S./M.B.A. Program, 74-75 
Concentrations, 76-77 
Continuous Enrollment Policy, 75 
Course Loads, 77 
Degree Requirements, 75 
Student Services, 77 
Thesis, 77 
Waiver Policy, 76
Campus Field, 37
Campus Ministry, 39-40
Career Development, 40, 77
Center for Christian-Jewish Understanding, 37-38
Center for Mission Education and Reflection, 38
Center for Spirituality and Lay Ministry, 39
Certified Teachers, 17
Chemistry, 48-53
Admission Requirements, 49
B.S./M.S. Combined Degree in, 51 
Course Loads, 49 
Degree Requirements, 50 
Laboratories, 48 
Master of Science in, 49-50 
Non-Thesis Option, 50 
Thesis Option, 50 
Transfer Policy, 49 
Classroom Learning Assistants Program, 35 
College of Arts and Sciences, 48-71 
College of Business, 72-85 
College of Education and Health Professions, 
86-144 
Computer Facilities, 33-34 
Computer Science and Information Technology, 
53-65
Admission Requirements, 54 
Computer Science Track, 54 
Certificate Program, 55 
Master’s Degree, 54-55 
E-Commerce Certificate Track Program, 58 
Information Technology Track, 55 
Certificate Program, 56-57 
Master’s Degree, 55-56 
Interactive Multimedia Certificate 
Program, 57 
IT and Network Security, 58-59 
Program Prerequisites, 54 
Scientific Track, 54
Web Development Certificate Program, 58 
Council of Graduate Students, 40 
Counseling Services, 41 
Course Changes (Add/Drop), 29 
Course Substitutions and Waivers, 29,35 
Course Withdrawal, 29 
Curriculum, 14 
Curtis Hall, 34
Degrees, 27 
Dining Services, 40 
Disclosure Letters, 35 
Dismissal, 27
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Edgerton Center for the Performing Arts, 38 
Education, 87-108
Admission Requirements, 88-89 
Certificate in Pastoral and Catholic School 
Administration, 107 
Certificate of Advanced Studies: 
Administration, 93 
Certificate of Advanced Studies:
Teaching, 93-94 
Connecticut Literacy Specialist Program, 
94-95 
Degree Requirements, 88 
Educational Administration Programs, 102 
Fifth-Year Internship Program, 91-92 
Graduate Teacher Certification Program, 
89-90
Elementary Certification, 90 
Secondary Certification, 90-91 
Intermediate Administrator Certification, 
92-93
Master of Arts in Teaching, 92 
MAT Concentration in Pastoral and 
Catholic School Administration, 106 
Transfer Guidelines, 89 
Enghsh as a Second Language, 36-37 
Extended-Time Testing, 35
Federal Financial Aid Funds, 45 
Federally Mandated Services, 35 
Financial Assistance, 46
Gallery of Contemporary Art, 38 
Geriatric Rehabilitation and Wellness, 108-112 
Certificate in Health and Wellness, 110-111 
Admission Requirements, 111 
Degree Requirements, 111 
Master of Science in, 108-109 
Admission Requirements, 109-110 
Degree Requirements, 110 
Grading System, 25 
Graduation, Application for, 30
Health Services, 40-41
Hersher Institute for Applied Ethics, 38-39
History (University), 12-13
In-Class Notetaker, 35 
Independent Study, 27 
Instructional Technology, 32-33 
International Applications, 17 
International Multicultural Center, 4l 
International Student Visa, 4l 
Interpreting Services, 35
Jandrisevits Learning Center, 35
LD. Trained Specialists, 36 
Locations, 13-14
Matriculated Students, 18 
Measles and Rubella Immunization, 28 
Memberships, 8-11 
Meningococcol Vaccine Law, 4l 
Mission and History, 12-13 
Mission Statement, 12
Nursing, 113-122
Accelerated RN to MSN Program, 116-117 
Admission Requirements, l l6  
Degree Requirements, 116-117 
Certificate in Patient Care Services 
Administration, 118 
Admission Requirements, 118 
Dual-Degree Program: MSN/MBA, 115 
Admission Requirements, 115 
Degree Requirements, 115-116 
Master of Science in, 113-114 
Admission Requirements, 114 
Compentencies, 113-114 
Degree Requirements, 114 
Family Nurse Practitioner Track, 115 
Online Study, 113
Patient Care Services Administration 
Track, 114-115
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Post-Master’s Certificate in Family 
Nurse Practitioner, 118 
Admission Requirements, 118
Occupational Therapy, 122-133 
Master of Science in, 122-124 
Admission Requirements, 124 
Application Options, 124-126 
Continuous Enrollment Policy, 126-127 
Degree Requirements, 127-128 
Program Accreditation, 127
Park Avenue House, 37 
Physical Therapy, 133-144 
Doctoral Program, 133-134 
Admission Requirements, 134 
Clinical Education, 136 
Degree Requirements, 134-136 
Program Accreditation, 136 
Pitt Health and Recreation Center,
William H., 37, 40 
Public Safety and Parking, 4l
Radio Stations, 39 
Readmission, 18 
Registration, 28, 29 
Religious Studies, 65-71 
Admission Requirements, 66 
Degree Requirements, 67 
MA Teaching Curriculum, 67 
MA Thesis/Comprehensive 
Examination, 66-67 
Research Assistantships, 46 
Research Projects, 27 
Residence Hall Directors, 46 
Residence Halls, 37 
Residency Requirements, 18 
Ryan-Matura Library, 34-35
Schine Auditorium, 37 
Scribes, 36
Separate Environment Testing, 35
Special Students, 18
Sports Medicine and Rehabihtation Clinic, 42 
Staff Assistantships, 46 
Stafford Loans, 46 
Student Activities, 42
Student Mobile Computing Program, 32-33 
Student Services, 39-40
Teaching Certification, 89-91 
Technical Services, 35, 36 
Testing, Alternative Forms of, 35 
Thesis, 27
Transcription Services, 36 
Transcripts, 16, 30 
Transfer Credits, 18 
11111100 and Fees, 44 
Payment Options, 44-45 
Hiition Discount, 44 
Ihition Refunds, 45 
M ors, 36
University Housing, 42
VA Eligibility Programs, 46
Waivers, 29 
Withdrawals, 29,45
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Graduate Academic Calendar 2005-2007
Semester Courses: Chemistry, Nursing, Physical Ther^y, Religious Studies, 
Computer Science and Information Technology (semester level)
Fall Semester 2005
labor Day-No Classes Mon., Sept, 5
Classes Begin Ihes., Sept. 6
Columbus Weekend Sun.-lhes., Oct 9-11
Faculty Institute Day Dies,, Oct, 11
Thanksgiving Holiday Wed.-Sun,, Nov, 23-27
Classes End (Including Finals) Sat, Dec. 17
Christmas Holiday Fri.-Snn., Dec. 23-25
New Year's Holiday Fri,-Sun., Dec. 30-Jan. 1
Spring Semester 2006
Martin luther King Day-No Classes Mon., Jan. 16
Classes Begin Dies,, Jan. 17
Spring Break Sun.-^ un., March 5-12
Easter Holiday Wed.-Dies., April 12-18
Faculty Institute Day Dies., April 18
Classes End (Induing Finals) Dies., May 9
Commencement Weekend Sat-Sun., May 13-14
Memorial Day Mon., May 29
Late Spring Semester 2006
Classes Begin Mon., June 5
Independence Day-No Classes Dies., July 4
Classes End (Including Finals) Dies., July 11
Summer Semester 2006
Classes Begin Mon., July 17
Classes End (Induding Finals) Dies., Aug. 22
Fall Semester 2006
labor Day-No Classes Mon., Sept 4
Classes Begin Dies., Sept 5
Columbus Weekend Sun.-Dies., Od. 8-10
Faculty Institute Day Dies., Oct 10
Thanksgiving Holiday Wed.-Snn., Nov. 22-26
Classes End (induding Finals) Sat., Dec. 16
Christmas Hobday Sat-Moa, Dec. 23-25
New Year's Hobday Sat.-Mon., Dec. 30-Jan, 1
Spring Semester 2007
Martin luther Kmg Day-No Classes Mon., Jan. 15
Classes Begin Dies,, Jan. 16
Spring Break Sun.-Sun,, March 4-11
^ster Hobday Wed.-Dies., April 4-10
Faculty Instihite Day Dies., April 10
Classes End (including Finals) Dies,, May 8
Commencement Weekend Sat-Sun., May 12-13
Memorial Day Mon., May 28
late Spring Semester 2007
Classes Begin Mon., June 4
Independence Day-No Classes Wed., July 4
Classes End (inlcuding Finals) Wed, July 11
Summer Sonester 2007
Classes Begin Mon., July 16
Classes End (Including Finals) Dies., Aug. 21
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Trimester Courses: College of Business, Computer Science and Information Technology
Fall Semester 2005 Fall Semester 2006
labor Day-No Classes Mon., Sept. 5 labor Day-No Classes Mon., Sept 4
Classes Mon., Sept. 12 Classes Begin Mon., Sept 11
Columbus Weekend Sun.-^on., Oct. 9-10 Columbus Weekend Sun. -Mon., Oct. 8-9
Faculty Institute Day-Classes Held Hies., Oct. 11 Faculty bisbtute Day-Classes Held Ides., Oct. 10
Tbanksgiving Hobday Thurs.-Sun., Nov. 24 -27 Thanksgivmg Hobday Thuis.-Sun., Nov 23-26
Classes End (Including Finals) Sat, Dec. 10 Classes End (Including Fmals) Sat, Dec. 9
Christmas Hobday Fri. -Sun., Dec. 23 -25 Christmas Hobday Sat-Mon., Dec. 23-25
New Year's Hobday Fri.-Sun., Dec. 30-Jan. 1 New Year's Hobday Sat.-Mon., Dec. 30-Jan. 1
Spring Semester 2006 Spring Semester 2007
Classes Begin Mon., Jan. 9 Classes Begin Mon., Jan. 8
Martin Luther King Day-No Classes Mon., Jan. I6 Martin Luther King Day^o Classes Mon., Jan. 15
Easter Hobday Thurs.-Sun., April 13-16 Easter Hobday Fri.-Sun., April 6-8
Classes End (Including Finals) Sat., April 8 Classes End (Including Fmals) Ihurs. April 5
Faculty Insbtute Day (Classes Held) Hies., April 18 Facuby Insbtute Day Ides., April 10
Commencement Weekend Sat-Sun., May 13-14 Commencement Weekend Sat.-Sun., May 12-13
Late Spring Semester 2006 Late Spring Semester 2007
Classes Begin Mon., April 17 CbssesBegio Wed., April 11
Commencement Weekend Sal.-Sun., May 13-14 Commencement Weekend Sat-^un., May 12-13
Memorial Day -No Classes Mon., May 29 Memorial Day -No Classes Mon., May 28
Independence Day -No Classes . Hies., July 4 todependence Day -No Classes Wed., July 4
Classes End (Inchiding finals) Sat, July 11 Classes End (Including Finals) Wed, July 11
Summer Semester 2006 Summer Semester 2007
Classes Begin Mon., July 17 Classes Begin Mon., July 16
Classes End (Including Fmals) Hies., Aug. 22 Classes End (Including finals) Ides., Aug. 21
\
192  ACADEMIC CALENDAR
Graduate Education Program
Fall Semester 2005 FaU Semester 2006
labor Day-No Classes Mon,, Sept. 5 labor Day-No Classes Mon., Sept 4
ClassesB^ Mon., Sepl 12 Classes Begui Mon., Sept 11
Columbus Veekend Sun.-lhes., Oct. 9-11 Columbus Weekend Sun.-hies., Oct. 8-10
Faculty Institute Day Ihes., Oct. 11 Faculty Insbtute Day hies,, Oct 10
Thanksgiving Hobday Wed.-Sun., Nov. 23-27 Thanksgiving Hobday Wed,-Sun., Nov. 22-26
Classes End (Including Finals) Sat, Dec. 10 Classes End (including Finals) Sat,, Dec, 9
Christmas Hobday Fri.-Sun., Dec. 23-25 Christmas Hobday Sal-Mon., Dec. 23-25
New Year's Hobday Fri.-Sun., Dec. 30-Jan. 1 New Year's Hobday Sat-Mon., Dec. 30-Jan, 1
Winter Intersession Winter intersession
Classes Begio Mon., Dec. 12 Classes Begin Mon., Dec. 11
Christmas Hobday Fri.-Sun., Dec. 23-25 Christmas Hobday Sat.-Mon., Dec. 23-25
New Year's Hobday Fri.-Sun., Dec. 30-Jan. 1 New Year's Hobday Sat-Mon., Dec. 30-Jan. 1
Classes End Fri.,Jan. 6 Classes End Fri., Jan, 5
Spring Semester 2006 Spring Semester 2007
Martin Luther King Day-No Classes Mon., Jan. 16 Martin Luther King Day-No Classes Mon., Jan. 15
Classes Wed., Jan. 18 Classes Begin Wed., Jan. 17
Easter Hobday Wed.-Mon., April 12-17 Easter Hobday Wed.-Mon., April 4-9
Faculty Insbtute Day Faculty Insbtute Day hies. April 10
Classes End (Induing Finals) hies,, April 11 Classes End (including Finals) hies., April 17
May Intensive/Inte Spring (Summer 1) 2006 May Intensive/Late Spring (Summer 1) 2007
May Intensive Begins Mon., Mays May Intensive Begins Mon,, May 7
Commencement Weekend Sal-Sun., May 13-14 Commencement Weekend Sat-Sun., May 12-13
May Intensive Ends Fri., May 26 May Intensive Ends Fri., May 25
Memorial Day Mon,, May 29 Memorial Day Mon., May 28
Summer Session I Begins Mon., June 5 Summer Session I Begins Mon,, June 4
Independence Day-No Classes Mon., July 4 todependence Day-No Classes Wed., July 4
Summer Session I Ends hies., July 11 Summer Session I Ends Wed,, July 11
Summer Semester 2006 Summer Semester 2007
Gasses Begin Mon., July 17 Classes Begin Mon., July 16
Gasses End (Including Finals) Sat., Aug. 19 Gasses End (Including Finals) Sat., Aug. 18
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Geriatric Rehabilitation and Wellness Program
Fall Semester 2005
labor Day-No Classes Mon,, Sept. 5
Classes B^n Hies,, Sept 6
Classes End (Including Finals) Sat. Dec. 17
Christmas Holiday Fri.-Sun., Dec. 23-25
New Year's Holiday Fri.-Sun., Dec. SO-J*®-1
Spring Semester 2006
Martin Luther King Day-No Classes Mon., Jan. I6
Classes Begin Hies., Jan. 17
Classes End (Including Fmals) Sal,May 7
Commencement Weekend Sat-Sun,, May 13-14
Late Spring/Summer Semester 2006
ClassesBegin Mon. Mays
Commencement Weekend Sat-Sun,, May 13-14
Classes End (Including Finals) Sat, July 29
Fall Semester 2006
labor Day-No Classes Mon., Sept 4
Classes B ^ Hies., Sept 5
Classes End Sat. Dec. 16
Christmas Holiday (No Classes) Sat-Mon., Dec. 23-25
New Year's Holiday (No Classes) Sat-Mon., Dec, 30-Jan. 1
Spring Semester 2007
Martin Luther King Day-No Classes Mon., Jan. 15
CbssesBegio Hies., Jan. I6
Classes End Sat. May 6
Commencement Weekend Sat-Sun., May 12-13
Late Spring/Summer Semester 2007
ClassesBegin Mon., May 7
Commencement Weekend Sat-Sun,, May 12-13
Classes End Sat,July 28
194  ACADEMIC CALENDAR
Occupational llierapy
Fall Semester 2005 Fall Sonester 2006
labor Daf-No Classes Mon., Sept. 5 Labor Day-No Classes Mon., Sept 4
Classes hies., Sept. 6 Classes B ^ hies. Sept 5
Coliifflbus Weekend Sun.-lbes., Oct 9-11 Columbus Weekend Sun.-lbes., Ocl 8-10
Faculty Institute Day Ibes., Oct. 11 Faculty Institute Day Tbes., Oct. 10
Thanksgiving Holid^ Thurs.-Sun., Nov. 24-27 Tbanksgivmg Hobday Thurs.-Sun., Nov. 23-26
Classes End (Including Finals) Fri., Dec. 16 Classes End (mcludkg Finals) Fri., Dec. 15
Christmas Holiday Fri.-Sun., Dec. 23-25 ChristmasHobday Sal-Mon., Dec. 23-25
New Year's Hobday Fri.-Sun., Dec. 30-Jan. 1 New Year's Hobday Sat-Mon., Dec. 30-Jan. 1
Spring Semester 2006 Spring Semester 2007
dasses Begin Mon., Jan. 9 ClassesBegin Mon., Jan. 8
Martin Luther King Day-No Classes Mon., Jan. 16 Martin Luther Kmg Day-No Classes Mon., Jan. 15
Spring Break Sat-Sun., March 4-12 Spring Break Sal-Sun., March 3-11
foter Hobday Thurs.-lbes. April 13-18 Lister Hobday Thurs.-lbes., April 5-10
Faculty Institute Day Tbes., April 18 Faculty Institute Day Tbes., April 10
Classes End (Inclutbng Finals) Fri., Aprb 21 Classes End (including Finals) Fri., April 20
Commencement Weekend Sat.-Sun., May 13-14 Commencement Weekend Sat-Sun., May 12-13
Lite Spring/Snmmer Semester 2006 Late Spring/Summer Semester 2007
Classes Begin Mon., May 1 ClassesBegin Mon., April 30
Commencement Weekend Sal-Sun., May 13-14 Commencement Weekend Sat-Sun., May 12-13
Memorial Day-No Classes Mon., May 29 Memorial Day-No Classes Mon., May 28
Independence Day Hobday-No Classes Sat-l\ies., July 1-4 bidependence Day-No Classes Sun.-Wed.,July M
Classes End (Including Fmals) Fri., July 28 Classes End Fri., July 27
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Sacred Heart University Main Campus, Fairfield, CT
Sacred Heart University Campus, 5151 Park Check with guard at entrance on Park Avenue or
Avenue, Fairfield, Connecticut. Public Safety Office for parking permit.
Entrance at Park Avenue only. Exits at Park Avenue 
and Jefferson Streets.
MAIN CAMPliS, FAIRFIELD, CT OAKVIEW LOCATION
5151 ParkAvenue, Fairfield, a  06825-1000 101 Oakview Drive, IVumbuIl, a  06611
FROM MERRITT PARKWAY (ROUTE 15)
NORTH OR SOUIH
(passenger vehicles only)
Take Exit 47. At end of ramp turn left onto Park Avenue and proceed 
one block to Sacred Heart University. Entrance on Park Avenue.
FROM CONNECTICUT TURNPIKE (1-95)
NORTH OR SOUTH
(passenger vehicles only)
Take Exit 27A. Continue straight ahead on combined Routes 8 and 25 
to fork. Bear left onto Route 25. Take Exit 7, Merritt Parkway south, 
and follow direcbons above.
STAMFORD CAMPUS________
12 Omega Drive, Stamford, CT 06907
FROM MERRITT PARKWAY (ROUTE 15)
NORTH OR SOUTH
(passenger vehicles only)
Exit 56. Ilim right. Go 2 miles; lake a right at the hghi onto Camp 
Street At the next light turn left onto Hope Street. Entrance to River 
Bend Park is on the left past the Springdale train station. Follow signs 
to first office building on right
FROM CONNECTICUT TURNPIKE (1-95)
NORTH OR SOUTH
(all vehicles)
Exit 9. Follow Route 106/Courtland Avenue to Glenbrook Road; turn 
left At second light turn right onto Hope Street. Continue past United 
Wrecking and through next light to the second River Bend entrance, on 
right just before the Springdale train station. Follow signs to first build­
ing on right
FROM CONNECTICUT TURNPIKE (1-95)
NORTH OR SOUTH
(all vehicles)
Take Exit 27A (Route 25/8 Connector) and follow signs for Route 25 
(bear left when the connector splits) .Just after the split, get off at 
Exit 7. (Merritt Pkwy/Route 127 Trumbull). Bear right, following signs 
for Route 127 (White Plains Road). At the end of the exit ramp, turn 
left onto While Plains Road.**
FROM MERRITT PARKWAY 
SOUTHBOUND
(passenger vehicles only)
Take Exit 50 (Route 127/White Plains Road). At end of ramp 
bear right onto White Plains Road.**
**Stay in the left lane for about 1 mile on White Plains Road and turn 
left at the traffic light (fire station on the right) onto 
Reservoir Avenue.
Follow Reservoir Avenue (go under Parkway bridge) and turn right 
onto Lindeman Drive. At the stop sign at the end of lindeman Drive, 
turn right onto Oakview Drive. The road dead-ends. Sacred Heart 
University’s driveway is on the left. Visitor parking is on the right.
FROM MERRITT PARKWAY 
NORTHBOUND
(passenger vehicles only)
Take Exit 48 (Main Street). At end of ramp turn right onto Main Street. 
At second traffic light, turn left onto Old Town Road. At third stop sign, 
turn left onto Oakview Drive (beginning of office park area). At top of 
hill, Oakview will dead-end. Ihm left into Sacred Heart University’s 
parking lot. Visitor parking is on the right
Sacred Heart University Main Campus, Fairfield, CT
Sacred Heart University Campus, 5151 Park Check with guard at entrance on Park Avenue or
Avenue, Fairfield, Connecticut. Public Safety Office for parking permit.
Entrance at Park Avenue only. Exits at Park Avenue 
and Jefferson Streets.
